




































RIA Advisory LLP

Unit 25, Building V-1, Mehra Industrial Compound, Sakinaka, Andheri - East, Mumbai - 400072

Email: hr_india@riaadvisory.com | www.riaadvisory.com

RIA ADVISORY LLP 
   INTERNSHIP AGREEMENT  

This Employment Agreement is between you, the individual whose name and signature 
appears  in  the  signature  block  of  this  Agreement  (“you”  or  “Employee”),  and  RIA 
ADVISORY LLP. that maintains an address for business at Unit 25, Building V-1, Mehra 
Industrial  Compound,  Sakinaka,  Andheri  -  East,  Mumbai  -  400072(“RIA  Advisory”  or 
“Company”).

This Agreement describes the commitments that the Company is making to you, and 
which you are making to the Company, with regard to your Internship at Ria Advisory. 
Please read this Agreement carefully and if it is acceptable to you, please sign where 
indicated below and return the signed version to RIA Advisory.  Be sure to keep a copy of  
this Agreement for your records.

Please note, if this Agreement is pre-signed by the Company then the Company must 
receive your signed version of this Agreement within two (2) business days following 
the date of the Company’s signature, below.  If the Company does not timely receive a 
signed version of this document from you (fax or .pdf/email is acceptable), then the offer 
of internship described below will automatically expire and be revoked.

1. Position, Responsibilities, and Term of Internship  :

1.1. Position.  The  Company  hereby  offers  you  a  12-weeks  internship  with  the 
Company  in  the  position  of Intern,  starting  on  26th December  2023 
(“Commencement  Date”) until  19th March 2023.   During the term of  your 
internship, you promise to use your best efforts to fulfill your job duties and, 
further, you promise to carry out your duties in a manner that meets or exceeds 
industry  standards.   You  also  promise  to  devote  your  full  professional  and 
business  time  and  best  efforts  to  gain  knowledge  and  complete  the 
assignments  /  project  work  for  the  Company,  and  to  provide  those  services 
requested of you by the Company in a diligent and forthright manner.

1.2. Exclusivity.  During the term of this Agreement, you will not engage in any other 
internship, occupation or business if that activity (i) impairs or is likely to impair  
your ability to perform your duties / assignments at RIA Advisory, or (ii) conflicts 
or competes with RIA Advisory’s business interests, or (iii) actually requires you, 
or  is  likely  to  require you,  to  use or  reveal,  in  part  or  in  whole,  any of  RIA 
Advisory’s confidential information or the confidential information of any of RIA 
Advisory’s  clients.   If  you  have  any  questions  about  whether  a  particular 
business-related activity is permitted or not,  you agree that you will  ask the 
Company for its opinion on the issue before engaging in that activity.  Further, 
you also agree not to acquire, assume, or participate in, directly or indirectly, 
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any  position,  investment,  or  interest  that  is  adverse  or  antagonistic  to  the 
Company, its business or its prospects, financial or otherwise.  

1.3. Confidential Information.  As part of your internship, you may be given access to 
certain information that is highly sensitive and confidential to the Company, as 
well  as  information  that  is  confidential  to  the  Company’s  clients.   Such 
information  may  include,  but  may  not  be  limited  to,  business  plans,  the 
Company’s  customer  lists,  internal  memos,  know-how,  forecasts,  pricing 
information,  Company  documents  and  memoranda,  the  Company’s  trade 
secrets,  projects  that  are  in  various  stages  of  development,  as  well  as 
documents and data that are intended to support or otherwise be included in 
such projects (collectively, “Confidential Information”).  Regardless of the form 
(e.g.,  paper or electronic) or the means by which such information is given to 
you (e.g., in writing, by email or orally), such information will be treated by you 
as Confidential Information.

1.3.1.You agree that you will not, during or after the term of your internship with 
the Company, disclose such Confidential Information, in whole or in part, to 
any person or entity (other than the Company) for any reason or purpose 
whatsoever.  You also agree that you will not make use of any Confidential 
Information for your own purposes or for the benefit of any person or entity 
(except the Company) under any circumstances during or after the term of 
your internship.

1.3.2.You agree that you will not remove any Confidential Information from the 
premises of the Company, except as required in the normal course of your 
internship.  In the event that you remove Confidential Information from the 
Company’s  premises,  then  you  must  ensure  that  at  all  times  such 
information is stored in a password-protected and encrypted format.  You 
must immediately notify the Company if you know or have reason to 
believe that the security or integrity of the Company’s Confidential 
Information has been compromised, or if such information has been 
lost, stolen or misplaced.

1.3.3.Confidential Information will not include information and know-how that is in 
the  public  domain  (provided  that  you  were  not  responsible,  directly  or 
indirectly,  for  such  information  entering  the  public  domain  without  the 
Company’s consent).  Also, you will have no obligation to keep confidential 
any  information  which  the  law requires  you  to  disclose;  however,  in  the 
event disclosure is required by law, you agree to provide the Company with 
prompt notice of such requirement prior to making any disclosure, so that 
the Company may seek an appropriate protective order. 
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1.3.4.The terms of this Section 1.3 will survive the termination of this Agreement.

1.4. Company Policies.  You agree to adhere strictly to all Company policies that the 
Company  may  implement  from time  to  time,  including  without  limitation  all 
policies  related  to  workplace  safety  and  security,  information  technology 
policies, and employee conduct. Your failure to do so will be considered to be a 
material breach of this Agreement. 

  

2. Restrictions  :

2.1. No Solicitation of Customers / Clients.  Except as noted below, during the term of 
this Agreement and for a period of twelve (12) months from the date of the 
termination of this Agreement (collectively, the “Restriction Period”), you will not 
solicit  the  customers,  clients,  or  employees  of  the  Company,  except  as 
necessary  during  your  internship  to  perform  your  job  functions  under  this 
Agreement, unless the Company’s provides you with its prior written consent, 
which  the  Company  may  withhold  for  any  reason.   Without  limiting  the 
foregoing,  during  the  Restriction  Period  you  agree  that  you  will  not  willfully 
canvas, solicit or accept any business in competition with the business of the 
Company  from any  customers  of  the  Company  with  whom you  had  contact 
during, or of which you had knowledge solely as a result of, your internship with 
the Company. Relationships with clients that pre-date your internship with the 
Company  are  excluded  from  this  provision.   If  you  are  terminated  by  the 
Company without cause during the term of your internship with Company, then 
the Restriction Period for above-described restrictive covenants shall be reduced 
to match the exact period of time that you were an intern with the Company. 
You understand and agree that the foregoing restrictive covenants are intended 
to  restrict  your  ability  to  do  business  with  the  Company’s  customers  and 
employees for a limited period of time; however, you are not restricted from 
generally working in the same industry or performing the same services as those 
you provide to the Company. 

2.2. No Curtailing of Business.  During the Restriction Period (as defined in Section 
2.1 above) you will not directly or indirectly request, induce or advise any of 
Company’s customers, suppliers, afÏliates, or employees to withdraw, curtail or 
cancel their business relationship with the Company, or perform any business 
activity on behalf of such persons or entities unless such activity is sanctioned 
by the Company and is for the sole benefit of the Company.  Further, during the 
Restriction Period, you will not induce or attempt to induce any employee of the 
Company to terminate his/her internship with the Company.
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2.3. Business  Relationships.  You  understand  and  agree  that  any  relationship  or 
business the Company enjoys, solicits, or attempts to solicit, from prior, current 
or potential customers or solicited customers, which come to the attention of the 
Company  during  your  internship,  are  opportunities  belonging  solely  and 
exclusively to the Company.  You shall not pursue such opportunities, directly or 
indirectly, unless such pursuit is for the sole benefit of the Company.  You further 
agree not to, solely or jointly with others, undertake, participate in or join in the 
planning  of  any  business  or  corporate  opportunity  that  the  Company  had 
enjoyed,  solicited,  or  attempted to solicit,  from its  prior,  current  or  potential 
customers, without the Company’s prior written consent.

2.4. Equitable Relief.  You acknowledge that your services to the Company are of a 
unique character that give them a special value to the Company.  You further 
recognize that violations by you of any one or more of the provisions of this 
Section 2 may give rise to losses or damages for which the Company cannot be 
reasonably or adequately compensated, and that such violations may result in 
irreparable and continuing harm to the Company.  You agree that, in addition to 
any other remedy which the Company may have (including the right to withhold 
any payment of compensation under this Agreement and/or terminate for cause 
this or any other Agreement, such as any stock option agreement, between You 
and the Company), the Company shall be entitled to seek injunctive  relief to 
restrain  any violation,  actual  or  threatened,  by  you of  the  provisions  of  this 
Agreement. The period of time applicable to any restriction in Section 2 will be 
extended by the duration of time in which you violated the restriction.  During 
the Restriction Period, within five days after accepting any internship (part- or 
full-time), you will  give written notice to the Company of the identity of your 
employer. We may notify such employer that you are bound by this Agreement 
and, at our election, furnish such your employer with a copy of this Agreement 
or the relevant portions of this Agreement.

3. Compensation  :

3.1. Salary.   This  internship program is  for  your  knowledge and experience only. 
Hence the company will pay a stipend of ₹ 30000/ per month (INR Thirty 
Thousand per month) inclusive of TDS. The Company invests significant 
time, resources, and energy during this internship program to train you 
to the highest industry standards and expects your full reciprocation in 
terms of efforts and output.

3.2. Benefits.  

3.2.1.Personal Days / Sick Days  .  Personal days shall be taken at times mutually 
acceptable to the Company and to you. For sick leave you will need to inform 
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your reporting manager either the night before or by 10 am on the day you 
call in sick.
  

3.2.2.Expense  Reimbursement  .   You  shall  not  be  entitled  to  receive 
reimbursement  for  any  expenses  incurred  by  you  except  the  ones’  in 
performing your duties for the Company; provided, however, that all such 
reimbursable  expenses  were  pre-approved  by  the  Company  before  they 
were incurred by you. 

3.2.3.No Other Benefits  .   Unless specifically described in this Agreement, or as 
otherwise authorized in writing by the Company, you will not be entitled to or 
receive  any  other  benefits  under  the  terms  of  your  internship  with  the 
Company.

4. Termination  .

4.1. Termination.  The Company may terminate this Agreement at any time for any 
reason,  without  prior  notice  to  you.    Similarly,  you  may  terminate  this 
Agreement  at  any  time  for  any  reason.   If  the  Company  terminates  this 
Agreement without cause, it will endeavor, but shall not be obligated, to prove 
you  with  at  least  two  (2)  days  prior  written  notice  of  such  termination. 
Similarly, the Company requests that you provide the Company with four (4) 
days prior notice before terminating this Agreement.

4.2. Post-termination  Benefits.   Upon  termination  of  this  Agreement,  unless 
otherwise required by law, all benefits provided to you under this Agreement 
shall immediately cease.

5. Ownership; Restrictions  :

5.1. Inventions.   You  agree  that  every  work  of  authorship,  improvement, 
invention,  process,  apparatus,  idea,  concept,  technique,  method,  design, 
code, model, and any other creation that you may invent, discover, conceive, 
produce or originate by yourself or in conjunction with any other person or 
entity  during  the  term  of  this  Agreement  that  is  in  the  scope  of  your 
internship  or  which  relates  to  the  business  carried  on  by  the  Company 
(collectively, “Works”) shall be the exclusive property of the Company and, to 
the greatest extent possible, be considered a “work made for hire” for the 
exclusive benefit of the Company within the meaning of Title 17 of the United 
States  Code.   In  the  event  that  any  portion  of  the  Works,  whether  by 
operation of law or otherwise, cannot properly be deemed a work made for 
hire, you  hereby immediately and automatically assign and transfer to the 
Company, at the time of the creation of the Works, without any requirement 
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of further consideration, any and all right, title, or interest you may have in 
the Works, including any associated copyrights or other intellectual property 
rights in the Works.   You agree to disclose to the Company every patent 
application, notice of copyright, or other action taken by you or any afÏliate or 
assignee to protect intellectual  property during your internship and in the 
twelve (12) months following the termination of internship at the Company, 
for whatever reason, so that the Company may determine whether to assert a 
claim under this Section or any other provision of this Agreement.  

5.2  Portfolio Rights.   You cannot and will  not, without prior written approval 
from the Company, showcase, display or take credit for any work completed 
by  or  for  the  Company,  regardless  of  the  extent  to  which  you  or  other 
employees or interns at the Company were involved in the creation of such 
work.  In the event that we permit you to display any of the work on which 
you worked, then you shall showcase such work only within your personal 
portfolio (i.e., www.employee/intern_name.com, CD-ROM, etc.) and not within 
a non-personal or commercial website (i.e., www.company_name.com), CD-
ROM, portfolio, or any current or future business entity with which you have 
an afÏliation. 

6. Miscellaneous  :
  

6.1. Offset.  The Company will be entitled to offset against any and all amounts 
owing to you under this Agreement, the amount of any and all claims that the 
Company may have against you under this Agreement.

6.2. Employee’s Representations and Warranties.  You represent and warrant to the 
Company that the execution and delivery by you of this Agreement does not, 
and  your  performance  hereunder  will  not:  (a)  violate  any  judgment,  writ, 
injunction, or order of any court, arbitrator, or governmental agency applicable 
to you; or (b) conflict with, result in the breach of any provisions of or the 
termination of, or constitute a default under, any agreement to which you are a 
party or by which you are or may be bound.

6.3. Obligations  Contingent  on  Performance.   The  obligations  of  the  Company 
hereunder, including its obligation to pay the compensation described herein, 
are  contingent  upon  your  continued  internship  and  your  satisfactory 
performance of your obligations hereunder.
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6.4. Waiver.   Neither the failure nor any delay by either party in exercising any 
right, power, or privilege under this Agreement will operate as a waiver of such 
right, power, or privilege, and no single or partial exercise of any such right, 
power, or privilege will preclude any other or further exercise of such right, 
power, or privilege or the exercise of any other right, power, or privilege. 

6.5. Binding Effect: Delegation of Duties Prohibited.  This Agreement shall inure to 
the  benefit  of,  and  shall  be  binding  upon,  the  parties  hereto  and  their 
respective successors, assigns, heirs, and legal representatives, including any 
entity with which the Company may merge or consolidate or to which all or 
substantially all of its assets may be transferred.  Your duties and covenants 
under this Agreement, being personal, may not be assigned or delegated.

6.6. Notices.  All notices, consents, waivers, and other communications under this 
Agreement must be in writing and will be deemed to have been duly given 
when (a) delivered by hand (with written confirmation of receipt) or (b) when 
received by the addressee, if sent by a nationally recognized overnight delivery 
service (receipt requested), in each case to the appropriate addresses set forth 
on the signature  page hereto  (or  to  such other  addresses  as  a  party  may 
designate by notice to the other parties).

6.7. Entire  Agreement;  Amendments.   This  Agreement  contains  the  entire 
agreement between the parties with respect to the subject matter hereof and 
supersede all prior agreements and understandings, oral or written, between 
the parties hereto with respect to the subject matter hereof. This Agreement 
may not be amended orally, but only by an agreement in writing signed by the 
parties hereto.

6.8. Governing Law; Venue.  This Agreement will be governed by the laws of the 
state of Maharashtra without regard to conflicts of laws principles.  The parties 
agree that all claims arising from or related to this Agreement shall be brought 
solely and exclusively in Mumbai.

6.9. Section Headings, Construction.  The headings of Sections in this Agreement 
are  provided  for  convenience  only  and  will  not  affect  its  construction  or 
interpretation. 

6.10. Severability.  If any provision of this Agreement is held invalid or unenforceable 
by any court of competent jurisdiction, the other provisions of this Agreement 
will remain in full force and effect. Any provision of this Agreement held invalid 
or unenforceable only in part or degree will remain in full force and effect to 
the extent not held invalid or unenforceable.
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6.11. Counterparts. This Agreement may be executed in one or more counterparts, 
each of which will be deemed to be an original copy of this Agreement and all  
of which, when taken together, will be deemed to constitute one and the same 
agreement.

6.12. Waiver of Jury Trial. The parties hereto hereby waive a jury trial in any litigation 
with respect to this agreement.

6.13. Prevailing Party.  In the event that litigation is brought to enforce the terms of 
this Agreement, the party prevailing in any such litigation shall be entitled to 
an award of the reasonable attorneys’ fees and costs it incurred in the action.  

6.14. Survival of Rights and Obligations.  All restrictive covenants imposed upon the 
Employee under this Agreement, including but not limited to covenants relating 
to confidentiality, ownership, and non-solicitation, shall survive the termination 
of this Agreement.

AGREED AND ACCEPTED:

Date: 15/11/2023 Date: 15/11/2023 

RIA Advisory LLP Intern: Shambhavi Patial
 

_______________
Intern’s Signature

Sameer Deo Intern’s Contact: +91-8626883965
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Ref no: DC/2024-25/006818 June 11, 2024

Ms. Sanya  Mahajan
Ward No 5, Post Office Shahpur,
Teh. Shahpur, District Kangra,
Shahpur,
Himachal Pradesh - 176206

Subject - Employment Offer Letter

Dear Ms. Mahajan,

Congratulations! We are pleased to inform you that you are one of the chosen few who have
proven their worth in 'NEW...GENESIS' - our campus engagement program.

We have accelerated our ambitions to achieve leadership position as a formidable player in the
established and in the emerging verticals across the globe. We stand at the threshold of a new era
of business opportunity that will completely alter the course of destiny of Newgen and
Newgenites. You will have the opportunity to be part of a growth engine which will fuel the zeal
to deliver world class productized software solutions in the business domains of today and
tomorrow.

With this, we are pleased to offer you appointment as Software Design Engineer-2 Your Annual
Gross Emoluments will be  ₹ 700000 (Rupees Seven Lacs  Only)

You are required to join us on or before July 1, 2024 failing which this employment offer will
stand withdrawn. Your place of posting will be at B-19, Sector - 132, Noida (U.P)-201304.

The formal letter of appointment containing details of terms & conditions of the employment will
be issued to you upon your joining. Please accept this letter as a token of your acceptance.

We wish you a long and rewarding career with us.

For Newgen Software Technologies Limited

Surender Jeet Raj
Executive Vice President - Global Business Strategy & HR

**This is a system generated offer letter, hence does not require signature.



TERMS AND CONDITIONS OFFERED TO

MS. SANYA  MAHAJAN

1.  Your appointment is subject to:

    The satisfactory verification of your character, antecedents, and testimonials.i.

    The authenticity and accuracy of the details provided by you to the company enable us to judge

your suitability for employment and it is assumed that the details you have provided is true to the best

of your knowledge and belief. Should it be found afterwards at any stage that you have given wrong

information/misrepresented the facts, your services are liable to be summarily terminated.

ii.

    You are being found medically fit and continuing to remain medically fit. Before joining your duty,

you are required to produce a medical fitness certificate issued by a Medical officer of a recognized

Govt. hospital or by the Doctor appointed by the Company at your own cost in a defined proforma

(attached herewith as Annexure C)

iii.

2.  If you are already in service, you must produce a relieving certificate from your employer at the time of
joining the company.

3.  You will promptly disclose to the Company in writing any discovery, invention, process improvement
made of, discovered, by you while in employment with the Company and you shall assign and agree to
assign to the Company all your rights, titles and interest throughout the world including copyright and any
other intellectual property right etc. in and to subject inventions conceived or made by you either solely or
with others while as staff of the Company.

4.  You will not (except in the normal course of the Company's business) publish any article or statement,
deliver any lecture or broadcast or make any communication in the press (including magazine publication)
or to anyone else relating to the Company's product or any matter with which the Company may be
concerned unless you have obtained written permission from the Company. The complete draft of any
proposed article, lecture or broadcast or any other communication intended for publication must be
submitted for approval along with the request for permission, before it is released for public.

5.  You understand that during your employment with the Company you shall not undertake any
similar/same kind of paid work/business/employment directly/indirectly for which you have been hired at
Newgen in any manner including but not limited to (full time/part time/freelance consultant/Advisory/
Honorary /Not for Profit) in any other company/partnership/ proprietorship or otherwise also, during
official working hours or outside official working hours. For any other nature of work, prior disclosure to
the HR at Newgen is mandatory. Further, you will ensure that such work shall not in any manner interfere
directly/indirectly with efficiency and effectiveness of your core work at Newgen.

6.  You shall be bound by the relevant provision of Newgen Work from home policy and you shall seek
prior permission from supervisor before availing WFH option.

7.  For one year after termination of your services with the Company, for any reason, you will not directly
or indirectly solicit or cause others to solicit Company employees for competitive employment.

8.  For one year after termination of my employment due to any reason, I will not take/seek employment
directly or indirectly with any of Company's Clients and work on Company's Software product and
solution without obtaining a No Objection Certificate from the Company.

9.  For one year after termination of your employment due to any reason, you will not take/seek
employment or act as consultant with any Company engaged in software development/sales in the field of
Document Imaging Technology or software systems similar to those developed by the Company.



10.  Your place of posting will be at B-19, Sector - 132, Noida (U.P)-201304. However, you can be
transferred/posted/deputed from time to time, as and when necessary keeping in mind the nature of work
assigned to you at the sole discretion of the Company, anywhere in or outside India, to any of company's
department(s) or location(s) or regional office(s) or to the department(s) or location(s) or branch(es) or rolls
of any of its subsidiaries or associates, presently existing or which may be setup in the future. Upon such
transfer, unless otherwise specified in writing at the time of transfer, you will automatically be governed by
the terms and conditions of service applicable at such department or location or branch or subsidiary or
associate of the company as the case may be.

11.  Your increments and promotions in the company will be given based on your performance and merit,
and at the sole discretion of the management.

12.  The Company, through its authorized officers, will allocate duties to you from time to time. Such
duties may include responsibility in general for the area of your operations as well as specific assignments
that may be given to you from time to time.

13.  You may be required to work in shifts, if and when fixed by the company from time to time as per
business requirements and the applicable rules will apply in that regard.

14.  You will be required to implement and act in accordance with the Company's Information Security
Management System (ISMS), and protect assets from unauthorized access, disclosure, modification,
destruction or interference.

15.  You will be bound by the Code of Conduct and other rules, regulations, policies and orders issued by
the company from time to time in relation to your conduct, discipline and service conditions such as leave,
medical, retirement etc. as if these conduct rules, regulations, policies etc, were part of this contract of
appointment. Company reserves the right to alter/rescind the terms & conditions of service at its discretion.

16.  In case of you being found violating or not biding by the Code of Conduct and other rules, systems,
regulations policies and orders issued by the company, you will be liable for disciplinary action under the
disciplinary action policy of the Company.

17.  In the event of any dispute regarding the terms of conditions of your appointment, you will be subject
to the jurisdiction of the appropriate court of law at the headquarters of the company viz. New Delhi.

18.  On the day of your joining the Company, you will be required to sign the Non-Disclosure Agreement,
which covers Company's right to protect the inventions, discoveries, ideas, proprietary and confidential
information and any similar or related rights and maintaining it secrecy during and after your employment.

19.  Whenever requested by the Company and in any event upon the termination of your employment with
the Company, you will promptly deliver up to the Company all documents belonging to the Company
including but necessarily limited to drawings, blueprints, reports, manuals, correspondence, customer lists,
computer programs and all other materials and all copies thereof relating in any way to the Company's
business.

20.  If you accept this offer, kindly notify your acceptance on the portal.

I confirm that I have read and understood the above terms & conditions as applicable during my training
period and accept my obligations and liability pertaining to them.













+91  8971527740

radhika@corizo.co.in

https://corizo.in

Bengaluru, Karnataka

560068

PROBATION OFFER LETTER

Dear  Vansh Bansal,

Congratulations! We are pleased to offer you to join Corizo Edutech, Bangalore. It was great to interact and exchange thoughts on
how to make this relationship win: win.
Please go through the below details and let us know if you have any queries and/or acknowledge your agreement to the same.

Please find the details of your joining below:
1.Date of Joining: 02-07-2024 
2.Designation: Business Development Associate
3.Location: 3rd floor, VMF2+7FJ Classic Arena, Hosur Rd, AECS Layout - A Block, Singasandra, Bengaluru,Karnataka
560068. 
4.Compensation Offered: Fixed CTC - INR 4,00,000 and variable of 2,50,000 LPA.

Probation :

1.You will be under probation for a period of 90 days (3 months) from the date of joining and will be confirmed after a review of
your performance during the probationary period.

2.During the period of probation your monthly CTC will be INR 15,000 and variable of INR 10,000.

Period of Service: The minimum period of service is three (3) months from the date of enforcement of this offer letter. The
minimum period of service is not negotiable. The first ten days will be on job training (OJT) which will be unpaid. Your full- time
employment will be subjected to your performance during your 3 months of probation period which may result into confirmation
or termination of your employment.

Benefits :
You are eligible for Annual Leave as per the company Leave Policy post your probation.
Notice Period : In case of resignation, a notice of 10 days shall be served, failure of which will lead to non - payment of dues and legal
repercussions.
Acceptance and Commencement :
Your appointment will be effective on your Joining Date. If you do not confirm your acceptance per the directions listed below or
we are unable to set an alternative date, this offer will be withdrawn.
To confirm your acceptance to the offer, you are required to: 

Respond via email to radhika@corizo.in to communicate acceptance of the offer.
Please note, if you do not send your acceptance to the email ID mentioned above within two (2) days of receipt of the offer, the
offer will stand withdrawn. 

Your employment will be contingent upon you executing an Employee Non-disclosure Agreement with the Company on the Joining
Date. 

4th June, 2024

mailto:support@corizo.in


Further, on the Joining Date, please bring
(i) the original and one (1) photocopy of this offer letter duly signed and dated by you,
(ii) four (4) self-photographs of passport size (with white background),
(iii) Graduation certificate- 12th/10th standard or equivalent examination marksheets.
(iii) one (1) set of photocopies of the following documents: 

Education degree certificate. Photocopies should include both front and back side of the certificate.
Relieving letter or resignation acceptance letter from your most recent employer, including employee number, where applicable.
Proof of identity – being your passport, driving license, voter’s identification card or aadhaar card.
PAN Card. 

The Company has adopted a BYOD framework so you are required to arrange your own device (laptop / desktop) to carry out the
duties on the job.

The offer under this letter is conditional upon satisfactory completion of a preemployment screening process by the Company, which
includes, but is not limited to, verification of your application materials, education and employment history, references which are
satisfactory to the Company from your previous employer(s) etc. If, after you have started work, the Company is informed that you
have not (in our sole discretion) satisfactorily completed pre-employment screening, or if it is found at any time during your
employment with the Company that any information furnished by you is incorrect or false, and/or if you have suppressed material
information regarding your qualifications and experience, the Company may terminate your services with immediate effect. 

To indicate your acceptance, please mail the signed and scanned soft copy of the offer letter and the documents as mentioned below
to <radhika@corizo.co.in> within 2 working days from the receipt of this mail. The offer shall stand automatically withdrawn
without further action on the part of Corizo Edutech if we do not receive your acceptance as per the mentioned timeline.

 
Name : 

Date : 

Signature : 

From Corizo Edutech Pvt.Ltd,

SUDAKSHINA DEBORAH MOSES
HR MANAGER

Acceptance of the candidate: I have read and understood the above terms and conditions and I accept this offer, as set-forth
above with Corizo Edutech.
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February 13, 2024 

 
Rohan Sood 
Village post office Khopa 
Khopa (1018) 
Kangra, Himachal Pradesh, 176128 
Mobile Number: +91 7347622357 
Email ID: rohansood030@gmail.com 
 

Dear Rohan, 

Subject: Internship with Zscaler 

 

This is in reference to your application to Zscaler Softech India Private Limited (“Zscaler” or “Company”) regarding an 
internship position. We are pleased to offer you an internship at Zscaler. The internship training is subject to following 
conditions- 
 
1) Your internship period will be of 6 months from the Start Date as mentioned in the Annexure-1 to the internship 

letter (“Internship Letter”) and we will pay you monthly stipend of INR 50,000.00 during your internship training 

at Zscaler. 

 
2) Internship with the Company is subject to  successful completion of a background check by an external background 

screening provider (Sterling Talent Solutions), as per Company’s reasonable requirements. You shall receive a 

notification from Sterling Talent Solutions to provide necessary details required for background verification. The 

results of the background check will be determined by the Company in its sole discretion. 

 
3) During your internship training period, you will be interning  under the designated mentor and will be required to 

attend office from designated internship  location and would be expected to carry out the assignments and tasks 

assigned to you sincerely. 

 
4) In case you are offered employment by another organisation during your internship, you must communicate this 

to your mentor, and take prior approval to end this internship before the term set out in this Internship Letter. 

 
5) It is clarified that you are not an "employee" or a "workman" for the purposes of any employment statute and 

there is no assurance or guarantee that you will be employed by the Company upon completion of your internship. 

 
6) At the end of the internship training period, you may be required to submit a copy of your project report with the 

Company as directed to you by your appointed mentor. 

 
7) The internship location will be Office - Mohali, India. You will abide by the security procedures, Company policies, 

Code of Conduct and the rules and regulations of the Company. 
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8) During your internship, in case you require to take leave for any personal emergencies, you would be required to 

take approval by your mentor prior to taking such leave.  

 
9) During your internship, you can avail one leave per month, and such leave does not carry over to the next month. 

Any leave not taken during your internship will lapse and no payment in lieu of untaken leave will be made. You 

would be required to take approval from your mentor prior to proceeding on such leave. 

 
10) Either party may terminate this Internship Letter by giving 2 weeks' notice in writing. The Company shall also be 

entitled to terminate your employment with immediate effect in accordance with the terms set out in Annexure -

1 to this Internship Letter.  

 
Please acknowledge the receipt of this letter as a token of your acceptance for the terms and conditions mentioned 
under Annexure-1 of the internship training offered to you. 
 
 
Regards, 
 

 

Jay Chaudhary 

Chairman & CEO 
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ANNEXURE-1 TO INTERNSHIP LETTER 

 
This Annexure contains the following terms and conditions that would be applicable to your Internship with the 
Company which shall come into operation with immediate effect, upon you signing and acknowledging this Annexure 
to the Internship Letter for internship training. 

 
 

(i) Your internship training program shall be for a maximum term of 6 months, starting March 4, 2024 (Start 
Date) up until September 3, 2024. 
 

(ii) During your training, you are required to perform your tasks/assignments efficiently and diligently to the 
best of your ability for the Company.     
 

(iii) You shall obey and comply with all the lawful orders and directions given to you by your mentors.  
 

(iv) On your successful completion of the internship program, you will be provided with an internship 
certificate by the Company. 

 
A. Confidentiality and Intellectual Property:  

 
(i) You will not divulge any information including but not limited to manufacturing techniques, 

manufacturing process, designs, software programs, research, technical know-how, security 
arrangements, administrative, accounts, customer information, current or future strategic information, 
business plans, marketing areas, organizational matters pertaining to the Company whether confidential 
or otherwise to any outside parties other  than  required during the  normal  course  of  business,  whether 
orally,  inscribed,  recorded,  written  electronically processed either tapes, disks, chips, floppies or any 
other form of communication like films, micro films, drawings etc. that comes to your knowledge during 
the term of your internship program. It is at the sole discretion of the management to decide whether any 
information is to be divulged under the normal course of business and you cannot challenge the same in 
any manner. 
 

(ii) You shall also keep your internship terms and conditions strictly confidential. Any disclosure will constitute 
a breach of this Internship Letter and may result in termination of this Internship Letter. 
 

(iii) You may be required to be involved in developing material for both in-house usage as well as for other 
purposes based on the Company’s requirements. Any material or intellectual property so developed shall 
be the exclusive property of the Company and you shall not use the same in any personal capacity, during 
the term of the internship program or at any point in time thereafter. You agree to assist and cooperate 
with the Company in perfecting the Company’s rights in all such materials and intellectual property. 
 

(iv) You shall also disclose to the Company any discovery, invention, process or improvement made or 
discovered by you while with the Company and such discovery, invention, process or improvement shall 
belong absolutely to and be the sole property of the Company. The Company shall have a right to freely 
develop and alter such material and intellectual property rights and license and assign them to third 
parties.  

 
B. Limited Authority: You will not enter into any commitments or dealings on behalf of the Company or be a party 

to any alteration of any principle or policy of the Company or exceed the authority or direction vested in you 
without the previous sanction of the Company or those in authority over you. Any violation of this may lead to 
termination of your internship with immediate effect. 
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C. Non-competition, Non-solicit and Declaration of interest 
 

(i) You acknowledge that during the course of your internship with the Company, you may become familiar 
with Company’s trade secrets and the other confidential information concerning the Company, its 
associates, related entities and that your work may be of a special, unique and extraordinary value to the 
Company. You agree that during the term hereof – 

 
(a) you shall not directly or indirectly own, manage, control, participate in, consult with, render services 

for (as an intern or otherwise), or engage in any business competing with the Company. 
 

(b) you shall not directly or indirectly solicit, encourage, or induce any employee, agent, vendor, or 
consultant to terminate their employment with the Company.  

 
(ii) Without prejudice to the provisions of Clause C(i) of this Internship Letter, you will notify the Company in 

writing of all business interests that you have directly or indirectly related to the business or activities of 
the Company. 

 
D. Return of Company Property: Upon completion of your internship training and at the time of termination of 

training period with the Company, you shall return all Company materials & documents, I.D. cards, Company 
accessories, catalogues, manuals, literature etc. and movable and immovable properties such as computers, 
software and any property belonging to the Company which may have been provided to you during the course 
of your internship with the Company or which may be in your use, custody, care or charge. For the loss of any 
property of the Company in your possession, the Company will have a right to assess the value of the loss on its 
own basis and recover the damages as it deems proper in the event of your failure to account for such material 
or property to its satisfaction. 

 
E. Stipend: Your monthly stipend amount as provided in the Internship Letter shall be subject to applicable 

deductions. The Company may, subject to any relevant legal requirements, deduct from your stipend amounts 
that you owe to the Company or as required under law. It is clarified that you will not be entitled to any other 
allowances or benefits given to the regular employees of the Company. The stipend paid to you for your 
internship with the Company is not and shall not be construed as "wages" for the purposes of any employment 
statute. 

 
F. Termination: 
 

(i) During your internship program, either party may terminate this Internship Letter by giving 2 weeks' 
notice in writing. 

 
(ii) The Company shall be entitled to terminate this Internship Letter with immediate effect (but without 

prejudice to the rights and remedies of the Company for any breach of this Internship Letter and to your 
continuing obligations under this Internship Letter) if you are guilty of dishonesty or serious or persistent 
misconduct, or without reasonable cause neglect or refuse to attend your internship or fail to perform 
any of your obligations hereunder or if you are found lacking in dedication towards your obligations 
hereunder, or your performance does not meet expectations or if you fail to observe Company’s 
disciplinary rules or any other applicable regulations of the Company. 

 
G. Data privacy:  
 

(i) Prior to as well as during the course of your internship with the Company, the Company may collect 
personal and sensitive personal data including but not limited to, your bank details, credit history, medical 
records and history, and such other personal data or information as it may deem necessary, from time to 
time, as necessary for the purposes of your internship. Further information about the types of personal 
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data processed by the Company, and the purposes of that processing, are set out in the Company’s privacy 
policy (as amended from time to time). You hereby acknowledge and grant your consent to the Company 
collecting, using, processing, storing, disposing off, and transferring, whether to any other affiliate 
company, or to third party service providers, within or outside India, any such personal data relating to 
you. 

 
(ii) You confirm that you have read and understood the Company’s privacy policy and that you shall comply 

with such policy when processing personal data in the course of your internship including personal data 
relating to any employee, intern, customer, client, supplier or agent of the Company or any associated 
entity. 

 
 
H. Tax Liability: You will arrange to take care of your tax liabilities, i.e., income tax, professional tax or any other tax 

as may be applicable to the aforesaid stipend payments, and the Company will not be liable for the same. All 
stipend and other payments (if any) paid to you will be subject to tax withholding in accordance with applicable 
laws. 

  
 

This Internship Letter along with the Annexure constitutes the entire terms and conditions governing your engagement 
as an intern with the Company. 

 
If the above terms and conditions of this Internship Letter are understood and accepted, please return a signed copy 
of this Internship Letter. This offer will expire in ONE (1) WEEK from the date of this letter as mentioned above. 
 
 

 
 
 
 

{{CANDIDATE_SIGNATURE}}     {{CANDIDATE_SIGNATURE_DATE}} 

Signed: _________________________                       Date:  _____________________         
 
Name: Rohan Sood       
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Date: 22.12.2023
Offer Letter

Dear Dazzle Madan,

We would like to congratulate you on successful completion of your Internship program
and are pleased to offer you the position of Junior UX Designer in our organization.

Your annual Fixed Compensation, will be Rs. 3,62,902/- LPA and you’ll be entitled to a
variable pay upto Rs. 36, 290/- PA (10%) based on your performance and overall
contribution towards meeting the company’s objectives.

A detailed Appointment Letter will be issued to you upon joining the organization.

This offer of employment is valid until 2nd Jan 2024. Kindly confirm your acceptance of the
offer. A list of documents, which needs to be submitted is attached.

We look forward to your association with the Lean Apps Team. We believe that your
association with us will be mutually rewarding.

Regards
Lean Apps Software Pvt. Ltd.

Authorized Signatory

1
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Please sign the letter as a token of your acceptance.

Name of the candidate: Dazzle Madan

Signature:

2
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Joining Checklist

Sr No Documents
1 Updated Resume
2 Educational Certificates
3 Secondary Certificate (Date of Birth Proof)
4 Secondary Mark sheet
5 Sr. Secondary Mark sheet
6 Graduation Certificate
7 Post-Graduation Certificate
8 Other Certificates (if any)
9 Previous employment Appointment Letter
10 Previous employment Relieving and Experience Letter
11 Previous employment Salary Slips
12 Aadhaar card
13 Pan Card
14 Passport
15 Permanent and Current address proof
16 Bank Account Details of ICICI bank
17 Soft copy of Photograph

3
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TO WHOMSOEVER IT MAY CONCERN 
 

 
 
 

This is Certified that Aditya Bhardwaj is Working as an Intern -Recruitment in our 
company from 8-Jan-2024 to till date. 

 
During this period his performance was satisfactory. 

 
We appreciate his hard work and commitment! 

 
 
 

For MWIDM India Private Limited 
 
 
 

 
 
Administrator – Human Resources 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
MWIDM India Private Limited ( CIN : U72900PB2019PTC049970 ) 

 

Mohali Office: Atrium 212, Plot No. C-212, 3rd Floor, Phase 8B, Industrial Area, Mohali (160055), PB 
 

Dehradun Office: I & S Building, Plot No. 30, Mohabbewala Industrial Area, Dehradun (248002), UK 

Mobile: 8198099591  |   Email: hr.chd@mwidm.com   |   Contact Us: +1 302-298-0101   |    Website: www.mwidm.com 

mailto:hr.chd@mwidm.com
http://www.mwidm.com/


ZS 

December 21, 2023 

CONFIDENTIAL 

Sristi Agarwal 

Subject: Letter of Intent 

Dear Sristi 

84/A Uthpala, 10th Cross Road, Vivekananda Nagar, Banashankari Stage 3, Bangalore, 
Bangalore, Karnataka - 560085 

Worid Trade Center. Tower 3. 
Kharadi 
Pune 41 1014 (MH) 
T91 20 6739 5000 

This letter is to notify you that you have cleared the interview process for the position 
Business Technology Solutions Associate in our organization. Your annual compensation will 
be INR 13,65,600, which includes peformance bonus, joining bonus and relocation (subject 
to eligibility) and other terms of appointment will be more clearly described in your offer letter 
to be released. 

F|+91 20 6739 5001 
www.zs.com 

Your offer letter would be subject to fulfillment of following terms & conditions: 

Limited. 

Your meeting with the ZS Associates, India requirements for the said positions; and 
" Verification of your credentials, testimonials and other particulars mentioned/ submitted 

by you with your application. The Offer release will be contingent upon successful 
verification of your documents that will be submitted by you 

For ZS Associates India Private Limited 

Kindly acknowledge the receipt of this letter by returning a duly counter-signed copy within 2 
days of the receipt failing which it would be deemed that you are not interested in pursuing 
this opportunity further. 

Ashish Bhambri 
Director of Recruiting 

This communication is only an intimation of completion of initial selection process and is not 

an offer of employment or any promise of offer of employment by ZS Associates India Private 



I Sristi Agarwal have read and understood the contents of the letter above and the same are 
acceptable to me. 

Signature of the candidate 

Date: 24|nl3 Impact where it Matters ( sL00S 



 

  

 

 

 

 
hr@celebaltech.com 

enterprisesales@celebaltech.com 

   www.celebaltech.com

    0141-4700659 

    India: A-2 7th floor, UDB Corporate Tower, 

J.L.N. Marg, Jaipur 

 

STRICTLY CONFIDENTIAL 

 

Date: 25-May-2023 
Name: Prakhar Jain  
Location: Jaipur, Rajasthan 
Country: India 
Joining Code: NCH23/PR/JUIN/0623/274 
PPO Code: NCH23/PR/JUIN/0724/274 
 
Subject: Letter of Intent (“LOI”) 
 
Dear Prakhar, 
 
By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the 
proposed offer terms.  
 

Proposed Confirmation Date as FTE:  
 
Designation:  
 
Place of Posting:  
 
Total Compensation: 

1st July, 2024 
 
Associate 
 
Jaipur, Rajasthan 
 
INR 5,00,000/- (Rupees Five Lakh Only/-) 

 
Please refer “Annexure A” for details of the remuneration and other allowances. 
The formal employment letter will be issued on the Date of Joining as per Company’s standard process. 
The Date of Joining and Training Date may vary as per the Date of Exams. 
Your appointment to employment will be based on your performance during the internship and training 
period, inter alia.   
 
The following are the key indicators to measure the performance: 

• Attendance 

• Behavior 

• Attitude 

• Job Knowledge 

• Active Contributor in the Project 

• Work Performance  

• Learning and development 

• Communication 

• POC and R&D 

• Certifications 

• Team work 
 

We look forward to have you as a part of Celebal Tech family. 
 

Zoho Sign Document ID: DF87C92FE-UMX0A8IRY-VYJ3M4WCZGM1OWZWSXIX_GEYLQ7PWHF38
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Best Regards, 

 

 
Tejal Mangal 
Sr. Executive 
Human Resources 
 

 
Acceptance: 
The above terms and conditions have been read and understood and the same are hereby accepted as 
the terms of my employment in the company. I understand that my employment is contingent upon my 
performance and completion of my graduation and subsequent communication of the same to the 
Company. 
 
 
                                                                                                                                              
(Signature) 
Name: 
 
Date: 

Annexure A 
 

Date of Offer: 1st July 2024 
 
Term Sheet: 
 
Set forth below is the outline of the management compensation, terms and conditions by which the 
undersigned agree to abide.  
 
The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be 
disclosed in any manner or form, directly or indirectly inside or outside the company without the 
company’s consent. 
 
Date: 25-May-2023 
Name: Prakhar Jain 
Company: Celebal Technologies Private Limited 
Position: Associate  
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Salary Structure: 

Particulars  Annual CTC   Monthly CTC  

A CASH COMPONENTS   

  Basic + DA 2,18,808 18,234 

  HRA 87,528 7,294 

  Fixed/Total Allowances 65,916 5,493 

  Bonus 43,764 3,647 

  Total Cash Components 4,16,016 34,668 

  Less: Deductions   

  Employee's Contribution to EPF Fund 21,600 1,800 

  Total Deductions 21,600 1,800 

  Net Pay  3,94,416 32,868 

B NON-CASH COMPONENTS   

  Company's contribution to EPF Fund 21,600 1,800 

  Health & Accidental Benefit 2,392 199 

  
Performance Bonus (Variable, based on target 

achievement, to be paid Quarterly) 
30,000 2,500 

  Total Non-Cash Components 53,992 4,499 

  Cost to Company 4,70,000 39,167 

*Performance Bonus will be shared based on the individual, team and organizational performance, 
subject to the sole discretion of management of the Company. 
*You’re eligible for one-time retention bonus of Rs.30,000 in addition to the Total CTC, post 
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but 
not limited to your performance, feedback, code of conduct, attendance and parameters as per 
Company Policy. 
*The retention bonus must be returned to the company along with the service agreement breaching 
amount if you leave within 6 months of the transaction. 
 
Notes:                    

Basic Paid on Monthly basis and is subject to tax, as per applicable law. 

HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly 
basis and is subject to tax. 

Other & Fixed 
Allowance 

It is paid on monthly basis. This element has no linkage to any component of compensation and is 
subject to tax. 

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The 
coverage for accidental insurance is 10L and for health insurance is 4L. 

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary 
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly 
payroll. 

Performance 
Bonus 

The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The 
performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis 
from Date of Joining. This is subject to management discretion and can be revised from time to time. 
Payout of bonus is completely subjected to tax. 

Retention Bonus Retention Bonus is not considered part of CTC at the time of appraisal. 

        
Sincerely,         
For Celebal Technologies:    

 
Tejal Mangal 
Sr. Executive 
Human Resources 
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OL No: TN17666 Date : 22 November 2023

Dear Garv Mehta,

Our hiring team was positively excited to get to know you over the interview call. It is our pleasure to offer
you a position with TEACHNOOK as an Business Development Trainee.

We believe you will be an excellent addition to our team and are very much looking forward to having you
onboard.

The following confirms our arrangements regarding your employment with TEACHNOOK:

Date of Joining : 17 January 2024

Training Period : 17 January 2024 to 26-January-2024 - (Unpaid)

OJT Start Date: 27-January-2024

OJT End Date: 26-July-2024

Location of Training: Bangalore

Stipend: INR 15000 Per Month

Incentives : INR 10000

Target: 180000 INR per month.

Pre - Placement Offer :- 4 to 6 LPA (After Completion of Training)

I have read and understood the terms and conditions and I accept this offer, as set forth above, with Teachnook, and

will report on 17 January 2024.

SIGNATURE:______________________ DATE:__________________

(Candidate’s Signature)



Training Policy

▪ Acceptance of this offer shows that you agree and are ready to perform the given responsibilities with due care

and diligence; and in compliance with the management norms.

▪ The acceptance of this offer also shows your enthusiasm to work on a 9 hour shift from 11 am to 8pm (including

breaks). You will be entitled to one day weekly off(On a weekday).

▪ During the training period you will receive all the benefits that are entitled for trainees.

▪ At any time if you wish to discontinue the training due to personal reasons , you will have to follow the company's

resignation procedures.

- Resignation procedure includes:- 1 month of notice period. In case, you won’t be able to serve the notice

period you would be required to pay a compensation equal to 1 month stipend and you can be relieved

from the company.

▪ All your information will be safe and confidential with Teachnook. Similarly, all the information acquired during

the course of your employment shall remain confidential and you shall refrain from using it for your own purpose

or from disclosing it to any third party.

▪ Upon conclusion of your employment, you will immediately return all of its property, equipment

and documents including electronically stored information.

▪ You will have to cooperate with and follow all policies and practices of Teachnook for both yours and

Teachnook’s development.

▪ Post successful completion of the Training tenure, you will be prone to exciting pre-placement offers from

Teachnook.

▪ The stipend cycle will start along with your OJT.

Please indicate your acceptance of this offer by signing below.

We at Teachnook extend a warm welcome to you and look forward to a mutually beneficial experience.

SIGNATURE:_____________________ DATE:__________________

(Candidate’s Signature)



ANNEXURE

As a part of the joining process, you are requested to carry with you the following documents on the day
of joining.

Photocopies of

● 1 coloured copy of Offer Letter.
● SSLC (X Std) Marks Card & 12th Marks Card.
● Degree / Diploma/ Highest qualification certificate along with marks card (any semester).
● 2 passport size photographs.
● PAN Card, Voter ID & Driving Licence Scanned Copy.
● Bank Account Details: Bank Name, Your Name as per Bank records,Account Number, IFSC

Code.

Please bring the original documents either education certificates / mark sheets (10th or 12th) or
Government issued ID Card (Driving Licence/ PAN Card) for verification.

SIGNATURE:_____________________ DATE:__________________

(Candidate’s Signature)



OL No: TN17663 Date : 22 November 2023

Dear Rudra Partap Singh,

Our hiring team was positively excited to get to know you over the interview call. It is our pleasure to offer
you a position with TEACHNOOK as an Business Development Trainee.

We believe you will be an excellent addition to our team and are very much looking forward to having you
onboard.

The following confirms our arrangements regarding your employment with TEACHNOOK:

Date of Joining : 17 January 2024

Training Period : 17 January 2024 to 26-January-2024 - (Unpaid)

OJT Start Date: 27-January-2024

OJT End Date: 26-July-2024

Location of Training: Bangalore

Stipend: INR 15000 Per Month

Incentives : INR 10000

Target: 180000 INR per month.

Pre - Placement Offer :- 4 to 6 LPA (After Completion of Training)

I have read and understood the terms and conditions and I accept this offer, as set forth above, with Teachnook, and

will report on 17 January 2024.

SIGNATURE:______________________ DATE:__________________

(Candidate’s Signature)



Training Policy

▪ Acceptance of this offer shows that you agree and are ready to perform the given responsibilities with due care

and diligence; and in compliance with the management norms.

▪ The acceptance of this offer also shows your enthusiasm to work on a 9 hour shift from 11 am to 8pm (including

breaks). You will be entitled to one day weekly off(On a weekday).

▪ During the training period you will receive all the benefits that are entitled for trainees.

▪ At any time if you wish to discontinue the training due to personal reasons , you will have to follow the company's

resignation procedures.

- Resignation procedure includes:- 1 month of notice period. In case, you won’t be able to serve the notice

period you would be required to pay a compensation equal to 1 month stipend and you can be relieved

from the company.

▪ All your information will be safe and confidential with Teachnook. Similarly, all the information acquired during

the course of your employment shall remain confidential and you shall refrain from using it for your own purpose

or from disclosing it to any third party.

▪ Upon conclusion of your employment, you will immediately return all of its property, equipment

and documents including electronically stored information.

▪ You will have to cooperate with and follow all policies and practices of Teachnook for both yours and

Teachnook’s development.

▪ Post successful completion of the Training tenure, you will be prone to exciting pre-placement offers from

Teachnook.

▪ The stipend cycle will start along with your OJT.

Please indicate your acceptance of this offer by signing below.

We at Teachnook extend a warm welcome to you and look forward to a mutually beneficial experience.

SIGNATURE:_____________________ DATE:__________________

(Candidate’s Signature)



ANNEXURE

As a part of the joining process, you are requested to carry with you the following documents on the day
of joining.

Photocopies of

● 1 coloured copy of Offer Letter.
● SSLC (X Std) Marks Card & 12th Marks Card.
● Degree / Diploma/ Highest qualification certificate along with marks card (any semester).
● 2 passport size photographs.
● PAN Card, Voter ID & Driving Licence Scanned Copy.
● Bank Account Details: Bank Name, Your Name as per Bank records,Account Number, IFSC

Code.

Please bring the original documents either education certificates / mark sheets (10th or 12th) or
Government issued ID Card (Driving Licence/ PAN Card) for verification.

SIGNATURE:_____________________ DATE:__________________

(Candidate’s Signature)



9th floor,
Ambience Corporate Tower II,
Ambience Island, Gurugram,
Haryana - 122002,
India

OFFER LETTER
Private & Confidential

February 8, 2024
Khushi                                                                                    

G-35 Station Area,
Nilokheri- 132117
India

We are pleased to offer you an employment opportunity as Associate Software Engineer at MARKIT INDIA SERVICES PRIVATE LIMITED (herein referred to as 
“Company”),an affiliate of S&P Global, located at IN - GURGAON VILLAGE NATHUPUR THE AMBIENCE CORPORATE TOWER II.

Segment: S&P Global Market Intelligence

Date of Joining: June 17, 2024

Your total earnings (Cost to company) is Rs. 948,600.00 (For details refer to Annexure-II and Addendum).

The terms and conditions of this offer are enclosed herewith in Annexure – I. Till such time as the terms and conditions and related joining formalities are fully 
executed and completed by you, no relationship (employment, contractual or otherwise) will exist between you and the Company.

This offer is subject to (i) confirmation that you are legally authorized and available to work in your position at the agreed location on your start date of June 17, 
2024 (“Date of Joining”)   and at all times thereafter; (ii) the successful verification of your background information & references; and (iii) you reporting to 
Company on the Date of Joining. The Company reserves the right to withdraw this offer at its sole discretion at any time prior to the Date of Joining, including in 
case of any failure by you to comply with all conditions mentioned in this offer letter.

Depending on your position, you may also be required to complete additional background checks as allowed by local law, throughout your employment with the 
Company. In the event of you not clearing the pre-employment verification, or should the Company receive adverse reports from your earlier employers, or if you 
are deemed to have suppressed information furnished at the time of employment, irrespective of the time of it coming to the notice of the management, the 
same will be deemed to be misconduct and the employment offer / employment stands terminated without notice.

Please note that the joining conditions also include you being present to complete the induction and on-boarding process. In the current remote working 
environment, this will include you being physically present at the address provided by you during the on-boarding process with the Company and being able to 
receive Company property, including the laptop, as part of the induction and on-boarding process within the time period as stipulated by the Company to you. 
You will also need to complete related induction processes, which may be conducted remotely by the Company at its discretion. You will be required to provide 
requested personal information, education and employment documents as part of the onboarding process as intimated by the Company.

Please note all Company property including, but not limited to, the laptop, intellectual property, notes, reports etc., as may be provided to you from time to time 
are the property of the Company at all times and are to be used with utmost care.

You are requested to kindly acknowledge your acceptance of the offer letter (including the Annexures) by signing below and sharing digitally signed copy of the 
letter within five (5) days of receipt. The terms set out in this offer letter are for your guidance and not necessarily exhaustive.  

In the event of any delay in your acceptance of this offer, the Company shall have the sole discretion to extend this offer and reserves the right to withdraw this 
offer at any time prior to the Date of Joining, including in case of any failure by you to comply with all conditions mentioned in this offer letter.

Please note that the contents of this offer letter are confidential and should not be used as a bargaining tool for negotiating employments with your existing 
employer or any other organization or prospective employer.

We're glad to have you on board and wish you a long, productive and satisfying career with us!

Job Grade: 8



Thanking you,
Yours faithfully,

Authorized Signatory
For MARKIT INDIA SERVICES PRIVATE LIMITED
Regional People Lead, India

Acknowledgement/ Acceptance
I am very pleased to accept the position as Associate Software Engineer at MARKIT INDIA SERVICES PRIVATE LIMITED. Thank you for the opportunity. I will 
abide by the joining instructions and terms of the offer. I look forward to making a positive contribution to the organization.

Khushi



 
ANNEXURE – I

TERMS OF EMPLOYMENT

Further to the Offer Letter dated February 8, 2024, you hereby acknowledge and agree to abide by the below terms and conditions of employment (“Terms of 
Employment”), during your employment with the Company.

1.         Employment period and nature of employment:
Your appointment is effective from June 17, 2024. The employment shall continue until the retirement age of 60 (Sixty) years (which may be extended by the 
Company in writing at its discretion) or until the termination of employment by either party as per the provisions contained herein, whichever is earlier. Company 
reserves the right to re-designate or revise your position or work description or work location at any time, without stating any reason, by a written notice to you. 
Company has the sole discretion to modify the nature of your duties and powers as it may deem appropriate without assigning any reason and you will be 
expected to undertake all responsibilities that may be assigned to you by Company at any time. Subject to the termination/separation provisions hereunder, the 
nature of your employment will be “at will” and no fixed period of employment in Company is applicable to you. You will be a full-time employee of the Company.

2.         Company policies:
In addition to these Terms of Employment, you hereby acknowledge and agree that you will be governed by the rules, policies, guidelines and internal regulations 
of the Company (together “Policies”) as may be applicable from time to time and will complete all compliance and security training mandated by Company from 
time to time. Breach of any of the Policies would be treated as misconduct and you shall be liable for disciplinary proceedings. In the event of such a breach, the 
Company has the right to initiate an appropriate disciplinary action up to and including termination of your employment. In case of any conflict of this Terms of 
Employment, by interpretation or otherwise, with the Policies, the Policies of the Company shall prevail.  The Policies and the terms and conditions stated herein 
may be revised by the Company (at its sole and absolute discretion), from time to time, in accordance with applicable law and such changed standard 
employment terms shall become applicable to you. 

3.         Business Ethics & Regulatory Compliance:
All employees are required to adhere to the Company’s Code of Business Ethics (the "Code") and Securities Disclosure Policy throughout their employment, 
including any notice periods (whether worked, not worked or “garden leave”).  The purpose of the Code of Business Ethics and the Securities Disclosure Policy is 
to establish guidelines reasonably designed to identify and prevent recipients form breaching any applicable fiduciary duties and to deal with other situations 
that may pose a  conflict of interest or the appearance of a conflict of interest.  Failure to comply with Company policies, including the Code and Securities 
Disclosure Policy, may result in disciplinary action up to and including termination of employment.  All violations or potential violations of the Code of which you 
become aware, should be reported promptly to the People Team.  Each year, you will be required to sign or otherwise indicate your assent to an Affirmation 
Statement to confirm that you have reviewed the Code and understand your continuing obligation to comply with its terms.  Periodic certifications relating to the 
Securities Disclosure Policy are also required.  Please note that the Securities Disclosure Policy includes requirements that may extend to an employee’s 
immediate family (as defined in the policy).  To the extent that the Code and Securities Disclosure Policy, or compliance therewith, would be inconsistent with 
applicable law, applicable law will govern. Any questions relating to the "Codes" or the Securities Disclosure Policy should be directed to Shirley O’Reilly 
(shirley.oreilly@spglobal.com) and the Compliance team (Securitiesdiscomp@spglobal.com). 

4.         Work location:
Your initial posting will be at IN - GURGAON VILLAGE NATHUPUR THE AMBIENCE CORPORATE TOWER II. Your duties may be varied from time to time and your 
services are liable to be transferred, seconded, deputed or assigned, either temporarily or permanently, to any one of our subsidiary/associated companies, other 
division/branch of Company or any third party, in India or abroad, at the entire discretion of the Company and for such period of time as Company deems 
appropriate. In the event of a transfer, you will be governed by the terms and conditions applicable to your category of employees at the place of transfer, unless 
otherwise specified in writing.

In case you are a non-Indian citizen, you will be required to submit evidence of your authorization to work in India, along with any other proof of identity that the 
Company may require. It is a condition of your employment that you maintain such authorization to work in India for the duration of your employment (unless 
you are permanently transferred to an office outside India).

5.         Working Hours:
The organization works 7 days a week, twenty-four hours a day. You will be expected to attend office and work during shift assigned to you by your manager 
which may include night shifts, subject to applicable law. You will be required to work 5 days a week and your weekly off may not necessarily be on Saturday and 
Sunday. The normal working hours will be 40 hours per week; but this may be varied from time to time, depending upon the exigencies of work and subject to 
applicable laws.

6.         Notice period and Termination:
Either party may terminate the Terms of Employment, by giving Two Months notice in writing or payment of Base Salary in lieu of such notice period or any 
shortfall in such notice period at the discretion of your manager / Company. Further, the Company shall be entitled to terminate your employment “for cause” 
forthwith, without notice or compensation in the event of your misconduct / prohibited conduct (which term shall have the meaning as assigned under the 
Policies /law) and/or any act which constitutes an offence involving moral turpitude.

https://www.spglobal.com/en/who-we-are/corporate-responsibility/code-of-business-ethics.pdf
mailto:shirley.oreilly@spglobal.com
mailto:Securitiesdiscomp@spglobal.com


In the event that you resign from employment with the Company, the Company may consider relieving you with shorter notice, if the Company so desires, in 
which case you shall be paid pro-rata for the days you provide services to the Company. The Company also reserves the right to waive all or part of the notice or 
allow you to pay in lieu of the notice. Further the Company may at its discretion require that upon termination of your employment by the Company without 
cause you do not attend to any matters or enter the premises of the Company without the prior written consent of the Company.

During the notice period, the Company reserves the right to require you to serve the full notice period and complete the assignment based on business needs. 
Any notice to be given to you by the Company shall be sent by email to your Company email address. Any notice to be given by you to the Company shall be in 
such manner as may be directed by the Company from time to time. In the event that you are not accessing your Company email, the Company shall be entitled 
to send notice by courier or registered post at such address as intimated by you to the Company. You will intimate in writing to the Company of any change of 
address within a week from the change of the same, failing which any communication sent to your last recorded address shall be deemed to have been served 
on you.

Upon termination of your employment pursuant to these Terms of Employment, all obligations pursuant which are intended to survive termination, shall survive 
the termination of these Terms of Employment for the time periods indicated therein and bind you, your heirs, executors, administrators, committees and 
trustees and will ensure to the benefit of Company, its successors and assigns.

You agree that in the case of retrenchment/termination, the principle of “last in first out” shall not be applicable to you.  You further agree that the Company will 
not be required to offer you re-employment in any circumstance, should you resign or be retrenched/terminated by the Company.

You shall at the time of leaving the employment of the Company, deliver back to the Company any and all Company Property, devices, records, data, notes, 
reports, proposals, lists, correspondence, specifications, drawings, blueprints, sketches, equipment, confidential information or any other documents or property, 
or reproductions of any of the aforementioned items provided to you pursuant to your employment with the Company or otherwise in the possession of the 
Company.

You agree that you shall not copy, duplicate, recreate or record or otherwise keep in possession or deliver to anyone other than the Company, any of the 
aforementioned items.

7.         Medical Fitness:
The Company may, at its sole discretion and costs, require you to undergo medical examination by a doctor of its choice, at the time of commencement of 
employment. In such case, the employment shall be subject to your being found medically fit by the examining doctor. Further, even though you may be declared 
medically fit by the doctor appointed by the Company at the commencement of employment, you shall, at any time in future be expected to undergo medical 
examination as may be required by the Company to ascertain the state of your health and medical fitness to carry out your responsibilities. If you are declared 
medically unfit on such medical examination, the Company shall be entitled to terminate your employment with effect from the date the Doctor appointed by the 
Company declares you medically unfit. In the event you refuse to subject yourself to such medical examination as required by the Company or fail thrice 
consecutively to physically present yourself before the Company engaged Doctor for medical examination, the same shall be considered as misconduct and 
appropriate disciplinary action shall be taken by the Company against you (including termination).

8.         Confidentiality of compensation:
Compensation details (yours as well as of other employees of the Company) is confidential information, you shall not disclose/discuss your compensation 
details with any other employee. If any such act by you comes to the notice of the Company, it may result in disciplinary action, up to and including termination.

9.         Behavior:
The Company believes that there should be no discrimination against any employee. Verbal, physical or sexual harassment at the workplace shall not be 
tolerated.  You shall be obligated to follow and comply with the terms of the Company’s Policies on employee behavior and conduct and Code of Business Ethics 
(as amended from time to time) at all point in time during your employment with the Company.

10.      No simultaneous employment:
There is no earlier period of continuous employment between you and the Company. While in the employment of the Company you will not, under any 
circumstances, be permitted to undertake any assignment, simultaneously engage in any other gainful or commercial activity (other than normally acceptable 
personal investment activity) or work for any other employer (company, firm, organization or persons) either whole-time or part-time, nor in any way be 
associated with any company, firm, organization or persons as advisor, director, partner, whether paid or not for your services, without the prior written 
permission of the Company. In case this condition is contravened the same shall be considered as misconduct and you shall be liable to disciplinary action 
(including termination). Furthermore, you may not enter into any commitments or dealings on behalf of the Company for which
you have no express authority, nor exceed the authority or discretion vested in you without the previous written sanction of a duly authorized manager.

11.      Leaves:
You will be eligible for the standard days of vacation that are applicable in your jurisdiction and in accordance with local law.  The Company regularly reviews its 
paid time off program and has the right to amend or discontinue its program where deemed appropriate, subject to local law.

12.      Benefits:
You will be eligible for the standard benefits package offered to all India-based employees in accordance with local policy and applicable law.  The Company may 
cancel, change or modify the terms of such benefit and/or retirement plans from time to time or change benefit carriers with notice, subject to applicable law. 
Information about your benefits can be found here.

https://spgbenefits.com/ourbenefits


13.      Non – Disclosure:

“Confidential Information” is any information generated or obtained by you during employment, which relates to the current or potential business of the 
Company, including but not limited to any and all records, data, notes, reports, proposals, lists, correspondence, specifications, drawings, blueprints, sketches, 
equipment, or any other documents or property, or reproductions of any of the aforementioned items provided to you pursuant to your employment with the 
Company or otherwise in the possession of the Company.

Trade Secrets: Technology, methods of development, and manufacture; proprietary business information such as financial condition, bidding practices, costs, 
distributors, customer names and mailing lists, the identity of prospective customers, market studies; pricing studies, information and analysis, current and 
prospective business projections; business plans and strategies financial statements and information; special processes, procedures and services of the 
Company, processes, formulas, innovations, inventions, discoveries, improvements, research or development and test results, specifications, data, and know-
how;   marketing plans, business plans, strategies, forecasts, unpublished financial information, budgets, projections, product plans and pricing;   business 
policies and practices; Information received from others, that Company is obligated to treat as confidential or proprietary; personnel information, including 
organizational structure, salary, qualifications of employees, employee compensation plans, employee performance evaluations, employee telephone directories 
and employee benefits; customer and supplier information, including identities, product sales and purchase history or forecasts and agreements; and the 
Company’s operating policies and procedures are also held to be Confidential Information.

You shall not during  the terms of your employment with the Company or at any time thereafter, disclose to any person  or use any Confidential Information, or 
permit any person to examine and / or make copies of any documents which contain or are derived from Confidential Information, whether prepared by you or 
otherwise coming into your possession or control without the prior written permission of the Company, except as required in the performance of your duties as 
an employee of the Company, in which case such disclosure will comply with all policies and procedures established by the Company from time to time 
regarding the disclosure of Confidential Information by employees.

Secrecy as to the affairs of the Company:  You shall not during the term of your employment with the Company or at any time thereafter, use or disclose to any 
other company, firm, institution or person any of the information, business or affairs of the Company, or its clients without the prior consent of the Company. You 
shall not publish any book, booklet, brochure or pamphlet, or contribute any article to any newspaper or other publication whether for remuneration or otherwise, 
relating to the affairs of the Company, its clients or your work in the Company at any time. Further you shall not, without prior permission in writing and unless it 
is a part of your day to day work, take any papers, books, drawings, photographs, instruments, computer software materials, documents or any other property of 
the Company out of the work premises. Nor shall you in any way at any time disclose, divulge or make public any information or matter concerning the 
Company’s or its client’s business affairs, property, transactions under consideration (including the identities of other companies that are or may be parties to 
such transactions), methods of operation or other data processes, analytical methods, accounts, transactions, dealings, trade secrets of the Company or its 
clients whether the same may be confined in you or become known to you in the course of your employment with us or otherwise.

You hereby confirm that you are in compliance and will continue to remain in compliance with all applicable third-party non-disclosure and confidentiality related 
obligations legally binding on you. You hereby confirm and promise that you have the right to make disclosures and use any ideas, processes, designs, methods, 
and know-how possessed prior to your employment with the Company, without any liability to others. You also agree that you will not disclose to the Company, 
its employees or use on the Company’s behalf, any confidential information belonging to any third party, including but not limited to any of your previous 
employers. You also represent that you do not have any confidential documents or materials which belong to any third party, including but not limited to your 
previous employers and you agree not to bring any confidential materials or documents of such third party to the Company premises. You agree to immediately 
notify the Company upon you becoming aware of any violations of your present and / or continuing confidentiality and non-disclosure related obligations with 
both the Company and / or any of your previous employers.

14.      Intellectual Property:
You acknowledge and confirm that ownership of, and all right, title, and interest in, all work product, improvements, developments, discoveries, proprietary 
information, trademarks, trade names, logos, art work, slogans, know-how, processes, methods, trade secrets, source code, application development, designs, 
drawings, plans, business plans or models, blue prints (whether or not registrable and whether or not design rights subsist in them), utility models, works in 
which copyright may subsist (including computer software and preparatory and design materials thereof), inventions (whether patentable or not, and whether or 
not patent protection has been applied for or granted) hardware designs and configurations; software designs and programs; and discoveries, developments and 
writings and all other intellectual property throughout the world, in and for all languages, including but not limited to computer and human languages developed 
or created from time to time by or for the Company by you (the "Intellectual Properties") shall vest in the Company. You expressly agree that all Intellectual 
Properties created by you shall be under a contract of service, shall be deemed as “works for hire” under applicable intellectual property laws and shall be the 
exclusive property of the Company. You hereby assign all rights in relation to such intellectual property to the Company on a worldwide and perpetual basis at no 
costs and further agree to do all such acts to perfect such assignment to the Company. Such assignment shall not lapse if the Company has not exercised its 
rights under the assignment for a period of one (1) year from the date of the said assignment. You further acknowledge that the Company shall be the “first 
owner” of copyright in any original works of authorship made by you during your employment with the Company, in terms of Section 17 (c) of the Indian 
Copyrights Act, 1957, as amended from time to time.

In order to more effectively set out the detailed rights and obligations of the parties in relation to protection of Confidential Information And Intellectual Property, 
you may be required to execute other documents by the Company (such as an employee intellectual property assignment and confidentiality protection 
agreement) and you agree to be bound by any such additional terms and conditions, as stipulated under such documents. 



15.      Corrupt Practices:  
During the period that you are employed by the Company, you shall not, on behalf of the Company or on the pretext thereof, give or pay to any person any money, 
Gratification or Valuable Thing of any kind (other than a legally acceptable, official and Company approved consideration) in order to induce or influence a Public 
Servant to do or forbear from doing any act in relation to the Company.   The terms Public Servant, Gratification and Valuable Thing shall have the meaning 
assigned to them under the Prevention of Corruption Act, 1988.

It is clarified that you shall not pay any “speed money” or “facilitation payment” in order to quicken the process of any act that needs to be performed other than 
a purely legal remuneration paid to a service provider.

During the period that you are employed by the Company, you shall not, on behalf of the Company or on the pretext thereof, receive from any person (or arrange 
for some other person to so receive on your
behalf) any money, Gratification or Valuable Thing of any kind as consideration in order to do or forbear from doing any act in relation to the Company.

During your employment you shall not: (a) enter into any arrangement, contract or financial transaction on behalf of the Company with any relative or entity 
controlled or owned by a relative; (b) enter into such arrangement, contract or financial transaction with any person entity or organization for the benefit of some 
other person, entity or organization; or (c) claim any compensation/reimbursement or pay any amount on behalf of the Company for a purpose other than the 
purpose for which such amount is actually payable.

16.      Privacy:
You will be providing to the Company certain information about yourself and your family, including personal information and sensitive personal data or 
information (“Personal Information”). You hereby agree that the Company may use and retain your Personal Information for a lawful purpose and to the extent 
deemed necessary by the Company in relation to your employment with the Company and for ancillary purposes.

You hereby also agree that the Company may transfer or disclose such Personal Information to such other agencies the Company may consider necessary, 
whether affiliates or otherwise and whether in India or otherwise. The Company may codify its policies relating to privacy in a privacy policy which it will provide 
to you and you hereby agree to the same.

The Company shall use reasonable security practices and procedures to safeguard your Personal Information.   Notwithstanding anything contained herein, 
“Reasonable security practices and procedures” under section 43A Explanation (ii) of the Information Technology Act 2000 means such procedures that the 
Company shall implement and which may, in the Company’s discretion, be intimated to you from time to time and you hereby agree to the same.

17.      Handing over charge of Company’s property on termination of employment:
You shall be bound at the termination of this employment, however terminated, to immediately return to the Company all properties of the Company in your 
possession, including but not limited to all documents, papers or other material in your possession, or under your control which may contain or be derived from 
Confidential Information, together with all documents, notes or other work product which is connected with or derived from your services to the Company 
whether or not such material is at the date hereof in your possession. In the event of your failure to return to the Company any of its property/assets, you would 
be deemed to have committed the offense of criminal breach of trust and the Company shall be free to proceed against you in an appropriate forum, besides 
claiming liquidated damages for withholding Company property/assets in an unauthorized and illegal manner. The Company shall also have the right to deduct 
the monetary value of all such Company property/assets from your full and final settlement / employment dues and take such other action as the Company 
deems fit, in the event of your failure to account for / damage of the Company property/assets subject to applicable law.

18.      Company’s clients and employees
If your employment with the Company terminates for any reason, you shall not, for a period of one year from the date of termination, have any business dealings 
whatsoever, either directly or indirectly or through corporate entities or associates with any customer or client of the Company or its subsidiaries or any person 
or firm which has contacted or been contacted by the Company as a potential customer or client of the Company; and you shall keep in strictest confidence, 
both during the term of your employment and subsequent to termination of employment, and shall not during the period of employment or thereafter disclose or 
divulge to any person, firm or corporation, or use directly or indirectly, for your own benefit or the benefit of others, any information which in good faith and good 
conscience ought to be treated as confidential information including, without limitation, information relating to the software developed by Company, information 
as to sources of, and arrangements for, hardware supplied to customers or clients of Company, submission and proposal procedures of the Company, customer 
or contact lists or any other Confidential Information.  In addition, you shall not, for a period of one year from the date of termination, hire, interfere with, solicit, or 
endeavor to entice away from the Company any person who was, to your knowledge, at the date of the termination of your employment, an employee of the 
Company  and with whom, during the 24 months preceding the date of such termination, you had contact as a result of your employment with the Company.

19.      Compensation:
The payment of all compensation shall be made in accordance with the relevant Policies of the Company in effect from time to time, including normal payroll 
practices, and shall be subject to income tax deductions at source, as applicable. You shall not be entitled to benefits other than what has been expressly stated 
in the Terms of Employment . The compensation mentioned in the offer letter or any revised compensation communicated to you is provided on a gross basis. 
The Company makes no representation of any increase in compensation, either with regard to the quantum or duration of such increase in compensation. 
However, the Company will review your compensation periodically at the Company’s sole discretion and will communicate any revised compensation to you.



20.                       Safe Custody of Company Material
You will be responsible for keeping safe and in good condition, any and all material entrusted to you by the Company, including, but not limited to, cellular phone, 
laptop, car and other devices or equipment provided by the Company ("Company Property").

In the event of any damage or loss to the Company Property entrusted to you, you shall be liable for the same and the Company reserves the right to deduct the 
cost of such articles, in accordance with applicable laws, from your compensation or take such other action that it may deem appropriate.

21.      Background Verification:
Background verification (address, criminal and education, employment, reference checks or any other check as required by the Company from time to time) are 
conducted for all employees at any time during employment with the Company. If the information provided by you is misrepresented, the Company would take 
appropriate action leading up to termination of employment.

22.      Disclaimer:
Your employment shall be deemed to have been made on the basis of the representations made or facts disclosed by in the application for recruitment or the 
forms filled at the time of appointment. You hereby also represent that all the contents of your resume, testimonials, references, application form, previous 
employment details and other information furnished by you are true and accurate. In case any fact or representation, at any time, is found to be wrong or is 
concealed, the same shall be held to be gross misconduct and the employment shall stand invalidated and shall be deemed to have been cancelled 
automatically without notice or compensation in lieu thereof.

The Company’s practices, Policies, benefits, and procedures are under review on an ongoing basis and may be modified, altered, or eliminated at any time with 
applicable notice to employees, at the Company’s sole discretion.

23.      Non-Disparagement
During your employment or after the termination of your employment, you shall not ever, directly or indirectly, in public or private, in any manner, ratify, make or 
cause to be made, assist or encourage any third party, its affiliates or the equity holders, officers, directors, employees, agents and representatives of any entity 
associated or known to you to make or cause to be made, any disparaging, demeaning, deprecating, denigrating, defamatory, derogatory, libelous, slanderous, 
besmirching, discrediting, criticizing, embarrassing or other negative, misleading or false remarks, statement, comments or other expressions, orally or in writing, 
in whatever medium now or hereafter available, to any person or entity, including, without limitation, consumers, press and investors in, competitors of and 
advisors to the Company, its members, shareholders, directors, officers or employees and their respective reputations, or the investment or business strategy or 
plans, policies, practices or operations of the Company.

24.      Governing law and Jurisdiction
This document shall be governed by the laws of India and any disputes arising out of or related to this document shall be resolved by arbitration (either through a 
sole arbitrator or a panel of arbitrators, as mutually agreed by the parties). The award of the arbitrator/s shall be final and binding on the parties hereto and 
arbitration shall be as per the provisions in force of the Arbitration & Conciliation Act, 1996. The arbitration shall be conducted in English language and the seat 
of arbitration shall be in IN - GURGAON VILLAGE NATHUPUR THE AMBIENCE CORPORATE TOWER II.

You acknowledge that damages alone will not be an adequate remedy in the event of breach of any of your obligations under these Terms of Employment. You 
therefore agree that the Company shall be entitled (without limitation of any other rights or remedies otherwise available) to obtain injunctive or equitable relief 
from any court of competent jurisdiction.



 

Additional Note:
a)      Flexi Basket Allowance balance amount is paid as special allowance which is subject to tax as per the Income Tax rules in India
b)      Gratuity will be governed as per the Statutory Law.



 
ANNEXURE III: MATERNITY BENEFITS PROVIDED AS PER THE MATERNITY BENEFIT ACT, 1961

(FOR WOMEN EMPLOYEES ONLY)

The Company shall provide the following statutory maternity benefits for women employees, who have worked with the Company for at least 80 (eighty) days in 
the 12 (twelve) months immediately preceding the date of expected delivery, as enumerated herein.

·        Leave of Absence: A pregnant woman employee can seek a leave of absence by giving a notice in writing to the Company stating the dates of her absence 
from work and such leave of absence shall not exceed a period of 6 (six) weeks. 

·              Abstinence: A pregnant woman employee can make a request to the Company seeking abstinence from performing any work which is likely to have an 
adverse effect on her health, or affect her pregnancy, for a period of 1 (one) month immediately prior to a period of 6 weeks prior to the date of her expected 
delivery, or for any period during the 6 weeks prior to the date of her expected delivery if the woman employee has not availed leave during these 6 weeks.

·        Paid Leave: Eligible women employees can avail paid maternity leave up to 26 (twenty-six) weeks. Out of these 26 weeks, the woman employee has the 
option to avail paid maternity leave up to 8 (eight) weeks prior to the date of her expected delivery.

·        Mother of 2 or more children: A woman employee, having two or more children, is entitled to paid maternity leave up to a period of 26 (twenty six) weeks, 
and out of these 26 weeks, the woman employee has the option to seek paid maternity leave only up to 6 (six) weeks prior to the date of her expected delivery.

·        Additional Paid Leave: Women employees can avail paid leave from the Company at the rate of maternity benefit, on production of relevant proof mandated 
by the Company:

1. For miscarriage or medical termination of pregnancy – up to 6 (six) weeks immediately following the date of her miscarriage or medical termination of
pregnancy.

2. For tubectomy operation – up to 2 (two) weeks immediately following the date of the operation.
3. For illness arising out of pregnancy/delivery/premature birth/medical termination of pregnancy/miscarriage/tubectomy operation – up to 1 (one) month.

·            Commissioning Mothers/Surrogacy: “Commissioning Mother” means a biological mother who uses her egg to create an embryo implanted in any other 
woman. A woman employee who is a Commissioning Mother can avail paid maternity leave up to 26 (twenty six) weeks, and the period of maternity leave will be 
calculated from the date on which the child is handed over to the Commissioning Mother.

·        Adoption: A woman employee who has adopted a child below the age of 3 (three) months can avail paid maternity leave up to 26 (twenty six) weeks. The 
period of maternity leave will be calculated from the date on which the child is handed over to the adoptive mother.

·        Crèche Facility: The Company will provide crèche facilities and a woman employee will be allowed four visits in a day to the crèche. This would also include 
her interval for rest.

·        Nursing Breaks: A woman employee, having a child below the age of 15 (fifteen) months, will be allowed two breaks per day for nursing her child, and this 
would be in addition to her interval for rest.

·               Medical Bonus: Every woman employee, who is entitled for maternity benefits, may receive a medical bonus of INR 3,500 (three thousand five hundred 
only), if the Company has not provided pre-natal and post-natal care, free of cost.

·        Work from Home: An eligible woman employee has the option to work from home, if the nature of work assigned permits her to do so. This may be after 
availing the maternity benefit for such period and upon conditions mutually agreed between the Company and the said woman employee.

·        Posthumous award of benefits: If the death of the woman employee occurs prior to her receipt of the benefits or amount due to her, the Company shall 
provide the due benefits or amount to her nominee or her legal representative.



 
ADDENDUM

1.           Company would be providing Provident Fund for all its employees at 12% of basic salary (plus other allowances, where applicable) in accordance with 
applicable law. All employees will need to make an equal contribution to the Provident Fund. Any additional voluntary provident fund contribution will be at the 
discretion of the employee.

2.      You will be eligible for Company’s gratuity contribution as per the Payment of Gratuity Act.

3.      You will be eligible to participate in the applicable annual bonus plan (“Bonus Plan”) with a target incentive opportunity of 10% of your base salary. Actual 
payment under the Bonus Plan, if any, will be based on the degree of achievement of the established company and/or division objective(s) and your individual 
performance and contribution, as determined in the Company’s discretion. Your award for the performance year will be pro-rated based on the number of days 
you have been employed with the Company. Awards may be less than the communicated target and are subject to your manager’s assessment of your 
performance. Please note that your target opportunity and eligibility are not commitments to pay any award, as all payments under the Bonus Plan are 
discretionary. Target opportunities are subject to change by the Company in its discretion from year to year.  In order to be eligible for each annual Bonus Plan, 
you must be employed on or before September 30th of the Bonus Plan year. Further, to receive a payment, you must be an employee in good standing and be 
employed by S&P Global, or any of its business units, on the Bonus Plan payout date.

You further agree that any Bonus payments linked with production/productivity or other compensation paid to you by the Company shall be in lieu of any bonus 
required to be paid to you under the statutory laws of India. 

4.      All tax liabilities arising out of the compensation shall be borne by you.

5.      Company provides employees with tax exemptions to help them avail their compensation in the most tax efficient manner. These can be availed as per the 
tax regulations.

6.      If the relocation benefits are being extended, the Company will reimburse for expenses incurred towards relocation as per terms and limits defined in the 
Domestic Relocation Policy. You will be required to submit documentation of expenses incurred within three months from the date of relocation. If you 
voluntarily separate from Company employment or are terminated for cause within 12 months from the date of relocation, you agree to full restitution of this 
amount including the relocation allowance to Company. The amount can be adjusted at the time of seeking clearances or the Company will be entitled to 
deduct/adjust the amount in the full and final settlement.



welcome

EMPLOYMENT AGREEMENT

Dear Rahul Rana,

Congratulations on Your Offer and welcome to Rockwell Automation.

We are very excited to have you Onboard!

You will be joining an organization that continuously reinvents itself, 
creating a culture of Innovation.

Rockwell Believes in EXPANDING HUMAN POSIBLITES! 

We are hopeful you will find your time with us to be challenging and fulfilling!



A-66, SECTOR-64, NOIDA-201301 (U.P.) INDIA
Tel.: +91-120-467 1111      Fax: +91-120-421 7932 
raindia@ra.rockwell.com

PRIVATE & CONFIDENTIAL
DATED: 25-Apr-2024
        
Rahul Rana

SUB: OFFER LETTER

Dear Rahul,

This has reference to your application and subsequent personal interview discussions you had with Rockwell Automation 
India. We are pleased to make an offer of employment in our organization to the position of Graduate Engineer Trainee.

and you will be reporting to Nishat Ahmad Khan on the following terms and conditions:

01)  DATE OF APPOINTMENT

Your appointment is effective from  29-Jul-2024 which is from the date of your joining.

02) BASE LOCATION

You shall be based in Noida but will serve the company or any of its subsidiaries or associated companies in any location 
within or outside of India.

03)  REMUNERATION

Basic Salary – You will receive a Basic salary of INR 21,418 per month which shall be deemed to include basic and dearness 
allowance, and which may at any later date be so split at the discretion of the Company.

Annual Base Pay – Your Annual Base Pay will be INR 514,033
Incentive Plan – Your Annual Employee Incentive Plan (AEIP) is INR 51,403 per annum. You will become eligible for 
payment of AEIP as aligned to the payout cycles of the Incentive plan. The quantum will be in accordance with the variable 
pay norms prescribed by Rockwell Automation. Employees who are on the payrolls of the organization on the day of 
disbursement will be eligible for the same. 

Annual Total Remuneration (ATR) – Your ATR will be INR 608,641.

The detailed break-up of the ATR is given below on Page 6 of this letter.

04) OTHER BENEFITS

You will participate in the Employees Provident Fund (EPF) Scheme on your becoming eligible in accordance with its 
terms.  These EPF Rules are laid out by the Government of India. 
  
You will be entitled to Gratuity in accordance with the rules statutory governing such payment.
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DATED: 25-Apr-2024

All the Company policies and procedures, regulations including those governing the Leaves, Travels, Mobile, etc. as also 
various other applicable rules as mentioned in various clauses above are kept on our Intranet portal site which you can 
access when you join Rockwell Automation.

05)  MERIT REVIEW
Your salary will be reviewed along with the general review date for all other Rockwell Automation employees on a pro-rata 
basis or at such time as the Company may decide from time to time. Your increment is discretionary and will be subject to 
and on the basis of effective performance and results delivered during the period.

06)  LEAVES

You will be entitled to Leaves & Holidays as applicable to all other employees of the company. The company rules and 
regulations regarding leaves are available on our Intranet portal site which you can access when you join Rockwell 
Automation.

07)  RETIREMENT

The retirement age is 60 years at present and will be subject to change as per Company guidelines.

08)  OTHER WORK

Your position is a whole-time employment with the Company, and you will not take up any other work for remuneration (part 
time or otherwise) or work in any advisory capacity or be interested directly or indirectly (except as shareholder) or 
debenture holder in any other trade or business during your employment with the Company without written permission of 
the President of the Company.  You will also not seek membership of any local or public bodies without obtaining written 
permission from the Management.

09)  TRANSFER

The Job is transferable in nature to any other location, anywhere in India or abroad.  However, you will be liable to transfer in 
such other capacity that the Company may determine to any other department, branch, establishment or factory of the 
Company or any other Company or establishment under the same Management.  In such cases, the terms and conditions of 
services applicable at the new placement will govern you. 
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10)  RESPONSIBILITIES AND DUTIES

For all purposes, you will comply with all the provisions of the rules and regulations and policies as laid down 
by the Company and as amended from time to time. You will always be alive to the responsibilities and duties 
attached to your office and conduct yourself accordingly. In view of the above, you must effectively perform 
to ensure to achieve the results and compliant to the Rockwell business ethics. 
You will also observe compliance to all Rockwell corporate policies, rules and regulation and as amended 
from 
time to time.

11) CONFIDENTIAL INFORMATION

You will not, at any time, without the written consent of the Director/CEO disclose or divulge or make public 
except on legal obligations any information regarding the Company’s affairs or administration or research 
carried out, whether the same may be confided to you or become known to you in the course of your service 
or otherwise.

12)  PROTECTION OF INTEREST

If you conceive any new or advanced methods of improving processes / formulae / systems in relation to the 
operations of the Company, such developments will be fully communicated to the Company and will be and 
remain the sole right / property of the Company. To the extent necessary to vest ownership in the Company 
you will execute all such assignments and other documents and take any such other actions as the Company 
may reasonably require of you, at the Company’s expense. 

13)  PAST RECORDS

If any declaration given or information furnished by you to the Company proves to be false or if you are found 
to have willfully suppressed any material information, in such cases, you will be liable to removal from service 
without any notice.

14)  TERMINATION NOTICE

This contract of employment is terminable by Ninety days advance notice by the Company on payment of 
Basic salary in lieu of notice, and the Company in such a case is not bound to give any reason, therefore. The 
employee can terminate the contract by giving Ninety days advance notice to the Company. Further in case 
agreeable by the Company the employee may terminate the contract of employment by paying Ninety days 
basic salary in lieu of Ninety notice period. Notwithstanding anything aforesaid the Company reserves the 
right of immediate termination in case of gross negligence, misconduct, lack of integrity, loyalty and unfair / 
unethical practice.
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15)  AFTER TERMINATION

On termination of the contract, you will immediately give up to the Company all IT assets, Company ID badge and all 
correspondence, specifications, formulae, books, documents, market data, cost data, drawings, effects or records 
etc. belonging to the Company or any other information relating to its business and shall not retain or make any 
copies of these items.

We value the talent you bring and look forward to your continued successful career at Rockwell Automation. I am 
confident that you will make an important contribution to the organization and that in turn Rockwell Automation will 
afford you a challenging and rewarding opportunity.

Please signify your acceptance of the above Terms & Conditions by signing in the duplicate copy of this letter.

Yours faithfully,
For Rockwell Automation India Private Limited

Abhishek Misra,
HR BUSINESS PARTNER – INDIA

Acceptance and Acknowledgement
 
I, ----------------hereby acknowledge that I have read all the terms and conditions mentioned above in the Offer letter and 
confirm my acceptance of the same. 

DATED: 25-Apr-2024

(Signature)
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Compensation breakup

COMPENSATION STRUCTURE – ROCKWELL AUTOMATION INDIA

SI. NO SALARY COMPONENTS ANNUAL (INR) MONTHLY (INR)

1 MONTHLY PAYMENTS

1.1 Basic Salary (50% of Annual Base Salary) 257,017 21,418

1.2 House Rent Allowance (50% of Basic Salary) 128,508 10,709

1.3 Conveyance Allowance (20% of Basic Salary) 51,403 4,284

1.4 Special Allowance (Balancing Figure) 55,687 4,641

TOTAL FIXED 492,615 41,051

2 PERKS (PER ANNUM)

2.1 Leave Travel (One Month's Basic) 21,418 1,785

TOTAL PERKS 21,418 1,785

A ANNUAL FIXED CASH/ BASE SALARY (1+2) 514,033 42,836

3 VARIABLE

3.1 Variable Pay (10% of Annual Base Salary) 51,403 4,284

TOTAL VARIABLE 51,403 4,284

B ANNUAL TOTAL CASH (1+2+3) 565,436 47,120

4 BENEFITS

4.1 Provident Fund (12% of Basic Salary or 12% of INR 180000, annually whichever is 
more) 30,842 2,570

4.2 Gratuity (4.81% of Basic Salary) 12,362 1,030

TOTAL BENEFITS 43,204 3,600

C ANNUAL TOTAL REMUNERATION (ATR) (1+2+3+4) 608,641
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Addresses of Rockwell Automation India

S.No Region Address S.No Region Address

1 Noida Sector 64

Rockwell Automation India (P) Ltd

8 Pune

Rockwell Automation India (P) Ltd-SEZ Unit

A-66, Sector-64, Ground and First Floor, Wing A,

Noida -201301
Building Mississippi, Block 1.2, Embassy 
TechZone,

Contact: 0120-4671694/95 M/S Pune Embassy Projects Pvt Ltd-SEZ,

2
Noida Sector  

63

Rockwell Automation India Pvt Ltd
Rajiv Gandhi Infotech Park, Phase II, 
Hinjewadi

A-60, Sector-63 Pune- 411057, Contact No :020-42951800

District- Gautam Budh Nagar Contact No :020-42951800

UP-201301

9 Vadodara

Rockwell Automation India (P) Ltd.

Contact: 0120-302 6521 707-708, Ocean, near Centre Square Mall, 

3 Sahibabad

Rockwell Automation India (P) Ltd. Sarabhai Compound, Vikram Sarabhai Marg

C-11 Site-IV, Industrial Area Baroda - 390023

Sahibabad-201010 Contact No : 0265 - 3929600

Contact No: 0120-4017926

11 Bangalore

Rockwell Automation India (P)Ltd

4 Gurgaon HO

Rockwell Automation India (P) Ltd.
#11, Global Tech Park, B Wing, 2nd, 3rd & 
4th Floor

Building No 10 B, 5 floor O’ Shaughnessy Road, Langford Town,

Tower B DLF cyber city, Gurgaon, Bangalore – 560025

State:- Haryana 122002, State Code 
:-  6

Contact No : 080-30706999

Contact:  0124 4527900

12 Chennai

Rockwell Automation India (P) Ltd.

6 Kolkata

Rockwell Automation India (P) Ltd. 4th Floor, MMPDA Tower, 

Infinity Building, 11th Floor Tower 2 
Block-GP

No-184, Rayapettah High Road, Chennai-
600014

Plot-A3 Sector-5 Salt Lake, Contact No : 044-43445900

Kolkatta-700091

13 Hyderabad

Rockwell Automation India (P) Ltd.

Contact No : 033-39210500 202, 2nd Floor Aditya Trade Center

7 Mumbai

Rockwell Automation India (P) Ltd. Near Bluefox Hotel

Rupa Solitaire - No. 1310-1315, Ameerpeth Hyderabad-500038

Building No A-1, Sector No 1, Contact No :040-39140111

Millennium Business Park, 

14 Pune

MESTECH - A Rockwell Automation 
Company

MIDC, TTC Industrial Area, IOC Tower-B 2nd Floor

Mahape, Navi Mumbai, 400710
Cummins Office Campus Balewadi High 
Street

Contact No: 022 – 30065600. Pune-411045, India

mailto:ps@15020


A-66, SECTOR-64, NOIDA-201301 (U.P.) INDIA
Tel.: +91-120-467 1111      Fax: +91-120-421 7932 
raindia@ra.rockwell.com

Annexure ‘B’

To enable a smooth on boarding process, please share a scanned copy of the following documents with us, 
at-least 10 days prior to your date of joining. You are also requested to carry hard copies of these documents, 
at the time of joining.

1. Educational Certificates

2. Date of Birth Certificate

3. Experience Certificates (Previous and Present Employers)

4. Relieving Certificate /Resignation Acceptance from the Present Employer

5. Salary Statements (last two months), Appointment/ Increment Letter

6. Four Passport sized colored Photographs (white background) and 1 scanned photograph

7. Identity Proof - Copy of any of the following (Passport/ Driving License/ Voter Id/ Pan Card)

8. Address Proof - Copy of any of the following (Passport/ Driving license/ Ration Card/ Lease agreement/ 
Mobile Bills etc.)

• Your offer has been made based on the information furnished by you. However, if there are any 

discrepancies found, during your Background Verification, in the documents given by you, the 

Company reserves the right to revoke your offer.

• Please note that the Company reserves the right to recover Notice Period reimbursement if paid to 

any candidate, in case he/she leaves within a year of tenure at Rockwell Automation India.















Astha Sharma 
 
Jaypee Institute of Information Technology, Solan 
astha.shrma08@gmail.com 
7876741137 
 
 
4-December-2023  
 
Dear Astha, 
 
We are pleased to inform that you have been shortlisted for the position of an Analyst. 
 
Your annual gross salary inclusive of allowances shall be INR 6,00,000 (Six Lacs only). You will also be 
entitled to a performance bonus as per the Firm’s compensation policy and at the sole discretion of the firm. 
 
Any additional bonus entitlements will be detailed in your employment contract. 
 
All payment shall be subject to deduction of taxes as applicable from time to time. 
 
 
The break-up of your fixed salary will be as follows: 

• Fifty percent is Basic 
• In addition to the basic salary referred above as part of Cost to Company (CTC), you shall be 

entitled to allowances and Employers Contribution to Provident Fund. 
Upon joining you would be required to structure allowances to be chosen out of the allowances / perquisites 
detailed in the People Handbook. 
 
Your employment shall be subject to issuance of the employment contract and positive background checks 
conducted by us and is also conditional upon your satisfactory performance and the successful completion 
of the course/internship (as applicable) that you are currently undergoing. The terms and conditions of your 
employment will be as stated in the employment contract (which will be handed over to you on the date of 
your joining) and the People Handbook and any subsequent amendments thereto. Please see the attached 
annexure to help you understand the independence requirements. 
 
This offer is contingent on your satisfactory performance and successful completion of your internship (as 
applicable) with us to our satisfaction and subject to issuance of the employment contract from the Firm and 
we shall be working together to determine an appropriate date of joining and work location (basis business 
requirements). This offer is valid till 6-December-2023, unless extended in writing by us. You are requested 
to confirm acceptance of this offer by the date mentioned above. Should we not receive a confirmation from 
you by the above-mentioned date, the offer will automatically stand withdrawn. 
 
Yours sincerely 
For KPMG Assurance and Consulting Services LLP 
 
Mohit Sharma 
Human Resources 
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Offer Letter 
 
                                                                                                                                                 Date - 1st November 2023 

 
Suditi Rathore 
Shimla- HP 
 
 
Dear Suditi, 
 
It is our pleasure to offer an employment to you with Simplify Growth Research & Consulting Private Limited., 
a subsidiary of Phronesis Partners Pte Ltd. Your employment with us will commence from the date of your 
joining i.e., 5th February 2024 at 11.30 AM. 
 
You are appointed to the position of Research Associate – Primary Research and your starting annual 
remuneration will be Rs.4,50,000/- (Four Lakh and Fifty Thousand only).  the detailed break up is mention in 
Annexure-A.  
 
You will be on a probation for a period of three (03) months after commencement of your employment. Your 
employment with the company will be confirmed at the end of your probation period subject to your 
performance being satisfactory.  
 
Your employment with the Company will be governed by the terms and conditions of the “Employment 
Contract” provided to you at the time of joining. You are required to submit all the documents as mentioned 
in Annexure-B to complete the Joining process. 
 
This offer is valid subject to successful background verification, which would require your specific consent. By 
accepting this offer, you agree for the same. 
 
On behalf of team, I welcome you to Phronesis Partners group. 
 
 
 
With Best Regards, 
 
 
 
 
 
 

 
 
Anuj Vashishth 
Associate Vice President & Head HR 
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Annexure –A 
 
 
Salary Details 

 
Name                                                          Suditi Rathore 
 
Designation    Research Associate – Primary Research 
 
Location                                             Noida  
 
 

Salary Components  Monthly Yearly 
                  (INR)         (INR) 

A) Monthly Components    

Basic Salary  18750 225000 
HRA  9375 112500 
Additional Allowances  1875 22500 
B) Other Components    

Performance Incentive (For 4 Quarters) *  3333 40000 
Annual Performance Bonus**  4167 50000 

Total  37500  450000 

 
 
 
*Performance incentive is payable on Quarterly basis and is subject to your KRA/performance ratings. 
**Upon satisfactory performance of services for an entire period of 12 months following the 
commencement of your employment with Company (“the annual Performance Bonus Period”) and subject 
to 70% annual KRA rating you will be eligible for Annual Performance bonus, subject to any deductions and 
withholding, as applicable. Annual Performance bonus will be payable after thirty (30) days of completion 
of the Retention Period, provided that, you must be employed at Company at the time the bonus is to be 
paid. To clarify, if the employee serves notice to resign from the employment of Company within thirty (30) 
days after completion of Retention Period, the company shall not be liable to pay the Annual Performance 
bonus 
 
For Simplify Growth Research & Consulting Private Limited 

 
 
Anuj Vashishth 
Associate Vice President & Head HR 
 
 
Note: The information contained is strictly confidential & is NOT to be shared without prior written permission from 
the company. 
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Annexure –B 

 
NEW JOINER DOCUMENTATION CHECKLIST 

 
 
 

LIST OF DOCUMENTS 

DOCUMENT STATUS 

Last Employer’s Details 

Appointment Letter of current company  

Last 3 months’ salary slips*  

Resignation Acceptance*  

Relieving Letter(Current/Last Company)*  

Educational Qualifications  

10th Pass Certificate   Mark-sheet *  

12th Pass Certificate   Mark-sheet *  

Graduation Degree    Mark-sheet *  

Post-Graduation Degree   Mark-sheet    (if applicable)  

Personal Identification & Residence Proofs  

ID Proof - Voter’s Id/Driver’s License/Aadhar Card* (any one)* 2 copies 

PAN Card* 2 copies 

Residential Proof – Phone Bill/Bank Statement/Rent Agreement (any one)*  
Passport   

3 Passport Size Photos*  
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06 March 2024

C06351690
Sheel Bhadra Joshi
Plot No. C-74, Flat No. S-4, Shalimar Garden, EXTN-2, Sunday Market Road, Sahibabad

Dear Sheel Bhadra Joshi,

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to extend an Offer 
to join Accenture Solutions Private Limited (hereafter referred to as ‘Company’) in our Advanced Technology Centers, India, as per the 
below terms and conditions: 

Management Level - 12  
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).  
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be 
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office 
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your 
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned 
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

• Annexure 1 for the compensation and benefits details.
• Annexure 2 for documentation to be submitted by you.
• Annexure 3 Remote working condition - Declaration
• Annexure 4 for declaration
• Terms of Employment, Compensation Plan and Car Lease Scheme (Car lease would NOT be applicable for Management Level 10, 11, 
12 & 13)

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and 
understand these Terms of Employment as a part of accepting this Offer.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of 
the qualifying examination from your college as well as satisfactory completion of verification and/or background or reference checks, 
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which may occur at any time prior to or after the effective start date of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a 
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with 
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further 
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of 
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of 
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the 
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures 
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 
Accenture proposes an online learning module - Fundamental Skill Primers.

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned 
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with 
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any 
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to 
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required 
to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are 
contingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests 
namely the drug/alcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend your employment 
immediately.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we 
encourage you to take both doses of the COVID-19 vaccine.  

Important to note:
Your joining the Company will be subject to submission of all the above along with the mandatory documents listed in Annexure 2.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your 
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit 
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your 
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory 
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and 
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before 
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of 
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, 
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to 
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which 
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended 
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form 
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of 
employment basis preliminary information & documentation provided by you at the registration stage. You understand and 
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ 
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at 
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in 
information shared by you. You may also be during your course of employment required by the company to provide documentation and 
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory 
document/s within the specified time shall result in termination of employment.

Sheel, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to contact 
Harsh Rajesh jain  at    https://indiacampus.accenture.com/myzone/accenture/auth/login should you have anything you would like to 
discuss further.

Yours sincerely,

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India

ACKNOWLEDGED AND AGREED:

Candidate's Signature {{Sig_es_:signer1:signature}}                                                        
Sheel Bhadra Joshi                             
_________________________________ 
Date: {{Dte_es_:signer1:date}}  
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ANNEXURE 1: COMPENSATION & BENEFITS

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's 
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan 
Guidelines’ document which elaborates the guidelines applicable to structure your Fixed Compensation.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. 
Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well 
as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund 
contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident 
Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from time to time). 
Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time. 

VARIABLE BONUS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)

(A) Annual Fixed Compensation* INR 383,000/- 

(B) Variable Bonus earning potential 8.5%

Annual Total earning potential (A+B) INR 415,555/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and
assumed value calculated at an approximation
of 4.81% of annual basic)

INR 6,400/-

Notional Insurance Premium paid by Company INR 13,800/-

Annual Total Earning Potential + Additional
Notional Benefits (A+B+C)

INR 435,755/-

(D)##Additional Discretionary WFH
Benefits/Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan – to purchase
Accenture plc Class A ordinary shares at 15%
discount on the fair market value

INR 5,700/- [discount opportunity with an optional
investment of 10% of gross pay and no change in share
price]
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You will be eligible to participate in the FY23-24  Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range 
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not 
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole 
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme 
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and 
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which 
will be governed by Company policy: 

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR  5,00,000/- per annum. This plan allows for 
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.
b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up 
to INR 10,00,000/-. You also can avail optional Top-Up  Policy for yourself and your dependents (spouse/partner and 4 dependents 
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing 
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time
c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of 
each claim, as under:
• 10% of such claims for self, spouse /partner and 4 dependent children 
• 20% of such claims for parents, parent’s in-law and siblings under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended 
from time to time), payable as per the Company policy on your exit.

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

INR 5,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self Equivalent to two times of your annual fixed
compensation with minimum cover of INR
7,50,000/-

Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked
Insurance (EDLI)

Self INR 7,05,000/- (If you contribute towards
Employee Provident Fund)

Company
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#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by 
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and 
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A 
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop 
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family 
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The 
EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company 
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first 
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion 
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall 
become payable by you and shall be repaid on termination of your employment/separation from the Company. 

To be able to receive any joining bonus amount, you shall need to be on the payroll of the Company and in good standing (i.e., not 
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due 
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company. 
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your 
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within 
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the 
case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount, 
you agree to reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney's fees and court 
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable conditions; and on its 
discretion waive a recovery. 

Please note:
• Joining bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxes will be deducted via 
payroll at the time of payment of joining bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled 
to relocation assistance up to the maximum limit of INR 2,500/-, to be reimbursed on actuals along with appropriate supporting bills 
towards the following:
• Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence 
to the joining location, including any conveyance expenses.
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• Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence 
to the joining location.
• Expenses towards movement of one vehicle including Road Tax / Octroi
• Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further 
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the 
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type - 
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of 
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your 
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action 
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such 
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final 
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required 
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The 
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing 
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if 
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat 
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and 
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 
under:
Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay 
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such 
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. 
Any shortfalls will be adjusted against any further amounts due and payable to you.

GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 2 : REQUIRED DOCUMENTATION

• Two copies of your recent passport size photographs (mandatory to be submitted on day 1)
• PAN card copy (mandatory to be submitted on day 1)
• Document/s containing start date and end date of the last two employers
• Copy of Degree/PG/Diploma (wherever applicable) certificates
• Copy of all semester mark sheets (last semester mandatory)
• Relieving Letters from previous employer
• UAN Number and PF Statement for your last two employments before Accenture
• Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture
• Experience Certificate from 2 previous employers (if relieving letters not submitted)
• Passport copy , if available (if not please apply immediately)
• Certification Completion Document (as mentioned in the eligibility criteria)
Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by 
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar 
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality 
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making 
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of 
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION
NOTE:
• You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your 
assigned / tagged location [referred as your Accenture Base Location] 
• Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to 
work from the office at your Accenture base location 

While working remotely:

• I understand and agree that I will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of 
Employment & Accenture policies, as amended from time to time. 
• I agree and accept that I will adhere to Accenture and client specific requirements around confidentiality and intellectual property 
• I agree that I will use a secure and private workspace to meet the confidentiality requirements of my role
• I agree and undertake to follow the work timings defined by my organization 
• I understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role 
• I understand and confirm that I will be responsible for safety and security of the company assets assigned to me 
• I understand and agree that I will be responsible for my well-being, health and safety while working remotely 

I agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be 
governed by jurisdiction of my Accenture Base Location
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ANNEXURE 4 : DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily 
performed and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other 
employment or contractor relationships.
I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent 
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound 
non-compete agreement, restrictive employment agreement or other restrictive terms.

I hereby represent and warrant that I shall not bring into company premises (or use in any manner) any third party documents 
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or 
materials from my previous employer. To the extent I feel that my employment at company would require me to bring any third party 
documents or materials to company I shall not bring any such documents or materials unless I have taken all permissions/approvals 
from the third parties before accepting the offer from company. I further represent and warrant that I have not and will not 
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 
and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle company to 
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:
_______________________________
Sheel Bhadra Joshi

Date: {{Dte_es_:signer1:date}}

Disclaimer
“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright 
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of 
the Communication or have received the Communication in error, please notify the sender or company immediately, return the 
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views 
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its 
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”



DEPUTATION LETTER

01-Apr-2024
Manav Modi
WCFPNO2051
Executive
Ward No 14, Sailan Talab, Udhampur, Jammu and Kashmir-182101

Subject: Deputation Letter

Dear Manav,

We are glad to inform you that you have been deputed to Ludhiana with Instakart Services Private Limited (White
Colar) hereinafter referred as “Client”, effective 01-Apr-2024, for a specific assignment valid till 31-Mar-2025 and after
the completion of this assignment your work shall automatically resume to our principal place of business as per the
terms of the appointment letter dated 01-Apr-2024. All the other terms and conditions of your appointment
01-Apr-2024 remain unaltered.

During the period of your association with the client, you will be bound to abide by and adhere to the policies, rules,
and regulations of the client from time to time including but not limited to Code of Conduct, Discipline, Business Ethics
and Contract of employment. Such policies, rules and regulations may be subjected to alternation and amendment
from time to time at the sole discretion of the client and you shall be abiding the same.

We take this opportunity to wish you every success in your assignment.

Thanking you,

Yours faithfully,

For Futurz Staffing Solutions Pvt. Ltd.     I accept:

Authorized Signatory                                                                             Signature and Date



01-Apr-2024
OFFER CUM APPOINTMENT LETTER

Manav Modi
WCFPNO2051
Ludhiana

Dear Manav,

Further to your application and subsequent discussion for employment with us, we are pleased to appoint you as Executive
effective 01-Apr-2024 and valid till 31-Mar-2025 on the following terms & conditions.

1. POSTING

 You will be deputed to Client location under this Contract. The terms of employment is exclusively with Futurz, the
employee shall never be deemed to be the employee of the client, where you have been deputed under this
Contract.

 During the course of your contract, you can be transferred to a location within the territory of India as and when
required by Futurz for rendering the services under this contract

2. CO - TERMINUS:

 Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for which you are being
employed terminates before your Contract end period, this Contract shall be co - terminus with the project / work.

3. DUTIES

 You shall devote your time, attention and ability towards company and shall perform such duties and exercise
assigned to you from time to time by the management. You shall also comply with orders, directions, and regulations
as laid by the management.

 Your Services are liable to be transferred/ deputed part or whole time to any company, section, subsidiary or
associated concern.

 You are required to be flexible and to undertake all duties associated with your role. You are also expected to
undertake reasonable alternative duties in addition to, or instead of your normal duties. The Management decision
in this regard would stand final and abiding.

4. CONFIDENTIAL INFORMATION

 Any information you obtain from time to time regarding processes, methods, client information, business practice,
etc., should be treated as being of the utmost confidential.

5. EXTENSION:

 Unless otherwise notified to you in writing this contract of employment would be valid for the duration mentioned in
first clause of this letter. This contract may be considered for an extension depending on the client and Futurz's
requirements. The extension of contract period would be considered on fresh terms as agreed between you and
Futurz through a separate mutually executed contract of employment. Futurz shall inform you in writing of the
extension requirements.



6. SERVICE RULES, DISCIPLINE AND GRIEVANCES

 During your employment with us, you will not be associated yourself with such activities, as in the opinion of the
Management will be harmful or detrimental to the interest of the company.

 You will be abide the rules and regulations, which are in force and also by any additions and/or the amendments
that may be bought into force thereto and rule governing business conduct and secrecy as decided from time to time
by the Management.

 It is understood that this employment is being offered to you on the basis of particulars submitted by you in
Application of Employment. However, if any time it should emerge that the details provided by you are false/
incorrect, or if any material or relevant information has been suppressed or concealed, this appointment will be
considered  ineffective and  irregular and would be liable to be terminated immediately without notice after giving
you an opportunity, in accordance with the disciplinary action against you for the same.

 Nothing contained herein constitutes a guarantee of employment. Your performance shall be subject to the
appraisal by the company. Company reserves the right to terminate your employment on grounds of performance
not being up to expected standards.

 You will be paid pro rata daily wages only for the days that you report for work. You will not be entitled to any wages
for the days that you have not worked, whatsoever the reason  be including but not limited to Government
restrictions/ civil / social disturbance.

 You will comply with all the instructions, guidelines or policies, processes or practices of the client on health, safety
and security which may be in force from time to time during the tenure of your employment.

7. TERMINATION & SUSPENSION:

 At the time of termination of the employment either due to termination by either you or the Company or upon the
lapse of the term of employment, if there are any dues owing from you to the Company, the same may be adjusted
against any monies due to you by the Company on account of salary including bonus or any other payment owned to
you under the terms of your employment.

 During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the company or if
there are any breach of internal policies or any regulation that was mutually agreed to be complied with, Futurz or
principal employer has the rights and authority to suspend your services until you are notified to resume work in
writing. Futurz reserves all such right to withheld full or a portion of your salary during such suspension period.

8. PERIOD OF SERVICES AND NOTICE PERIOD PAY.

 During the period of your engagement your services can be terminated by either side by giving 30 days or 30 days’
pay in lieu thereof at company direction.

 In case of notice pay take over, the same will be recovered if you leave the company before completion of the notice
period.

9. CODE OF CONDUCT:

 You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either within the
Client's organization or outside it, and if you were at any time found indulging in such act/s, the Company shall
reserve the right to initiate disciplinary action as is deemed fit against you.



10. HOLIDAYS:

 You will be entitled to paid holidays in a year as notified by the company from time to time.

11. BACKGROUND VERIFICATION:

 The company reserves the right to have your back ground verified directly or through an outside agency. If on such
verification it is found that you have furnished wrong information or concealed any material information your
services are liable to be terminated.

12. ABSENTEEISM:

 You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working days or more
without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5 consecutive working days
or more it shall be deemed that you have voluntarily abandonment your employment with the company and your
services are liable to be terminated accordingly.

13. DEEMED CANCELLATION OF CONTRACT:

 The Contract stands cancelled and revoked if you do not report to duty within 3 days from the date of joining & your
act will be construed as deemed and implied rejection of the offer of employment from your side; hence no
obligation would arise on the part of the company in lieu of such Employment Contract issued.

 You shall report to work on 01-Apr-2024 at the clients place.

14. STRICT “NO TOBACCO & ALCHOHOL POLICY”

 You shall not work / enter the premises under the influence of alcohol, consume or possess any sedative substance
and shall restrict from consuming paan, gutka and tobacco in any form. If found consuming or possessing such
restrictive items, management shall take necessary disciplinary action which may lead to termination also.

You are bound to abide by and adhere to the policies, rules, and regulations enforced by the Company from time to time
including but not limited to Code of Conduct, Discipline, Business Ethics and Contract of employment. Such policies, rules and
regulations may be subjected to alternation and amendment from time to time at the sole discretion of the Company and you
shall be covered under them. Please note that upon your acceptance of this offer, this appointment letter shall supersede all
prior, oral or written agreements, commitments, understanding or communications either formally or informally, in regards
to the subject matter.

Any variations of the above terms and conditions will not be valid until expressly made in writing by the company.

I have been explained/ read/understood/ the above terms & conditions and agree to abide by them.

For Futurz Staffing Solutions Private Limited

Authorized Signature
Sindhu.K



ANNEXURE BREAK UP

EMPLOYEE ID : WCFPNO2051
ASSOCIATE NAME : Manav Modi
DESIGNATION : Executive
DATE OF JOINING : 01-Apr-2024
CONTRACT VALID TILL : 31-Mar-2025

Particulars MONTHLY AMOUNT YEARLY AMOUNT
Basic 12414 148968

House Rent Allowance 4966 59592
Special Allowance 5591 67092

Special Wages 0.00 0.00
Employer PF Contribution 1950 23400

Employer ESIC contribution* 0.00 0.00
LWF 20 240

Insurance 100 1200
Total Amount (CTC) 26075 312900

Net Pay Annexure
EARNINGS MONTHLY AMOUNT YEARLY AMOUNT

Basic 12414 148968
House Rent Allowance 4966 59592

Special Allowance 5591 67092
Special Wages 0.00 0.00

Advance Statutory Bonus 1034 12408
Gross Earnings 24005 288060

DEDUCTIONS *
Employee PF 1800 21600

Employee ESIC* 0.00 0.00
Professional Tax* 200 2400

LWF 5 60
Total Deduction 2005 24060

Net Salary 22000 264000

* Professional Tax & LWF will be deducted as per state norms.

I   hereby accept the above-mentioned terms and conditions.

Name: ___________________________ Signature: ________________________________ Date: ____________ 



 

 

 

 

 

 
 

 
20th January, 2024 

 
PRIVATE & CONFIDENTIAL 

 
Mr. Daksh Malik 

 
Dear Daksh,  

Based on your application with Avi HealthTech Private Limited and subsequent interviews, we 

are pleased to offer you employment and look forward to you joining us. The offer letter also 

lays down the terms of employment, agreed upon by the Employer and the Employee. Whether 

stated explicitly in the agreement or not, both the Employer and the Employee have the duty of 

mutual confidence and trust, and to make only lawful and reasonable demands on each other. 

 
EMPLOYER: Avi HealthTech Private Limited, a Private Limited Company STPI (Software 

Technology Parks of India) Mohali, 3rd Floor, C-184, Phase VIII A, Sahibzada Ajit Singh Nagar, 

Punjab, India-160071 hereinafter also referred as “company”, “firm”, “we”, “our”. 

 

EMPLOYEE: Daksh Malik Son of Ravindra Kumar Malik, and holding Aadhaar Card 

bearing Number- 6763 9826 4807, permanent resident of 40, Nagla Shekhu, Meerut, Uttar 

Pradesh, 250001 hereinafter also referred as “you”, “your”. 

 
Interpretations 

In this agreement the terms shall have the following meanings: 

 

a) “Confidential 

Information” 

any trade secret or other information which is 

confidential  or  commercially  sensitive  and 



 

 

 

 which is not in the public domain (other than 

through the wrongful disclosure by the 

Employee) and which belongs to any Group 

Company (whether stored or recorded in 

documentary or electronic form) and which 

(without limitation) relates to the business 

methods, management systems, marketing 

plans, strategic plans, finances, new or maturing 

business opportunities, marketing activities, 

processes, inventions, designs or similar of any 

Group Company, or to which any Group 

Company owes a duty of confidentiality to any 

third party and including in particular ; 

b) “The Employment” the employment of the Employee by the 

Company in accordance with the terms of this 

agreement; 

c) “Group Company” the Company, any company of which it is a 

Subsidiary (being a holding company of the 

Company) and any Subsidiaries of the Company 

or any holding company, from time to time; 

d) “Subsidiary” a company as defined in section 1159 of the 

Companies Act 2006; 

e) “Termination Date” 
 
 
f) “Enterprise” 

the date on which the Employment ceases; 

 
includes all forms of companies, partnerships, 

trusts, trade and industry associations, 

professional bodies, charitable organizations, 

educational institutions and similar entities 



 

 

(whether the entity is of a trading, operating, 

investment holding or domiciliary nature and 

whether or not it is publicly or privately owned); 

 

 
1. Commencement Date, Title and Reporting 

1.1  Your employment will start no later than January 24th, 2024. If you don’t report 

for work on the date of commencement without a prior written agreement with the 

company, this offer gets automatically rescinded. 

1.2 Your designation is Software Engineer Trainee. 

1.3 You would report to the company executives as may be nominated by the company 

from time to time. 

 
2. Probation Period 

2.1  You will initially be on probation for a period of 6 (six) months from the Date of 

Commencement, after which, your performance will be reviewed to determine if your 

performance meets the required standard for your role. Based on your performance 

and conduct in th e 6(six) months training period, you would be offered full time job 

with us. If your performance is found unsatisfactory, your probation period may be 

extended until your employment is expressly confirmed by the management of the 

Company. This probation period would be computed excluding any leave that you may 

take, for any reason. 

 
3. Salary and Remunerations 

 
3.1 You would be paid a stipend of INR 15,000 during the first 6 (six) months of 

training. The details and break up of your TEC are as per ‘ANNEXURE A’. 

3.2 Post confirmation after your successful training, your annual Total Employment Cost 

(TEC) would be INR 4,00,000/-. The details and break up of your TEC are as per 

‘ANNEXURE  B’. 



 

 

3.3 At its sole discretion, company may offer you bonus for a month or at the end of the 

financial year depending upon your behavior and performance. 

3.4 Whilst it is the current policy of the company that TEC is reviewed annually, any 

increment is at the sole and absolute discretion of the company, and you acknowledge 

that any such review may or may not result in any revision to your TEC. 

3.5 Any PF contribution towards the Employer and Employee components would be 

deducted from TEC. 

3.6 Any contributions towards the medical and life insurance coverages of the employee 

and/or her/his family members would be deducted from the TEC. 

3.7 The employee is solely and personally liable for declaring and paying all taxes and 

imposts relating to her/his employment as required by law. The Company shall be 

entitled to deduct and withhold any and all taxes and imposts as required by law. 

Company shall deduct TDS (Tax Deducted at Source) from TEC and provide statements 

to employee for tax submitted to the government authorities. 

3.8 The salary for a month shall be credited to employee’s bank account before 15th day of 

the following month. 

 
4. Place of Employment 

4.1 Your principal place of employment shall be the company’s office at Mohali. 

4.2 During the term of this Agreement, the Company may change the employee's 

principal location temporarily or permanently based on the company's business 

requirements and/or its clients’ needs. At its sole discretion, the company may offer 

you 'Location Allowance' for cities with higher cost of living. 

4.3 At its sole discretion, company may offer hybrid or remote work arrangements to the 

employee, for a duration decided by company, subject to company’s confidence that 

employee would be able to maintain same level of performance as in case of working 

from office. 

4.4 Any hybrid or remote work arrangement would cease to exist during the employment 

termination notice period of the employee. The employee is required to work from 

company’s or its client’s office during notice period as per business needs. 



 

 

 
5. Performance of Duties 

 
5.1 The Employee agrees that during the employment period, he/she shall devote his/her 

full business time to the business affairs of the Company and shall perform the duties 

assigned to him/her faithfully and efficiently, and shall endeavor, to the best of 

his/her abilities to achieve the goals and adhere to the parameters set by the 

Company. 

5.2 The Employee shall be responsible for performing all the Roles and Responsibilities 

as assigned by company, its affiliates and its clients time to time. 

5.3 Company can change the operating or working requirements in line with the 

employee's working capacities and skills, including but not limited to adjustments 

made to the employee's job description or work place, promotion, work transfer at 

the same level, and demotion, etc., or adjustments made to the employee's 

responsibilities without any change to employee's post (or position). 

 
6. Obligations of the Employee 

 
6.1 The Employee shall not engage in any sort of theft, fraud, misrepresentation or any 

other illegal act neither in the employment space nor outside the premise of 

employment. The employee will not copy and retain any Intellectual Property of the 

Employer and/or its clients including but not limited to software programs or tools, 

interfaces, utilities, technology, inventions, devices, specifications, documentation, 

ideas, concepts, know-how, processes, methodologies, techniques, materials, 

contracts, company documents of any kind. Any Intellectual property in possession 

of the employee shall be destroyed without further circulating them, on the last day 

of the employment. 

6.2 The Employee further promises to never defraud the Employer in any manner. 

6.3 The Employee shall always ensure that his/her conduct is in accordance with all the 

rules, regulations and policies of the Company and its clients as notified from time 

to time. 



 

 

6.4 The Employee shall not take up any part-time or full-time employment or 

consultation with any other party or be involved in any other business during the 

term of his/her employment with the Company. 

6.5 During the continuance of your employment, you shall not, unless permitted by the 

Company in writing, hold any position in any Enterprise as a director, manager, 

officer, general partner, managing member, advisor member of a committee with 

management or supervisory functions, trustee. 

6.6 You must avoid situations where your personal interests may conflict or appear to 

conflict with the interests of the Company, any other Group Company and/or their 

respective clients. If you believe that a potential or actual conflict of interest may 

exist, you must discuss with and receive written approval from the Company 

regarding this and any other question pertaining to ethical standards of the 

Company. 

6.7 The Employer hereby prohibits the Employee from engaging in any sexual 

harassment and the Employee promises to refrain from any form of sexual 

harassment during the course of employment in and around the premises of 

employment. If the Employee violates this term in the agreement, he shall be fully 

responsible for his/her actions and the Employer shall not be held responsible for 

any illegal acts committed by the Employee. 

6.8 The Employee shall always ensure that his/her conduct is in accordance with all the 

rules, regulations and policies of the Company as notified from time to time, 

including but not limited to Leave Policy and Sexual Harassment Policy. 

6.9 The Employee shall always ensure to treat all Company employees, customers, 

clients, business partners and other affiliates with respect and responsibility. 

6.10 The Employee is required to comply with all laws, ethical codes and company 

policies, procedures, rules or regulations. 

6.11 The Company is an equal opportunities employer and you are required to refrain 

from any discrimination, harassment, vilification or victimization which is 

prohibited by local law. You are required to comply with the Code of Business 

Conduct and Ethics and the Principles and Behaviors, as amended by the Company 

from time to time. 



 

 

6.12 If employee fails to uphold any of the above clauses, the employee is entitled to take 

disciplinary action against employee including but not limited to termination of 

employment. In case of termination of the Employee because of disciplinary reasons, 

the Employer shall not serve any notice or pay any notice pay in lieu thereof. 

6.13 Independent Contractor shall defend, indemnify, hold harmless, and insure 

Company from any and all damages expenses or liability resulting from or arising 

out of, any negligence, misconduct, breach of local and government laws or any 

actions or circumstances outside the office and work day. 

 
7. Leave Policy 

 
7.1 The Employee shall follow the leave policy and calendar of the client with whom the 

employee is engaged. 

7.2 While not working for a client, the employee is entitled to 12 (twenty) days of paid 

leaves in a year, prorated to 1(one) leave per month. In addition, the Employee will be 

entitled to public holidays as per the Leave holiday calendar of the Company or its 

Client. 

7.3 The Employee is supposed to seek written approval from employer at least 7 (seven) 

days in advance while availing leaves. Any emergency situations with reasonable 

valid and genuine grounds are exception to 7 days advance leave notice. 

7.4 In the event that the Employee is absent from work due to sickness or injury, he/she 

shall inform the designated person as soon as possible and will provide regular 

updates as to his/her recovery and as far as practicable will inform the designated 

person of the Employer of his/her expected date of return to work. 

7.5 If the Employee is absent from work due to sickness or injury for more than three 

consecutive days, he/she must submit to the Employer doctor’s consultation and 

medical certificate form. The employer can ask Employee for doctor’s consultation 

and medical certificate in case of unreasonably frequent sick leaves. 



 

 

8. Work Product Ownership 

 
8.1 The Employee acknowledges that any work including without limitation inventions, 

designs, ideas, concepts, drawings, working notes, artistic works, code, programs, 

softwares, that the Employee may individually or jointly conceive or develop during 

the term of Employment are “works made for hire” and to the fullest extent permitted 

by law, Employee will assign, and does hereby assign, to the Employer all of 

Employee's right, title and interest in and to all Intellectual Property improved, 

developed, discovered or written in such works. 

8.2 Company will exclusively own all rights, title and interest in and to any software 

programs, tools, interfaces, utilities, technology, inventions, devices, specifications, 

documentation, ideas, concepts, know-how, processes, methodologies, techniques 

and materials of any kind used or developed by Employee in connection with 

performing Services (collectively “Developed Materials”), including all worldwide 

patent rights (including patent applications and disclosures), copyright rights, moral 

rights, trade secret rights, know-how and any other intellectual property rights 

therein. 

8.3 Employee shall, upon request of the Employer, execute, acknowledge, deliver and 

file any and all documents necessary or useful to vest in the Employer all of 

Employee's right, title and interest in and to all such matters. 

8.4 You may not use any Intellectual Property Rights or Works in any way other than for 

the purposes of performing your duties in the interests of the Company unless you 

obtain proper written permission from the Firm to do otherwise. 

8.5 After termination of employment, Employee shall not impose any rights on the 

intellectual property created. Any source code, software or other intellectual 

property developed, including but not limited to website design or functionality that 

was created by the employee, during the course of employment under this 

Agreement, shall belong to the Employer. 



 

 

9. Confidentiality 

 
9.1 The Employee acknowledges that, in the course of performing and fulfilling his 

duties hereunder, the employee would have access to and be entrusted with 

confidential information of the Company and/or its Clients, trade secrets, strategies, 

the disclosure of any of which confidential information to the outside world would 

be highly detrimental to the interests of the Employer. 

9.2 The Employee further acknowledges and agrees that the right to maintain the 

confidentiality of trade secrets, source code, website information, business plans or 

client information or other confidential or proprietary information, for the purpose 

of enabling the other party such information constitutes a proprietary right which 

the Employer is entitled to protect. 

9.3 Accordingly, the Employee covenants and agrees with the Employer that the 

employee will not, under any circumstance during the continuance of this 

employment, or after the employment disclose any such confidential information to 

any person, firm or corporation, nor shall he use the same, except as required in the 

normal course of his engagement hereunder. The employee shall not disclose or 

make use of the same or cause any of confidential information to be disclosed in any 

manner. 

9.4 The Employee agrees that the software programs of the Company and/or its Clients 

contain valuable confidential information and agrees that it will not modify, reverse 

engineer, decompile, create other works from, or disassemble any software programs 

contained in the Confidential Information without the prior written consent of the 

Company. 

9.5 In addition to and without altering any legal obligation (that you already have or to 

which you become subject) to keep the Confidential Information confidential, you 

agree not to use, retain, remove, destroy, transmit, disclose or communicate any 

Confidential Information to any third party outside of the Company either during 

the course of your employment or after it has ended, whether deliberately or 

otherwise. Furthermore, you shall not use any Confidential Information known to 

you or reconstruct or reproduce any Confidential Information. 



 

 

9.6 On or before the cessation of your employment with the Company or as and when 

required by the Company, you must return or surrender to the Company all 

Confidential Information (including any copies thereof) of the Company or/and its 

Clients, without retaining it in any form, as well as any and all softwares, programs, 

codes, documents, data, manuals and other material (whether in hard or electronic 

form) either prepared, received or accessed by you during your employment at the 

Company or working for its clients, comprising or containing all or any part of the 

Confidential Information, together with any security keys and other items in your 

possession or under your control. 

9.7 The Employee shall not directly or indirectly divulge any financial information 

relating to the Employer or any of its affiliates or clients to any person or whatsoever, 

during or after his employment. 

9.8 The Employee acknowledges that use or disclosure of any Confidential Information 

in a manner inconsistent with this Agreement will give rise to irreparable injury to 

the Company or/and its Clients, for which damages would not be an adequate 

remedy. Accordingly, in addition to any other legal remedies which may be available 

at law or in equity, the Employer shall be entitled to equitable or injunctive relief 

against the unauthorized use or disclosure of Confidential Information. The 

Employer shall be entitled to pursue any other legally permissible remedy available 

due to such breach, including but not limited to damages, both direct and 

consequential. In any action brought by Employer under this Section, Employer shall 

be entitled to recover its attorney's fees and costs from the Employee. 

 

10. Non-Competing and Non-Solicitation 

 
10.1 During the Term of this Agreement and for a period of 2 (two) years after the 

employment ends with the Company, the Employee can’t directly or indirectly seek 

employment with any of the clients of the Company. 

10.2 During the Term of this Agreement and for a period of 3 (three) years after the 

employment ends, the Employee can’t directly or indirectly deal or do business with 

the clients of the Company. 



 

 

10.3 You shall not during your employment or at any time during the 3 (three) years 

period after the date of termination of your employment, either on your own account 

or in conjunction with or on behalf of any other person, firm, company, trust, 

organization or other entity, solicit, interfere with or endeavor to entice away from 

the Company any person, firm, company, trust, organization or other entity for 

whom or which the Company either performed or actively solicited work or business 

during your employment with the Firm. 

 
11. Indemnification, Non-Disclosure, Non-Disparagement 

 
11.1 The Employee shall indemnify the employer of any and all expenses, including 

amounts paid upon judgments, counsel fees, environmental penalties and fines, and 

amounts paid in settlement (before or after suit is commenced), incurred by the 

employer in connection with his/her defense or settlement of any claim, action, suit 

or proceeding in which he/she is made a party or which may be asserted against 

his/her by reason of his/her employment or the performance of duties in this 

Agreement. Such indemnification shall be in addition to any other rights to which 

those indemnified may be entitled under any law, by-law, agreement, or otherwise. 

11.2 You agree that during the course of your employment and after its cessation (for 

whatever reason) you will not make, publish or issue (or authorise or permit the 

making, publication or issuing of) any disparaging or derogatory statement whether 

oral or written concerning the Company or any other Group Company or any of its 

or their current or former employees, agents, directors or officers, or act in any 

manner which would or might bring the Firm or any other Group Company into 

disrepute. 

11.3 You agree that the terms of this Agreement are strictly private and confidential and 

you shall not disclose the existence of this Agreement, or the contents herein to 

anyone, except your immediate family, accountants and legal advisors, and only 

upon their agreement not to disclose to another person or entity, any information 

relating to the existence and/or contents of this Agreement, except to the extent 

required by legal process. 



 

 

 
12. Survival, Remedies, Severability 

 
12.1 The rights and obligations of the parties contained in Sections 8, 9, 10 and 11 will 

survive the expiration or termination of this Agreement or any Statement of Work. 

12.2 If at any time the Employee violates to a material extent any of the covenants or 

agreements set forth in sections 8, 9, 10 and 11, the Company shall have the right to 

terminate all of its obligations to make further payments under this Agreement. The 

Employee acknowledges that the Company would be irreparably injured by a 

violation of in sections 8, 9, 10 and 11, and agrees that the Company shall be entitled 

to an injunction restraining the Employee from any actual or threatened breach of in 

sections 8, 9, 10 and 11, or to any other appropriate equitable remedy without any 

bond or other security being required. 

12.3 The clauses mentioned under sections 8, 9, 10 and 11 remains applicable in full force 

forever even after the Employee’s termination from the Company. 

12.4 The Employee acknowledges that the breach of the clauses mentioned under sections 

8, 9, 10 and 11 will give rise to irreparable injury for which damages would not be an 

adequate remedy. Accordingly, in addition to any other legal remedies which may be 

available at law or in equity, the Company shall be entitled to equitable or injunctive 

relief for this breach. The Company shall be entitled to pursue any other legally 

permissible remedy available due to such breach, including but not limited to 

damages, both direct and consequential. In any action brought by the Company 

under this Section, the Company shall be entitled to recover its attorney's fees and 

costs from the Employee. 

12.5 If any provision of this Agreement is held invalid or unenforceable by a court of 

competent jurisdiction, the remaining provisions of the Agreement will remain in 

full force and effect, and the provision affected will be construed so as to be 

enforceable to the maximum extent permissible by law. 



 

 

13. Termination and Notice Period 

13.1 Both the Employer and Employee can terminate this employment contract by 

serving a 2 (two) months’ advance notice period. Such notice shall be sent in writing 

through designated official emails. 

13.2 The Employer retains the right to terminate the services of the Employee at any time 

without assigning any reason for such termination, by paying the Employee, a sum 

equivalent to 2 (two) Month's last drawn salary. 

13.3 The notice period would be extended by the number of days of the excessive leaves 

taken over and above prorated monthly quota during the notice period. 

13.4 In case of misconduct, misbehavior or serious policy violation by employee, the 

services of the employee can be terminated without notice or notice pay as stated here 

in above. “Misconduct” will include without limitation: 

(a) fraud, misappropriation and/or or dishonesty in respect of the Company’s property 

or business; 

(b) absence from service without prior notice in writing or without sufficient cause for 

seven days or more; 

(c) repeated failure to comply with the lawful directions of the Company and/or its 

officers; 

(d) going on or abetting a strike in contravention of any law; 

(c) causing damage to the property of the Company; and/or 

(d) breach of confidentiality/secrecy provisions set out in this Agreement. 

13.5 Any request by Employee for any exceptions to notice period is at the total discretion 

of the Employer, and such requests might or might not be obliged based on the 

business interests of the Company and/or its clients. 

13.6 The Employee may not offset the notice period by any vacation leave that has not 

been taken. However, the Company may direct you to take annual leave at any time 

to the extent permitted by law. 

13.7 During the notice period, the company may place you on any period of paid garden 

leave on full pay and contractual benefits and exclude you from the Company's 

premises and/or remove your access to the Firm’s systems. Notwithstanding, any 



 

 

other provision in this Agreement, during such period of paid leave, the Company 

shall be under no obligation to vest in or assign to you any duties or work or require 

you to appear at work. You will remain bound by all of the express and implied 

obligations arising out of your employment with the Company. 

13.8 Following the termination of your employment, you shall not represent yourself or 

hold yourself out as being employed by the Company. You shall take appropriate 

steps within seven (7) days of your Termination Date to ensure any social media 

accounts and external profiles which you may have, are updated to accurately reflect 

the cessation of your employment with the Company. 

13.9 The Employee understands and agrees that leaving the company without serving a 

notice period of two (2) months causes irreversible and irreparable reputational and 

credibility loss to the company in addition to the loss to future business of the 

Company. This subjects the Employee liable to the legal penalties, and any actual and 

future damages arising out of this would be compensated by the Employee. 

13.10 In case the termination notice period is initiated by the Employee, the Company has 

the right but no obligation to relieve the Employee during the 2 (two) months’ notice 

period. The final decisions and rights in this regard lie with the company. 

 
14. Settlement of Disputes 

 
 

14.1 This Agreement shall be governed by the laws of India, and the courts of Mohali, India 

shall have exclusive and sole jurisdiction over any disputes hereunder. 

 
15. Counterparts 

 
15.1 The Agreement may be executed in two or more counterparts, any one of which shall 

be deemed the original without reference to the others. 

 
IN WITNESS WHEREOF, the Employee has hereunto set his hand, and the Company has 

caused these presents to be executed in its name and on its behalf, all as of the day and year first 

above written. 



 

 

 

 
  

(The Employee) (The Employer) 

Name: Daksh Malik 

Avi HealthTech Private Limited  

Represented By: Avinash Kumar 

Designation: CEO 

 
 
 

 
ANNEXURE A 

 

Component Structure Yearly Monthly 

Total Employment Cost (TEC) INR 180,000 INR 15,000 

      
     

    Monthly Break up [All figures in INR] 

Earnings Deductions 

Component Structure Amount Component Structure Amount 

Basic Pay 

 

House Rent 

Allowance 

 

 Conveyance 

Allowance 

 

Special Allowance 

6,000.00 

 

3,000.00 

1,600.00 

4,400.00 

Medical Insurance 

Life Insurance 

PF Employee Contribution 

PF Employer Contribution 

Professional Tax 

500 

500 

720 

720 

200  

Total Earnings 15,000.00 
Total Deductions               2,640.00 

. 

Net Pay: INR 12,360.00 

In Words: Rupees Twelve Thousand Three Hundred Sixty Only 

 

 

 

 

 

 

 



 

 

 

 

 
ANNEXURE B 

 

Component Structure Yearly Monthly 

Total Employment Cost (TEC) INR 4,00,000 INR 33,500 

 
      

     Monthly Break up [All figures in INR] 

Earnings Deductions 

Component Structure Amount Component Structure Amount 

Basic Pay 
 
House Rent 

Allowance Conveyance  

Special Allowance 

Project Allowance* 

9,000.00 
 

4,500.00 

1,600.00 

7,400.00 

11,000.00 

Medical Insurance 

Life Insurance 

PF Employee Contribution 

PF Employer Contribution 

Professional Tax 

500 

500 

1080 

1080 

200  

 

Total Earnings 33,500.00 
 Total Deductions 3,360.00 

. 

Net Pay: INR 30,140.00 

In Words: Thirty Thousand One Hundred Forty Only 

 

 

*Project Allowance is discretionary, and is applicable when the Employee is working on an external client 
project.



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



 
 
 
 
Ref. No: HRD/IFSPL/OL/2023/224      Date: 18-March-2023 

Letter of Intent  
To  
Varidhi Sharma  
varidhishama012@gmail.com 
8219708503  
Mohali  
 
Dear Varidhi,  
 
I am pleased to inform you of our intent to appoint as a US IT trainee within Infostride INC. We believe she possesses 
the potential to contribute significantly to our team and benefit from our training program. 
 
During the training period, from tentative start date Monday – March 25th, 2024, you will receive hands-on 
experience and mentorship across various departments. Formal terms will be outlined in a separate agreement. 
 
We look forward to welcoming Varidhi Sharma and fostering his professional growth within our organization. 
 
Your work location: Mohali, Punjab 

 
Shift Time:  6:00 PM – 3:00 AM IST. Management holds the right to change your shift as per the business 
needs. 
 
During the internship duration of 3 months, your stipend will be INR 18,000 (Rupees Eighteen Thousand Only) 
Per Month. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
INFOSTRIDE TECHNOLOGIES PVT. LTD. 

Operational and registered office: Plot E-40, Industrial Area, Phase-VIII (ELTOP Area), Sector-72, Mohali, 160056 

mailto:varidhishama012@gmail.com




Flat no.6 Block no.18 Himuda Colony, Kasumpati, Shimla, Himachal Pradesh-171009

22/12/23



KPMG Assurance and Consulting Services LLP, an Indian limited 
liability partnership and a member firm of KPMG global 
organization of independent member firms affiliated with KPMG 
International Limited, a private English company limited by 
guarantee 

KPMG (Registered) (a partnership firm with Registration No. BA-
62445) converted into KPMG Assurance and Consulting Services 
LLP (a Limited Liability Partnership with LLP Registration No. 
AAT-0367), with effect from July 23, 2020  

Registered Office:  
2nd Floor, Block T2 (B Wing)  
Lodha Excelus, Apollo Mills  
Compound, N M Joshi Marg, 
Mahalaxmi, Mumbai - 400 011 

KPMG Assurance and Consulting Services LLP 
2nd Floor, Block T2 (B Wing) 
Lodha Excelus, Apollo Mills Compound, 
N M Joshi Marg, Mahalaxmi, 
Mumbai 400011 India 
Telephone: +91 (22) 3989 6000 
Fax:            +91 (22) 3090 1510 

21-December-2023

Shaily Tiwari 
141, Panditwari, Phase 2, Dehradun, Uttarakhand 
248007 

Dear Shaily, 

On behalf of KPMG Assurance and Consulting Services LLP (the 'Firm’), we are pleased to 
offer you the position of Academic trainee with the Firm. You will be part of the DT-Cyber 
Defense & IR team.  

You shall be based at our office in Gurgaon. 

Your internship shall start from 29-January-2024 and you will be a trainee for a period of 6 
Months month(s) in the Firm unless terminated earlier by the Firm at its sole discretion. 

Your internship may be extended for further periods as mutually agreed between you and the 
Firm. 

Subject to clause A1, you shall be entitled to a stipend of Rs. 20,000 per month. The Details 
of your mentor, internship project and HR Business Partner will be communicated closer to 
your date of commencement of internship. 

The terms and conditions of your internship with the Firm shall be as follows along with the 
terms and policies mentioned in the training deck shared with you:   

A. Miscellaneous

1. Taxation

The stipend payable by the Firm to you shall be subject to deduction of withholding taxes
and/or, any other taxes under applicable law. All requirements under Indian tax laws,



including tax compliance and filing of tax returns, assessment etc. of your personal 
income, shall be fulfilled by you. 

2. Confidential Information

2.1 For the purposes of this Agreement, 'Confidential Information' in relation to the Firm shall
include: - 

(i) trade secrets,

(ii) lists or details of its suppliers and/or their services, customers and/or the services
to them including their terms of business,

(iii) prices charged to and terms of business with clients,

(iv) marketing plans and revenue forecasts,

(v) any proposals relating to the future forecast of the Firm or any of its business or
any part thereof,

(vi) details of its employees and officers and matters relating to their
compensation/remuneration and other benefits paid or payable to them,

(vii) any Firm or client data/information/records, Firm policies and procedures, internal
communications, databases, training materials, templates, emails, proposals,
engagement letters, etc., information relating to business matters, corporate
plans, management systems, investments, finances, accounts, marketing or
sales of any past, present or future products or service, processes, inventions,
designs, know how, discoveries, technical/financial specifications and other
technical or financial information relating to the creation, production or supply of
any past, present or future products or service of the Firm, any information given
to the Firm in confidence by clients/customers, suppliers or other persons and
any other information (whether or not recorded in documentary form, or on
computer disk or tape) which is confidential or commercially sensitive and is not
in the public domain, and

(viii) any other information which is notified to you as confidential or which by its
nature is confidential.

2.2 You shall not, either during your internship or at any time thereafter, except as required 
by law or otherwise specifically approved by the Firm in writing, use, divulge, copy, 
quote, refer or disclose to any third party or send, upload, transfer, transmit to yourself 
on any email address, including by use of official and/or personal email account, external 
storage devices (e.g. USB, flash drives, SD card, external hard disk), upload on cloud 
storage (e.g. Google Drive, One Drive etc.), unofficial/unauthorized collaboration sites or 
third party messaging applications (e.g. WhatsApp, Telegram etc.) or in any other 



manner whatsoever, any sensitive and/or Confidential Information, whether in whole or 
in part, which may have come to your possession or knowledge at any time during the 
course of your internship with the Firm. Any non-compliance of this obligation shall be 
construed as a misconduct as per the policies of the firm and shall be subject to the 
Firm’s disciplinary process. You shall also ensure that you comply with all Firm policies 
at all times in this regard. This clause will cease to apply to information which enters the 
public domain other than (directly or indirectly) through your act, omission, negligence, 
or fault. 

B. Termination

1. Without Cause

1.1 During the Internship Period, the Firm may terminate this Agreement without assigning 
any reasons upon fifteen (15) days prior written notice or payment of stipend (as 
applicable) in lieu thereof, at the discretion of the Firm.  

2. Breach or Misconduct

2.1      Notwithstanding anything herein, the Firm shall be entitled to terminate this Agreement, 
without notice and with immediate effect, and with no liability to make any further 
payment to you (other than in respect of amounts accrued due at the date of termination) 
in the event you:  

(i) Fail to satisfactorily complete, the Firm’s background screening procedures
(ii) are found to have engaged in any act of misconduct or negligence in the

discharge of your duties or in the conduct of the Firm's business; or
(iii) are found to have engaged in any other act or omission, inconsistent with your

duties; or
(iv) are found to have engaged in any breach of this Agreement, or the Firm Policy

(including code of Conduct) or lawful orders given to you by the Firm;
(v) are convicted of any criminal offence; or,
(vi) are found to have engaged in unauthorized absence beyond a period of seven

(7) days.
(vii) Have breached any of your obligations hereunder.

2.2   Indemnity 

You acknowledge and agree that you shall indemnify and keep the Firm indemnified at 
all times from all losses, costs, expenses and damages caused to or incurred by the 
Firm directly or indirectly due to any breach of the terms of your internship. 
In addition to the above, in case of breach of any of the obligations relating to 
confidentiality intellectual property rights, the Firm will be entitled to obtain appropriate 
injunctive relief or other equitable remedies against you.    



The above rights of the Firm are not the sole and exclusive remedy and are in addition to 
any other rights the Firm may have either under law or in contract or by operation of any 
other policy/document. 

2.3   Provisional Offer 

In accordance with the policy, this offer is conditional on receiving and being satisfied, 
with the background checks as per the Firm’s policy. 

The present internship is offered to you on the basis of the information/ particulars 
provided by you and in the event it is discovered at any stage that any 
information/particulars and/or details provided by you are incorrect  and/or any material 
information has been concealed/withheld/suppressed by you, it shall constitute a breach 
of the Firm’s code of conduct and the Firm shall be entitled to terminate your internship 
with immediate effect without notice and with no liability on the Firm to make any further 
payments to you as applicable (other than in respect of amounts accrued due at the date 
of termination). 

The internship offer is also subject to your eligibility to work in India. It will be your 
responsibility to ensure that you continue to be eligible to work in India during the course 
of your internship. 

3. Return of Property

3.1 For the purposes of this Paragraph B.3, Property means keys, mobile phone, computer 
equipment, security access cards, all Confidential Information, lists of clients or 
customers, correspondence and all other documents, papers and records (including, 
without limitation, any records stored or maintained in any form including by electronic 
means, together with any codes or implements necessary to give full access to such 
records), system designs, software designs, software programs (in whatever media), 
presentations, proposals, specifications or Confidential Information which may have 
been prepared by you or have come into or passed from your possession, custody or 
control in the course of your internship. 

3.2 You shall promptly, whenever requested by the Firm and in any event upon receipt of 
notice of termination or termination of internship under this Paragraph B, deliver to the 
Firm all Property and you shall not retain any copies thereof.  All title and intellectual 
property rights in the Property shall vest with the Firm.   

C. Governing Law

This Agreement shall be governed and construed in accordance with the laws of India
and the Court of New Delhi shall have exclusive jurisdiction. The invalidity or



unenforceability of any part of this Agreement shall not affect the binding effect of the 
rest of the Agreement.  

This Agreement shall be concluded and effective on your delivering a signed copy of this 
Agreement to us. 

If the terms and conditions of this offer letter are acceptable to you, please signify your 
acceptance by signing and returning a copy of this letter to the Firm on or before  
24-December-2023 failing which, this offer stands automatically withdrawn by the Firm 
without any further notice to you.

D. Miscellaneous

1. Entire Agreement:

This Agreement constitutes the entire agreement between you and the Firm with respect
to the subject matter hereof to the exclusion of all other prior agreements, arrangements
or understandings and assurances between the parties to this Agreement, relating to
such subject matter either written or oral. Should any terms of this Agreement conflict
with any of the terms of the Firm’s policy, the terms of the Firm’s policy shall prevail.

2. Waiver:

No failure or delay on the part of any party in exercising any right or power under this
Agreement shall take effect as a waiver of such right or power under this Agreement.

3. Survival:

Upon termination of this Agreement those sections that by their nature are intended to
survive termination, rescission or expiration of this Agreement shall so survive, unless
otherwise indicated in this Agreement.

Yours sincerely,       
for KPMG Assurance and Consulting Services LLP 

Mohit Sharma 
Human Resources - Head-Talent Acquisition 





₹



The	company	follows	a	policy	of	a	6-month	probation	period.	The	company	shall	have
the	opportunity	to	assess	the	suitability	of	the	employee's	performance	and	conduct
(in	the	probation	period).	During	the	probation	period,	either	party	can	terminate	the
agreement	by	giving	one	month’s	notice.



You	will	not	during	the	course	of	your	employment	with	the	company	or	at	any	time
thereafter	divulge	or	disclose	to	any	person	whomsoever	including	competitors	and
former	employees,	make	any	use	whatsoever	for	your	own	purpose	or	for	any	other
purpose	other	than	that	of	the	company,	of	any	information	or	knowledge	obtained	by
you	during	your	employment	as	to	the	business	or	affairs	of	the	company	including
development,	process	reports	and	reporting	system	and	you	will	during	the	course	of
your	employment	hereunder	also	use	your	best	endeavor	to	prevent	any	other	person
from	doing	so.	Failure	to	do	so	on	your	part	may	result	in	legal	action	against	you	and
the	person	to	whom	the	information	was	divulged.

Use	of	company	resources	for	personal	use	is	strictly	restricted.	This	includes	the
usage	of	computer	resources,	information,	internet	service,	and	working	time	of	the
company	for	any	personal	use.	You	will	under	no	circumstances	carry	any	work	home
unless	specifically	requested	by	your	manager.	Any	usage	of	company	information	for
personal	use	will	result	in	immediate	termination	of	employment	without	notice
and/or	legal	action	for	a	misdemeanor	as	deemed	fit	by	the	company.	You	may/may	not
be	required	to	reimburse	the	company	for	any	losses	incurred	by	the	company	on
account	of	personal	usage	of	company	data.





 
_______________________________________________________________________________________ 

 
  

 

Talent Unlimited Online Services Private Limited 
808, Devika Tower, Nehru Place  

New Delhi – 110019 India. 

www.bobble.ai CIN: U72900DL2012PTC234341 
 

Talent Unlimited Online Services Private Limited 

 

OFFER LETTER  

     24th April 2024 

Dear Tanvi, 

It is with great pleasure that we offer you the position of Data Analyst with Talent Unlimited Online Services Pvt. Ltd. 

(hereinafter referred to as “Bobble AI” or “the Company”). 

Your official base location will be Gurugram and you will report to the Lead Analytics or such other person as the 

Company may specify in writing during the course of your employment. Based on our discussions, we believe that your 

skills will not only benefit Bobble AI but also that our mutual relationship will assist you in reaching your personal and 

professional goals. 

Your employment terms shall be as mentioned below, and as per the Employment Agreement or such other similar 

documents to be entered between you and Bobble AI. In addition to those, your compensation will also include Medical 

Insurance, Laptop (as per the standing company policy), Office Meals (at base location), and such other benefits as per 

our internal policies, applicable from time to time.   

Basis this offer letter, if you choose to join us, you are expected to sign the Appointment Letter or Employment Agreement 

as may be required by the Company and join us full time at our Gurugram office, on or before 25th April 2024. 

Please indicate your acceptance, by signing one copy of this document at the designated space below along with submitting 

the following documents’ scan copy: 

a. PAN Card 

b. Aadhaar Card (Masked) 

c. Bank Details (Passbook or Cancelled Cheque Copy). 

d. Resignation acceptance letter/email within 5days of signing the letter. 

e. Education Qualification Certificates. 

 

We expect that you will signify your acceptance as provided above by or before 24th April 2024, as thereafter, this offer 

letter will lapse. We are eagerly looking forward to having you join Bobble AI. This offer is subject to satisfactory 

reference check, declaration regarding any illness or health concerns (Mental or Biological or both) & verification of the 

information provided by you in your resume. 

 

Sincerely, 

FOR TALENT UNLIMITED ONLINE SERVICES PRIVATE LIMITED 

 

 

 

 

Ankita Jamuar 

Senior Manager- TA 

 

 

 

 

 



 
_______________________________________________________________________________________ 

 
  

 

Talent Unlimited Online Services Private Limited 
808, Devika Tower, Nehru Place  

New Delhi – 110019 India. 

www.bobble.ai CIN: U72900DL2012PTC234341 
 

Talent Unlimited Online Services Private Limited 

Terms 

A. CTC: - Your starting annual CTC (including Gross Salary, Variable Performance Pay & Variable Continuity 

Pay) will be equal to that of INR/- 7,20,000/-.  

 

 

                         Name Tani Sharma 

                         Designation Data Analyst 

                         Date of Joining 25th April 2024 

     

A Gross Salary 6,00,000 

B Flexi Pay- Potential to Earn  

 Variable Performance Pay 60,000 

 Variable Continuity Pay 60,000 

 Total CTC 7,20,000 

 

       All amounts shall be subject to statutory deductions. 

  

B. POTENTIAL TO EARN 

 

1. Variable Performance Pay:  In addition to the Gross Salary, you will be considered to receive a Variable 

Performance Pay of not more than INR. 60,000/- in a financial year. The pay out of variable Performance Pay, if 

any, and the quantum thereof will be variated, and prorated based on the following factors: 

 

1.1 Evaluation of your performance by the Company in its sole discretion after the completion of each financial year.  

1.2 You have been a regular employee of the Company from the Date of Joining till the financial year in which you have 

joined, and thereafter subject to your being in continuous regular employment with the Company for the throughout 

the financial year (each year being “Performance Evaluation Period”). 

1.3 You have not served your notice of resignation or your employment has not been terminated by the Company before 

during the Performance Evaluation Period or before the last day of May of the financial year immediately following 

the period being considered as the Performance Evaluation Period. 

1.4 Your regularity and actual tenure of employment during the Performance Evaluation Period as per the Company 

Policy. 

 

2. Variable Continuity Pay: - The Company shall pay an amount of not more than INR. 60,000/- prorated according 

to the actual time served as a regular and confirmed employee in a financial year (“Variable Continuity Pay”). 

You will be deemed to be entitled to receive the amount so determined only if, as on the last date of May and you 

have successfully completed your probation and: 

2.1  you have not served upon the Company a notice of resignation; or  

2.2 your employment has not been terminated.  

 

 

3. Probation Period. You will be on probation for a period of 6 months from your Date of Joining.  This probation 
period may be extended by another 3 months, at the sole discretion of the Company. Your services will be confirmed 

only upon successful completion of your probation.  

 

4. Notice Period.  During probation period a notice period of 30 calendar days from either side will be mandated. After 

probation period, a Notice period of minimum 60 calendar days from either side shall be applicable.  

 

 

5. Confidentiality& Intellectual Property etc: You agree to the following confidentiality terms: 

 

5.1  You acknowledge that all property (whether tangible or intangible) which is created or developed, expanded, added 

to and/ or modified in any manner by you during your employment at Bobble AI, is and will remain, the sole and 

exclusive property of the Company at all times during your employment and following separation. You understand 
and agree that such properties/ inventions / designs / Improvements / developments may or may not be directly related 



 
_______________________________________________________________________________________ 
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to the current business of the Company. Any decision on the impact of any such property on the current or future 

business of the Company relevance and / or significance will rest solely with the Company. 

 

5.2 You agree that you will inform the Company of any inventions, designs, improvements or developments relating to 

the business of the Company or otherwise, of which you become aware of during your employment, whether or 

not they are necessarily developed by during normal working hours. You agree to assist the Company to obtain any 

patent, trademark or design registrations to give the Company title to the invention, design, improvement or 

development. 

 

5.3 Certain Acts. During your employment with Bobble AI, you will not do anything to compete with Bobble AI’s 

present or contemplated business, nor will you plan or organize any competitive business activity. You will not enter 
into any agreement, which conflicts with your duties or obligations to Bobble AI. During your employment or within 

1 (one) year after it ends, without Bobble AI express written consent, directly or indirectly, you will not solicit or 

encourage any employee, agent, independent contractor, supplier, customer, consultant or any other person or 

company to terminate or alter a relationship with Bobble AI. 

 

5.4 No Inconsistent Obligations. You represent that you are aware of no obligations legal or otherwise, inconsistent 

with the terms of this offer or with your undertaking employment with Bobble AI. You will not disclose to Bobble 

AI, or use, or induce Bobble AI to use, any proprietary information or trade secrets of others. You represent and 

warrant that you have returned all proprietary and confidential information belonging to all prior employers. 

 

5.5 Tax Liability. Your actual tax burden will depend on the choices you make for various investment categories. You 
can consult the company tax advisor for any help related to it. 

  

5.6 All content of this letter and any other information exchanged between you and the Company is confidential except 

as may be agreed otherwise in writing, and you shall not divulge the same to any other person without the prior 

written consent of the Company. 

  

    “I accept the offer on the above terms and conditions and shall report to work by the Date of Joining” 

 

    __________________________ 

    Tanvi Sharma 
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‭Letter of Intent – Internship and Full-Time Employment‬

‭Ms. Yashica Paliwal‬ ‭Date:‬‭11th Dec, 2023‬
‭319/4, N.L.C.,‬
‭Kidwai Nagar,‬
‭Kanpur, India‬

‭With‬ ‭reference‬ ‭to‬‭your‬‭application‬‭and‬‭subsequent‬‭interviews,‬‭we‬‭are‬‭pleased‬‭to‬‭offer‬‭you‬
‭an internship and full-time position as Software Engineer with Wesoftek Solutions Pvt. Ltd.‬

‭Following are the important terms and conditions pertaining to the offer.‬

‭1.‬ ‭Internship‬ ‭Duration‬ ‭–‬ ‭5th‬ ‭January,‬ ‭24‬ ‭–‬ ‭31st‬ ‭July,‬ ‭24.‬ ‭Your‬ ‭stipend‬ ‭throughout‬ ‭the‬
‭internship would be INR 15K / Month‬

‭2.‬ ‭Interns‬ ‭have‬ ‭to‬ ‭observe‬ ‭same‬ ‭working‬ ‭hours‬ ‭as‬ ‭applicable‬ ‭to‬ ‭employees‬ ‭of‬ ‭the‬
‭organization‬

‭3.‬ ‭You‬ ‭are‬ ‭being‬ ‭offered‬ ‭Internship‬ ‭on‬ ‭your‬ ‭request‬ ‭based‬ ‭on‬ ‭the‬ ‭particulars‬ ‭and‬
‭information‬‭made‬‭available‬‭by‬‭you.‬‭In‬‭case,‬‭the‬‭said‬‭particulars/‬‭information‬‭is‬‭found‬
‭false or incorrect, your Internship will be deemed cancelled ‬‭Ab-Initio‬‭.‬

‭4.‬ ‭The‬ ‭management‬‭reserves‬‭the‬‭right‬‭to‬‭terminate‬‭your‬‭Internship‬‭and‬‭full‬‭time‬‭offer‬
‭at‬ ‭any‬ ‭time‬ ‭without‬ ‭any‬ ‭prior‬ ‭notice,‬ ‭if‬ ‭the‬ ‭management‬ ‭is‬ ‭in‬ ‭receipt‬ ‭of‬
‭unsatisfactory training report/ performance or any other gross misconduct.‬

‭5.‬ ‭The Internship may be terminated by either party by giving 30 days’ notice.‬
‭6.‬ ‭You‬‭will‬‭not‬‭divulge‬‭or‬‭give‬‭out‬‭to‬‭anyone‬‭in‬‭any‬‭manner‬‭particulars‬‭or‬‭details‬‭of‬‭any‬

‭of‬‭the‬‭trade‬‭secrets,‬‭manufacturing‬‭or‬‭research‬‭process,‬‭financial,‬‭administrative‬‭and‬
‭/or‬‭organizational‬‭matter‬‭or‬‭any‬‭transaction‬‭or‬‭affairs‬‭of‬‭the‬‭company‬‭of‬‭confidential‬
‭nature.‬

‭7.‬ ‭You are required to furnish the following docs at the time of your joining:‬
‭a.‬ ‭Original copies of educational certificates‬
‭b.‬ ‭Aadhaar card / PAN Card / Birth Certificate‬
‭c.‬ ‭Passport Photo‬
‭d.‬ ‭Address Proof‬
‭e.‬ ‭Cancelled Cheque‬

‭8.‬ ‭You are required to report to the following address on 5th Jan, 24, 9:30 AM‬
‭Wesoftek Solutions Private Limited‬
‭130, Tower B3, Spaze ITech Park‬
‭Sector 49, Gurgaon, Haryana -122018‬
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Office: Quark, Plot No A-45, Industrial Focal Point, Phase VIII-B Industrial Area, 
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Offer Letter 
 
 
Date: Dec 11th, 2023 
Ref. No. GB/OP-HR/RA-1312 

 
Muskan,  
JUIT, Waknaghat 

 
Dear Muskan, 

 
Congratulations! 
 
We are pleased to extend the offer of employment to you on behalf of GreyB with location as Mohali, in 

the capacity of Research Analyst. You are expected to join us in the month of Jan, 2024. You will 

report directly to Mr. Shikhar Sahni. 
 
Research Analyst Program: You will undergo 6 months of an analyst program from the date of your 

joining. And during the tenure of this program, you will be eligible to get a stipend of INR 20,000 PM. 

 

After successful completion of your program, you will be absorbed into the permanent cadre with GreyB. 

Thereafter, your CTC shall be INR 7 Lac including a 1 Lac fixed Loyalty Bonus (refer to Annexure I).  
 
Your performance will be reviewed, on a regular basis, to assess your suitability. You shall receive your 

payments on or before the 7th of each month. You are entitled to 18 days leave, for the current year, 

calculated @ 1.5 days for every completed month of service. 

 
This offer shall stand canceled, automatically, should the information provided, by you, is found to be 

incorrect in any form and/or you fail to join, duty, on /before the pre-decided date. It shall be deemed 

that you have not accepted the offer, should the company not receive your response, in the affirmative, 

before Dec 16th, 2023. 
 
GreyB looks forward to an enduring relationship with you. 
 
 

Yours sincerely, 
 

 
Pooja Sehgal  
Sr. Manager HR  
GreyB Research Private Limited. 
 
 

http://www.greyb.com/
mailto:hr@greyb.com
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Annexure I 
 

GreyB Research Pvt. Ltd. 

                                                                                                         Annual INR 

CTC details                                                                                  

BASIC Pay                                                                                              2,82,000 

H.R.A.                                                                                                    1,20,000 

TPT. Allowance                                                                                          42,000 

SPL. Allowance                                                                                        1,56,000 

Total                                                                                                      6,00,000 

PF Employer Contribution (Optional)                                                                   0 

Total Monthly CTC                                                                                      50,000 

Less :PF Employee Contribution (Optional)                                                          0 

Total Monthly in hand salary                                                                     50,000 

Loyalty Bonus                                                                                          1,00,000 

Annual Salary                                                                                           7,00,000 

Breakup/Payouts - Loyalty Bonus 

Total amount paid after 1 year                                                                1,00,000 

 

* TDS will be deducted as applicable 
**INR 200 will be deducted every month under Punjab State Professional Tax. 
 
 
 
        
 

 

Yours sincerely, 

 

Pooja Sehgal 
Sr. Manager HR  

GreyB Research Private Limited 
 
 
 
 

http://www.greyb.com/
mailto:hr@greyb.com
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Annexure II 
 

GreyB Research Pvt. Ltd. 

Additional Benefits 

Health and Wellness Plan 

Family Health Insurance (self + Spouse + kids) per individual                          3,00,000 

Accidental Plan 

Insured coverage                                                                                       15,00,000 

Weekly salary if in case complete bed ridden with prescriptions by doctor             10,000 

Retirals 

Gratuity- payable on completing 5 years of continuous                                   1,00,000                                                                                                                                                                                                                                                                                                                                                                                                                                                     

service with GreyB Research Pvt. Ltd as per the                        (amount starts adding from the                                                                                                                                                                                                                                                                                                                                                                                                             

payment of Gratuity Act 1972                                                    very first  month of 5th year)                                                                                                                                                                                                                                                        

Research Bonus 

Research Bonus comprises of money that company will spend on your research activities 
(patent filings) in one year. The purpose of this bonus is to foster creativity and 

innovation within the company. An employee is entitled to use this bonus only for 

protecting or implementing his/her invention conceived by him/her. Employee is not 
entitled to receive the bonus in cash. 

 

 
 

 

Yours sincerely, 
 

Pooja Sehgal 
Sr. Manager HR  

GreyB Research Private Limited 

 
 

http://www.greyb.com/
mailto:hr@greyb.com
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04 March 2024

C06351709
Satvik  Tripathi
H.No 3/12 Vishnupuri Colony Kursi Road Aliganj Lucknow

Dear Satvik  Tripathi,

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to extend an Offer 
to join Accenture Solutions Private Limited (hereafter referred to as ‘Company’) in our Advanced Technology Centers, India, as per the 
below terms and conditions: 

Management Level - 12  
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).  
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be 
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office 
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your 
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned 
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

• Annexure 1 for the compensation and benefits details.
• Annexure 2 for documentation to be submitted by you.
• Annexure 3 Remote working condition - Declaration
• Annexure 4 for declaration
• Terms of Employment, Compensation Plan and Car Lease Scheme (Car lease would NOT be applicable for Management Level 10, 11, 
12 & 13)

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and 
understand these Terms of Employment as a part of accepting this Offer.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of 
the qualifying examination from your college as well as satisfactory completion of verification and/or background or reference checks, 
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which may occur at any time prior to or after the effective start date of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a 
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with 
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further 
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of 
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of 
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the 
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures 
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 
Accenture proposes an online learning module - Fundamental Skill Primers.

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned 
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with 
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any 
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to 
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required 
to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are 
contingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests 
namely the drug/alcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend your employment 
immediately.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we 
encourage you to take both doses of the COVID-19 vaccine.  

Important to note:
Your joining the Company will be subject to submission of all the above along with the mandatory documents listed in Annexure 2.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your 
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit 
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your 
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory 
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and 
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before 
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of 
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, 
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to 
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which 
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended 
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form 
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of 
employment basis preliminary information & documentation provided by you at the registration stage. You understand and 
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ 
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at 
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in 
information shared by you. You may also be during your course of employment required by the company to provide documentation and 
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory 
document/s within the specified time shall result in termination of employment.

Satvik, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to contact 
Harsh Rajesh jain  at    https://indiacampus.accenture.com/myzone/accenture/auth/login should you have anything you would like to 
discuss further.

Yours sincerely,

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India

ACKNOWLEDGED AND AGREED:

Candidate's Signature {{Sig_es_:signer1:signature}}                                                        
Satvik  Tripathi                             
_________________________________ 
Date: {{Dte_es_:signer1:date}}  
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ANNEXURE 1: COMPENSATION & BENEFITS

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's 
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan 
Guidelines’ document which elaborates the guidelines applicable to structure your Fixed Compensation.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. 
Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well 
as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund 
contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident 
Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from time to time). 
Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time. 

VARIABLE BONUS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)

(A) Annual Fixed Compensation* INR 383,000/- 

(B) Variable Bonus earning potential 8.5%

Annual Total earning potential (A+B) INR 415,555/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and
assumed value calculated at an approximation
of 4.81% of annual basic)

INR 6,400/-

Notional Insurance Premium paid by Company INR 13,800/-

Annual Total Earning Potential + Additional
Notional Benefits (A+B+C)

INR 421,955/-

(D)##Additional Discretionary WFH
Benefits/Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan – to purchase
Accenture plc Class A ordinary shares at 15%
discount on the fair market value

INR 5,700/- [discount opportunity with an optional
investment of 10% of gross pay and no change in share
price]
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You will be eligible to participate in the FY23-24  Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range 
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not 
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole 
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme 
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and 
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which 
will be governed by Company policy: 

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR  5,00,000/- per annum. This plan allows for 
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.
b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up 
to INR 10,00,000/-. You also can avail optional Top-Up  Policy for yourself and your dependents (spouse/partner and 4 dependents 
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing 
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time
c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of 
each claim, as under:
• 10% of such claims for self, spouse /partner and 4 dependent children 
• 20% of such claims for parents, parent’s in-law and siblings under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended 
from time to time), payable as per the Company policy on your exit.

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

INR 5,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self Equivalent to two times of your annual fixed
compensation with minimum cover of INR
7,50,000/-

Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked
Insurance (EDLI)

Self INR 7,05,000/- (If you contribute towards
Employee Provident Fund)

Company
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#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by 
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and 
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A 
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop 
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family 
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The 
EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company 
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first 
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion 
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall 
become payable by you and shall be repaid on termination of your employment/separation from the Company. 

To be able to receive any joining bonus amount, you shall need to be on the payroll of the Company and in good standing (i.e., not 
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due 
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company. 
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your 
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within 
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the 
case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount, 
you agree to reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney's fees and court 
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable conditions; and on its 
discretion waive a recovery. 

Please note:
• Joining bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxes will be deducted via 
payroll at the time of payment of joining bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled 
to relocation assistance up to the maximum limit of INR 2,500/-, to be reimbursed on actuals along with appropriate supporting bills 
towards the following:
• Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence 
to the joining location, including any conveyance expenses.
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• Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence 
to the joining location.
• Expenses towards movement of one vehicle including Road Tax / Octroi
• Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further 
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the 
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type - 
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of 
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your 
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action 
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such 
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final 
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required 
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The 
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing 
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if 
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat 
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and 
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 
under:
Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay 
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such 
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. 
Any shortfalls will be adjusted against any further amounts due and payable to you.

GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 2 : REQUIRED DOCUMENTATION

• Two copies of your recent passport size photographs (mandatory to be submitted on day 1)
• PAN card copy (mandatory to be submitted on day 1)
• Document/s containing start date and end date of the last two employers
• Copy of Degree/PG/Diploma (wherever applicable) certificates
• Copy of all semester mark sheets (last semester mandatory)
• Relieving Letters from previous employer
• UAN Number and PF Statement for your last two employments before Accenture
• Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture
• Experience Certificate from 2 previous employers (if relieving letters not submitted)
• Passport copy , if available (if not please apply immediately)
• Certification Completion Document (as mentioned in the eligibility criteria)
Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by 
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar 
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality 
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making 
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of 
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION
NOTE:
• You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your 
assigned / tagged location [referred as your Accenture Base Location] 
• Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to 
work from the office at your Accenture base location 

While working remotely:

• I understand and agree that I will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of 
Employment & Accenture policies, as amended from time to time. 
• I agree and accept that I will adhere to Accenture and client specific requirements around confidentiality and intellectual property 
• I agree that I will use a secure and private workspace to meet the confidentiality requirements of my role
• I agree and undertake to follow the work timings defined by my organization 
• I understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role 
• I understand and confirm that I will be responsible for safety and security of the company assets assigned to me 
• I understand and agree that I will be responsible for my well-being, health and safety while working remotely 

I agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be 
governed by jurisdiction of my Accenture Base Location
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ANNEXURE 4 : DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily 
performed and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other 
employment or contractor relationships.
I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent 
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound 
non-compete agreement, restrictive employment agreement or other restrictive terms.

I hereby represent and warrant that I shall not bring into company premises (or use in any manner) any third party documents 
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or 
materials from my previous employer. To the extent I feel that my employment at company would require me to bring any third party 
documents or materials to company I shall not bring any such documents or materials unless I have taken all permissions/approvals 
from the third parties before accepting the offer from company. I further represent and warrant that I have not and will not 
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 
and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle company to 
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:
_______________________________
Satvik  Tripathi

Date: {{Dte_es_:signer1:date}}

Disclaimer
“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright 
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of 
the Communication or have received the Communication in error, please notify the sender or company immediately, return the 
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views 
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its 
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”



Sonam Pelzom 
 
Jaypee Institute of Information Technology, Solan 
sonampelzom84@gmail.com 
6230516854 
 
 
4-December-2023  
 
Dear Sonam, 
 
We are pleased to inform that you have been shortlisted for the position of an Analyst. 
 
Your annual gross salary inclusive of allowances shall be INR 6,00,000 (Six Lacs only). You will also be 
entitled to a performance bonus as per the Firm’s compensation policy and at the sole discretion of the firm. 
 
Any additional bonus entitlements will be detailed in your employment contract. 
 
All payment shall be subject to deduction of taxes as applicable from time to time. 
 
 
The break-up of your fixed salary will be as follows: 

• Fifty percent is Basic 
• In addition to the basic salary referred above as part of Cost to Company (CTC), you shall be 

entitled to allowances and Employers Contribution to Provident Fund. 
Upon joining you would be required to structure allowances to be chosen out of the allowances / perquisites 
detailed in the People Handbook. 
 
Your employment shall be subject to issuance of the employment contract and positive background checks 
conducted by us and is also conditional upon your satisfactory performance and the successful completion 
of the course/internship (as applicable) that you are currently undergoing. The terms and conditions of your 
employment will be as stated in the employment contract (which will be handed over to you on the date of 
your joining) and the People Handbook and any subsequent amendments thereto. Please see the attached 
annexure to help you understand the independence requirements. 
 
This offer is contingent on your satisfactory performance and successful completion of your internship (as 
applicable) with us to our satisfaction and subject to issuance of the employment contract from the Firm and 
we shall be working together to determine an appropriate date of joining and work location (basis business 
requirements). This offer is valid till 6-December-2023, unless extended in writing by us. You are requested 
to confirm acceptance of this offer by the date mentioned above. Should we not receive a confirmation from 
you by the above-mentioned date, the offer will automatically stand withdrawn. 
 
Yours sincerely 
For KPMG Assurance and Consulting Services LLP 
 
Mohit Sharma 
Human Resources 

Sonam Pelzom
04/12/2023



19, 4th C Cross Road, KHB Colony,
Industrial Area, 5th Block
Koramangala, Bengaluru
Karnataka - 560095, India

Turing.com

INDIVIDUAL EMPLOYMENT AGREEMENT
Strictly Private andConfidential

Subject: Conditional Offer for Employment

TURING GLOBAL INDIA PRIVATE LIMITED (the “Company”) is pleased to offer you an opportunity for full-time

employment subject to the terms and conditions set forth in this Individual Employment Agreement, for the

position of Delivery Data Analyst.

Upon your acceptance of this offer of employment and subject to the contingencies noted below, including the

successful completion of your background checks by the Company, you will be required to join on 15 July 2024, or
such a later date as may be communicated to you by the Company.

Your total all-inclusive gross annual compensation on a cost-to-company basis will be ₹ 7,50,000.

This shall include your basic salary and various allowances, which may be claimed in compliance with and

subject to limits under applicable tax laws and the Company’s policies and practices. You will be remunerated for

your services as detailed in Annexure B appended to this Individual Employment Agreement in accordance with

Company’s customary payroll procedures. The remuneration shall be reviewed from time to time at the discretion

of the Company. All payments by the Company shall be subject to statutory deductions and contributions. Any

provident fund and/or pension fund contribution that the Company shall be required to make on your behalf shall

be deducted from your compensation. The terms and conditions of your employment with the Company are set

out within Annexure A to this letter.

Below are the details:

Base Salary. You will be paid a base salary of ₹ 7,50,000.

This will be paid per year, paid on a monthly basis, less applicable withholdings and deductions. All reasonable

business expenses that are documented by you and incurred in the ordinary course of business and approved in

advance will be reimbursed in accordance with the Company’s standard policies and procedures.
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ayushvaish2511@gmail.com

10 May 2024

Ayush Vaish

Dear Ayush Vaish,



Please note that this offer of employment is contingent upon the following:

(1) your full and complete disclosure to the Company of any and all agreements (non-competition,

non-solicitation, employment, confidentiality or otherwise) with any prior employer, clients,

principals, partners or others which in any way may limit you either contractually or otherwise from

engaging in any business activities required or contemplated by the Company in this offer of

employment;

(2) there being no pending claims, actions, suits or proceedings against you which might reasonably be

expected to have an adverse effect on your ability to perform your duties hereunder and/or on the

Company.

The Company reserves the right to withdraw this offer or terminate your employment without any obligation

whatsoever in the event that it receives any negative background check results, it determines that any contractual

or other obligation may limit your ability to engage in business activities for the Company, or if you are found to be

part of any pending investigation (whether judicial, quasi-judicial or otherwise).

Further, this offer of employment is being issued to you on the understanding that all the information furnished by

you to the Company, both at the time of the interview as well as in your application, is complete and correct. If the

Company discovers after you join the Company that you have withheld certain information or that the information

provided by you is false and/or incorrect or incomplete, the Company reserves the right to terminate your

employment without enquiry, without notice, and/or without payment of any compensation whatsoever.

If you wish to accept our offer along with the terms and conditions hereunder, please electronically sign this letter

within 3 days from the date of this letter. This offer shall automatically lapse unless you confirm your acceptance

and return to us a copy within the prescribed time.

Please treat this letter and its contents as strictly confidential and do not disclose the same to any person or entity

(except to your advisors, attorneys and accountants in order to seek their advice) without the Company’s prior

written consent. Your salary and benefits are confidential and you should refrain from discussing it with other

employees of the Company.

If you have any questions in relation to this offer, please contact the undersigned.

Yours sincerely,
TURINGGLOBAL INDIA PRIVATE LIMITED

Sivaramakrishnan Kalyanaraman
Director, HR Operations

Page 2 of 17

DocuSign Envelope ID: 5E3388D0-04D6-41F6-A4A9-8CDCC414D18B



Acceptance

I hereby accept the offer along with the terms and conditions of employment with TURING GLOBAL INDIA PRIVATE
LIMITED. I confirm that I am not breaching any terms or provisions of any prior agreement or arrangement by
accepting this offer.

Signature:

Name:

Date:
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Ayush Vaish

5/10/2024



ANNEXURE A

Terms andConditions of Employment

1. INTRODUCTION

1.1. The Company’s offer of employment and these terms and conditions (“Agreement”) are based on the
particulars, information and declarations provided by you. Suppose at any time it is observed that the
information provided by you is false or misleading or there is any concealment of facts by you. In that
case, the Company reserves the right to terminate your employment immediately.

2. PROBATION

2.1. Your employment will be subject to six (6) months of initial probationary period, which shall commence
from the date you begin work duties for the Company. During the probationary period, your employment
can be terminated by the Company without notice under applicable law. If your performance is
satisfactory to the Company during this period, then your employment shall be deemed confirmed
unless the Company extends the probationary period in writing or terminates your employment. Your
probation shall automatically be deemed to have been extended in a situation where you do not receive
the aforesaid written communication from the Company. Depending on your performance and/or any
other relevant consideration, the Company may choose to extend such probationary period to the
extent it deems fit.

3. DUTIES AND RESPONSIBILITIES, TRANSFER, ETC.

3.1. You may be required to perform other duties as required by the Company from time to time. You shall
not refuse to perform other duties and undertake responsibilities as and when called upon to do so by
the Company.

3.2. You shall deliver all work assignments to the Company in the manner prescribed by the Company and in
accordance with the requirements of the entities with which the Company has contracted, currently or in
the future.

3.3. During the term of your employment, in addition to your assigned tasks and work responsibilities, the
Company may require you to interact and work directly or indirectly with external entities and/or
authorized representatives of such entities. While dealing or working with such associates, you are
expected to act as a brand ambassador of the Company through courteous conduct, positive
behaviour, cooperative attitude and working skills so that the reputation and goodwill of the Company is
enhanced and not adversely affected. Any omission or commission on your part, brought to the notice of
the Company may result in strict disciplinary action against you, including but not limited to termination
of employment.

3.4. Depending on business needs, the Company may, at its sole discretion, change your designation or
transfer you to any other team, department or office of the Company or of its Affiliates (as defined in
Section 14).

3.5. The Company has a right to assign or second you to any Affiliates, departments, subsidiaries or
associate companies of the Company or to any group companies in which the Company may have an
interest whether existing or which may be set up or established or acquired in future in any other
location in India or to any third parties. The Company does not guarantee the continuation of any
benefits at the new location. In all such cases of transfer, you will be governed by the relocation policies
and policies of the Company existing at that time.

3.6. During the term of your employment, you agree to devote all your skill, knowledge and working time to
the satisfactory performance of your duties and responsibilities and agree to perform your duties with
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diligence and devotion. While in the employment of the Company, you are not allowed to be employed
in any other organization on a permanent, temporary or part-time basis nor shall you offer your services
with or without consideration to any physical person, legal entity or public authority or be occupied in
your own business, without the prior written consent of the Company. You will comply with all directions
given to you by the Company and faithfully observe all the rules, regulations, and arrangements
applicable to you.

3.7. Your employment will, in addition to the terms and conditions of employment specifically stated herein,
also be governed by the Company’s rules, regulations and such other practices, systems, procedures
and policies, as implemented and/or amended by the Company from time to time.

3.8. You must be medically fit to perform the duties assigned to you. As necessary, you may be required by
the Company to undergo a medical assessment from time to time to determine medical fitness.

3.9. You shall not engage in activities that could result in a conflict of interest with the Company without prior
approval from your manager. Any conflict of interest or potential conflict of interest must be immediately
disclosed to the Company.

3.10. Your employment will also be governed by statutory laws enacted by the government or local
authorities as may be applicable from time to time. You shall comply with all applicable laws,
regulations, and governmental orders of India, now or hereafter in effect, relating to your employment by
the Company, including but not limited to the provisions of the Prevention of Corruption Act, 1988 of India,
the Foreign Corrupt Practices Act, 1977 of the United States of America and the Bribery Act 2010 of the
United Kingdom. Without limiting the generality of the foregoing, you represent and covenant that you
have not, and shall not, at any time, during your employment with the Company, pay, give, or offer or
promise to pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit
of (i) any public servant, government official, political party or candidate for political office; or (ii) any
other person, firm, corporation or other entity, with the knowledge that some, or all of that money, or
other things of value will be paid, given, offered or promised to a public servant, government official,
political party or candidate for political office, for the purpose of obtaining or retaining any business, or
to obtain any other unfair advantage, in connection with the Company's business.

3.11. From time to time, the Company may require you to undergo specialized training, whether onsite or
offsite, in order to enhance your skills and capabilities. Such training is also likely to enhance your career
prospects. As a result, and as a condition of our offer, the Company may require you to sign a training
agreement and provide a commitment to work and remain in the Company’s employment for a
minimum term as provided in the training agreement, failing which, you shall be liable to reimburse the
training expenses and pay liquidated damages to the Company.

4. REMUNERATIONAND BENEFITS

4.1. Your total all-inclusive gross annual compensation of ₹ 7,50,000.

■ Your salary, payable on a monthly basis, shall be inclusive of applicable statutory benefits,
if any, and tax as required by law to be deducted at source by the Company. Any
contributions (including but not limited to any provident fund contributions) to be made
by the Company on your behalf shall be deducted from your salary. The Company may
provide you with a compensation breakdown under separate cover; however, the
Company reserves the right to amend or replace the compensation structure at any time
in its sole and absolute discretion.

4.2. Your compensation may be amended from time to time by the Company at its sole discretion. You
understand and acknowledge that any future increments, promotions or any other incentives shall be
based on your performance during employment and solely at the discretion of the Company.
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4.3. You may be eligible to participate in any and all benefit programs that the Company establishes and
makes available to similar-level employees in India from time to time, provided that you are eligible
under (and subject to all provisions of) the plan documents governing those programs. The benefits
made available by the Company, and the rules, terms, and conditions for participation in such benefit
plans may be changed by the Company at any time and from time to time without advance notice.

4.4. You may be eligible to participate in any discretionary incentive schemes implemented and/or
amended by the Company from time to time. Any such schemes may provide cash or non-cash
incentives at the Company’s sole and absolute discretion and pursuant to the terms and conditions of
any applicable incentive plan. You acknowledge and agree that any such incentives shall only be
provided at the Company’s discretion, may be amended or discontinued at any time by the Company
for any reason, do not form part of your contractual entitlements, and shall not be used in order to
calculate your employee benefits including but not limited to any applicable termination entitlements.

4.5. You will be eligible for reimbursement of up to ₹ 1,00,000/for purchase of a suitable laptop, payable to
you upon the timely submission of a receipt to the company evidencing its purchase, in accordance
with the Company's business expense reimbursement policy.

4.6. The Company reserves the right to amend, alter or cease to provide (without compensation) any benefit
(including any commission plan or incentive-based pay) at any time.

4.7. You are entitled to leaves and public holidays in accordance with applicable law and the Company’s
policies as implemented and/or amended from time to time.

5. TRAININGANDCOST

5.1. The Company hereby agrees to provide you knowledge and training in the area of Large Language
Models and any other areas as may be determined by the Company from time to time (“Training”).

5.2. You acknowledge that the Company shall incur considerable expenditure towards inter alia financial
resources, operational resources, training, time by its senior resources, infrastructure, etc., for imparting
the Training to you, which is estimated to be a minimum of Rs. 1,50,000 (Rupees One lakh Fifty Thousand
only) (“Cost of Training”).

5.3. In consideration of the Cost of Training that the Company will incur for providing the Training , you
hereby agree to be in the employment of the Company, for a period of at least 2 (two) years from the
date of joining . Accordingly, you agree and undertake that you shall not resign from your employment
with the Company, or do any actions/ omissions which may give the Company sufficient reasons to
terminate your employment, before the expiry of 2 (two) years from the date of joining.

5.4. You agree that you will undergo the Training as per the schedule and such terms and conditions as may
be prescribed by the Company from time to time. Further, you agree to always abide by the terms of
your employment with the Company, including the applicable policies of the Company.

5.5. You agree and undertake that in case you commit a breach of any of the above conditions, or resign
from or leave/abandon the employment with the Company, and/or neglects in performance of any duty
assigned to You leading to termination of your employment with the Company, you shall pay an amount
of Rs. 1,50,000 (Rupees One lakh Fifty Thousand only), towards compensating the Company for the Cost
of Training incurred by the Company, and the loss which may be suffered by the Company pursuant to
such breach, resignation, abandonment or negligence, as the case may be.

6. WORK LOCATIONANDHOURSOFWORK

6.1. You shall perform your work remotely. The Company may, at its option, ask you to report to the
Company’s offices, The Company reserves the right to change the office location or relocate you, as
may be desired by the Company from time to time.
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6.2. You shall be required to work such hours and days as applicable to your office location and work duties,
including night shift, changing shifts, weekends, on-call, and/or holidays subject to the maximum
permissible work hours and days by law or policy. Your specific work hours and days shall be as
stipulated under the Company’s policies, or as otherwise directed by the Company. However, you may
be required to work additional hours and/or days as and when necessary to properly and effectively
perform your duties and responsibilities.

6.3. The Company may require you from time to time, to travel to locations in India or overseas and work out
of client’s/customer sites. The Company may also require you to engage in travel on behalf of the
Company and/or to work night hours as necessary for legitimate business reasons. You expressly agree
to accept such travel and hours of work without any additional compensation. Reasonable and
necessary professional expenses for travel and lodging, incurred by you, in furtherance of Company
business, shall be reimbursed to you in accordance with the Company’s travel and expense policies, as
implemented and/or amended from time to time, upon presentation of documentary evidence that is
acceptable to the Company.

7. SECRECY&CONFIDENTIALITY

7.1. You shall not during and after the termination of your employment with the Company, give out, publish,
disclose, disseminate or divulge to any person or entity, by word of mouth or otherwise, the ‘Proprietary
andConfidential Information’ of the Company and its Affiliates and their clients/customers, that shall
include but not limited to, all information, software (whether in object or source code), statistics, data,
database, knowledge, trade secrets, inventions, product details, know-how, formula, processes, designs,
drawings, charts, maps, concepts, ideas, systems, project plans, business plans, client details, security
information, any other creations of whatsoever nature, kind or description, or organizational matters
which is communicated to you or acquired by you or which may have come to your knowledge by virtue
of being an employee of the Company, and might be of a nature not generally known to others
operating in the Company’s area of business.

7.2. You acknowledge that the Company has explained that such Proprietary and Confidential Information is
the valuable property of the Company and its Affiliates and is critical to the business of the Company.
Further, you shall not at any time, whether during or after the period of employment with the Company,
use such Proprietary or Confidential Information or any part thereof, for your own benefit or for the
benefit of any person, firm, company or other legal entity other than the Company and its Affiliates.

7.3. Notwithstanding the aforesaid provisions, you may disclose Proprietary and Confidential Information
where ordered to do so, by any government, judicial or quasi-judicial authority; provided however, that
you must provide the Company reasonable notice of any prospective disclosure and assist the
Company in obtaining any applicable exemption or protective order preventing such disclosure.

7.4. When requested by the Company, or immediately upon termination of your employment for any reason,
you shall return to the Company or to its nominees Proprietary and Confidential Information, including
copies thereof, irrespective of storage or presentation medium, including all electronic and hard copies,
and any other material containing or disclosing any Proprietary and Confidential Information which is in
your possession, power and control. You agree that you will not make or retain any copies of such
Proprietary and Confidential Information.

7.5. The obligations in this Section 7 shall remain in full force and effect during your employment and after
the termination of your employment for any reason.

8. INTELLECTUAL PROPERTY

8.1. When acting within the scope of your employment (or otherwise on behalf of the Company), you will not
use or disclose your own or any third party's confidential information or intellectual property (collectively,
“RestrictedMaterials”), except as expressly authorized to you by the Company in writing. Further, you
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have not retained anything containing any confidential information of a prior employer or other third
parties, whether or not created by you.

8.2. You acknowledge the Company’s proprietorship and sole ownership over all intellectual property
(“Inventions”) and intellectual property rights (“Intellectual Property Rights”). “Invention” means any
idea, concept, discovery, invention, development, technology, work of authorship, trade secret, software,
firmware, tool, process, technique, know-how, data, plan, device, apparatus, specification, design, circuit,
layout, mask work, algorithm, program, code, documentation or other material or information, tangible
or intangible, whether or not it may be patented, copyrighted or otherwise protected (including all
versions, modifications, enhancements and derivative works thereof). “Intellectual Property Rights”
means any and all patent rights, copyright rights, mask work rights, trade secret rights, sui generis
database rights and all other intellectual and industrial property rights of any sort throughout the world
(including any application therefor).

8.3. To the fullest extent under applicable law, the Company shall own all right, title and interest in and to all
Inventions (including all Intellectual Property Rights therein or related thereto) that are made, conceived
or reduced to practice, in whole or in part, by you during the term of your employment with the Company
and which arise out of any use of Company's facilities or assets or any research or other activity
conducted by, for or under the direction of the Company (whether or not conducted at the Company's
facilities, during working hours or using Company assets), or which are useful with or relate directly or
indirectly to any Company Interest (meaning any product, service, other Invention or Intellectual
Property Right that is sold, leased, used or under consideration or development by the Company). You
will promptly disclose and provide all of the foregoing Inventions (the “Assigned Inventions”) to the
Company.

8.4. You hereby irrevocably, absolutely and perpetually assign the Assigned Inventions, and your worldwide
rights, including Intellectual Property Rights that subsist in you to the Company free from encumbrances
of any kind for the full term of each and every such right, including renewal or extension of any such
term. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957 of India (as amended),
any assignment in so far as it relates to copyrightable material shall not lapse and the rights transferred
therein shall not revert to you, even if the Company does not exercise the rights under the assignment
within a period of one year from the date of assignment. You hereby agree to waive any right to and
refrain from raising any objection or claims to the Copyright Board with respect to any such assignment,
pursuant to Section 19A of the Copyright Act, 1957. You waive all your rights pertaining to such Inventions,
which may not be assignable or transferable in law. You hereby undertake that no future claims, actions
or demands will lie in respect of such waived rights pertaining to the Inventions, which may not be
assignable or transferable in law. Assigned Inventions shall not include any Invention (i) that you
develop entirely on your own time; (ii) without use of any Company assets; and (iii) which is not useful
with and does not relate to any Company Interest.

8.5. You represent and warrant that you will not use or integrate any third-party materials or data that are
not validly licensed to the Company in the Inventions that you generate. You further represent and
warrant that you have not violated the intellectual property rights of any third party, and that you shall
not violate the intellectual property rights of any third party in the course of your employment with the
Company. Provided that, in the event the Company is held liable for your violation of any intellectual
property rights, you undertake to indemnify the Company or Affiliate as the case may be, against any
and all losses, liabilities, claims, actions, costs and expenses, including reasonable attorney’s fees and
court fees resulting therefrom.

8.6. You will fully assist the Company, at its expense, to evidence, record and perfect such assignments, and
to perfect, obtain, maintain, enforce and defend any rights specified to be so owned or assigned. Should
the Company be unable to secure the signature on any document necessary to apply for, prosecute,
obtain, protect or enforce any Intellectual Property Rights, due to any cause, you hereby irrevocably
designate and appoint the Company and each of its duly authorized officers and agents as your agent
and attorney to do all lawfully permitted acts to further the prosecution, issuance, and enforcement of
Intellectual Property Rights with the same force and effect as if executed and delivered by you. The
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Company reserves the right to appoint another attorney in lieu of the attorney as appointed
hereinabove.

8.7. If you wish to clarify that something created by you prior to your employment that relates to the
Company's actual or proposed business is not within the scope of this Agreement, you must list it on
Annexure C. If (i) you use or disclose any Restricted Materials when acting within the scope of your
employment (or otherwise on behalf of the Company), or (ii) any Assigned Invention cannot be fully
made, used, reproduced or otherwise exploited without using or violating any Restricted Materials, you
hereby grant and agree to grant to the Company a perpetual, irrevocable, worldwide, royalty-free,
non-exclusive, sub licensable right and license to exploit and exercise all such Restricted Materials and
Intellectual Property Rights therein. You will not use or disclose any Restricted Materials for which you are
not fully authorized to grant the foregoing license.

8.8. To the extent allowed by applicable law, the terms of this Section 8 include all rights of paternity,
integrity, disclosure and withdrawal and any other rights that may be known as or referred to as moral
rights, artist's rights, droit moral or the like (collectively, “Moral Rights”). To the extent you retain any
Moral Rights under applicable law in relation to the Assigned Inventions, you hereby waive such rights,
ratify and consent to any action that may be taken with respect to such Moral Rights by or authorized by
the Company and agree not to assert any Moral Rights with respect thereto. You will confirm any such
waiver, ratification, consent and/or agreement from time to time as requested by the Company.

9. TERMINATIONOF EMPLOYMENT ANDGARDEN LEAVE

9.1. Following the successful completion of your probationary period, your employment may be terminated
at any time by either party by serving the other with two (2) months’ notice in writing. In the event such
termination is made before the end of the probationary period, the notice requirement for either party
shall be (one) month. If you have given the notice to resign from employment, you are expected and
required to diligently serve the entire notice period. The Company may in its sole discretion, pay you in
lieu of notice.

9.2. Notwithstanding the provisions of Section 9.1 or anything else to the contrary, the Company may
terminate your employment with immediate effect without notice or payment in lieu of notice, for any
misconduct including, but not limited to:

■ your fraudulent, dishonest or undisciplined conduct;
■ your willful suppression of material information or misrepresentation or provision of false

information at the time of interview, appointment or during the course of employment;
■ your breach of integrity, embezzlement, misappropriation, misuse or causing damage to

the Company’s property;
■ your failure to comply with the directions given to you by your manager or any other

authorised person;
■ your insolvency or conviction for a criminal offence or you are found to be involved in any

act which is punishable as an offence under the Indian Penal Code, 1860 within or outside
the premises of the Company;

■ your breach of the terms or conditions of this Agreement or the Company’s policies or
other directions of the Company;

■ your abetting a strike in contravention of any law for the time being in force;
■ your unauthorised absence for a continuous period of 10 days from work (including due

to unapproved overstay of leave/ training);
■ your conducting yourself in a manner which is regarded by the Company as prejudicial

to its own interests or to the interests of its clients; or
■ any other misconduct on your part as provided under applicable law or Company

policies.

9.3. In case you are charged with any act of misconduct, you may be suspended from service pending
enquiry subject to applicable law.
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9.4. Your employment with the Company shall automatically terminate upon your death, or upon your
permanent disability, mental or physical illness that impedes your work efficiency and performance.

9.5. You shall retire from the Company upon reaching the age of 60 years. The Company however reserves
the right to extend the retirement age.

9.6. The Company shall be entitled to place you on ‘garden leave’ during any period of notice. During garden
leave, you shall continue to be employed by the Company and shall be paid your annual salary and
other applicable benefits. The Company reserves its right during garden leave to

■ cease to assign to you any powers or duties or to provide any work to you;
■ change your designation or duties as the Company decides appropriate;
■ prevent you from contacting or communicating with any current, former or proposed

clients, customers, employees, or vendors of the Company;
■ exclude you from the premises of the Company; and/or
■ announce to employees, clients, customers, vendors and other relevant persons of the

Company that you have been given notice of termination or have resigned.

9.7. You hereby acknowledge and agree to comply with any conditions laid down by the Company during
any applicable period of garden leave and accept that your duties of confidentiality and good faith
continue to apply, together with all of the obligations contained in this Agreement.

9.8. The Company may set off any amounts owing and payable by you to the Company at the date of
termination against any amount then payable to you by the Company.

9.9. If your employment is terminated by reason of the liquidation of the Company for the purpose of
reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any reorganisation of the
Company or any other corporate action (including a transfer of establishment / unit / undertaking) and
if you have been offered employment with the Company succeeding to the Company upon such event
on terms no less favourable to you than the terms in effect under this Agreement then, you shall have
no legal or contractual claim against the Company by reason of the termination of the employment.

9.10. You hereby agree that if the termination is found to be wrongful by an appropriate court in India, based
on a non-appealable order, the maximum liability of the Company shall not exceed your fifteen (15)
days' salary and statutory benefits for every year of service, in case the Company does not re-instate
your employment.

9.11. Upon termination of your employment with the Company for any reason, you shall be required to
complete the exit formalities and sign necessary documents provided by the Company.

10. AUTHORITY TO BIND THE COMPANY

10.1. Unless authorised by the Company in writing, you shall not sign any contract or agreement that binds
the Company or creates any obligation (financial or otherwise) upon the Company.

10.2. You shall not enter into any commitments or dealings on behalf of the Company for which you have no
express authority, or alter or be a party to any alteration of any Company principle or policy, or exceed
the authority or discretion vested in you without the previous sanction of the Company.

11. SENSITIVE AND PERSONAL DATAOR INFORMATION

11.1. The Company may, in connection with your employment collect personal data, expressly including
sensitive personal data or information (“SPDI”) relating to you. Such SPDI may be collected from you
and some limited SPDI may be recorded directly or indirectly by the Company’s internal security
systems or by other means.
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11.2. By signing this Agreement, you expressly consent to the following: (i) the collection, use, processing and
storage of your SPDI; (ii) the transfer worldwide of your SPDI held by the Company to other employees
and offices of the Company’s Affiliates and to third parties where disclosure to such third parties is
required in the normal course of business or by law; (iii) that you shall have read and understood the
Company’s Privacy Policy, as and when implemented, in relation to the collection, processing, use,
storage and transfer of SPDI and you agree to the terms thereof; (iv) use of your personal image and
voice in marketing material, videos, etc.; and (v) treating any personal data to which you have access
in the course of your employment strictly in accordance with the Company’s policies and procedures
and not using any such data other than in connection with and except to the extent necessary for the
purposes for which it was disclosed to you.

12. RESPONSIBILITY FOR LOSSOR DAMAGE DUE TONEGLIGENCEORMISCONDUCT

12.1. You shall be responsible for your acts or conduct during the course of your employment with the
Company. If your negligence or misconduct causes any loss or damage to the Company, its
consultants, advisors, employees, officers, directors, or to the entities with which the Company has
contracted, the Company shall be entitled to seek compensation for such damage or loss from you.

12.2. In case you fail to compensate the Company within ten (10) days of the Company’s demand under
Section 12.1, the Company shall be entitled to make deductions the monetary amount of the loss or
damage attributable to your conduct from the remuneration payable to you by the Company in
accordance with applicable laws and/or the Company reserves the right to subject you to strict
disciplinary action including but not limited to termination of employment with the Company.

13. INDEMNITY

13.1. You shall indemnify and hold the Company harmless from and against any and all damages, loss,
injury or liability for a claim of damage, loss or injury to person or property caused by or resulting from
any of your acts or omissions, which constitutes a breach of the terms of your employment or negligent
performance of your duties.

14. RESTRICTED ACTIVITIES

14.1. Definitions:

a) “Affiliate” means any entity that directly or indirectly through one or more intermediaries, controls or
is controlled by or is under the common control as that of the Company.

b) “Business Partner” means any past, present or prospective customer, vendor, supplier,
distributor or other business partner of the Company or any Affiliate with which you have contact
during your employment with the Company.

c) “Cause” means to recruit, employ, retain or otherwise solicit, induce or influence (or to attempt
to do so).

d) “Solicit” means to (i) service, take orders from or solicit the business or patronage of any
Business Partner for yourself or any other person or entity, (ii) divert, entice or otherwise take away
from the Company the business or patronage of any Business Partner, or to attempt to do so, or
(iii) to solicit, induce or encourage any Business Partner to terminate or reduce its relationship with
the Company.

14.2. Acknowledgements: You acknowledge and agree that (i) the Company's business is highly competitive,
the secrecy of the Proprietary and Confidential Information is of the utmost importance to the
Company and you will learn and use Proprietary and Confidential Information in performing your work
for the Company; and (ii) your position may require you to establish goodwill with Business Partners
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and employees on behalf of the Company and such goodwill is extremely important to the Company's
success.

14.3. Non-Solicitation: You hereby agree and undertake that during the term of your employment with the
Company] and for a period of one year following the date of termination of your employment with the
Company, you shall not, directly or indirectly, either as an individual on your own account or as a
partner, employee, consultant, advisor, agent, contractor, director, trustee, committee member, office
bearer, or shareholder (or in a similar capacity or function):

■ Cause and/or attempt to Cause any of the Company’s existing employees or any person
who was employed by the Company within six (6) months prior to such solicitation or
any person or organization providing services to or through Company and/or its Affiliates
to terminate his/her contract or relationship with Company or to accept any contract
(directly or indirectly) or other arrangement for providing services to any other person or
organization; or

■ Solicit and/or attempt to Solicit any of the existing or prospective Business Partners to
stop doing business with the Company and/or its Affiliates, or to damage in any way
their business relationship with the Company and/or its Affiliates or for the provision of
substantially the same services provided to such Business Partners by the Company
and/or its Affiliates.

14.4. Non-Competition: You hereby agree and undertake that during the term of your employment with the
Company you shall not, directly or indirectly, either as an individual on your own account or as a
partner, employee, consultant, advisor, agent, contractor, director, trustee, committee member, office
bearer, or shareholder (or in a similar capacity or function), enter the employ of, or render any other
services to, any person engaged in a business which competes with the business of the Company
and/or its Affiliates, if (i) you have prior knowledge of the same or (ii) you gain such knowledge during
the term of employment or (iii) it is obvious to you.

14.5. It is agreed by and between the parties that your employment with the Company and the
compensation payable to you by the Company shall be sufficient consideration for the restrictions
imposed upon you under this Section 14.

14.6. You hereby acknowledge and agree that the limitations as to time and the limitations of the character
or nature placed in this Section 14 are reasonable and fair and will not preclude you from earning a
livelihood. In addition, you agree and acknowledge that the potential harm to the Company of the
non-enforcement of this Section outweighs any potential harm to you by this Agreement and have
given careful consideration to the restraints imposed upon you by this Agreement, and are in full
accord as to their necessity for the reasonable and proper protection of the Proprietary and
Confidential Information now existing or to be developed in the future. You expressly acknowledge and
agree that each and every restraint imposed by this Agreement is reasonable.

14.7. It is expressly understood and agreed by the parties that although you and the Company consider the
restrictions contained in this Section 14 to be reasonable, if a final judicial determination is made by a
court of competent jurisdiction that any restriction contained in this Agreement is an unenforceable
restriction against you, the provisions of this Agreement shall not be rendered void but shall be deemed
amended to apply to the maximum extent as such court may judicially determine or indicate to be
enforceable. Alternatively, if any court of competent jurisdiction finds that any restriction contained in
this Agreement is unenforceable, and such restriction cannot be amended so as to make it
enforceable, such finding shall not affect the enforceability of any of the other restrictions contained
herein.

14.8. Notwithstanding the foregoing, nothing herein shall prevent you from directly or indirectly owning, solely
as an investment, securities of any entity engaged in the business of the Company which are publicly
traded on a national or regional stock exchange or on the over-the-counter market, if you (i) are not a
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controlling person of, or a member of a group which controls, such person, and (ii) does not, directly or
indirectly, own 1% or more of any class of securities of such person.

14.9. For all purposes of this Section 14, the Company shall be construed to include the Company and its
Affiliates.

15. NON-DISPARAGEMENT

15.1. During the term of your employment with the Company and at all times thereafter, you will not make
any false, defamatory or disparaging statements about the Company and its Affiliates, and their
employees, officers or directors that are reasonably likely to cause damage to any such entity or
person.

16. COMPANY POLICIES AND EMPLOYEEMONITORING

16.1. As an employee of the Company, you shall comply with the Company’s policies, rules and procedures
as implemented and/or amended from time to time during the course of your employment. This
expressly includes the policies contained in the India Addendum (aka, Employee Handbook ) Violations
of the Company's policies may lead to immediate termination of your employment for misconduct.

16.2. The Company's premises, including all workspaces, furniture, documents, and other tangible materials,
and all information technology resources of the Company (including computers, data and other
electronic files, and all internet and email) are subject to monitoring, oversight and inspection by the
Company at any time. Company employees should have no expectation of privacy with regard to any
Company premises, materials, resources, or information.

17. RETURNOF DOCUMENTS ANDCOMPANY PROPERTY

17.1. On termination of your employment, you shall return to the Company all Confidential and Proprietary
Information and any other Company documents, files, books, papers, information, memos, compact
disks, data files or other computer programs, property and equipment belonging to the Company in
your possession or under your control (this includes all Intellectual Property). You will be liable to pay
damages including, but not limited to, the cost of any Company property that is not returned to the
Company, or is returned in damaged condition.

18. NOTICES

18.1. Any notices, approvals or requests required or permitted to be given hereunder by either party to the
other shall be given in writing and delivered: (1) by personal delivery; (2) by bonded courier or by a
nationally recognized overnight delivery company; or (3) by electronic facsimile, with confirmation sent
by any of the delivery methods in the preceding clauses (1) through (2). Notices shall be deemed given
as of the day they are delivered. Notices from either party to the other must be given in writing to the
respective addresses of the parties listed below (or to such other addresses as the parties may request
in writing by notice given pursuant to this Section 18):

To the Company:
With a copy by email to: people@turing.com
Attention: Turing People Team

To you:
At the address or email on file with the
Company

18.2. You shall keep the Company informed about your latest postal address at all times and immediately
update the Company regarding any change of address.

18.3. Any communication sent to you by the Company at your last known address (as indicated by you)
shall be deemed to have been duly served upon you in accordance with this Section.
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19. GOVERNING LAW, JURISDICTIONANDDISPUTE RESOLUTION

19.1. Your employment with the Company shall be governed and construed in accordance with the laws of
India. Subject to applicable law, any dispute that may arise with respect to your employment or its
terms shall be submitted for resolution by a sole arbitrator appointed as per the rules of the Mumbai
Centre for International Arbitration (“MCIA”). The arbitration shall be governed by the MCIA Rules and
the Indian Arbitration & Conciliation Act, 1996. The award made by the sole arbitrator shall be binding
on both parties. The language of the arbitration shall be English. The venue and seat of the arbitration
shall be Bangalore. You agree to sign such further documents as required by the Company for the
purposes of resolving any dispute by way of arbitration.

Notwithstanding the aforesaid provision on arbitration, in the event of your breach or apprehended
breach of any of the provisions of this Agreement, the Company shall be entitled, in addition to all other
remedies, to an injunction, whether interlocutory or preliminary, restraining any such breach, without
recourse to arbitration.

20. REPRESENTATIONS ANDWARRANTIES

20.1. You hereby represent to the Company that:

a) you are and shall continue to be legally permitted to reside and be employed in India;
b) you have reviewed the terms and conditions of this Agreement and that you understand

the terms, purposes and effects of the same;
c) you have accepted the terms and conditions of this Agreement only after having had the

opportunity to seek clarifications;
d) you have not been subjected to duress or undue influence of any kind to accept the terms

and conditions of this Agreement and these terms and conditions will not impose an undue
hardship upon you;

e) you have accepted the terms and conditions of this Agreement of your own free will and
without relying upon any statements made by the Company or any of its representatives,
agents or employees;

f) the terms and conditions of this Agreement are in all respects reasonable and necessary to
protect the legitimate business interests of the Company;

g) you have all requisite power and authority, and do not require the consent of any third party
to accept our offer;

h) you have an Aadhaar card, and shall be responsible to ensure that your Aadhaar card is
linked to your UAN for the purposes of Provident Fund contributions on or prior to joining the
Company; and

i) you have resigned from your previous employment, if any, and you are not bound by any
employment contract, restrictive covenant or other restriction preventing you from entering
into employment with or carrying out your responsibilities for the Company, or which is in
any way inconsistent with the terms and conditions terms of this Agreement.

Agreed and accepted: TURINGGLOBAL INDIA PRIVATE LIMITED

Date Signed

Sivaramakrishnan Kalyanaraman
Director, HR Operations
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ANNEXURE B

Total Compensation and Benefits

Currency = INR

Compensation

Monthly Annual

Basic ₹31,250 ₹3,75,000

HRA ₹15,625 ₹1,87,500

Conveyance Allowance ₹1,600 ₹19,200

Special Allowance / Flexi* ₹12,225 ₹1,46,700

PF** ₹1,800 ₹21,600

CTC ₹62,500 ₹7,50,000

* This includes the allowance for setting up of your remote work station including purchase of a laptop if
required.

** You will have the option to change your PF Contribution to 12% of Basic if desired. You can only make this
change once and will not be able to change back. Further details will be provided before your first day.

Benefits

● Gratuity
● Coverage from New India Assurance India Pvt. Ltd.

○ Health insurance
■ Covers employee, spouse, 2 kids, 1 set of parents.
■ Total coverage of INR 5,00,000 p.a.

○ Group term-life Insurance
■ Total coverage equals 2 times CTC or a minimum of INR 10,00,000

○ Group Personal Accident
■ Total coverage equals 2 times CTC or a minimum of INR 10,00,000

● TeleHealth Benefits from Practo
○ 8 free consultations per month, which can be used by any covered dependent.
○ Free Annual Health Checkup
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ANNEXURE C

PRIOR INVENTIONS

TO: TURINGGLOBAL INDIA PRIVATE LIMITED

Name:

Date:

SUBJECT: Intellectual Property

1. Except as listed in Section 2 below, the following is a complete list of all inventions or
improvements relevant to the subject matter of my employment by TURING GLOBAL INDIA PRIVATE LIMITED (the
"Company"), that have been made or conceived or first reduced to practice by me alone or jointly with others
prior to my engagement by the Company:

○ No inventions or improvements.

○ See below:

○ Additional sheets attached.

2. Due to a prior confidentiality agreement, I cannot complete the disclosure under Section 1 above with respect to
inventions or improvements generally listed below, the proprietary rights and duty of confidentiality with respect
to which I owe to the following party (ies):

Invention or Improvement Party (ies) Relationship

1.

2.

3.

○ Additional sheets attached.

Signature
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As your first official onboarding task, we’d like you to fill out the below information so
that we can start getting everything ready for you before you start.

Personal Information

Legal First Name: ____________________________________________________

Legal Last Name: ____________________________________________________

Preferred Name: ____________________________________________________

Home Address

Address Line 1: ____________________________________________________

Address Line 2: ____________________________________________________

City: ____________________________________________________

State: ____________________________________________________

Zip: ____________________________________________________

Mobile Phone: ____________________________________________________
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To, 25th January 2024

Ms. Rakshita Jain,

Plot no. 14, Bhurapatel Nagar B,

Doctor's Colony, DCM, Ajmer Road,

Jaipur, India – 302 021

Dear Rakshita,

Further to the interview and subsequent discussions with you, we are pleased to inform you that you have been

selected for the position of Software(AI) Intern with GoKloud Software Solutions Private Limited, Pune

starting 01stFeb 24 to 31st July 2024.

The following outlines the key terms of the employment agreement:

During your employment with GoKloud Software Solutions Private Limited, you will be governed by the

service rules and regulations of the company in force or as introduced or amended from time to time. Your

base location of work is Pune, India and your internship start date shall not be later than 1stFeb 24. Stipend

offered: INR 20K per month.

Your appointment is transferable and the Company at its discretion may transfer you to any other department or

to any place in India or outside India and as such you may, at any time, be transferred to any of the offices of the

Company, its associates, organizations with whom the company has transactions, whether the office, subsidiary,

associate or organization is in existence today or is to be set-up hereafter. While every attempt will be made to

give you reasonable advance notice of such transfer, however, in case of emergency such transfers may be

made effective immediately.

You are expected to carry out the duties assigned to you in a competent and efficient fashion. As discussed, our

offer is contingent on your signing and agreeing to abide by the terms of our company’s Confidentiality

Agreement. In brief, the Agreement requires that you hold in trust and not disclose to any party, directly or

indirectly, during your employment with our company and thereafter, any confidential information relating to,

among other items, research, development, trade secrets, employee and / or customer prospect lists, or the

business affairs of our company and any of its clients.

You have been engaged on the presumption that the particulars furnished by you in your application and resume

are correct. In case the said particulars are found to be incorrect or that you have concealed or withheld some

other relevant facts, your appointment with the company shall stand terminated / canceled without any notice.

Should you decide to terminate your internship with the Company, you will be required to give a minimum two

month notice period.



Please sign the duplicate copy of this letter (on each page) and return it to us as your acceptance of this Letter of

Intent and the terms/conditions detailed in this letter. Please note that no commitments other than what is

mentioned in this letter & its annexure will be applicable to you or entertained by us. Please bring the original

copy of this Letter of intent on your first day of work.

We look forward to the opportunity to have you join our team and have a long-term association with GoKloud

Software Solutions Private Limited.

Manav Prasad

Co-Founder & CEO

Offer Acceptance

Agreed and accepted: I have read, understood and agree with the terms stated in this Letter. My signature

below constitutes an acceptance of this offer of employment.

Name: Rakshita jain

Signature:

Date: 25/1/2024
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22 February 2024

C06253721
Anoushka  Sud
Kamal Cottage Near Butail Mandir, Pragpur

Dear Anoushka  Sud,

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to extend an Offer 
to join Accenture Solutions Private Limited (hereafter referred to as ‘Company’) in our Advanced Technology Centers, India, as per the 
below terms and conditions: 

Management Level - 12  
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).  
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be 
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office 
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your 
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned 
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

• Annexure 1 for the compensation and benefits details.
• Annexure 2 for documentation to be submitted by you.
• Annexure 3 Remote working condition - Declaration
• Annexure 4 for declaration
• Terms of Employment, Compensation Plan and Car Lease Scheme (Car lease would NOT be applicable for Management Level 10, 11, 
12 & 13)

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and 
understand these Terms of Employment as a part of accepting this Offer.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of 
the qualifying examination from your college as well as satisfactory completion of verification and/or background or reference checks, 
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which may occur at any time prior to or after the effective start date of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a 
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with 
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further 
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of 
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of 
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the 
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures 
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 
Accenture proposes an online learning module - Fundamental Skill Primers.

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned 
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with 
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any 
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to 
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required 
to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are 
contingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests 
namely the drug/alcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend your employment 
immediately.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we 
encourage you to take both doses of the COVID-19 vaccine.  

Important to note:
Your joining the Company will be subject to submission of all the above along with the mandatory documents listed in Annexure 2.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your 
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit 
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your 
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory 
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and 
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before 
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of 
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, 
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to 
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which 
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended 
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form 
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of 
employment basis preliminary information & documentation provided by you at the registration stage. You understand and 
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ 
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at 
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in 
information shared by you. You may also be during your course of employment required by the company to provide documentation and 
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory 
document/s within the specified time shall result in termination of employment.

Anoushka, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to 
contact Mr Mohamed S Althaf  at    https://indiacampus.accenture.com/myzone/accenture/auth/login should you have anything you 
would like to discuss further.

Yours sincerely,

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India

ACKNOWLEDGED AND AGREED:

Candidate's Signature {{Sig_es_:signer1:signature}}                                                        
Anoushka  Sud                             
_________________________________ 
Date: {{Dte_es_:signer1:date}}  
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ANNEXURE 1: COMPENSATION & BENEFITS

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's 
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan 
Guidelines’ document which elaborates the guidelines applicable to structure your Fixed Compensation.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. 
Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well 
as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund 
contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident 
Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from time to time). 
Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time. 

VARIABLE BONUS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)

(A) Annual Fixed Compensation* INR 383,000/- 

(B) Variable Bonus earning potential 8.5%

Annual Total earning potential (A+B) INR 415,555/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and
assumed value calculated at an approximation
of 4.81% of annual basic)

INR 6,400/-

Notional Insurance Premium paid by Company INR 13,800/-

Annual Total Earning Potential + Additional
Notional Benefits (A+B+C)

INR 421,955/-

(D)##Additional Discretionary WFH
Benefits/Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan – to purchase
Accenture plc Class A ordinary shares at 15%
discount on the fair market value

INR 5,700/- [discount opportunity with an optional
investment of 10% of gross pay and no change in share
price]
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You will be eligible to participate in the FY23-24  Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range 
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not 
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole 
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme 
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and 
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which 
will be governed by Company policy: 

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR  5,00,000/- per annum. This plan allows for 
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.
b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up 
to INR 10,00,000/-. You also can avail optional Top-Up  Policy for yourself and your dependents (spouse/partner and 4 dependents 
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing 
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time
c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of 
each claim, as under:
• 10% of such claims for self, spouse /partner and 4 dependent children 
• 20% of such claims for parents, parent’s in-law and siblings under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended 
from time to time), payable as per the Company policy on your exit.

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

INR 5,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self Equivalent to two times of your annual fixed
compensation with minimum cover of INR
7,50,000/-

Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked
Insurance (EDLI)

Self INR 7,05,000/- (If you contribute towards
Employee Provident Fund)

Company
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#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by 
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and 
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A 
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop 
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family 
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The 
EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company 
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first 
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion 
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall 
become payable by you and shall be repaid on termination of your employment/separation from the Company. 

To be able to receive any joining bonus amount, you shall need to be on the payroll of the Company and in good standing (i.e., not 
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due 
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company. 
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your 
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within 
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the 
case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount, 
you agree to reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney's fees and court 
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable conditions; and on its 
discretion waive a recovery. 

Please note:
• Joining bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxes will be deducted via 
payroll at the time of payment of joining bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled 
to relocation assistance up to the maximum limit of INR 2,500/-, to be reimbursed on actuals along with appropriate supporting bills 
towards the following:
• Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence 
to the joining location, including any conveyance expenses.
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• Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence 
to the joining location.
• Expenses towards movement of one vehicle including Road Tax / Octroi
• Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further 
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the 
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type - 
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of 
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your 
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action 
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such 
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final 
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required 
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The 
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing 
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if 
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat 
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and 
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 
under:
Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay 
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such 
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. 
Any shortfalls will be adjusted against any further amounts due and payable to you.

GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 2 : REQUIRED DOCUMENTATION

• Two copies of your recent passport size photographs (mandatory to be submitted on day 1)
• PAN card copy (mandatory to be submitted on day 1)
• Document/s containing start date and end date of the last two employers
• Copy of Degree/PG/Diploma (wherever applicable) certificates
• Copy of all semester mark sheets (last semester mandatory)
• Relieving Letters from previous employer
• UAN Number and PF Statement for your last two employments before Accenture
• Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture
• Experience Certificate from 2 previous employers (if relieving letters not submitted)
• Passport copy , if available (if not please apply immediately)
• Certification Completion Document (as mentioned in the eligibility criteria)
Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by 
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar 
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality 
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making 
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of 
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION
NOTE:
• You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your 
assigned / tagged location [referred as your Accenture Base Location] 
• Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to 
work from the office at your Accenture base location 

While working remotely:

• I understand and agree that I will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of 
Employment & Accenture policies, as amended from time to time. 
• I agree and accept that I will adhere to Accenture and client specific requirements around confidentiality and intellectual property 
• I agree that I will use a secure and private workspace to meet the confidentiality requirements of my role
• I agree and undertake to follow the work timings defined by my organization 
• I understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role 
• I understand and confirm that I will be responsible for safety and security of the company assets assigned to me 
• I understand and agree that I will be responsible for my well-being, health and safety while working remotely 

I agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be 
governed by jurisdiction of my Accenture Base Location
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ANNEXURE 4 : DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily 
performed and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other 
employment or contractor relationships.
I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent 
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound 
non-compete agreement, restrictive employment agreement or other restrictive terms.

I hereby represent and warrant that I shall not bring into company premises (or use in any manner) any third party documents 
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or 
materials from my previous employer. To the extent I feel that my employment at company would require me to bring any third party 
documents or materials to company I shall not bring any such documents or materials unless I have taken all permissions/approvals 
from the third parties before accepting the offer from company. I further represent and warrant that I have not and will not 
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 
and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle company to 
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:
_______________________________
Anoushka  Sud

Date: {{Dte_es_:signer1:date}}

Disclaimer
“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright 
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of 
the Communication or have received the Communication in error, please notify the sender or company immediately, return the 
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views 
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its 
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”



[2SignerDate]

Mr. Vasu Goel
31/47, Siddharatha Colony,
Muzzafarnagar, 251001
India

Dear Vasu Goel:

We are pleased to inform you that your application for the Training program has been accepted.

Your training with HashedIn Technologies Private Limited (the ''Employer'' or ''Company'') will be located in Bengaluru. 
The Training program is for a tentative duration of 15 weeks starting from June 10, 2024.

During this period, you will be paid a monthly stipend of  Rs./₹ 25,000/-.

You will maintain confidentiality of the information you would have access to - both during and after the completion of the 
training.

Upon your reporting, you will be informed of your guide and program scope. 

For HashedIn Technologies Private Limited
Best regards,

  [2SignerSignHere]     
By:  _________________________ 

 Signature

Authorized Signatory

[signHere]          [Date]
______________________    ______________________
Signature      Date

[sealSign]

Hashedin Technologies Private Limited 
#36/5, Somasundarapalya, 27th Main Road, Sector 2,
HSR Layout, Bengaluru – 560102, India
Tel: +91 80 6755 3331
www.hashedin.com
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CONFIRMATION PAGE

The undersigned hereby confirms that he has signed and accepted the Non-Disclosure, Non-Solicit and Intellectual Property
Rights Assignment Agreement (“Agreement”) in consideration of his training with subject to the following:

[signHere]
Signed and Accepted

 ________________
Vasu Goel

[Date]
Date:  ___________________

 The Agreement shall be valid from June 10, 2024 till the training duration(except the conditions mentioned in 
Paragraphs 10 – 16 of the Agreement which shall survive). 
 The conditions relating to Notice Period, Retirement Age and Leaves as mentioned in the Terms of Service shall not 
apply.
 Any reference to “Employment” in the Agreement shall mean “Training”. 
 Any reference to “Employer” in the Agreement shall mean “Company”. 
 Any reference to myself as an “Employee” in the Agreement shall mean “Trainee”. 
 Any reference to “Employment Agreement” in the Agreement shall mean “Training Agreement”.
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CONFIDENTIALITY AND WAIVER AGREEMENT

This Confidentiality and Waiver Agreement (the “Agreement”) is effective as of HashedIn Technologies Private
Limited (“Effective Date”) is by and between:

HashedIn Technologies Private Limited having its registered office at Hashedin Technologies Private Limited 
#36/5, Somasundarapalya, 27th Main Road, Sector 2, HSR Layout, Bengaluru – 560102, India (referred to as
“Company”) and Vasu Goel, residing at Muzzafarnagar (referred to as “Recipient”) hereby agree as follows:

be deemed to be a waiver thereof.

1. The Recipient has applied to the Company for the Training Program with the Company (referred to as “Training”). The 
Company has accepted the application of the Recipient for Training at the Company’s premises from June 10, 2024.

2. The Recipient will comply with all rules, regulations, guidelines, policies and practices of the Company, which may be 
amended from time to time.

3. In consideration of the Recipient’s participation in the Training, the Recipient, for himself and his heirs, executors, 
administrators, representatives, assigns and successors in interest (hereinafter collectively "successors") forever waive and 
release the Company, its affiliates, Deloitte LLP and its subsidiaries, affiliates and related entities, Deloitte Touche Tohmatsu 
Limited (“DTTL”) and any and all DTTL associate and member firms, all their respective, past, present and future parent 
companies, subsidiaries, officers, directors, employees, members, partners, principals, successors, transferees and assigns
(collectively “Released Parties”) from any and all claims, causes of action, liabilities, obligations, damages, losses, demands, 
judgments, costs and expenses, of every kind, nature or form, including, without limitation, attorney’s fees, whether in 
contract, statute, tort (such as negligence) or otherwise, relating to, arising from or in any way, directly or indirectly, 
connected to, or arising out of the Recipient’s participation in or association with the Training, including any travel to or return 
from the Training at the Company’s premises.

4. The Company may disclose to the Recipient certain confidential, proprietary or non-public business information and/or 
trade secrets, which may also include information, materials, and ideas of or about the Company, its affiliates, related entities 
of Deloitte U.S. Entities, DTTL and its network of member firms or their affiliates, or clients, vendors, licensors or other 
persons, which materials, information or ideas are not generally known to the public, including, without limitation, discussion, 
presentation, materials, information or ideas relating to business plans, operations, products, services, methods, procedures, 
clients or prospective clients, equipment, or systems, whether in written, oral or any other form and also includes personally 
identifiable information about employees (including name, address, date of birth, photographs, government identifiers like 
PAN, license etc.) ( referred to as the “Confidential Information”) from the Effective Date onwards.

5. From the Effective Date onwards, Recipient shall not disclose such Confidential Information and shall hold it in trust for 
the sole benefit of the Company. Any other details provided to or otherwise made available to the Recipient by the Company 
or otherwise obtained or learnt by the Recipient are also covered under this Agreement and is to be treated as Confidential 
Information.

6. From the Effective Date onwards in relation to Confidential Information, Recipient agrees that:

I. Recipient shall not disclose the Confidential Information to anyone;
II. Recipient shall not copy or reproduce, in whole or in part, any Confidential Information without prior written 

authorization of the Company; and
III. Recipient shall promptly return or, with Company’s prior written approval, destroy all Confidential Information and 

copies thereof.

7. Recipient acknowledges that the Confidential Information has tangible value and contains personal and 
proprietary information and that the Company will suffer irreparable damage for which money damages will not be a 
sufficient remedy in the event of a breach of any provision of this Agreement. The Company shall be entitled to 
specific performance and injunctive relief as remedies for any breach or threatened breach of any provision of this 
Agreement and such remedies shall not be deemed to be exclusive remedies for such breach or threatened breach by 
Recipient, but shall be in addition to all other remedies available to the Company at law or in equity.

8. Recipient shall indemnify and hold harmless the Company, and their respective partners, principals and employees 
from and against any and all claims, obligations, losses, injuries, damages, reasonable costs and reasonable expenses 
(including, without limitation, reasonable attorneys’ fees) incurred or suffered by reason of any breach by Recipient of 
any of the provisions of this Agreement.

9. Waivers and Amendments

(i)No delay or omission by any party in enforcing its rights or remedies hereunder shall impair such right or remedy or

#36/5, Somasundarapalya, 27th Main Road, Sector 2, HSR Layout, Bengaluru-560102, India

GST Reg No: 29AACCH5501Q1Z8 CIN: U72200KA2010PTC055702

This is a system generated offer

Page 3 of 19



        (ii) No amendment or waiver shall be valid unless in writing and signed by both parties.

10. This Agreement shall be governed by the laws of India. 

IN WITNESS WHEREOF, the Company and Recipient have caused this Agreement to be executed by their duly authorized
representatives effective as of the date first above written.
  
HashedIn Technologies Private
Limited Mr. Vasu Goel

Date: [Date]

Place: Muzzafarnagar  
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Vasu  Goel Bengaluru

Annexure B

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment Agreement”)

In consideration of my employment by HashedIn Technologies Private Limited, an Employer incorporated under the
provisions of the Companies Act, 1956 and having its registered office Hashedin Technologies Private Limited 
#36/5, Somasundarapalya, 27th Main Road, Sector 2, HSR Layout, Bengaluru – 560102, India (the “Employer”) as
Trainee Engineer and other valuable consideration, I acknowledge and agree that:

PRELIMINARY MATTERS

1. Defined Terms.  The italicized terms in this agreement (the “Employment Agreement”) are defined in  Exhibit A hereto.

2 . Pre-existing Agreements or Arrangements.  I warrant and agree that I have listed on Exhibit B all Pre-existing
Agreements or Arrangements.  The Employer expects me to abide by all restrictions or obligations that are contained in such
Pre-existing Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any matter that
could pose a conflict as a result of confidential information or intellectual property obtained by me prior to my Employment.  I
further represent that none of these restrictions or obligations, including those set forth in any non-compete agreements with
prior employers, is inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving as,
Trainee Engineer  of the Employer. To the extent applicable and if I am joining the Employer after having served as an
employee or official of the United States Government, I further represent that: (1) I have disclosed my prior participation, if
any, in any discussions or negotiations with, or decisions to award contracts to, the Deloitte U.S. Firms while I was employed
by the United States Government; and (2) I had either recused myself or had not played an active role in the applicable
United States Government agency’s decision to award any contracts to the Deloitte U.S. Firms while I was employed by the
United States Government.

PROTECTION OF OUR BUSINESS

3. Reporting of  Proceedings. Except as provided by law and except as I have disclosed in writing on Exhibit C to this
Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject of any
Proceedings during my association with the Employer, I agree to immediately report, in writing, all relevant facts to the Chief
Talent Officer of Deloitte LLP, the Regional Talent Director of the Employer, and the Chief Ethics and Compliance Officer of
Deloitte LLP. I understand that my responses are subject to audit and review by the Employer and others in accordance with
applicable professional, ethical, legal, or Employer requirements, rules, regulations, policies, or practices, or other requests.

4. Confidentiality. I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, make
use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence all such Confidential
Information. I will neither disclose any such Confidential Information to anyone outside a Deloitte Entity without the prior
written approval of an Authorized Signatory, except as required by my authorized duties for the Employer, nor use any such
Confidential Information for any purpose other than for the benefit of a Deloitte Entity. 

5. Third Party Information and Property. I agree that during my Employment, I shall not use or disclose any confidential
information or intellectual property of any former employer or other person or entity without the prior written authorization of
such employer, person or entity and the prior written consent of an Authorized Signatory. If I were to use or disclose any
such Confidential Information or Intellectual Property without prior consent, and any of the Deloitte Entities become the
subject of any claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and indemnify
the Deloitte Entities for any legal defense costs and/or damages related to any such claim. 

6. Authorization. Only employees of the Employer holding a senior or managerial position with the Employer will be
authorized by a specific authorization, delegation, or power of attorney to sign legal documents, representing the Employer.
Similarly, only such authorized employees of the Employer may speak about the Employer, the business and plans, various
client-related projects etc. 

7.  Competing Activities and Conflict of Interest. During the period of my Employment I will not, directly or indirectly,
participate in or in any way render services or assistance to any business that is or may be competitive with a Deloitte Entity,
whether or not for compensation, or engage in any conduct which might result in, or create the appearance of using my
position for private gain or other than for the benefit of a Deloitte Entity, or otherwise create a conflict, or the appearance of a
conflict, of interest with a Deloitte Entity. Such conduct shall include, but not be limited to, having an undisclosed financial
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interest in any vendor or supplier of a Deloitte Entity, accepting payments of any kind or gifts other than of a nominal value
from vendors, clients or suppliers, or having an undisclosed relationship with a family member or other individual who is
employed or associated with any entity in active or potential competition with a Deloitte Entity, and which creates a conflict of
interest. I represent and warrant that I am not currently aware of any present or past violation of this provision.

8. Authorization to Access Systems and Electronic Communications and use of Deloitte Property.  I understand that
while employed with a Deloitte Entity, I will use and have access to the Systems.  I also acknowledge that a  Deloitte Entity
has the right at any time to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications
and information from (or about) me and the content, without notice to me, and that such Electronic Communications are
considered part of a Deloitte Entity’s business and client records and are not to be considered private or personal to me or
any other Personnel. I further acknowledge that this right extends to Electronic Communications transmitted for either a
business or personal purpose.

I agree that I am authorized to access the Systems only for approved business purposes and occasional personal use if such
use does not interfere with my work responsibilities and other required business activities, business operations, or Systems
performance.  However, I also acknowledge that such occasional personal use does not create an expectation of privacy as to
any of my personal Electronic Communications and, as such, are Deloitte Property.

I further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or unethical use.  I agree
that under no circumstances am I authorized to access any of the Systems for the purpose of obtaining Deloitte Property for a
competitor of a Deloitte Entity, transmitting Deloitte Property to me (e.g., emailing Confidential Information to my personal
email address) or to a third party for purposes other than furthering the business objectives of a Deloitte Entity.  I am not
authorized to download a Deloitte Entity’s Confidential Information or other Deloitte Property to removable media such as a
CD Rom, disk or thumb drive other than as authorized for furthering the business objectives of a Deloitte Entity.

I will be responsible for the safe keeping and return in good condition and order of all the  Deloitte Property that may be in
my use, custody, care or charge. For the loss of any Deloitte Property in my possession or custody or for which I have been
assigned responsibility, the Employer will have a right to assess on its own basis and recover from me, the damages in
respect of such materials (out of the amounts due to me or otherwise) and to take such other legal  action as it deems
appropriate including termination of my employment without notice or payment in lieu thereof in the event of my failure to
account for such material or property to its satisfaction.

9. Security.  I am provided with a worktable and lockable storage space. I will ensure they are locked when unattended and
understand that a duplicate key will only be provided if I sign for it.  I am required to display my identity card to the
appropriate security personnel on demand and at all times within the office premises.

10. Ownership of Works.
a.  I agree that the Employer owns all rights, title and interest in and to all Works.

b.  I agree that all Works are deemed works made for hire under India copyright or applicable laws or equivalent laws of any
applicable foreign jurisdiction, and all Intellectual Property Rights therein vest automatically in the Employer upon creation of
the Works. I agree that, to the extent any Work is held not to be a work made for hire, I hereby irrevocably assign all
Intellectual Property Rights in the Work to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian
Copyright Act, 1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether or not
the Employer exercises its rights as the assignee for any period of time.

c.  I will at all times, even after termination of my Employment, do whatever the Employer reasonably requests of me, at the
Employer’s expense, to document the assignment of any Works to the Employer or to assist the Employer in pursuing,
renewing, extending or assigning any Intellectual Property Rights, and otherwise perfecting, protecting and enforcing said
Intellectual Property Rights in, any Works. I agree that, as between me and the Employer, the Employer shall be the sole
author, inventor, and owner of all such Works and Intellectual Property Rights therein throughout the world, and that the
Employer shall have the sole right to seek copyright registrations, patents or trademark registrations, including all extensions
and renewals thereof. I also hereby agree that I waive all moral rights in any Works.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as directed by the
Employer.

In the event the Employer is unable for any reason, after reasonable effort, to secure my signature on any document needed
in connection with the actions specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer
and its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled with an interest,
to act for and in my behalf to execute, verify and file any such documents and to do all other lawfully permitted acts to
further the purposes of the preceding paragraphs with the same legal force and effect as if executed by me. I hereby waive
any and all claims, of any nature whatsoever, which I now or may hereafter have for infringement of any Works assigned
hereunder to the Employer.
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d.  During a 12 month period after termination of my Employment, I agree that any Intellectual Property I create or conceive
that results from and is related to any work assigned to or performed by me for the Employer, or that was created
using Deloitte Property, is a Work that is subject to Paragraph 10 (b) above. For purposes of clarification, the foregoing
provision is in addition to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws
protecting Intellectual Property of the Deloitte Entities.

e.  I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings and in any other
form that may be required by the Employer) of all Works developed by me during the period of my employment with the
Employer, which records shall be available to and remain the sole property of the Employer at all times.

1 1 . Pre-existing Creations;  Personal Creations. My obligations in Paragraph 10 do not apply to Pre-existing
Creations and Personal Creations. I warrant and agree that I have listed on  Exhibit B all Pre-existing Creations. I
acknowledge and agree that I will not assert any ownership rights against the Deloitte Entities, or their respective clients,
with respect to any Pre-existing Creations unless they appear on Exhibit B, and Exhibit B has been accepted and agreed to
by an Authorized Signatory who has signed at the bottom of such   Exhibit B. I further agree that I shall not use any Pre-
existing Creations or Personal Creations in connection with my Employment without the prior written consent of an Authorized
Signatory. To the extent that I use any Pre-existing Creations or Personal Creations in connection with my Employment, I
agree that, except as otherwise provided in a written agreement executed by me and the Employer, I hereby grant to the
Employer an irrevocable, royalty free, perpetual, fully paid up, transferable, sub-licensable license to use, reproduce,
distribute, display, perform, modify and create derivative works of and otherwise exploit such Pre-existing Creations or
Personal Creations for any purpose including, but not limited to, client engagements.

12. Post- Employment Restrictions re: Clients.  I acknowledge that, because of the nature of my work for a Deloitte
Entity, my solicitation or serving of certain clients related to my work for a Deloitte Entity would necessarily involve the
unauthorized use or disclosure of Confidential Information, and the proprietary relationships and goodwill of the Deloitte
Entities, and, in the case of my serving of certain clients, could compromise the full compliance of the Employer or another
Deloitte Entity with the applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-
related requirement of a regulatory body. Accordingly, during the period of my Employment and for a period of one year
thereafter, I will not, directly or indirectly, solicit or provide services to any existing client of a Deloitte Entity with which I had
personal contact and provided services during the two-year period prior to termination of my Employment.

13. Exceptions to Post- Employment Restrictions re: Clients.  I understand that the obligations of Paragraph 12 will not
apply for a period of three (3) years after my start date or the date of my promotion or transfer to clients of a Deloitte Entity
and/or certain specified kinds of services rendered to such clients that meet all of the following criteria: (a) are personal
clients of mine who came to a Deloitte Entity solely to avail themselves of certain specified kinds of services rendered by me
and only as a result of my own independent recruitment efforts, which a Deloitte Entity neither subsidized nor otherwise
financially supported as part of a program of client development, (b) are listed on Exhibit D expressly by name with respect
to client and with sufficient specificity with respect to the kinds of service(s) that I will be permitted to render, and (c) are
accepted and agreed to as to their listing on Exhibit D by an Authorized Signatory who has signed at the bottom of such
Exhibit. I agree that after a period of three (3) years from my start date or the date of my promotion or transfer the
Employer will have invested sufficient time, financial support and effort in developing and serving the clients listed on Exhibit
D to support the application of the obligations of Paragraph 12 to those clients.

14. Future Employment with Clients.  Except as otherwise provided herein, I understand that I am not prohibited from
accepting employment with a client (or an affiliate of such client) of a Deloitte Entity.  Before entering into substantive
discussions with an Attest Client regarding any employment opportunity, I acknowledge and agree that during my
Employment and for five years thereafter I must first notify Independence and obtain prior written approval from
Independence.  I acknowledge and understand that it is the intent of the Employer to interpret and apply this provision (a) in
an effort to ensure the full compliance of the Deloitte Entities with applicable U.S. and India laws, rules, and regulations; (b)
to serve the public interest; and (c) to protect the legitimate interests of the Deloitte Entities or their respective Attest Clients
under applicable U.S. or India laws, rules and regulations in a manner that is no greater than is reasonably necessary to
protect such interests and without being unduly harsh and oppressive to me and my interests in future employment with an
Attest Client.  Further, I acknowledge and agree that because of, among other things, the importance of the Deloitte Entities
remaining in compliance with applicable independence rules, such approval may be withheld by Independence in the event
that my employment with an Attest Client would, in the view of Deloitte LLP, be inconsistent with applicable laws, rules and
regulations or jeopardize the independence of a Deloitte Entity with respect to such Attest Client.

15. Restrictions re: Personnel and Contractors. I acknowledge that, because of the nature of my work for a Deloitte
Entity, my solicitation or hiring or of any of its Personnel or contractors of the Deloitte Entities, or my participation in their
hiring, admission or retention, would necessarily involve the unauthorized use or disclosure of Confidential Information or the
proprietary relationships and goodwill of the Deloitte Entities. Accordingly, during my Employment and for one year
thereafter, I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or any attempt to
solicit any Personnel to leave a Deloitte Entity, or to join any firm or business with which I may be or become affiliated;(b)
participate in the hiring or admission of any Personnel; or (c) cause a contractor of a Deloitte Entity to cease providing
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services to, with, or on behalf of the Deloitte Entity.

16. Post- Employment Restrictions re: Deloitte Property.  Upon termination of my Employment: (a) I will not use or
disclose Deloitte Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will not
retain or take with me any Deloitte Property; (c) I will immediately deliver to a Deloitte Entity at any location that it
designates, at my expense, within one business day after the termination of my Employment or on an alternate date
designated by a Deloitte Entity, any Deloitte Property that I may then or thereafter hold or control; and (d) I agree to allow a
Deloitte Entity to inspect any of my personal or home computers, including smart phones, tablet computers, or any device,
media or location capable of storing electronic data, to determine whether any Deloitte Property resides on such computers
and to permit a Deloitte Entity to remove such Deloitte Property.

OTHER POST- EMPLOYMENT OBLIGATIONS

17. Transition of Work and Cooperation.  Upon termination of my Employment for any reason, I will cooperate with a
Deloitte Entity in all matters relating to the completion of pending work and its orderly transfer. I will also cooperate fully with
a Deloitte Entity in connection with any threat of or actual legal proceeding against a Deloitte Entity or any client, customer or
licenser of a Deloitte Entity arising out of any matter with or of which I had contact or knowledge during my Employment.

18. Notification of Post- Employment Obligations.  I agree that prior to accepting employment or affiliation with another
firm or business I will advise such firm or business of my duties and obligations under this Employment Agreement. After my
Employment ends, I agree that a Deloitte Entity shall be permitted to advise any firm or business with which I have accepted
an offer of employment or affiliation concerning my duties and obligations under this Employment Agreement.

19. Certification.  I agree that during or after my Employment I will, if requested, provide written certification in such form
as the Employer may require that I have complied with my obligations hereunder, including, without limitation, those
obligations set forth in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15 and 16 of this Agreement.

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney’s Fees.  I acknowledge and agree that a breach of this Employment Agreement,
including, but not limited to, a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8,
9, 10, 12, 14, 15 or 16 would cause irreparable harm to the Deloitte Entities and that, in addition to other remedies, the
Employer on behalf of itself or another Deloitte Entity is entitled to a temporary restraining order, an injunction or other
equitable relief to prevent any such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity will be
entitled to the payment of the Deloitte Entities’ reasonable costs and attorney’s fees incurred in enforcing this Employment
Agreement.  I also acknowledge that, to the extent permitted by law, the Employer may request that a court extend the one
year period following the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the period
that I participated in activities prohibited by Paragraphs 12 and 15.

21. Liquidated Damages: Client Fees.  I agree that in the event of a breach under Paragraph 12, the Employer shall be
entitled to receive, as liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of
overtime, bonuses, and sales incentives, received by any person who leaves the Employer in connection with my breach over
his or her last twelve months at the Employer. Such amount shall be paid within thirty days from the mailing of a written
notice to me advising of the amount due.

22. Liquidated Damages: Compensation.  I agree that the precise amount of damages flowing from a breach under
Paragraph 15 would be impracticable or extremely difficult to ascertain in an actual amount. Therefore, I agree that in the
event of a breach under Paragraph 15, the Employer shall be entitled to receive, as liquidated damages, payment from me of
an amount equal to the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by or owed to
any person who leaves the Employer in connection with my breach over his or her last twelve months at the Employer. Such
amount shall be paid within thirty days from the mailing of a written notice to me advising of the amount due.

23. Right of Inspection.  I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my
books and records (and the books and records of any entity which employs or is associated or affiliated with me), upon
request and at reasonable times, to enable the Employer to confirm the calculations described above and to verify compliance
with Paragraphs 12 and 15.  The Employer shall keep confidential any proprietary information obtained, except as may be
necessary or desirable to enable the Employer to enforce its rights under this Employment Agreement and except as may be
required by any statute, court or administrative order to decree or government ruling or regulation.
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MISCELLANEOUS

24. Governing Law; Choice of Forum.  This Employment Agreement is deemed to have been executed in the Employer's
office in Bengaluru, Karnataka, India and will be construed and governed in accordance with the laws of the Republic of
India without regard to its conflicts-of-law principles.  You agree to submit to jurisdiction before any court of record in which
the Employer’s office to which you were assigned is located, or in which a breach of this Employment Agreement may occur,
at the election of the Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action the
Employer may bring against you in any such court. You further agree to accept service of process/summons/legal notice from
the Employer when that process/summons/legal notice is either sent to your last known address by certified mail or served by
any other means permitted under the law of the jurisdiction in which the Employer may bring an action against you.

25. Modifications.  My obligations hereunder may not be changed or modified, released, discharged, abandoned or
terminated, in whole or in part, except by an instrument in writing signed by an Authorized Signatory.

26. Severability.  Every provision of this Employment Agreement is intended to be severable. If any term or provision is
illegal or invalid for any reason whatsoever, such term or provision will be enforced to the maximum extent permitted by law
and, in any event, such illegality or invalidity shall not affect the validity of the remainder of the Employment Agreement.

27. Blue-Penciling.  If any court determines that any provision of this Employment Agreement, or any part hereof, or the
application of any such provision, or any part hereof, to any person or circumstance is unenforceable or void, such court shall
have the power to modify such provision, or any part hereof, to the extent necessary to render it legal and enforceable while
preserving its intent, or if such modification is not possible, by substituting therefore another provision that is legal and
enforceable and that achieves the same objective.

28. Waiver.  None of my obligations under this Employment Agreement shall be deemed to have been waived by the
Employer except if the giving of such waiver is contained in a written notice given to me and no such waiver shall be deemed
to be a waiver of any other or further obligation I have under this Employment Agreement.

29. Entire Agreement.  This Employment Agreement, the Employer’s employment application,  the Terms and Conditions of
Service  issued pursuant to the offer of employment and any documentation employing me or transferring me to the
Employer, contain the entire understanding between me and the Employer or any other Deloitte Entity with respect to the
subject matter hereof and supersedes all prior representations, warranties, and agreements with respect to such subject
matter, and no representations, warranties or other covenants exist with respect to such subject matter that are not
contained or expressly referred to herein.  Notwithstanding the foregoing, any written agreement between a Deloitte Entity
and me with respect to the subject matter hereof that was signed by me prior to the effective date of this Employment
Agreement shall remain valid and enforceable according to the terms of such agreement with respect to all acts and
omissions occurring prior to the effective date of this Employment Agreement.  In the event of a conflict between this
Employment Agreement and the employment application or any other document purporting to set forth terms and conditions
of my Employment, this Employment Agreement will control.

30. Transfer and Assignment.  Unless as the Employer shall otherwise determine, the rights, obligations and benefits of
the Employer under this Employment Agreement, including but not limited to those rights and benefits relating to my post-
Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 7, 8, 9, 10, 11, 12, 14, 15, 16, 17, 18, 19 and
23 above, are transferred and assigned, in whole or in part (as the Employer shall determine) and without the need for my
consent or the formality of documentation or prescribed processes, to (a) any Deloitte Entity in connection with my transfer
to that Deloitte Entity or (b) any entity that acquires all or a part of the assets or business of the Employer. All provisions of
this Employment Agreement shall inure to the benefit of and be binding upon the respective heirs, executors, administrators,
representatives, successors, and assigns of the Employer and me, and any Deloitte Entity to which I may be
transferred during my Employment, provided, however, none of my duties or obligations under this Employment Agreement
may be assigned or transferred by me to any other person or entity without the Employer’s prior written approval of such
assignment or transfer.  Any purported assignments in violation of this Paragraph 30 shall be null and void.

31. Headings.  The headings contained in this Employment Agreement are for reference purposes only and shall not affect in
any way the meaning or interpretation of this Employment Agreement.

I have read the foregoing, understand it, and agree to comply with its terms.

_________________________________
For HashedIn Technologies Private Limited

[2SignerSignHere]

[2fullName]
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Talent

Authorized Signatory

Effective as of June 10, 2024, I accept all the terms and conditions of the Employer as stipulated in this 
Employment Agreement.

[signHere]          [fullName]

_________________________________  _______________

Signature      Name

[sealSign]
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EXHIBIT A

The definitions below apply to the italicized terms that appear in the Employment Agreement (including the exhibits):

Attest Client – attest client (or an affiliate of such client) of Deloitte & Touche LLP or a Deloitte Entity.

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a Deloitte Entity.

Confidential Information – any information not generally known to the public, in any Form, that (1) relates to the
operation of a Deloitte Entity or provides the Deloitte Entities with a competitive advantage, (2) consists of Personally
Identifiable Information (PII) or other personal information about Personnel, client and other third party personnel,
independent contractors, subcontractors, agents, vendors, suppliers or others which the Employer or another Deloitte Entity
receives in the course of business, and (3) all other information entrusted to the Employer or another Deloitte Entity by
clients and other third parties.  Confidential Information includes, but is not limited to, Intellectual Property, supplier
information, designs, business or marketing plans, forecasts and financial information, tax returns, tax identification numbers,
agreements, client or prospective client lists, specific information about clients or prospective clients such as preferences for
specific products and services, client or prospective client needs based on financial history and past purchases of services,
client or prospective client development plans, specific rates charged to a client or offered to a prospective client and other
business or client records.  Confidential Information also includes, but is not limited to, debit or credit card information,
employment applications, organization charts, performance ratings and other personnel records.

Deloitte Entity – the Employer, Deloitte LLP, and any corporation, company, partnership, limited liability company or other
entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the “Deloitte U.S. Firms”), including but
not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche Tohmatsu verein, Deloitte Global Services Limited,
Deloitte Global Services Holdings Limited, Deloitte Touche Tohmatsu Limited (“DTTL”) or any member firm of DTTL or affiliate
thereof (collectively, the “DTTL Member Firms”) or (ii) controls, is controlled by or is under common control with any of the
entities listed in clause (i); or (b) in which any Personnel participated on its behalf, or carried out any duties with respect to
its affairs.  For purposes of this Employment Agreement, the term “control” (including the terms “controlled by” and “under
common control with”) means the possession, directly or indirectly, of the power to direct or cause the direction of the
management and policies of a person or entity, whether through the ownership of voting securities, by contract, or otherwise.

Deloitte Property – Confidential Information, Systems, equipment, debit and credit cards issued in connection with my
Employment, furniture, facilities and any and all other materials owned, licensed or leased by a Deloitte Entity, including,
without limitation, computerized or electronic information and all copies thereof in any form or media, created by, furnished
to, obtained by or prepared by me in the course of my employment in any capacity.

Deloitte India (Offices of the US) - The following companies shall be deemed to be the affiliates of each other and are
collectively referred to as Deloitte India (Offices of the US): (i) Deloitte Consulting India Private Limited (ii) Deloitte Tax
Services India Private Limited (iii) Deloitte Support Services India Private Limited (iv) Deloitte Financial Advisory Services
India Private Limited and (v) Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited (vi) Deloitte
Special Projects India Private Limited (vii) HashedIn Technologies Private Limited or any other body corporate which, as per
Companies Act 2013, is a holding, subsidiary or an associate of any of these companies.

Electronic Communications – all text, audio, video, images, information, data, files and attachments created, displayed,
sent, received, posted, accessed or stored, whether deleted or not, by means of the Systems.

Employment – the nature of my relationship with the Employer or a Deloitte Entity pursuant to this Employment
Agreement.  Alternatively, and depending on context, Employment is the period of time during which this relationship
persists.

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which information may be
stored or accessed; and human memory.

Independence – National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations, software and
other copyrightable materials), materials, patents, inventions, designs, techniques, methodologies, processes, discoveries,
know-how, ideas, trade secrets, moral rights, trademarks and other indicia of origin together with the goodwill therein, and all
patent applications, copyright and trademark applications and registrations, and extensions and renewals thereof, throughout
the world.

Intellectual Property Rights – all rights, title and interest in Intellectual Property.
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PCAOB – the United States Public Company Accounting Oversight Board.

Personal Creations – Intellectual Property that meet all of the following criteria:  (1) it is conceived, developed, and created
by me on my own time without using Deloitte Property or Personnel (during work hours), facilities, Confidential Information or
Works of a Deloitte Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and development of
a Deloitte Entity, and (3) it does not result from any work performed by me and the Personnel (during work hours) for a
Deloitte Entity.

Personnel – partners, principals, members, officers and employees of a Deloitte Entity.

PII – information (excluding business contact information such as an individual’s name and one or more of the following:
organization name, organizational title, organizational role, business address, business telephone number (including business
cell phone number and business email address) relating to an identified or identifiable natural person.  An identifiable natural
person is a natural person who can be identified, directly or indirectly, by reference to an identification number or factors
specific to his or her physical, physiological, mental, economic, cultural or social identity.  Set forth below is a non-exclusive
list of information that constitutes PII when such information relates to an identified or identifiable natural person:

* Note: When an individual’s name is used with PII that is not business contact information, it is included in the definition of
PII.

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-existing Creations;
or (2) may affect my ability to comply with the requirements of this Employment Agreement, including all contractual and
other restrictions or obligations with other parties, including any post-employment restrictions and required notifications to
the extent applicable under 18 United Stated Code §207, CFR 3.104-4, and India laws, rules and regulations  that may or will
impose limitations on my professional activities during my Employment (such as any non-compete agreements with prior
employers and the one-year ban on lobbying contacts).

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were developed or created by me,
alone or with others, or otherwise acquired by me, before the period of my employment in any capacity with the Employer, in
which I claim any ownership or right.

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service to, present or
former clients,  (2) regulatory, self-regulatory, disciplinary, administrative, civil or criminal investigations, inquiries, charges,
complaints, actions, sanctions, alternative dispute resolution proceedings, other proceedings or matters (other than criminal
proceedings which relate solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction,
against me, including criminal proceedings arising out of my provision of professional services, proceedings brought by a
professional association, or proceedings involving the Securities and Exchange Board of India, United States Securities and
Exchange Commission or the PCAOB, other professional bodies like the Institute of Chartered Accountants of India or (3)
matters of any kind or nature which could adversely affect my association with the Employer or my ability to perform my
duties or responsibilities to the Employer, whether set forth in this Employment Agreement or otherwise, or my registration
with or licensure by any governmental, quasi-governmental, or other regulatory agency, body or entity, in or outside the
United States or India.

Systems – the communications systems or any part of such systems that a Deloitte Entity owns, licenses or operates and
approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online (eRoom), instant
messaging, local area network, wide area network, Intranet (e.g., DeloitteNet, D Street), Internet, extranet, collaborative
tools (e.g., blogs, wikis, etc.), laptop and desktop computers, servers, air cards, Personal Digital Assistants, cell phones,
telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of my Employment that
(1) is created within the scope of my Employment; (2) relates in any manner to the actual or anticipated business, research,

Account number (bank account, credit card, etc.)
Address
Biometric identifier
Certificate or license number
Date of birth
Government identifiers (such as PAN)
Name*
Personnel Number
Photograph or video identifiable to an individual
Vehicle identifier or serial number
Other information related to an individual that may directly or indirectly identify that individual (e.g., salary,
performance rating, purchase history, call history, etc.)
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or development of a Deloitte Entity; (3) results from any work assigned to or performed by me, alone or with others, for the
Employer; or (4) is created with the use of Deloitte Property.

#36/5, Somasundarapalya, 27th Main Road, Sector 2, HSR Layout, Bengaluru-560102, India

GST Reg No: 29AACCH5501Q1Z8 CIN: U72200KA2010PTC055702

This is a system generated offer

Page 13 of 19



EXHIBIT B

Pre-existing Creations; Pre-existing Agreements or Arrangements
I understand and agree that the Employer makes no attempt to verify my claim of ownership to any of the Pre-existing
Creations listed, and makes no admission that any Pre-existing Creations listed are owned by me.

[If yes, please enter details below]

[radioYes
B]

Yes, I do have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

[radioNo
B]

No, I do not have Pre-existing
Creations, Pre-existing
Agreements or Arrangements

Title     Date     Brief Description

[freeTextB]

[signHere]         [Date]
_________________________________  _______________
Signature      Date

[fullName]     
_________________________
Name (Print) 

ACCEPTED AND AGREED TO:
HashedIn Technologies Private Limited

[2SignerSignHere]

[2fullName]

Talent
      [2SignerDate]

Its:  Authorized Signatory  ________________
 Date

[sealSign]

An Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements or Arrangements are
listed pursuant to Paragraphs 2 and 11 of this Employment Agreement.  The signature of an Authorized Signatory indicates
his or her judgment made in light of Paragraph 2 that Pre-existing Creations, if any, are described and explained in sufficient
detail so that the likelihood of confusion between the employee’s Pre-existing Creations and the Intellectual Property of a
Deloitte Entity can be avoided or minimized in the future and further indicates that the Pre-existing Agreements or
Arrangements have been obtained and reviewed and that the Authorized Signatory is satisfied that such Pre-existing
Agreements or Arrangements will not interfere with the employee’s ability to comply with the requirements of this
Employment Agreement.
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EXHIBIT C

Proceedings

[none, unless otherwise specified]

[radioYesC]                     Yes, I do have  Proceedings to report

[radioNoC]                      No, I do not have  Proceedings to report

[freeTextC]

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant to Paragraph
3, is complete and accurate.

[signHere]                                                                     [fullName]                                                   [Date]
_________________________________                _________________________________               _______________
Signature                                                              Name                                                                  Date
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EXHIBIT D

Exceptions to Post-Employment Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the date of my employment,
as the case may be, the Employer will have invested sufficient time, financial support and effort in developing and serving the
clients listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.

[radioYes
D]

Yes, I do have
Post-Employment Restrictions
re: Clients

[radioNo
D]

No, I do not have
Post-Employment Restrictions
re: Clients

Name of Client     Specified Kind of Services(s) Permitted

[freeTextD]

ACCEPTED AND AGREED TO:

_________________________

HashedIn Technologies Private Limited

[2SignerSignHere]

[2fullName]

Talent

      [2SignerDate]
Its:       Authorized Signatory      ________________

 Date 
I have read and understood the above policy terms.

[signHere]          [fullName]    [Date]
_________________________________  _________________________________   _______________
Signature      Name      Date

[sealSign]

An Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 13 of this Employment
Agreement. The signature of an Authorized Signatory indicates his or her judgment that criteria in Paragraph 13 have been
fully satisfied, the clients listed have been properly identified, and the kinds of services permitted have been described with
sufficient specificity.
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Terms and Conditions of Service

In continuation to our offer of employment with HashedIn Technologies Private Limited (the “Employer”), please note the
terms and conditions of service.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure, Non-Solicit and
Intellectual Property Rights Assignment Agreement hereto.

Terms of Service

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence requirements of,
among others, the United States Securities and Exchange Commission (SEC), the United States Public Company Accounting
Oversight Board (PCAOB), and the American Institute of Certified Public Accountants (AICPA). These requirements mandate
that certain of the Employer's employees and their relatives be independent of some or all of such attest clients and their
affiliates in accordance with the policies of Deloitte LLP and its subsidiaries (the "Deloitte US Entities").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such clients of certain
of the Deloitte US Entities and disclose relationships or financial holdings that you or your relatives may have that could affect
the independence of the Deloitte US Entities. Any relationships or holdings that conflict with, among other things, the
requirements of the SEC, the PCAOB or the AICPA or the independence or ethics policies of the Deloitte US Entities will need
to be resolved immediately. Further, you will be required to comply with these policies throughout your career with the
Employer, including, when applicable, maintaining a current list of certain of your financial interests (but not their value) in
the independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a representation
regarding your understanding of, and compliance with, independence and other matters, on a periodical basis (as requested
beginning on or prior to the date of you joining the Employer, annually thereafter, and upon certain changes in your role in
the Employer), the details of which are provided in the independence representation. An example copy of this representation
form is available for your reference on www.deloittenet.com. The representation should be made to the best of your
knowledge and ability. It is your responsibility to consult on any matter should you be uncertain or have a question.  You are
also requested to refer to www.deloittenet.com and Independence for more information in this respect. The representations
made by you will be subject to an audit and may be reviewed by Deloitte LLP representatives and shared with certain third
parties. If you are selected for such an audit, you will need to submit certain personal financial records to Deloitte LLP’s
internal audit team. Please be assured that Deloitte LLP fully intends to keep all information obtained through the audit
process confidential and secure. You hereby give your consent to Deloitte LLP to use the information provided by you for such
purposes as provided in the policies regarding independence and ethics.

In the event you (i) do not cooperate or comply with the independence requirements, or (ii) do not complete the necessary
representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up to
termination of employment with the Employer.   

Please feel free to contact or consult Independence should you require any further information or if you have any specific
concerns in this respect.   
_______________________________________________________________________________________________________

2. NON DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT AGREEMENT
(“Employment Agreement”)

You will be expected to sign the Employer’s Employment Agreement.  Please contact Talent for further details.   
_______________________________________________________________________________________________________

3. HARRASSMENT POLICY
Administrative Policy Release (“APR”) 213 is the Employer’s policy prohibiting harassment.  Deloitte LLP's subsidiaries
located in India (“Deloitte India (Offices of the US) & its affiliates”) are committed to providing a working environment that is
free from harassment based on caste, place of birth, race, religion, creed, color, citizenship, national origin, age, sex, gender,
sexual orientation, marital status, disability, genetic information or any legally protected basis, in accordance with applicable
Indian central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for sexual favors, and other
verbal or physical conduct of a sexual nature. Depending on the circumstances, such harassment may also include conduct
such as stereotyped or demeaning remarks or gestures or the display or circulation, whether in writing or electronically, of
materials or pictures offensive to persons because of their caste, place of birth, race, religion, creed, color, citizenship,
national origin, age, sex, gender, sexual orientation, marital status, disability, genetic information or any legally protected
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basis in accordance with applicable Indian central, state or local law.  The full policy will be accessible to you on DeloitteNet
after joining Deloitte Entity.
_______________________________________________________________________________________________________

4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The Employer may,
from time to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer’s policies.

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the maternity benefit act,
1961, including having 26 weeks of maternity leave with pay, as applicable.

_______________________________________________________________________________________________________

5. RETIREMENT AGE

The age of retirement for employees of Deloitte Entity is 60 years.  Your employment will therefore automatically terminate at
the end of the month in which you attain 60 years.

_______________________________________________________________________________________________________

6. TRANSFERS
You may be transferred, assigned, or asked to attend training at the offices of a Deloitte Entity or its clients or third parties in
India or abroad with or without additional compensation.  In such an event, you will also be governed by the terms and
conditions of service applicable to the transfer, assignment, or training.
_______________________________________________________________________________________________________

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is 30 Days by either side and/or salary in lieu of notice period on part of
the Employer only.

The Employer expects all employees to maintain the highest standards of professional conduct at all times. 

In order to assure orderly operations and provide the best possible work environment, the Employer expects you to follow
rules of conduct that will protect the interests and safety of all personnel, including but not limited to the Code of Ethics and
Professional Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual obligation or the
terms and conditions laid down in this Annexure, or if you engage in any misconduct whether or not in connection with or
affecting the business or affairs of the Employer or the work conduct, as specified by Employer, you will be subject to
disciplinary action up to and including termination of your services/ employment with the Employer without any notice or
payment in lieu of notice notwithstanding any other terms and conditions stipulated herein. 
_______________________________________________________________________________________________________

8. MISCONDUCT

Misconduct may include but is not limited to:

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings without approval.
• Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or deviation from
assigned and accepted schedule for more than five days.
• Falsification or manipulation in background verification process or employment records, employment information, or other
records prior to or after joining the Employer.
• Falsification or manipulation of Deloitte Time & Expense (DTE).
• Knowingly providing false statements, either verbally or in written form.
• Neglect of normal duties and functions.
• Practices such as reading personal materials during working time, having obscene or inappropriate posters or screen savers
at your work station, playing games at your work station, etc.
• Continued discharge of work functions that do not meet the standards reasonably expected.
• Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment
Agreement including disclosing to any unauthorized person any Confidential Information or PII.
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• Willful insubordination or disobedience, whether or not in combination with another, of any lawful and reasonable
instructions of any member of management or any authorized person.
• Engaging in unapproved outside employment and activities as defined in APR 218 (US & IND)
(https://deloittenet.deloitte.com/About/Policies/Admin/Pages/218_OutsideEmploymentActivities_US.aspx).
• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, programs, games, or attachments
on any computer system of the Employer or of any Deloitte Entity or its clients.
• Engaging in any illegal activities.
• Workplace violence, including threats of physical violence.
• Corporate credit card delinquencies.
• Causing damage to the property of the Employer, any Deloitte Entity, its clients, or their respective personnel
• Going on or abetting a strike in contravention of any law.
• Theft of any property belonging to another, the Employer or any Deloitte Entity, or their respective personnel, clients, or
visitors
• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly weapon in the
workplace or at any Deloitte Entity sponsored event.
• Corruption, fraud, or misappropriation of funds.
• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Deloitte Entity as applicable.
• Excessive personal use of the Employer’s telephone, fax or computer systems.
• Failure to adhere to applicable laws.
• Any act prejudicial to or in conflict with the interests of the Employer or a Deloitte Entity.

The above terms and conditions are based on, and should be read in conjunction with, the Employer’s policies, guidelines, 
procedures and other rules currently applicable, including but not limited to Administrative Policy Releases (APRs) and 
Deloitte Entity's other policies, guidelines, rules, and regulations.  The above rules are subject to amendments from time to 
time and the amended rules, policies, procedures, and guidelines would be posted on the Employer’s Intranet site i.e. 
https://deloittenet.deloitte.com/Pages/Home.aspx for employee reference.   The policies will be updated from time to time in 
the future and we deem to have your consent to any and all such changes.  Furthermore, upon acceptance of employment 
with the Employer, you may be requested to read and acknowledge acceptance of various policies and guidelines of the 
Employer.  It is expected that you will read and acknowledge all such communications.

Effective as of June 10, 2024, I accept all the terms and conditions of the Employer as stipulated in these Terms and 
Conditions of Service.

[signHere]          [fullName]
______________________    ______________________
Signature      Name     
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                        1 Candidate's Signature:{{Sig_es_:signer1:signature}}

04 March 2024

C06351627
Priyansh  Garg
30/203, Gandhar, Sahara States, Jankipuram, Lucknow

Dear Priyansh  Garg,

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to extend an Offer 
to join Accenture Solutions Private Limited (hereafter referred to as ‘Company’) in our Advanced Technology Centers, India, as per the 
below terms and conditions: 

Management Level - 12  
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).  
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be 
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office 
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your 
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned 
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

• Annexure 1 for the compensation and benefits details.
• Annexure 2 for documentation to be submitted by you.
• Annexure 3 Remote working condition - Declaration
• Annexure 4 for declaration
• Terms of Employment, Compensation Plan and Car Lease Scheme (Car lease would NOT be applicable for Management Level 10, 11, 
12 & 13)

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and 
understand these Terms of Employment as a part of accepting this Offer.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of 
the qualifying examination from your college as well as satisfactory completion of verification and/or background or reference checks, 



                        2 Candidate's Signature:{{Sig_es_:signer1:signature}}

which may occur at any time prior to or after the effective start date of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a 
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with 
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further 
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of 
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of 
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the 
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures 
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 
Accenture proposes an online learning module - Fundamental Skill Primers.

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned 
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with 
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any 
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to 
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required 
to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are 
contingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests 
namely the drug/alcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend your employment 
immediately.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we 
encourage you to take both doses of the COVID-19 vaccine.  

Important to note:
Your joining the Company will be subject to submission of all the above along with the mandatory documents listed in Annexure 2.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your 
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit 
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your 
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory 
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and 
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before 
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of 
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, 
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to 
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which 
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended 
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form 
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of 
employment basis preliminary information & documentation provided by you at the registration stage. You understand and 
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ 
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at 
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in 
information shared by you. You may also be during your course of employment required by the company to provide documentation and 
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory 
document/s within the specified time shall result in termination of employment.

Priyansh, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to 
contact Mr Yogeesha B R at   https://indiacampus.accenture.com/myzone/accenture/auth/login should you have anything you would 
like to discuss further.

Yours sincerely,

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India

ACKNOWLEDGED AND AGREED:

Candidate's Signature {{Sig_es_:signer1:signature}}                                                        
Priyansh  Garg                             
_________________________________ 
Date: {{Dte_es_:signer1:date}}  
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ANNEXURE 1: COMPENSATION & BENEFITS

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's 
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan 
Guidelines’ document which elaborates the guidelines applicable to structure your Fixed Compensation.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. 
Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well 
as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund 
contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident 
Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from time to time). 
Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time. 

VARIABLE BONUS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)

(A) Annual Fixed Compensation* INR 383,000/- 

(B) Variable Bonus earning potential 8.5%

Annual Total earning potential (A+B) INR 415,555/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and
assumed value calculated at an approximation
of 4.81% of annual basic)

INR 6,400/-

Notional Insurance Premium paid by Company INR 13,800/-

Annual Total Earning Potential + Additional
Notional Benefits (A+B+C)

INR 421,955/-

(D)##Additional Discretionary WFH
Benefits/Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan – to purchase
Accenture plc Class A ordinary shares at 15%
discount on the fair market value

INR 5,700/- [discount opportunity with an optional
investment of 10% of gross pay and no change in share
price]
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You will be eligible to participate in the FY23-24  Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range 
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not 
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole 
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme 
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and 
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which 
will be governed by Company policy: 

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR  5,00,000/- per annum. This plan allows for 
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.
b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up 
to INR 10,00,000/-. You also can avail optional Top-Up  Policy for yourself and your dependents (spouse/partner and 4 dependents 
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing 
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time
c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of 
each claim, as under:
• 10% of such claims for self, spouse /partner and 4 dependent children 
• 20% of such claims for parents, parent’s in-law and siblings under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended 
from time to time), payable as per the Company policy on your exit.

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

INR 5,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self Equivalent to two times of your annual fixed
compensation with minimum cover of INR
7,50,000/-

Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked
Insurance (EDLI)

Self INR 7,05,000/- (If you contribute towards
Employee Provident Fund)

Company
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#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by 
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and 
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A 
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop 
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family 
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The 
EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company 
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first 
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion 
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall 
become payable by you and shall be repaid on termination of your employment/separation from the Company. 

To be able to receive any joining bonus amount, you shall need to be on the payroll of the Company and in good standing (i.e., not 
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due 
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company. 
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your 
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within 
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the 
case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount, 
you agree to reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney's fees and court 
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable conditions; and on its 
discretion waive a recovery. 

Please note:
• Joining bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxes will be deducted via 
payroll at the time of payment of joining bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled 
to relocation assistance up to the maximum limit of INR 2,500/-, to be reimbursed on actuals along with appropriate supporting bills 
towards the following:
• Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence 
to the joining location, including any conveyance expenses.
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• Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence 
to the joining location.
• Expenses towards movement of one vehicle including Road Tax / Octroi
• Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further 
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the 
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type - 
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of 
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your 
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action 
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such 
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final 
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required 
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The 
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing 
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if 
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat 
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and 
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 
under:
Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay 
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such 
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. 
Any shortfalls will be adjusted against any further amounts due and payable to you.

GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 2 : REQUIRED DOCUMENTATION

• Two copies of your recent passport size photographs (mandatory to be submitted on day 1)
• PAN card copy (mandatory to be submitted on day 1)
• Document/s containing start date and end date of the last two employers
• Copy of Degree/PG/Diploma (wherever applicable) certificates
• Copy of all semester mark sheets (last semester mandatory)
• Relieving Letters from previous employer
• UAN Number and PF Statement for your last two employments before Accenture
• Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture
• Experience Certificate from 2 previous employers (if relieving letters not submitted)
• Passport copy , if available (if not please apply immediately)
• Certification Completion Document (as mentioned in the eligibility criteria)
Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by 
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar 
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality 
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making 
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of 
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.



                        9 Candidate's Signature:{{Sig_es_:signer1:signature}}

 
ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION
NOTE:
• You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your 
assigned / tagged location [referred as your Accenture Base Location] 
• Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to 
work from the office at your Accenture base location 

While working remotely:

• I understand and agree that I will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of 
Employment & Accenture policies, as amended from time to time. 
• I agree and accept that I will adhere to Accenture and client specific requirements around confidentiality and intellectual property 
• I agree that I will use a secure and private workspace to meet the confidentiality requirements of my role
• I agree and undertake to follow the work timings defined by my organization 
• I understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role 
• I understand and confirm that I will be responsible for safety and security of the company assets assigned to me 
• I understand and agree that I will be responsible for my well-being, health and safety while working remotely 

I agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be 
governed by jurisdiction of my Accenture Base Location
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ANNEXURE 4 : DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily 
performed and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other 
employment or contractor relationships.
I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent 
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound 
non-compete agreement, restrictive employment agreement or other restrictive terms.

I hereby represent and warrant that I shall not bring into company premises (or use in any manner) any third party documents 
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or 
materials from my previous employer. To the extent I feel that my employment at company would require me to bring any third party 
documents or materials to company I shall not bring any such documents or materials unless I have taken all permissions/approvals 
from the third parties before accepting the offer from company. I further represent and warrant that I have not and will not 
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 
and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle company to 
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:
_______________________________
Priyansh  Garg

Date: {{Dte_es_:signer1:date}}

Disclaimer
“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright 
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of 
the Communication or have received the Communication in error, please notify the sender or company immediately, return the 
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views 
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its 
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”
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04 March 2024

C06351627
Priyansh  Garg
30/203, Gandhar, Sahara States, Jankipuram, Lucknow

Dear Priyansh  Garg,

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to extend an Offer 
to join Accenture Solutions Private Limited (hereafter referred to as ‘Company’) in our Advanced Technology Centers, India, as per the 
below terms and conditions: 

Management Level - 12  
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).  
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be 
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office 
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your 
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned 
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

• Annexure 1 for the compensation and benefits details.
• Annexure 2 for documentation to be submitted by you.
• Annexure 3 Remote working condition - Declaration
• Annexure 4 for declaration
• Terms of Employment, Compensation Plan and Car Lease Scheme (Car lease would NOT be applicable for Management Level 10, 11, 
12 & 13)

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and 
understand these Terms of Employment as a part of accepting this Offer.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of 
the qualifying examination from your college as well as satisfactory completion of verification and/or background or reference checks, 
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which may occur at any time prior to or after the effective start date of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a 
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with 
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further 
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of 
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of 
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the 
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures 
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 
Accenture proposes an online learning module - Fundamental Skill Primers.

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned 
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with 
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any 
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to 
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required 
to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are 
contingent upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests 
namely the drug/alcohol/substance test, the Company may, in its sole discretion, elect to terminate or suspend your employment 
immediately.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we 
encourage you to take both doses of the COVID-19 vaccine.  

Important to note:
Your joining the Company will be subject to submission of all the above along with the mandatory documents listed in Annexure 2.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your 
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit 
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your 
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory 
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and 
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before 
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of 
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, 
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to 
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which 
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended 
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form 
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of 
employment basis preliminary information & documentation provided by you at the registration stage. You understand and 
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ 
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at 
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in 
information shared by you. You may also be during your course of employment required by the company to provide documentation and 
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory 
document/s within the specified time shall result in termination of employment.

Priyansh, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to 
contact Mr Yogeesha B R at   https://indiacampus.accenture.com/myzone/accenture/auth/login should you have anything you would 
like to discuss further.

Yours sincerely,

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India

ACKNOWLEDGED AND AGREED:

Candidate's Signature {{Sig_es_:signer1:signature}}                                                        
Priyansh  Garg                             
_________________________________ 
Date: {{Dte_es_:signer1:date}}  
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ANNEXURE 1: COMPENSATION & BENEFITS

*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's 
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan 
Guidelines’ document which elaborates the guidelines applicable to structure your Fixed Compensation.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. 
Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well 
as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund 
contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident 
Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from time to time). 
Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time. 

VARIABLE BONUS

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)

(A) Annual Fixed Compensation* INR 383,000/- 

(B) Variable Bonus earning potential 8.5%

Annual Total earning potential (A+B) INR 415,555/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and
assumed value calculated at an approximation
of 4.81% of annual basic)

INR 6,400/-

Notional Insurance Premium paid by Company INR 13,800/-

Annual Total Earning Potential + Additional
Notional Benefits (A+B+C)

INR 421,955/-

(D)##Additional Discretionary WFH
Benefits/Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan – to purchase
Accenture plc Class A ordinary shares at 15%
discount on the fair market value

INR 5,700/- [discount opportunity with an optional
investment of 10% of gross pay and no change in share
price]
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You will be eligible to participate in the FY23-24  Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range 
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not 
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole 
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme 
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and 
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which 
will be governed by Company policy: 

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR  5,00,000/- per annum. This plan allows for 
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.
b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up 
to INR 10,00,000/-. You also can avail optional Top-Up  Policy for yourself and your dependents (spouse/partner and 4 dependents 
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing 
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time
c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of 
each claim, as under:
• 10% of such claims for self, spouse /partner and 4 dependent children 
• 20% of such claims for parents, parent’s in-law and siblings under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your annual fixed compensation. 
a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended 
from time to time), payable as per the Company policy on your exit.

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

INR 5,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self Equivalent to two times of your annual fixed
compensation with minimum cover of INR
7,50,000/-

Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked
Insurance (EDLI)

Self INR 7,05,000/- (If you contribute towards
Employee Provident Fund)

Company
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#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by 
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and 
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A 
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop 
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family 
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The 
EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company 
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first 
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion 
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall 
become payable by you and shall be repaid on termination of your employment/separation from the Company. 

To be able to receive any joining bonus amount, you shall need to be on the payroll of the Company and in good standing (i.e., not 
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due 
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company. 
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your 
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within 
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the 
case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount, 
you agree to reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney's fees and court 
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable conditions; and on its 
discretion waive a recovery. 

Please note:
• Joining bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxes will be deducted via 
payroll at the time of payment of joining bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled 
to relocation assistance up to the maximum limit of INR 2,500/-, to be reimbursed on actuals along with appropriate supporting bills 
towards the following:
• Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence 
to the joining location, including any conveyance expenses.
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• Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence 
to the joining location.
• Expenses towards movement of one vehicle including Road Tax / Octroi
• Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further 
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the 
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type - 
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of 
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your 
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action 
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such 
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final 
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required 
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The 
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing 
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if 
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat 
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and 
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 
under:
Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay 
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such 
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. 
Any shortfalls will be adjusted against any further amounts due and payable to you.

GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 2 : REQUIRED DOCUMENTATION

• Two copies of your recent passport size photographs (mandatory to be submitted on day 1)
• PAN card copy (mandatory to be submitted on day 1)
• Document/s containing start date and end date of the last two employers
• Copy of Degree/PG/Diploma (wherever applicable) certificates
• Copy of all semester mark sheets (last semester mandatory)
• Relieving Letters from previous employer
• UAN Number and PF Statement for your last two employments before Accenture
• Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture
• Experience Certificate from 2 previous employers (if relieving letters not submitted)
• Passport copy , if available (if not please apply immediately)
• Certification Completion Document (as mentioned in the eligibility criteria)
Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by 
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar 
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality 
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making 
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of 
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION
NOTE:
• You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your 
assigned / tagged location [referred as your Accenture Base Location] 
• Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to 
work from the office at your Accenture base location 

While working remotely:

• I understand and agree that I will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of 
Employment & Accenture policies, as amended from time to time. 
• I agree and accept that I will adhere to Accenture and client specific requirements around confidentiality and intellectual property 
• I agree that I will use a secure and private workspace to meet the confidentiality requirements of my role
• I agree and undertake to follow the work timings defined by my organization 
• I understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role 
• I understand and confirm that I will be responsible for safety and security of the company assets assigned to me 
• I understand and agree that I will be responsible for my well-being, health and safety while working remotely 

I agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be 
governed by jurisdiction of my Accenture Base Location
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ANNEXURE 4 : DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily 
performed and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other 
employment or contractor relationships.
I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent 
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound 
non-compete agreement, restrictive employment agreement or other restrictive terms.

I hereby represent and warrant that I shall not bring into company premises (or use in any manner) any third party documents 
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or 
materials from my previous employer. To the extent I feel that my employment at company would require me to bring any third party 
documents or materials to company I shall not bring any such documents or materials unless I have taken all permissions/approvals 
from the third parties before accepting the offer from company. I further represent and warrant that I have not and will not 
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 
and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle company to 
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:
_______________________________
Priyansh  Garg

Date: {{Dte_es_:signer1:date}}

Disclaimer
“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright 
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of 
the Communication or have received the Communication in error, please notify the sender or company immediately, return the 
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views 
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its 
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”
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NFERENCE LABS PRIVATE LIMITED  
3rd, 4th & 5th Floor, Indiqube Golf View Homes, 3rd Cross Road, NAL Wind Tunnel Road, Murugeshpalaya, Bangalore 

560017   Tel    + 91 9844459249 email financeindia@nference.net CIN: U72900KA2018FTC113334 

 
 
January 18, 2023 
 
Shivam Karn, 
Bangalore, 
 
 
Dear Shivam, 
 
We are pleased to offer you the position of Intern – Software Engineer at Nference Labs Private 
Limited (hereinafter referred to as the “Company”) which is a subsidiary of Nference inc 
(‘Nference’) reporting to Viswanathan Thiagarajan, Senior VP Engineering. We hope you are 
excited about this opportunity as we are to have you on our team. The following is a summary of 
the terms & conditions of this offer, which will apply to your temporary internship with the 
Company.  
 
Terms & Conditions: 
 
The duration of your internship is from 24th January 2024 to 24th July 2024. It will be eligible for 
a stipend of 50,000 rupees per month. You will not be eligible for any other benefits of the 
organization. 
 
Please note that Company will not be responsible for any personal/other liabilities in connection to 
the contract other than the stipend mentioned in this letter. 
 
This letter confirms our understanding that you are not subject to any employment agreement or any 
other agreement that would preclude the Company from offering this position to you or preclude you 
from joining our Company in the position described above. This also confirms that you will not be 
asked to disclose to the Company any secrets or proprietary information from your prior places of 
employment. 
 
You shall maintain total secrecy with regard to any confidential information pertaining to the 
Company and its customers and you shall not divulge it either during the internship or at any point 
following the internship. Additionally, as a pre-requisite for your internship, you will be required to 
execute Nference’s Proprietary Information, Inventions and Ethics Agreement and if requested by 
the Company, a non-compete agreement. 
 
This letter of offer shall not be construed as creating or evidencing any separate or independent 
obligation of the Company or any other person or entity to hire or to retain you as its employee, 
consultant or otherwise for any specified period of time or to assign to you any particular duties or 
responsibilities. In accepting this offer, you agree that your internship at Nference is at the mutual 
consent of you and Nference, and can be terminated at anytime for any reason by either party. 
 
Your work in the organization will be subject to the rules and regulations of the organization as laid 
down in relation to conduct, discipline and other matters. If any declaration given or information 
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furnished by you to the Company proves to be false or if you are found to have willfully suppressed 
or concealed any material information, in such cases, you will be liable to removal from internship 
without any notice. Internship with the Company is for 6 months and 0 days beginning on the 24th 
of January, 2024 and may only be extended if in a writing signed by the Company. In addition, 
either you or the Company is free to terminate the relationship for any reason, with or without cause.  
 
At the time of joining, you would be required to bring and submit copies of mark sheets and 
certificates of Xth, XIIth and your previous semester marks cards. 
 
This letter constitutes the entire agreement between you and Nference and supersedes any and all 
prior agreements, statements or representations made between the parties regarding internship. 
 
We take pleasure in welcoming you to our organization and sincerely hope that your period of 
internship with us will be pleasant and of mutual benefit. 
 
 
 
Sincerely, 
For Nference India Private Limited 
 

 
 
Viswanathan Thiagarajan 
Snr. VP Engineering 
 
 
 
 
 
Accepted:                                                        Date:                                          Start Date: 
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Date: 29thNovember 2023

Company
Kuvaka Tech (OPC) Private Limited,
A/6 Elixir Garden
New Jail Road, Karond, Bhopal,
M.P, India

Employee
Aditya Pandey
G-1007, Galaxy Vega Apartments,
Greater Noida
West, Uttar Pradesh,
201304

Subject: Offer Letter for the Position of Backend Developer

Dear Aditya Pandey,

The company refers to your interest in joining Kuvaka Tech and subsequent interviews and
discussions you have had with management personnel of the company. We are pleased to offer
the proposal to you to join the company, for our Bhopal facility, on the following terms and
conditions:

1. Role : Backend Developer
2. Notice Period : 02 Month

In the performance of your assignment, you shall take instructions from and comply with the
requirements of your superiors from time to time.

A. Date of Joining : 2nd January 2024
B. Cost to Company : INR 7 Lac per annum (Refer Annexure B)
C. Fixed Salary : INR 6 Lac per annum
D. Variable : INR 1 Lac per annum

DocuSign Envelope ID: 868C160A-25E1-46C6-8903-3EF1E30ADC91



You will be issued an employment contract upon your joining the Company. You are required
to join the Company on or before 3rd January 2024, failing which the Company will not be
obligated to extend this proposal and this offer will automatically stand revoked. Please sign
and return to the undersigned a duplicate copy of this letter signifying your acceptance and
share the following documents as specified in Annexure-A to this offer letter.

I have read, understood and agree to the terms and conditions as set forth in this offer letter

For Kuvaka Tech (OPC) Private Limited For Candidate

Pranshul Saxena Aditya Pandey
CEO

Annexure – A

Please furnish self-certified copy of following documents:
(1) Educational qualifications along with mark sheets.
(2) Three coloured passport size photos
(3) Pan Card
(4) Aadhar Card
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Annexure - B (Compensation and Benefits)

Particulars Description Monthly Amt.
(In Rupees)

Annual Amt
(In Rupees).

Base Pay Fixed 40,000 4,80,000

HRA Fixed 10,000 1,20,000

Base Salary (A) 50,000 6,00,000

Bonus (B)

Performance Bonus Quarterly Variable
Performance Bonus Paid
quarterly

- 60,000

Retention Bonus Given on completing one year
with the company from the
date of joining, paid quarterly
next fiscal year

- 40,000

Total Cost to Company (A+B) 7,00,000
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ZopSmart.com 

Phone: +91 08041126521 

 

 

 

27th December 2023 
 

 

Aditya Singh 

Bangalore 

 

OFFER LETTER 
 

Dear Aditya, 

 
This has reference to your interest in taking up a full-time employment with ZopSmart (Raramuri 

Consultancy Services LLP). 

We are pleased to offer you a full time employment in the position Software Development 

Engineer – Technology Team. You will be on internship for a period of 6 months from the date of 

your joining on 09th January 2024 with a stipend of Rs. 30,000 per month. And once the internship 

period is over, you will be converted to full time employee. You will be reporting to the Lead 

Engineer, or any other person authorized by him. 

 

1. Position 
 

1.1. You will be employed with the Technology Team. In addition to your usual duties, you will also 
perform, observe, and conform to such directions and instructions assigned or communicated to 
you by the Company. As a member of an organization that practices flexibility and continuous 
improvement in work processes and practices, the Company may from time to time change your 
duties and responsibilities at its sole discretion. 

 

2. Location 
2.1 You will be based at the Company’s office at Bangalore. 

 
2.2 The Company reserves the right to transfer you at any time to any other location in India or 
abroad, and/or to a branch office, subsidiary, affiliate company, department, or establishment of the 
Company, whether in existence on the date of this letter or established or acquired later, provided 
that the terms and conditions of your employment set forth herein are not adversely affected by 
such transfer. The Company further reserves the right, subject to applicable laws, to transfer your 
employment to any other company or legal entity, as part of any transfer of relevant business of the 
Company or as part of any restructuring or amalgamation or reorganization plan implemented by 
the Company or by which the Company is bound 

 

3. Compensation and Benefits 
 

3.1. Your gross compensation shall be as set out in Annexure A annexed hereto and will be subject to 
all statutory deductions that the Company is required to make. 

 
3.2. The Company intends to provide all the applicable statutory benefits and such other benefits 
that the Company may from time to time decide to provide including (a) Employee Provident Fund, 
(b) Employee State Insurance (ESI), (c) Pension. It is however clarified that such benefits and other 
benefits, if any, and entitlements that may be provided to you by the Company are provided to you 
on a voluntary basis by the Company in accordance with applicable Company policy and hence are 
liable to be withdrawn or changed from time to time 
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3.3. You will be reimbursed for out-of-pocket expenses directly incurred in connection with the 
performance of your duties and responsibilities on behalf of the Company, as per Company’s 
Reimbursement Policy. 

 

4. Leave 
 

You will be entitled for paid leave as per company’s Leave Policy. 
 
 

5. Training and Certification 
 

As part of your job responsibilities to the company and during the term of your service, you 
acknowledge and confirm that you will be required from time to time to attend training sessions to 
upgrade your skills. In addition, you may also be required to clear certain certifications, that are 
necessary to enable you to perform your job and as required by your role. In the event that you 
chose to resign from the job with our organization, within the period of 18 months from the date 
of joining, the company shall be entitled to deduct or recover as the case may be a sum of 
Rs.1,50,000/- (Rupees One Lakh & Fifty Thousand Only) as the training costs and any additional 
certification costs, that have been incurred by the company on your behalf. 
 

6. Probation 
 

Your appointment is effective from the date of joining duty at the location specified above. You will 
be on probation for a period of 3 months from the date of joining duty, which may be extended by 
the Company in its sole discretion for such further period/periods as it may deem fit. If you 
successfully complete the probation period, either initial or extended as the case may be, the 
Company may in its sole discretion confirm your services. 

 

7. Notice Period 
 

7.1. During the probation and Internship period, if an employee decides to leave he/she has to serve 
a notice period of 90 days with the Company. ie by giving 90 days’ notice in writing (or has to pay an 
equivalent amount of gross salary). 
 
7.2. Upon confirmation pursuant to resignation from the services of the Company, you will have to 
serve a notice period of 30 days after the date of resignation. This clause shall not be applicable if 
you are terminated from the services of the Company. For termination of employment, please refer 
clause 7. 

 

8. Termination of Employment 

 
8.1. Upon confirmation of your services, either party may terminate employment with the Company 
at any time by giving notice period of a decided timeline at the time of confirmation in writing (or 
by paying equivalent Basic Salary in lieu thereof) and without assigning any reasons thereof. 
Notwithstanding the foregoing, if you (i) engage in misconduct related to the Company or your 
employment, including but not limited to any breach of the terms of this offer letter or 
(ii) are convicted for any criminal offence during the tenure of your service with the Company by a 
court of law, the Company may terminate your employment immediately, without any prior notice 
and without payment of any additional amounts. The termination will not affect the rights and 
remedies that the Company may have under any laws, rules and regulations for the time being in 
force. 

 
8.2. The Company reserves the right to pay or recover the relevant amounts from you in lieu of 
notice. In the event you serve notice of termination, the Company may at its option, relieve you 
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from the date as the Company may deem fit even before expiration of the notice period without 
incurring any obligations to pay any amounts for the unexpired notice period. 

 
8.3. In the event you serve notice of termination, and you are in the middle of an assignment, the 
Company may require you to complete all operative parts of the assignment, as determined by the 
Company, before agreeing to relieve you from the services, even if such completion extends beyond 
the notice period. In such a case, the Company will pay you the salary on the existing terms and 
conditions up to the date of relieving you from the Company. 7.4 You must maintain in confidence 
and will not disclose or use, either during or after the term of your employment, any proprietary or 
confidential information or know-how belonging to the Company (referred to herein as "Proprietary 
Information"), whether or not in written form, except to the extent required to perform your duties 
on behalf of the Company. Proprietary Information includes any information, not generally known in 
the relevant trade or industry, which was obtained by you from the Company, or which was learned, 
discovered, developed, conceived, originated or prepared by you within the scope of your 
employment with the Company. Such Proprietary Information includes, but is not limited to, 
technical and business information relating to the Company’s inventions or products, research and 
development, production processes, machines and equipment, finances, agreements, customers, 
clients, marketing, as well as production, marketing and future business plans, and any other 
information which is identified as confidential by the Company or is considered confidential from its 
nature. Upon termination of your employment or at the request of the Company before termination, 
you will deliver to the Company all written and tangible material in your possession incorporating 
the Proprietary Information or otherwise relating to the Company’s business. 

 

8.4. Third-Party Proprietary Information. You recognize that the Company has received and will 
receive confidential or proprietary information from third parties, subject to an obligation on the 
Company’s part to maintain the confidentiality of such information and to use it only for certain 
limited purposes. Your obligations with respect to the Company’s Proprietary Information shall also 
extend to confidential and/or proprietary information belonging to clients, customers and suppliers 
of the Company who may have disclosed such information to you as the result of your status as an 
employee of the Company. You will not use, reproduce, distribute, discuss, disseminate, or disclose 
such third-party information for the benefit of or to anyone other than the Company (or Company’s 
other employees or representatives who need to know such information) or such third party, or in 
any manner inconsistent with the Company’s agreement with such third party either during the term 
of your employment with the Company, or at any time thereafter. 

 
8.5. Upon termination, you will immediately return to the Company any and all documents, 
manuals, data, records, confidential information, intellectual property, material, equipment and 
other property belonging to the Company that may be entrusted to and/or placed in your possession 
by virtue of and/or during the course of your employment with the Company, without making any 
copies thereof and/or extracts there from. You will also deliver to the Company immediately all 
notes, analysis, summaries and working papers relating thereto. The Company will settle your dues, 
if any, and issue a relieving letter to you only upon your compliance with the terms of this Clause 7.6. 
 
8.6. Your services could be terminated without any notice or liability for the following Indicative 
causes: 

(i) Engage in serious misconduct. 
(ii) Commit a serious or persistent breach or non-observance of any condition of your 

employment. 
(iii) Are convicted of an indictable offence. 
(iv) Knowingly or repeatedly act more than your powers or in contravention of the 

instructions of the management or the board. 
(v) Knowingly or repeatedly fail to perform your duties as set out herein. 
(vi) act with gross or repeated incompetence or negligence to the material detriment of the 

Company; and 
(vii) Grossly or repeatedly contravene the provisions of the Non-Solicitation and Non- 

Competition Clause or the Confidentiality Clause hereof. 
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9. Obligations of Employee 
 

9.1 You will abide by all Company’s rules, regulations, policies and procedures framed by the 
Company from time to time and applicable to your position, which rules, regulations, policies and 
procedures shall be deemed to be a part of this offer letter as if they are specifically incorporated in 
this offer letter, such rules, regulations may include without limitation matters of attendance, 
conduct, behavior, discipline, working hours, leave, holidays and other applicable benefits. You will 
take steps to be aware of the 

Company's rules, regulations, policies and procedures and ignorance of any of them shall not excuse 
any contravention of the terms of this offer letter. 

 
9.2 During the period of your employment with the Company, you will exclusively serve the 
company. 

9.3 You will not engage or become interested, directly or indirectly, without prior written consent of 
the Company in that behalf, with or without remuneration, in any trade, business, occupation, 
employment, service or calling whatsoever nor will undertake any activities which are or will be 
contrary to or conflict with interests of the Company and/or your duties and obligations hereunder; 
and Shall perform your duties and responsibilities with diligence and devotion and shall direct your 
best efforts to promote the interests of the Company and its operations and all the activities to the 
extent permitted by law. 

 
9.4 During the term of your employment with the Company and thereafter, you shall not (a) solicit for 
a competitor of the Company or attempt to gain the business of the Company for a competitor of the 
Company, or for yourself or any other purpose or reason, any customer of the Company that you 
solicited or served or about which you learned confidential information during your employment 
with the Company, or (b) solicit or encourage, or cause others to solicit or encourage, any employees 
or consultants, or collaborators of the Company to terminate their employment or engagement with 
the Company. 

 
9.5 This employment is offered to you upon the understanding and is conditional upon (i) the 
credentials; testimonials and particulars submitted by you with or in your application for 
employment being true, correct and accurate, and (ii) satisfactory verification of your background by 
the Company in a manner as it deems fit. If at any time it should emerge that the particulars 
furnished by you are false/incorrect or if any material or relevant information has been suppressed 
or concealed or the result of the background investigation and verification of 
documents/information is not satisfactory in the sole opinion of the Company, then notwithstanding 
your acceptance of this offer letter, this offer will be considered ineffective and irregular and would 
be liable to be terminated by the Company forthwith without notice and without payment of any 
compensation, whatsoever. This termination will not affect the rights and remedies that the 
Company may have under any laws, rules and regulations for the time being in force. 

 
9.6 Works made for Hire. You acknowledge and agree that the Company shall be the sole owner of 
all copyrights, trademarks, patents, patent rights, trade secret rights, and all other intellectual 
property or other rights that may be in connection with or which may have arisen during course of 
your employment and that which may be relevant to the subject matter of your employment by the 
Company. You further acknowledge and agree that any algorithms, designs, know-how, processes, 
techniques, computer and software programs, programming documentation, and other works of 
authorship, are “works made for hire” for purposes of the rights, title and interest that you may have 
with regard to such work. To the extent that your waiver is deemed unenforceable, you grant to the 
Company the exclusive, perpetual, irrevocable, world-wide and royalty-free right to use, market and 
modify the work created during the course of your employment without identifying or seeking your 
prior consent. 
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9.7 Assignment of Rights. You acknowledge and agree that all proprietary information and all 
copyrights, trademarks, patents, patent rights, trade secret rights, and other rights (including 
without limitation, intellectual property rights) (“IP Rights”) anywhere in the world in connection 
therewith arising from, or created, produced or developed by you, either jointly with others or alone 
at any time in the course of your employment and involvement with the Company, is and shall be 
the sole and exclusive property of the Company. You shall irrevocably and unconditionally assign to 
the Company and waive in favour of the Company any and all rights, title and interest you may have 
or acquire in such proprietary information. It is clarified that this Clause would be deemed to include 
all IP Rights in relation to the business of the Company created by you prior to the date of this Offer 
Letter. 

 

10. Miscellaneous 

10.1 This offer letter is governed by the laws of India. It is agreed that any disputes of whatsoever 
nature between you and the Company will be subject to the exclusive jurisdiction of the courts of 
Bangalore, India whether they be civil courts, labour courts, industrial tribunals, or any other courts 
or authority or whatsoever nature. 

 
10.2 You will keep the Company informed of your latest postal address at all times and intimate in 
writing in case of change of address. Any communication sent to you by the Company on your last 
known address will be deemed to have been duly served notwithstanding the fact that you have 
changed your address. 

 
10.3 Your offer and its continuation is subject to your being medically fit and the Company reserves its 
right to ask you to undergo medical examination, as and when deemed necessary, by a medical officer 
appointed by the Company. Further, in case of continued ill health, the Company will have the right 
to terminate your employment by giving 7 Days’ notice in writing (or by paying equivalent Basic Salary 
in lieu thereof). For purposes of this Offer letter, "continued ill health" will include any illness which 
persists for a continuous period of more than [30] days and in the opinion of the Company adversely 
affects due discharge of your duties under this offer letter. 

 

10.4 You shall retire from services of the Company on the last day of the month of your [58th] birthday. 
 

10.5 You may note that any and all taxes including those taxes which arise from any payments, 
benefits, etc. received by you from the Company in the course of employment will be borne by you                                    
and the Company assumes no responsibility for your personal tax affairs or your liability of such 

payments and benefits. The Company may deduct or withhold any amounts prior to effecting any 
payments to you in terms of this offer letter, in accordance with any provisions of applicable law, 
rules or regulations as may be in force from time to time, in accordance with applicable law. 

 

10.6 If any provision of this offer letter is invalid or prohibited under the applicable law, such 
invalidity will not affect the validity of other provisions contained herein. Any invalid or prohibited 
provision shall be replaced by a provision which reflects the original intention of the Company to the 
extent permissible by the applicable laws. 

 
10.7 The terms of this offer letter are strictly confidential between you and the Company and any 
breach of this confidence will be viewed with utmost seriousness and amount to misconduct. 
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ACKNOWLEDGEMENT 

 
 

If the terms and conditions of this Offer letter along with its attachments are acceptable to you, 
please confirm your acceptance to the Company within seven days from the date of this letter. 
Further, if the terms and conditions are acceptable, you shall join services of the Company no later 
than 09th January 2024, failing which, notwithstanding your acceptance of this offer letter, the 
Company's offer to you and this offer letter shall be deemed to be withdrawn and be of no effect 
and consequences. 

 
We look forward to your high level of contribution to Raramuri Consultancy Services LLP.  

 

Yours sincerely, 

For ZopSmart 

 
 
 
 
Rashmi Singh 

Manager – Human Resources 
 
 

I confirm that I have read, understood, and accepted the terms of this offer letter and its 
attachments. 

 
 
 
 

 
 

Name: Aditya Singh 

Location: Bangalore 

Date: 09th January 2024
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Annexure A 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note: 

a) Annual Performance Bonus*** This will be paid after you complete 12 months with 
Raramuri Consultancy Services LLP. The Performance Bonus will be based on achievement of 
assigned goal. 

 

b) Benefits: (Terms and Conditions Applied) 

 You will be provided with health insurance that will cover (self, spouse, parents and up to 
two children) of Rs. 3,00,000/- per year per family. 

 Insurance coverage included – GMC (Group medical coverage) and GPA (Group personal 
accident coverage only self). 

  

Particulars  Monthly   Annual  

Earnings     

Basic Salary                     37,500                               450,000  

HRA                     15,000                               180,000  

Conveyance Allowance                        1,600                                  19,200  

Medical Reimbursement                        1,250                                  15,000  

Mobile Reimbursement                        2,000                                  24,000  

Fitness Allowance                        3,000                                  36,000  

Special Allowance                     14,650                               175,800  

CTC                     75,000                               900,000  

Deductions     

PF Employer Contribution                        1,800                                  21,600  

PF Employee Contribution                        1,800                                  21,600  

Income Tax Varies as per individual Investment Plans 

PT                           200                                    2,400  

Total Deduction                       3,800                                 45,600  

Net Salary                     71,200                               854,400  

Annual Performance Bonus***                                100,000  

Total CTC                             1,000,000  
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ANNEXURE B 

 
You may claim for your relocation expenses. This expense includes travel expense which is economy 
class airfare (shortest and most direct route preferred) for yourself and accommodation as 
reimbursement on actual expenses. The maximum amount that company will reimburse for the above 
expenses is either Rs. 8,000/- or actuals, whichever is lower.  
 
 
 
Repayment Clause: All expenses paid for relocation are recoverable by the company if you leave 
within 18 months of joining. 

 

 
 
 

Yours Sincerely,        Signature of Employee  
 
Rashmi Singh               Aditya Singh 
Manager – Human Resources 
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Internship Offer - Ansh Agarwal
Hey Ansh,

Congratulations! We are delighted to offer you an internship at Iterate AI. 

We were impressed by your assignment quality and after interviewing multiple 
candidates, we believe that you will be a great addition to our team.

Details:

Role Full Stack Developer

Duration 3 months (extendible)

Starting Date 19/02/2024

Location Remote

Stipend 25,000 INR per month

During this internship, you will gain hands-on experience in full stack 
development, working closely with Saksham Aggarwal on various projects.

Please review this internship offer, sign, and return it by 18/02/2024. 
We look forward to you putting the best work of your life while working with us.

Best regards,

Shubhram Bhattacharya
Co-Founder and CEO,
Iterate AI Technologies Inc.

Candidate Signature: __________________________________

Candidate Name: _____________________________________

Date: ______________________

Ansh Agrawal

18/02/2024

01/01/2024

02/01/2024

02/01/2024
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LETTER OF APPOINTMENT 
 

 
Gurgaon, Haryana 

January 19, 2024 

Attn: Abhishek Anand 

Address: Vivek Vihar Colony, Narayanpur Road, Mithanpura, Muzaffarpur, Bihar 842002, India 

Ph No: 6205106967 
 

Dear Abhishek Anand 

 
With reference to your application for internship and subsequent interview, we are pleased to offer 
you the position of Engineering Intern with TARTANHQ SOLUTIONS PRIVATE LIMITED (“Company”) 
from 5 February 2024 to 5 August 2024 in accordance with the terms and conditions of the enclosed 
terms of appointment (hereinafter referred to as “Agreement”). 

COMMENCEMENT DATE: Your internship with the Company will commence on 5 February, 2024, 

ROLE: Engineering Intern 

COMPENSATION 
 

Your stipend will be INR 20,000 per month (“Stipend”). You are advised to read the enclosed 
documents carefully. If the terms and conditions are acceptable to you, please sign every sheet of 
the duplicate copy of the Agreement and return the same to the HR Department as a token of your 
acceptance. 

We welcome you to the Company and look forward to a long and mutually beneficial association. 
 
 

Yours truly, 
 
 

For TartanHQ Solutions Private Limited 
 

 
Authorised Signatory 

 
 
 
 
 
 



 

 

Dear Abhishek Anand 
 
 

We, Tartanhq Solutions Private Limited (the “Company”), are pleased to appoint you (hereinafter 
referred to as “Intern”) as a Engineering Intern, in the Engineering Team of the Company as per the 
following terms of appointment (“Agreement”). The Company and Intern may individually be referred 
to as a “party” to this Agreement. 

1. APPOINTMENT 
 

1.1. The Company hereby appoints you as an Intern in the Company. You are expected to join the 
Company no later than 5 February, 2024. 

 
1.2. You shall be on probation for a period of 6 months from the date of joining the Company. In 

case your work and conduct are found to be satisfactory, you will be deemed confirmed at the 
end of the probation period unless notified otherwise in writing. Unless stated otherwise, 
there will not be any change to the terms and conditions of your internship under this 
Agreement. 

1.3. You shall submit copies of the documents detailed in ANNEXURE A by 5 February 2024 [ Date 
of joining]. You confirm that all documents or information submitted by you shall be complete 
and accurate. In case of any changes in the documents or information provided, you will 
submit such revised or modified document or information within 3 (Three) working days from 
date of such change or revision. 

1.4. The Company reserves the right to conduct background checks, directly or indirectly, at any 
time to verify the documents and information provided by you in support of your age, 
academic qualifications, previous work experience, the relieving letter from your last 
employer, and other particulars. In the event, any discrepancies are found in documents or 
information provided by you, or if the results of such background checks are found to be 
unsatisfactory, as may be determined by the Company in its sole discretion, the Company may 
withdraw or terminate the appointment with or without prior notice. 

 
1.5. This appointment shall be effective until the termination of your internship in accordance with 

the terms of this Agreement (in conjunction with any other applicable Company policy), or 
upon reaching the age of retirement as may be specified in the Company policy from time to 
time. 

2. LOCATION AND HOURS OF WORK 
 

2.1. You shall work principally at the Company’s office located in Gurgaon. The Company, however, 
reserves the right to change such location temporarily or permanently and after reasonable 
notice to you. 

2.2. You shall work such hours as may be required or desirable for the proper discharge of your 
duties. You will not be entitled to be paid any additional compensation for work performed 
outside normal business hours. 

3. COMPENSATION AND REMUNERATION        
 

3.1. You shall be entitled to receive a monthly Stipend, subject to deductions prescribed by law, 
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and exclusive of applicable statutory payments, by bank credit transfer before the last day of 
every successive calendar month and shall accrue from day to day. 

 
3.2. Your Stipend shall be subject to tax laws as applicable in India and it shall be your responsibility 

to bear all such taxes and file such tax returns as necessary. 
 

4. LEAVE 
 

4.1. You shall be entitled to such number of days as leaves as specified in the leave policy adopted 
by the Company. However, it is hereby clarified that the Company shall at its discretion deduct 
such amounts from the Stipend on a pro-rata basis for the leaves taken by you during the 
course of your internship. 

 
5. CONFIDENTIALITY 

5.1.  “Confidential Information" shall mean all such information that the Company identifies as 
being proprietary or confidential or not in public domain or that, by the nature of the 
circumstances surrounding the disclosure, ought in good faith to be treated as proprietary or 
confidential, it being understood that confidential information may include but is not limited 
to (a) Intellectual Property, know-how, techniques, processes, programs, schematics, software 
source documents, data, customer lists, financial information, sales and marketing plans, 
compilations of clients, markets or industry specific demographics and statistics, whether in 
hard copy or electronic form relating to the Company and its business, (b) information or 
material proprietary to the Company, including information relating to the business affairs of 
the Company and/or any of its affiliates, customers, clients, vendors, suppliers, consultants or 
service providers, (c) information designated as confidential by Company, (d) information that 
is or relates to identifiable personal or financial information provided by individual employees, 
consumers or customers of the Company and any list, description or other grouping of 
employees, consumers or customers that is derived using any such information, (e) trade 
secrets of the Company (f) any technical data, trade secrets or know-how, inventions, 
research, product plans, products, services, customer lists, software, domain names, 
developments, processes, formulae, technology, designs, drawings, engineering, hardware 
configuration information, marketing information, finances or other business or financial 
information or projections, security arrangements, personnel information in relation to the 
Company or which is developed by the Intern using the facilities of the Company and / or as a 
result of the work performed by the Intern for the Company and (g) any other information 
imparted in confidence to the Intern by the Company. Confidential Information shall not 
include information that is: 
a. in or becomes part of the public domain other than by disclosure by the Intern in violation 

of this Agreement; 
b. demonstrably known to the Intern previously, without a duty of confidentiality. 
c. independently developed by the Intern outside of this Agreement; 
d. rightfully obtained by the Intern from third parties without a duty of confidentiality; or 
e. required to be disclosed under applicable laws. 

5.2. You agree not to disclose or use any Confidential Information of the Company for any purpose 

whatsoever during or after your internship with the Company.              
 

5.3. You further recognize that since damages and compensation alone are not sufficient remedy 
for the breach of this Section, the Company shall be entitled to seek specific performance or 
injunctive relief (as appropriate) as a remedy for any breach or threatened breach, in addition 
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to any other remedies at law or in equity. 
 

6. INTELLECTUAL PROPERTY RIGHTS 

6.1. "Intellectual Property Rights" shall mean all rights in and in relation to any intellectual 
property rights subsisting in any work, products, software, patents, patent applications, moral 
rights, trademarks, trade names, service marks, service names, brand names, internet domain 
names and sub-domains, invention, processes, formulae, copyrights, business and product 
names, logos, slogans, trade secrets, industrial models, processes, designs, database rights, 
methodologies, computer programs, manufacturing / engineering and technical drawings / 
information, know-how, all pending applications for and registrations of patents, entity 
models, trademarks, service marks, copyrights, designs and internet domain and sub-domains 
and all other intellectual property patents, copyright, designs, trade or service marks (whether 
or not registered), rights in inventions, confidential information, web formatting scripts, 
domain names, database rights, moral rights or other similar rights in developed, being 
developed or proposed to be developed by the Company or for the purpose of the business of 
the Company, of whatever nature situated in any country and the benefit of any of the 
foregoing (in each case, whether registered or not, whether now or hereinafter existing and 
including applications for the grant or registration of any of the foregoing or rights to apply for 
grant or registration of any of the foregoing in any part of the world and any applications 
therefore). 

 
6.2. You agree and understand that any and all copyrightable works that are prepared by you, 

within your scope of internship, is “work for hire” under law and the Company will be 
considered the first owner of such copyrightable works. 

6.3. You undertake that you shall at all times during your internship with the Company, and at any 
time after, fully co-operate with the Company to register, perfect and/or enforce Intellectual 
Property Rights that may derive as a result of the work performed by you as an Intern of the 
Company. This shall include executing, acknowledging, and delivering to the Company all 
documents or papers that may be requested by the Company to enable the Company to 
create, establish, publish or protect said Intellectual Property Rights. 

 
7. TERMINATION 

7.1. Either party may terminate this Agreement without being liable to give any reasons, by written 
notice of 30 (thirty) days to the other party. 

 
7.2. The Company shall be entitled to terminate this Agreement immediately and without notice 

for Cause. Termination for "Cause" shall include termination for: (a) material breach of this 
Agreement by you; {b) gross negligence by the Intern in the performance of his/her duties 
under this Agreement; (c) willful dishonesty, fraud or misconduct by you; (d) conviction of the 
Intern in a crime involving moral turpitude and (e) the commission of any act in direct or 
indirect competition with or materially detrimental to the best interests of Company. 

7.3. On request and in any event on the termination of this Agreement (howsoever caused), the 

Intern shall:                                      
 

I. deliver to the Company all and any property belonging to the Company or relating to its 
business in his power, possession or control including but not limited to, any equipment, 
records, correspondence, files, client lists, all material and documents (whether 
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confidential or not) and any other property belonging to the Company; 
II. if so, requested by the Company, make reasonable efforts to delete any Confidential 

Information relating to the business of the Company (and all matters derived from them) 
that is stored on any magnetic or optical disks or memories of any computer or otherwise 
in any electronic form and which is in his possession, custody or control and shall in any 
event not use such confidential information pursuant. 

8. INDEMNIFICATION 
 

8.1. The Intern agrees to indemnify and hold harmless the Company (and its directors, employees, 
affiliates, agents, successors and assigns), from and against any losses, claims, costs and 
damages, actions and expenses (including legal fees), of any kind which may be incurred, 
suffered, brought or threatened against the Company arising out of any breach of applicable 
laws, breach of any covenant, term, condition, representation, undertaking provided by the 
Intern under this Agreement, willful default, gross negligence and fraud. 

9. GOVERNING LAW AND DISPUTE RESOLUTION 
 

9.1. This Agreement will be governed by and construed in accordance with Indian law. Courts at 
[Mumbai] shall have exclusive jurisdiction to deal with any case of any dispute or difference 
between the Company and the Intern in connection with or arising out of the Agreement 
(whether during or after termination, abandonment, or breach of this Agreement). 

 
10. MISCELLANEOUS 

10.1. References in this Agreement to rules, regulations, policies, handbooks, or other similar 
documents which supplement it, are referred to in it or describe any leaves or other benefits 
arrangement are references to the versions or forms of the relevant documents as amended 
or updated from time to time. 

 
10.2. The Intern shall not assign any of his/her obligation under this Agreement to any third party. 

 
10.3. This Agreement may be executed in counterparts, all of which taken together shall constitute 

one and the same document. 

10.4. If any provision of this Agreement is or becomes invalid, illegal, or unenforceable, the provision 
shall be deemed modified to the minimum extent necessary to make it valid, legal, and 
enforceable. Any such modification of a provision shall not affect the validity, legality, and 
enforceability of the rest of this Agreement. If a party gives notice to another party of the 
possibility that any provision of this Agreement is invalid, illegal, or unenforceable, the parties 
shall negotiate in good faith to amend such provision so as to give effect to the original intent 
of the parties as closely as possible in order for the transaction and arrangement contemplated 
herein are consummated as originally contemplated to the fullest extent possible. 

 
10.5. This Agreement supersedes any previous written or oral agreement between the Parties in 

relation to the matters dealt with in it. It contains the whole agreement between the parties 
relating to the employment at the date the agreement was entered into (except for those 
terms implied by law which cannot be excluded by the agreement of the parties). 

 
10.6. The Intern acknowledges that he/she has not been induced to enter into this Agreement by 

any representation, warranty or undertaking not expressly incorporated into it. The Intern 
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agrees and acknowledges that his/her only rights and remedies in relation to any 
representation, warranty or undertaking made or given in connection with this Agreement will 
be for breach of the terms of this Agreement, to the exclusion of all other rights and remedies 
(including those in tort or arising under statute). 
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IN WITNESS WHEREOF, THE PARTIES HERETO HAVE CAUSED THIS AGREEMENT TO BE DULY 
EXECUTED AND DELIVERED BY THE£R DULY AUTHORISED REPRESENTATIVES AS OF THE DAY AND 
YEAR HEREINABOVE WRITTEN 

 

 

Signed and delivered for and on behalf of 
Company 

 

 

Signed and delivered for and on behalf of 
Intern 
 

             

By: Pramey Jain 
Title:- Co-Founder & CEO 

Name: Abhishek Anand 
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ANNEXURE A 

LIST OF DOCUMENTS 

 

SR. NO PARTICULARS DOCUMENTS TO BE SUBMITTED FORMAT 

1. Photo ID 3 passport size photographs of self  

2. Photo ID PAN card Photocopy/Scan 

3. Photo ID Aadhar card Photocopy/Scan 

4. Proof of age Driver’s License/ Voter’s ID card/ Passport Photocopy/Scan 

5. Proof of residence TelephoneBill/ RationCard/Voter ID 

Card/ Electricity Bill/ Rent Agreement/ 

Passport 

Photocopy/Scan 

7. (if applicable) Last 3 months’ salary slips Photocopy/Scan 

8. Educational 

qualification 

Mark-sheets/Degree certificates of 

10th, 12th, Graduation degree (if 

applicable) and Post Graduation degree 

(if applicable) 

Photocopy/Scan 

 



20th March 2024

Dear Pankaj Sharma,

Subject: Offer of Internship as Software Engineer Intern

We are pleased to extend this offer for you to join CyberForge Academy as a Software

Engineer Intern. 

Start Date: Your official start date will be 1st April 2024.

Internship Period: Your internship period is six months. 

Notice Period: Notice period for termination of internship, from either party will be 15

days.

Compensation: Your stipend will be 15,000 INR per month. Following the conclusion of

your six-month internship period, we might offer you full-time employment at a CTC

of  6 LPA.

Performance Review: Your performance will be evaluated continuously. And, we

reserve the right to terminate our engagement at any time if the performance is not

at par with other employees of similar level. 

This is a Full-time, On-site role and you will be working out of our Mohali office

(Bestech Business Towers). The office hours are 10 AM to 7 PM), 6 days (Mon-Sat) per

week.

We are excited about the prospect of you joining our team and We are confident that

you will make a significant contribution to our team and look forward to working

together to achieve great success.

Thank You

Swinky Sharma

CEO (CyberForge Academy)

412, Tower A, Bestech Business
Tower, Sector 66, Mohali

+91-9896677392
contact@cyberforge.academy

cyberforge.academy
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EMPLOYMENT AGREEMENT 

 
 

This Employment Agreement (“Agreement”) is entered into this 6th February 2024 at Gurgaon by 

and  between: 

 

Winspark Innovations Learning Private Limited, a company registered under the Companies Act, 2013 

and having its registered office at 1st Floor, Tower A, Unitech Cyber Park, Sector-39, Gurgaon - 122001 India, 

hereinafter referred to as “Company”, (which expression shall unless it be repugnant to the context or meaning 
thereof be deemed to mean and include its successors and assigns) and 

 

Aditya Sharma, 21/639, Preet Vihar colony, Bulandshahr (UP) 

 
The Company and the Employee may hereinafter be also referred to in this Agreement individually as a 

“Party” and collectively as the “Parties”. 

RECITALS 

 

(A) Whereas, the Company is engaged in the business of live online learning (“Company Business”); 

(B) Whereas, Employee has represented to the Company that he is highly skilled in the field of Sales and 

Business Development 

(C) Whereas, the Company desires to offer employment to the Employee and the Employee desires to 

accept such offer of employment, on the terms and conditions set forth in this Agreement; 

(D) Whereas, the Company and the Employee have agreed to enter into this Agreement to decide and 

determine the terms and conditions of employment of the Employee with the Company and have 

agreed that the Employee’s employment with the Company shall be effective from 6th February 

2024 and shall be governed by the terms and conditions contained in this Agreement; 

 
NOW, THEREFORE, in consideration of the promises and premises set forth herein, and other good and 

valuable consideration the sufficiency of which is hereby jointly acknowledged, the Parties hereby agree as 

follows: 
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ARTICLE I 

TERM OF EMPLOYMENT 

1.1 Term of Employment: On and subject to the terms and conditions of this Agreement, the Company 

hereby agrees to employ the Employee and the Employee agrees to serve the Company from the 

Effective Date until retirement of the Employee in accordance with the policy of the Company in 

this regard subject to all applicable laws or until earlier termination of this Agreement in accordance 

with the terms hereof (“Employment Period”) 

 

1.2 Place of Employment: Employee’s principal place of employment during the Employment Period 

shall be at the Company’s offices or such place as communicated from time to time to the Employee 

by the Company. 

The Employee may be transferred to any other branch or subsidiary or associate company at any 

place at the sole discretion of the Company acting in good faith and he shall report to such place 

within the specified time frame as may be specified by the Company. 

 
1.3 With effect from the Effective Date, the Employee shall serve as the Business Development 

Associate such other position as may be designated by the Company and accepted by the Employee 

from time to time. 

 
 

ARTICLE II 

SCOPE OF WORK 

 

 

 

2.1 Scope of Work: During the Employment Period, the Employee shall perform the scope of work that 

is provided in Annexure 1 to this Agreement. The Employee acknowledges that the Company 

reserves the right to modify any power and/or duty delegated to the Employee. 

 
2.2 The Employee shall conduct the business and affairs of the Company in accordance with the scope 

of powers and functions of the Employee within the framework as laid down in this Agreement and as 

may be communicated from time to time to the Employee by the Company. 

 
2.3 The Employee agrees to abide by the rules, regulations, instructions, personnel policies and anyother 

policies of the Company and any change thereof which may be adopted by the Company from time 

to time and shall not raise any questions or objections in that behalf. 

 

2.4 In carrying out duties, with effect from the Effective Date, the Employee will report to a person as 

may be directed by the Company from time to time. 

 
2.5 The Employee shall perform his/her services with due diligence and in a safe and competent manner and 

shall comply with all applicable laws. The Employee shall act in and use his/her best endeavors to 

protect and promote the interests of the Company in accordance with the general directions of the 

Company. The Employee shall provide full benefit of his/her knowledge, experience, expertise, 

technical skill and ingenuity in connection with the services to be provided by him/her to the 
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Company and devote his time, attention and abilities as may be necessary for the proper 

performance of the said services. 

 
2.6 Employee agrees that he will not, during the Employment Period and post termination / expiration 

of employment with the Company, improperly use or disclose any proprietary information or trade 

secrets of any person or entity with which Employee has an agreement or duty to keep in confidence 

information acquired by Employee, if any. Employee also agrees that Employee will not bring onto the 

Company’s premises any unpublished document or proprietary information belonging to any such 

person or entity unless consented to in writing by such person or entity during the Employment Period 

and post termination / expiration of employment with the Company. 

 
2.7 Employee also agrees that he will, from time to time during the term of this Agreement or any 

extension thereof, keep the Company advised as to Employee’s progress in performing the services 

under this Agreement. Employee further agrees that he will, as requested by the Company, prepare 

written reports with respect to such progress and provide such reports as and when requested by the 

Company. 

 
ARTICLE III 

TIME TO BE DEVOTED TO EMPLOYMENT 

 

 

3.1 Time to be devoted to employment: During the Employment Period, the Employee shall devote all of his/her 

time, attention and energies to his/her duties and responsibilities as provided hereunder and shall 

assume and perform such further reasonable responsibilities and duties as may be assigned or 

directed by the Company. During the Employment Period, the Employee shall not hold any other 

professional, executive, managerial or directorial positions or any other position or responsibilities 

in or in relation to any entity/person other than the Company. 

 
ARTICLE IV 

RENUMERATION 

 

4.1 Employee remains in the training stipend/salary until 1 lac revenue reflects in the dashboard with 

effect from the Effective Date of revenue achieved, the Company agrees to pay the Employee, 

compensation and benefits as set out in the Annexure 2 hereto for the services provided by the 

Employee hereunder and any amendments hereto made by the Company from time to time. 

 

4.2 Taxes: The payments made to the Employee by the Company for the services rendered to the 

Company by the Employee, may be subject to the withholding of taxes as applicable under the 

applicable laws and the Company in such an event may deduct applicable tax at source. The Parties 

expressly agree that the Employee shall be liable for any income tax (and any surcharge thereon) 

and other applicable taxes, arising out of the payments received by such Employee by way of 

remuneration as stated in this Article IV. 

 
4.3 Employee Benefits: The Employee shall be entitled to participate, along with other employees of 

the Company, in any of the employee benefit and compensation plans as required to be provided to 
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the Employee by the Company as per applicable laws. 

 

4.4 Business Expenses: The Company shall reimburse the Employee for all reasonable, ordinary and 

necessary expenses incurred by the Employee in carrying out his/her duties in the ordinary course 

under this Agreement, upon presentation by the Employee to the Company of proper accounts, 

statements, invoices or receipts for such items, provided all such expenses were pre-approved by 

the Company. 

 

4.5 The Employee acknowledges that the remuneration provided under this Agreement is the full 

remuneration and benefit payable to him/her in respect of his/her employment and is paid in full 

satisfaction of any obligations to make payments for overtime, allowances, leave encashment or 

other monetary benefits to the Employee under applicable law. 

 

4.6 The Employee will not disclose to or discuss his/her remuneration package with any other person. 

 
ARTICLE V 

NON-COMPETITION, NON-SOLICITATION 

 

5.1 During the Employment Period, the Employee undertakes to continue to provide on full time basis 

his/her 

services to the Company. The Employee further undertakes that, for the duration of this Agreement, 

he shall neither engage in any other business, trade or profession, on a part time or whole time basis, 

nor shall he hold any other professional, executive, managerial or directorial or any other positions 

or responsibilitiesn or in relation to any entity other than the Company or its affiliates/joint 

ventures/subsidiaries. During the employment with Winspark Innovations Learning Pvt Ltd, and 

for a period of 2 years following the termination of your employment, Employee agrees that 

Employee will not directly or indirectly engage in or be employed or associated with any business, 

entity, or person that offers learning products for 5 years to 40-year-old learners, including but not 

limited to Coding, Math, English, Science or any other subject. This restriction shall apply 

regardless of whether such business, entity, or person is in competition with Winspark Innovations 

Learning Pvt Ltd. The Employee shall not during the Non-Compete Period, whether by himself / 

herself or with any third party (i) engage in, directly or indirectly, and whether as an individual, 

through a partnership or as a shareholder, joint venture partner, collaborator, consultant, investor, 

advisor, principal contractor or subcontractor, director, trustee, committee member, office bearer or 

agent or in any other manner whatsoever, whether for profit or otherwise; (ii) assume individual 

contributor role or management role in; and/or (iii) set up, solicit business on behalf of, render any 

services to, engage in, guarantee any obligations of, extend credit to, or have any ownership interests 

or other affiliation in, any business that (a) competes with the business of any Group Company; or 

(b) carries on business that is similar to the business of any Group Company. “Non- Compete 

Period” shall mean the period commencing from the Effective Date and ending six months from 

the date of the Employee ceasing to (a) be employed by the Company and (b) hold any shares in the 

Group Company. Given the nature of the role and responsibility of and the powers available to the 

Employee, he/she agrees that (a) the restrictions shall be worldwide irrespective of whether a Group 

Company is operating in such territory or not; (b) a wide restriction is reasonable; and (c) no 

separate non-compete fees are payable to the Employee, and the consideration for the non-compete 

restriction contained herein is deemed to have been received under this Agreement. Employee also 

acknowledges the receipt and sufficiency of such consideration received towards the non-compete 
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restriction contained herein. “Group” shall refer to the Company and its current and future 

subsidiaries and “Group Company” shall refer to any member of theGroup. 

 
It is clarified that the restriction set out in this Clause shall not be applicable in the event of and 

solely to the extent of the Employee making or holding any passive financial investment in any 

listed public company, where the extent of his/her shareholding does not exceed 2% (two) percent 

of the total equity share capital of such company. 

 
Employee further undertakes that he/she shall not, during the Non-Compete Period (a) directly or 

indirectly, hire or attempt to hire for any purpose whatsoever, any employee of the Group Company 

or any person whowas an employee of the Group Company at any time during the last 12 (twelve) 

months prior to the date of such proposed employment / engagement; and (b) solicit any customers 

/ clients of the Company. 

 
5.2 The Employee further undertakes to the Company that: 

 

5.2.1 During the Employment Period he shall not, either personally or through an agent, 

company, affiliate, consultant, advisor, contractor, trustee, relative, shareholder or 

otherwise in any other manner, directly or indirectly: 

 

(a) be concerned in any competitor of the Company in the territory of India or outside, any 

business directly or indirectly providing services in the territory of territory of India or 

outside which competes with the Company Business; 

 

Contact and/or attempt to contact any of the existing or prospective clients (i.e. any person or organization with 

whom the Company and/or its affiliates is exploring a professional or business relationship) of the Company 

and/or its affiliates to entice such clients away from the Company and/or its affiliates or to damage in any way 

their business relationship with the Company and/or its 

 
(b) canvas or solicit and / or attempt to solicit business or customers for services of same type 

to those being provided by the Company, from any person who is or has been a customer of 

the Company or any of the Company’s existing employees or any person engaged with the 

Company; 

 

(c) induce or attempt to induce any supplier (or provider of service) or customer of the Company 

to cease to supply (or provide services) or purchase, or to restrict or vary the terms of supply 

(or provision of service) to or purchase from, the Company or otherwise interfere with the 

relationship between such a supplier (or provider of service) or the customer and the 

Company; 

 

(d) induce or attempt to induce any employee, customer, user, teacher or consultant of the 

Company to leave the employment of or cease the relationship with the Company. 

 

5.2.2 The obligations set out in Article 5.2.1 (a), (b), (c), (d) and (e) above, shall continue to 

apply on the Employee for a period of six months from the later date of the Employee 

ceasing to (a) be employed by the Company and (b) hold any shares in the GroupCompany 
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5.2.3 The Employee shall not during Employment Period and at any time after the 
termination/expiration of this Agreement, directly or indirectly: 

 

(a) use or register or protect in any way any name identical to or likely to be confused with a 

name (including brand or a trade or company name) previously or presently being used 

by the Company; or 

 

(b) hold himself/herself out as having any continuing connection with the Company to the 

disadvantage of the Company or in contravention of any terms and conditions of this 

Agreement other than as expressly agreed by the Parties in writing. 

 

5.2.4 The Employee undertakes with the Company that during Employment Period and at any 

time after the termination/expiration of this Agreement, he shall not use (either personally 

or through an agent or otherwise, directly or indirectly) or authorize to be used, except as 

may be required for the purposes of or in connection with the business of the Company or 

his/her employment under this Agreement: 

 
(a) Any Confidential Information or any information of a secret or confidential nature relating 

to the Company Business or the affairs of the Company; or 
 

(b) any brand, logo, Intellectual Property or trade name used by the Company, or any other 

name likely to be confused with such a trade name. 

 

5.3 For the purposes of Article 5.2.1 (a) above, an Employee is concerned in a business if: 

 

5.3.1 he carries it on as principal or agent; or 

 

5.3.2 he is a partner, director, employee, secondee, consultant or agent in, of or to any person 

whocarries on the said business; or 

 

5.3.3 he has any financial interest (as shareholder or otherwise) in any person who carries on the 

said business referred to in Article 5.2.1(a); or 

 

5.3.4 he is a partner, director, employee, secondee, advisor, consultant or agent in, of or to any 

person who has a direct or indirect financial interest (as shareholder or otherwise) in any 

person who carries. 

 
 

5.4 The Employee acknowledges that the restrictions and limitations set forth in this Agreement are 

mainly to protect the value of the Company and secure to the Company and its shareholders the 

benefits of the business of the Company. The Employee hereby acknowledges and agrees that the 

limitations as to time and the limitations of the character or nature placed in this Clause 5 are 

reasonable and fair and will not preclude the Employee from earning a livelihood, nor will they 

unreasonably impose limitations on the Employee’s ability to earn a living. In addition, the 

Employee agrees and acknowledges that the potential harm to the Company of the non-enforcement 

of this Clause 5.5 outweighs any potential harm to the Employee by this Agreement and has given 

careful consideration to the restraints imposed upon the Employee by this Agreement, and is in full 

accord as to their necessity for the reasonable and proper protection of Confidential Information 

and Intellectual Property of the Company now existing or to be developed in the future. The 
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Employee expressly acknowledges and agrees  that each and every restraint imposed by this 

Agreement is reasonable with respect to subject matter, time period and other limitations. 

 

5.5 It is expressly understood and agreed by the Parties that although the Employee and the Company 

consider the restrictions contained in this Clause 5 to be reasonable, if a final judicial determination 

is made by a court of competent jurisdiction that the time or any other restriction contained in this 

Agreement is an unenforceable restriction against the Employee, the provisions of this Agreement shall 

not be rendered void but shall be deemed amended to apply as to such maximum time and territory 

and to such maximum extent as such court may judicially determine or indicate to be enforceable. 

Alternatively, if any court of competent jurisdiction finds that any restriction contained in this 

Agreement is unenforceable, and such restriction cannot be amended so as to make it enforceable, 

such finding shall not affect the enforceability of any of the other restrictions contained herein. 

 

5.6 The Employee acknowledges and deems the terms and conditions of this Agreement, including the 

remuneration given to the Employee hereunder, to be adequate consideration for giving the 

undertakings contained in this Article V. 

 

5.7 The Employee acknowledges and agrees that the covenants contained in this Article V are no more 

extensive than is reasonable to protect the interests and goodwill of the Company and to protect the 

business of the Company. 

 

5.8 For the purposes of this Clause 5, the Company shall be construed to include the Company and its 

affiliates. 

 
ARTICLE VI 

INTELLECTUAL PROPERTY 

RIGHTS 

 

6.1 Prior Developments: The Employee has submitted to the Company a complete report with all 

supporting documents relating to all the Confidential Information, Intellectual Property and all 

other information developed by the Employee on or prior to the Execution Date, which would be 

excluded from the scope of this Agreement. To preclude any possible uncertainty, the Employee sets 

forth in Annexure 3 attached hereto a complete list of all Intellectual Property, that the Employee 

has, alone or jointly with others, conceived, developed or reduced to practice or caused to be 

conceived, developed or reduced to practice prior to the Execution Date, that the Employee 

considers to be his/her property or the property of third parties and that the Employee wishes to 

have excluded from the scope of this Agreement. If any such disclosure has not been made in 

Annexure 3, the Employee represents that he does not own any Intellectual Property prior to 

Execution Date. 

 

6.2 Acknowledgment: The Employee acknowledges and agrees that the Intellectual Property as well 

as any portion thereof developed by the Employee during the Employment Period shall be the sole 

property ofthe 

6.3 Disclosure: During the Employment Period and for six (6) months after termination/expiration of 

the this Agreement, the Employee agrees to maintain adequate and current written records on the 

development of all Intellectual Property and to disclose promptly upon its creation to the Company 
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all Intellectual Propertyand relevant records, which records will remain the sole property of the 

Company. The Employee further agrees that all information and records pertaining to any idea, 

process, trademark, service mark, invention, technology, computer program, original work of 

authorship, design, formula, discovery, patent or copyright which is conceived, developed, reduced 

to practice by the Employee (alone or with others) during the Employment Period, shall be 

promptly disclosed to the Company. 

 

6.4 Handing-over: The Employee agrees that all originals and all copies of any and all material 

containing, representing, evidencing, recording, or constituting all or part of the Intellectual 

Property, however and whenever produced (whether by Employee or others) and whether or not 

protected under copyright law or patentable or protected under other intellectual property law, shall 

be immediately handed over to the Company upon its creations and any copies thereof returned to the 

Company upon termination of Employee’s employment for any reason. 

 

6.5 Ownership: The Employee agrees that the exclusive ownership of all content and/or part of 

Intellectual Property that is not protected under copyright laws and /or other intellectual property 

law and/or that is not patentable shall be automatically and irrevocably transferred to the Company 

from date of creation. The Employee hereby waives all moral rights in relation to the Intellectual 

Property. 

 

6.6 Assignment: The Employee hereby irrevocably, absolutely and perpetually assigns to the 

Company worldwide rights in respect of all of the Employee’s right, title, and interest, including 

IPRs, in respect of the Intellectual Property developed by the Employee, free from encumbrances 

of any kind for the full term of each and every such right, including renewal or extension of any 

such term. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any 

assignment in so far as it relates to copyrightable material shall not lapse nor the rights transferred 

therein revert to the Employee, even if the Company does not exercise the rights under the assignment  

within a period of one year from the date of assignment. The Employee hereby agrees to waive any right 

to and refrain from raising any objection or claims to the Copyright Board with respect to any 

assignment, pursuant to Section 19A of the Copyright Act, 1957. The Employee further agrees to 

assist and cooperate with the Company in perfecting the Company's rights in any of its Intellectual 

Property. 

 

6.7 Agreement to Assign: To the extent any assignment of Intellectual Property cannot be made to the 

Company or its designees, for any reason whatsoever, the Employee hereby irrevocably, absolutely 

and perpetually agrees to assign to Company or its designees, all of the Employee’s right, title and 

interest including IPRs therein or any part thereof. 

 

6.8 Co-operation: During and after the term of the Employee’s employment by the Company, the 

Employee shall and undertakes to assist the Company, at the Company’s expense, in every proper 

way to (i) secure and maintain the Company’s rights hereunder and to carry out the intent of this 

Agreement and for vesting the Company with full title of the Intellectual Property and all rights, 

titles and interest including IPR therein; 

(ii) to apply and prosecute registration applications in respect of IPRs relating to Intellectual 

Property for the Company’s benefit, in any and all countries; (iii) sign, execute, affirm all 

documents, including, without limitation, all applications, forms, instruments of assignment and 

supporting documentation and perform all other acts as may be required for the abovementioned 

purposes. 
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6.9 Power of Attorney: Should the Company be unable to secure the signature on any document 

necessary to apply for, prosecute, obtain, protect or enforce any IPRs, due to any cause, the 

Employee herebyirrevocably designates and appoints the Company and each of its duly authorized 

officers and agents as the Employee’s 

agent and attorneys to do all lawfully permitted acts to further the prosecution, issuance, and 
enforcementof IPRs or protection in respect of the Intellectual Property, with the same force and 
effect as if executed and delivered by the Employee. The Company reserves the right to appoint 
another attorney in lieu of the attorney as appointed hereinabove. 

 

6.10 Third-Party Material: The Employee represents and warrants that he will not use or integrate in 

the Intellectual Property any third-party materials or data that are not validly licensed to the 

Company unless previously authorized by the Employee’s reporting officer in the Company. The 

Employee represents and warrants that the Employee has not violated the Intellectual Property 

Rights of any third party, and covenants that he shall not violate the Intellectual Property Rights of any 

third party in the course of his/her employment with Company. Provided that in the event the 

Company is held liable for the Employee’s violation of any Intellectual Property Rights, the 

Employee undertakes to indemnify the Company and/or its Affiliate as the case may be against any 

and all losses, liabilities, claims, actions, costs and expenses, including reasonable attorney’s fees 

and court fees resulting therefrom. 

 

6.11 License: If, in the course of the Employee’s employment with the Company, the Employee 

incorporates Intellectual Property into the Company’s product, process or machine, the Company 
is hereby granted and shall have a nonexclusive, royalty-free, irrevocable, perpetual, worldwide 

license (with rights to sublicense through multiple tiers of sub-licensees) to make, have made, 

modify, use and sell such Intellectual Property. 

 

6.12 The Employee agrees and acknowledges that the fee paid to him/her by the Company includes 

considerationfor assignment of all Intellectual Property developed by him/her in accordance with 

this Article VI. 

 
ARTICLE VII 

NON-DISCLOSURE OF CONFIDENTIAL 

INFORMATION 

7.1 Non-Disclosure of Confidential Information: All Confidential Information including memoranda, 

notes, records or other documents made or compiled by the Employee or made available to him/her 

during the Employment Period concerning the Company including its business shall be the property 

of the Company and shall, if in the possession or under the control of the Employee, at the 

Company’s request, be promptly delivered to the Company upon the termination or expiration of 

the Employee’s employment or any time as may be requested by the Company. Anytime during 

his/her employment with the Company and post termination/expiration of this Agreement, the 

Employee shall not use for himself/herself or others, or divulge to others, any Confidential 

Information of the Company obtained by him/her as a result of his/her employment, unless 

authorized by the Company, other than as may be required for the purposes or in connection with 

his/her duties. Provided however that, in any event if the Employee is required by law to disclose 

any Confidential Information, he shall provide the Company with prompt written thereof so that the 

Company may seek (with the co-operation and best efforts of the Employee) a protective order, 

confidential treatment or other appropriate remedy, and in any event shall furnish only that portion 
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of the information which is reasonably necessary for the purpose at hand or as is demanded and 

shall exercise best efforts to obtain reliable assurance that confidential treatment will be accorded 

such information to the extent reasonably requested by the Company. The Employee shall not to 

contact any student or user registered with the Company for any reasons outside his professional 

duties without prior written authorization from the Company. 

 

7.2 If asked to do so by the Company at any time during his/her employment or automatically when 

the Employee’s employment ends, the Employee will return to the Company all Confidential 

Information which is in his/her possession or under his/her control and shall not retain any copies, 

notes or extracts. The Employee shall sign an undertaking confirming that he has complied with this 

Article and the Company may withhold any sums then owing to him/her until he/she has provided the 

same. 

7.3 Third Party Information: The Employee recognizes that the Company may have received and, in 

the future, may receive from third parties their proprietary/personal/sensitive information subject 

to a duty on the Company’s part to maintain the confidentiality of such 

proprietary/personal/sensitive information and use it only for certain limited purposes as strictly 

required to comply with his/her obligations under the Agreement. The Employee agrees to hold all 

such proprietary/personal/sensitive information in the strictest confidence and not to disclose it to 

any person, firm or corporation and to use it consistent with the Company’s agreement with such third 

party. 

 
 

ARTICLE VIII 

TERMINATION OF EMPLOYEMENT 

8.1 This Agreement can be terminated by the Company at any time without assigning any reason by 

giving a written notice of not less than 1 Week. Any time after the Execution Date, this Agreement 

may be terminated by the Company for cause’, with immediate effect by a notice in writing 

(without salary in lieu of notice): 

 

(a) if the Employee has committed any breach of the terms of this Agreement; or 

 

(b) where the Employee is Charged for any fraud, embezzlement, theft or misappropriation of 

properties in relation to the Company, or a criminal offence, (″Charged″ under this Agreement 

means the framing of charge/s by a court of competent jurisdiction, and shall not include a 

mere allegation, complaint or the filing of a first information report); or 

 
(c) if the Employee has breached a fiduciary duty, made false representations, submitted false 

documents, suppressed material facts or information required or that ought to have been 
disclosed, was grossly negligent, or committed willful misconduct or such misdemeanor which 
is likely to affect or affects the reputation or operations of the Company; or 

 

(d) if the Employee has carried out any misconduct, including but not limited to, fraudulent, 

dishonest or undisciplined conduct of, or breach of integrity, moral turpitude or embezzlement, 

or misappropriation or misuse by the Employee of the Company’s property, Confidential 

Information, Intellectual Property or insubordination or failure to comply with the directions 

given to the Employee by persons so authorized, or the Employee’s adjudged insolvency; or 

breach by Employee of the Company’s policies, code of conduct, or other documents or 
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directions of Company, or irregularity in attendance, or his/her unauthorized absence of from 

the place of work for more than ten (10) consecutive working days;or 

 

(e) for offences involving sexual harassment or a breach of the Company’s anti-sexual harassment 

(f) policies by an internal committee constituted in accordance with Applicable Law; or 

 

(g) if an Employee having been declared insolvent under Applicable Law or consummation of 

any transactions or arrangements between the Employee and his/her creditors in relation to 

his/her insolvency; or 

 

(h) for any business reasons. 

 

 

 
8.2 This Agreement shall terminate upon Employee's total permanent disability, or death. 

 

8.3 This Agreement can also be terminated by the Company with immediate effect anytime during the 

3 months of probation period if the performance of the Employees is not considered satisfactory in 

its sole discretion. 

 
8.4 The Employee can terminate this Agreement by giving a written notice of not less 1 Week to the 

Company . 

 
8.5 For resigned/terminated employees the full and final settlement will be done after 90 days from the 

last working date. For the sales employees the incentives based on refund will be adjusted in the 

FNF. 

 

 

 
ARTICLE IX 

OBLIGATION AND TERMINATION 

 

9.1 Obligations upon Termination: 
 

a. Compensation Payments: Subject to Article VIII, upon the termination of the Employee’s 

employment, the Company shall pay to the Employee, at the time of such termination, in 

a lump sum, an amount equal to any remuneration, bonus or benefits (as described in 

Article IV) which is accrued but unpaid through the date of termination as the full and final 

payment settlement to such Employee (such date, the “Termination Date”). 

 

b. Death: This Agreement shall automatically terminate (and the employment of the 

Employee hereunder shall automatically stand terminated) immediately in the event of the 

death of the Employee during the Employment Period; Provided however, that the 

Company shall pay to the Employee’s heirs or legal representatives or such other person 

so nominated by the Employee as his/her nominee, any payments due to the Employee 

under this Agreement. 
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c. Upon the termination/expiration of this Agreement, or upon Company’s earlier request, 

Employee will deliver to the Company all of the Company’s property, Confidential 

Information, Intellectual Property including but not limited to all electronically stored 

information and passwords to access such property, or confidential information that 

Employee may have in his/her possession or control and shall not retain or make any copies 

of these items. The Employee shall also not make any claim in respect of these items or 

any part thereof. 

 

 

9.2 Upon termination of this Agreement howsoever arising, the provisions of this Agreement as 

applicable post termination of this Agreement and stipulated elsewhere in this Agreement shall also 

apply. 

 

 
ARTICLE X 

REPRESENTATIONS AND 

WARRANTIES 

 

10.1 Representations and Warranties: The Employee represents, warrants, and covenants to the 

Company as follows: 

 

a) The Employee has executed and delivered this Agreement as his/her free and voluntary act, after 

having determined that the provisions contained herein are of benefit to him/her, and that the duties and 

obligations imposed on him/her hereunder are fair and reasonable and will not prevent him/her from 

earning a comparable livelihood following the termination of his/her employment with the 

Company; 

 

b) The Employee has read and fully understood the terms and conditions set forth herein, has had time 

to reflect on and consider the benefits and consequences of entering into this Agreement, and has 

obtained independent legal advice in connection with the execution of this Agreement; 

c) The Employee is not subject to any written non-solicitation or non-competition agreement affecting 
his/her employment with the Company; 

 

d) The Employee is not subject to any written confidentiality or non-disclosure agreement affecting 

his/her employment with the Company; 

 

e) The Employee has not brought any trade secrets, confidential business information, documents, or 

other personal property of a prior employer; 
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f) In entering into and/or in performing this Agreement, he is not in breach of any express or implied 

terms of any contract or of any obligations to any thirdparty; 

 

g) the execution and delivery of this Agreement by the Employee shall be a valid and binding 

obligation of the Employee, enforceable in accordance with its terms; 

 

h) the execution, delivery and performance of this Agreement by Employee does not and shall not 

conflict with, breach, violate or cause a default under any of the agreements relating to his/her 

previous employment(s), engagement, consultancy, contract, instrument, law, order, judgment or 
decree to which the Employee is a party or by which the Employee is bound; 

 

i) all Work Product developed bythe Employee and services rendered, for / to the Company does not 

and shall not infringe or violate the rights, or the intellectual property rights of any third person and 

the Work Product does not and shall also not violate or infringe any applicable law; and 

 

j) he is not bound by any obligations owed to any persons other than the Company which would 

prevent the Employee from complying with the terms of this Agreement and the Employee shall not use 

any intellectual property rights or information in breach of rights owed to or held by persons other 

than the Company and the Employee shall not copy or adapt copyright works or designs owned by 

third person. 

 

 

 

 

 

 
ARTICLE XI 

REMEDIES 

 

 

 

Each Party acknowledges that the Company will suffer immediate, material, immeasurable, continuing and 

irreparable damage and will not have an adequate remedy at law in the event of a material breach by the 

Employee of any of his/her obligations, covenants, representations and warranties or agreements contained/ 

recorded in this Agreement. The Employee hereby waives the claim or defense that an adequate remedy at 

law is available. The Parties acknowledge that the Company will be entitled to institute and prosecute 

proceedings in any court of competent jurisdiction to refrain the Employee from violating any contractual or legal 

obligations or to compel performance of the Employee’s obligations hereunder. Injunctive relief shall be in 

addition to any remedy to which the Company Party may be entitled, at law or in equity (including, but not 

limited to, an action and judgment for damages). Without prejudice to anything else contained in this 

Agreement, the provisions of Articles V, VI and VII hereto (collectively, the “Protective Covenants”) are 

in addition to, and not in lieu or limitation of, any legal obligations relating to non-competition, non- 

solicitation, confidentiality, that the Employee may have to the Company. The Parties acknowledge that the 

Company would not proceed with this Agreement, but for the Protective Covenants contained herein, to 

ensure the protection of the value created by Company. The employee acknowledges that considering the 

nature of the activities of the Company, and the quantum and nature of competing businesses in the field, he stands 

in a special position with respect to the Company in particular, and also the Company Business 
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generally. The Employee further acknowledges that by virtue of his/her association with the Company and 

by using his/her expertise and Proprietary Information belonging to the Company, he is capable of offering 

competition to the Company Business, which could cause irreparable harm to the Company and its affiliates. 

In light of the above, the Employee acknowledges that (a) the type and periods of restriction imposed by the 

Protective Covenants are fair and reasonable and are reasonably required in order to protect and 

 
maintain the legitimate business interests and the goodwill associated with the Company Business and the 

Company; and (b) the time, scope and other provisions of the Protective Covenants have been specifically 

negotiated by sophisticated commercial parties. If any provision contained in Protective Covenants shall for 

any reason be held invalid, illegal or unenforceable in any respect, such invalidity, illegality or 

unenforceability shall not affect any other provisions of the Protective Covenants. It is the intention of the 

Parties that if any of the restrictions or covenants contained herein is held to cover a geographic area or to 

be for a length of time which is not permitted by applicable law, or in any way construed to be too broad or to 

any extent invalid, illegal or unenforceable, such provision shall not be construed to be null, void and of no effect, 

but to the extent such provision would be valid, legal or enforceable under applicable law, a court of 

competent jurisdiction shall construe and interpret or reform Protective Covenants to provide for a covenant 

having the maximum enforceable geographic area, time period and other provisions as shall be valid, legal 

and enforceable under applicable law. Each of the restraints and agreements contained in the Protective 

Covenants is separate, distinct, and severable. The existence of any claim, demand, action or cause of action 

of either of the Parties, against the other Party, whether predicated in this Agreement or otherwise, shall not 

constitute a defence against the enforcement by such Party of each Protective Covenant. The Employee 

acknowledges that the duration and scope of the undertakings under Protective Covenants are reasonable 

under the circumstances in which they have been given; and such undertakings are material for the 

willingness of the Company to, and for the Company to enter into this Agreement. All the remedies available 

to the Company are cumulative. 

 
ARTICLE XII 

INDEMNITY 

 

The Employee shall indemnify and hold the Company, its shareholders, directors, officers, on demand 

promptly harmless from and against any and all actions, claims, suits, expenses, charges and liabilities, 

judgements, settlements, awards and costs (including reasonable attorney costs on an indemnity basis) fines 

and penalties due to, arising from or in connection with any misrepresentation, breach of warranty or 

covenant, or default or non fulfilment of its obligations by the Employee under this Agreement or any third 

party liability that the Company may incur as a result of complying with the terms and conditions of this 

Agreement or as a result of Employee’s employment with the Company. 

IN WITNESS WHEREOF, the undersigned Parties have executed this Agreement, to be effective as of the 

Execution Date hereof 
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FOR AND ON BEHALF OF Winspark Innovations Learning Private Limited 

 

By: 

Name:Kunal Malik 

Title:Cofounder 

 

 
 

This agreement is accepted by 

 

 

Signature: ………………. 

 

 

 

 

 

 

 
Key Responsibilities: 

ANNEXURE 1 

SCOPE OF WORK 

 

1. Identify and qualify potential prospects through various channels such as phone, email, and social 
media 
2. Schedule and conduct video calls with potential prospects to understand their needs and pitch 
PlanetSpark's communication skills 
course 
3. Meet and exceed revenue targets by closing deals and enrolling prospects into the course 
4. Build and maintain strong relationships with prospects and customers 
5. Keep track of all sales activities using the company's CRM system 
6. During the entire course of your employment, you would be expected to deliver 
15x of monthly revenue multiple i.e., your revenue punched on the Planet Spark 
CRM dashboard must be at least 15 times of your monthly gross salary. The 
company reserves the right to terminate the employment in case the said revenue 
multiple is not achieved. 
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ANNEXURE 2 

COMPENSTATION 

 

 
 

Particulars Monthly Yearly 

Basic Pay 15600 187200 
House Rent Allowance 7800 93600 

Other Allowance 2000 24000 

Special Allowance 7000 84000 
   

Gross Salary 32400 388800 
Employer PF Contribution 1800 21600 

*Performance Linked Incentive 
based on Individual Target 

20000 240000 

Total CTC  6,50,400 
   

 

 
 

Accepted 
 

Mr/Ms – 

Signature: ………………. 

Aditya Sharma
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MWIDM India Private Limited 
Mohali Office: ATRIUM, C-212, 3rd Floor, Phase 8B, Industrial Area, Mohali (160055), PB 

 
Mobile: 8558073735 | Email: hr.chd@mwidm.com | Contact Us: +1 302-298-0101 | Website: www.mwidm.com 
 

Letter of Intent 

Dated: Nov-30-2023 

To, 
Rohit Sahni 
Mohali 
 
Dear Rohit, 

With reference to your application and subsequent interviews you had with us, we are pleased to 

extend you the offer of “Trainee – US Recruitment” with our organization. Your date of joining will 

be 8-Jan-2024. Your place of posting would be at Mohali.  

You are requested to join us on 8-Jan-2024. Any changes in the date of joining need to be pre-
informed and approved. You are also requested to produce the following documents (Xerox & 
Original) at the time of joining: 
 
1.  Copy of Birth/School Passing Certificate (Class 10th)  
2. Copy of Class 12th or 10+2 Passing Certificate 
3.    Copy of Graduation/Post Graduation Degree/Certificates 
4. Five recent passport size photographs (Self) 

       5.  ID Proof (Mandatory - PAN Card, Optional - Driving License) 
       6.   Address Proof (Mandatory - Aadhar Card, Optional - Voter ID Card, Passport) 
 

During the internship duration of 3 months, your stipend will be INR 15000 (Rupees Fifteen 
Thousand Only) Per Month. 
 
 

 
 

For MWIDM India Pvt. Ltd.             Accepted 

 

 

HR and Operations                                              (              ) 
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Dear Anmol, 

  

Congratulations! 

  

We are pleased to offer you an internship as a ‘Machine Learning Intern’ in the ‘Tech Department’ 

at Zelta Tech Pvt. Ltd. As discussed, the duration of your internship will be of 6 months, starting 

from 15th April 2024 till 30th Sep 2024. 
  

The terms and conditions of your internship with the company are set forth below: 

  

1. Subject to your acceptance of the terms and conditions contained herein, your project and 

responsibilities during the term will be determined by your reporting manager – Mr. Naveen Agarwal 

for the duration of the internship. 

  

2.   You are eligible for a stipend of INR 20,000/-(inclusive of taxes) per month which shall be paid 

on completion of the tasks assigned to you during your internship to the satisfaction of the company. 

  

3.   You will be required to sign a confidentiality agreement with the company before you commence 

your internship (refer attached Annexure I). 

  

4.   You are expected to work as per our regular office timings - 8:30 a.m. till 5:30 p.m until further 

notice. (Mon to Fri) 

  

5.   You will be working at our Jaipur office (Address: Mezzanine Floor, Plot No. 6, Park Street, M.I. 

Road Jaipur Rajasthan – 302001). 

6.   You will be required to abide by all the HR guidelines, which includes logging in time, prior 

information for the leaves, and professional behaviour throughout. 

7.  Your internship has the potential to transition into a full-time role based on your 

performance evaluation and CTC would be 6 lpa (if converted into full time) 

Please share required documents (refer attached Annexure II) along with offer acceptance. 

The internship cannot be construed as employment or an offer of employment with Zelta 

Tech. Please confirm your acceptance of the terms of this offer by 9th April. 2024 failing which, 

we have the right to cancel the internship offer. 

 We look forward to having you join our team! 

  

If you have any questions, please feel free to reach out to us. 

 

 

 

 

Human Resource Department 

Zelta Tech Private Limited 

 

 

 

 

 



 

 

 
ANNUXURE - I 

 
CONFIDENTIALITY AGREEMENT FOR INTERNS: 

During your internship, you may have access to confidential, proprietary, and/or trade secret information belonging 
to the Company. In connection with being enrolled in internship with Zelta Tech Pvt. Ltd. (hereinafter referred to as 
‘the Company’ or ‘Zelta Tech’), I agree to the following: 

▪ “Confidential information” means any information of a secret or confidential nature relating to the internship 
workplace. Confidential information may include, but is not limited to, the following: trade secrets, proprietary 
information, customer/product information, customer lists, methods, plans, documents, data, manuals, notebooks, 
reports, models, inventions, formulas, processes, software, information systems, contracts, negotiations, strategic 
planning, proposals, business alliances, and training materials. 

▪ You agree that you will keep all of this information strictly confidential and refrain from using it for your own purposes 
or from disclosing it to anyone outside the Company. 
 

▪ In addition, you agree that, upon conclusion of the internship, you will immediately return to the Company all of its 
property, equipment, and documents, including electronically stored information. 

 

▪ By accepting this offer, you agree that you will follow all of the Company's policies that apply to non-employee 
interns. This letter constitutes the complete understanding between you and the Company regarding your internship 
and supersedes all prior discussions or agreements. This letter may only be modified by a written agreement signed 
by both of us. 
 
 

 

 

I have read and understand the above definition of “confidential information.” I agree that I will not at any time, both 
during and after my internship ends with Zelta Tech, communicate or disclose confidential information to any person, 
corporation, or entity. I further recognize and agree that while in my internship with Zelta Tech, I may become aware 
of non-public information of a personal nature about employees or associates, including, without limitation, actions, 
omissions, statements, or personally identifiable medical, family, financial, social, behavioural, or other personal or 
private information. I will not disclose any such information that I learn during my internship with Zelta Tech to any 
other person or entity, unless required by applicable law or legal process. 
 
 
 
We hope that your internship with the Company will be successful and rewarding. Please indicate your acceptance of 
this offer by signing below: 

 

(Signature) ______________________________  
 
(Date)        ______________________________  
 
(Name)      ______________________________ 

 

 



 

 

 

Annexure – 2 

 

DOCUMENT CHECKLIST 

 

 

 

 

Documents to be submitted 

S. No. Type of Document 
NOS. 

(Photocopy) 
YES/NO Remarks 

1. Passport Size Photographs 2   

2. Updated Resume 1   

3. 10th Std. Mark sheet 1   

4. 12th Std. Mark sheet 1   

5. Graduation Mark sheet/Certificate 1  ` 

6. Passport Copy 1   

7. Aadhar Card 1   

8. PAN Card 1   

9. Cancelled Cheque/Banks Passbook (First Page) 1   



Ref no: DC/2023-24/013683 December 28, 2023

Ms. Ishita  Sarin
C73 Bathla Apartments,
Patparganj, Ip Extension,
Delhi,
Delhi - 110092

Sub: - Offer Letter For Internship

Dear Ms. Sarin,

Congratulations! We are pleased to inform you that you are one of the chosen few who have
proven their worth in 'NEW...GENESIS' - our Campus Engagement Program.

We have accelerated our ambitions to achieve leadership position as a formidable player in the
established and in the emerging verticals across the globe. We stand at the threshold of a new era
of business opportunity that will completely alter the course of the destiny of Newgen and
Newgenites. You will have the opportunity to be part of the growth engine which will fuel the
zeal to deliver world class productized software solutions in the business domains of today and
tomorrow.

With this, we extend the opportunity to complete your final semester project internship with us.
During the internship period you will be designated as Software Design Engineer (T) and will
be paid a stipend of  ₹ 20000/- per month. By the end of the successful completion of your
internship, and on getting awarded with degree from your respective university, you will be
appointed as a Software Design Engineer and detailed employment letter will be issued to you.

You are required to report for your internship in January, 2024 at B-19, Sector - 132, Noida
(U.P)-201304.

The Joining date will be communicated in the joining email one month prior to onboarding.

During this period, you are required to abide by the terms & conditions annexed here to.

We wish you a long and rewarding career with us.

For Newgen Software Technologies Limited

Surender Jeet Raj
Executive Vice President - Global Business Strategy & HR
**This is a system generated offer letter, hence does not require signature.



TERMS AND CONDITIONS OF INTERNSHIP OFFERED TO

MS. ISHITA  SARIN

1.  Your appointment or continuance in the internship is subject to:

    The satisfactory verification of your character, antecedents and testimonials.i.

    The authenticity & accuracy of the details provided by you to the company would enable us to

judge your suitability for employment and it is assumed that the details you have provided are true to

the best of your knowledge and belief. Should it be found afterwards at any stage that you have given

wrong information/misrepresented the facts, your services are liable to be summarily terminated.

ii.

    You are being found medically fit and continuing to remain medically fit. Before joining your duty,

you are required to produce a medical fitness certificate issued by a Medical officer of a recognized

Govt. hospital in a defined Performa.

iii.

2.  You can be transferred/posted/deputed from time to time, as & when necessary keeping in mind the
nature of work assigned to you at the sole discretion of the Company, anywhere in or outside India, to any
of company's department(s) or location(s) or regional office(s) or to the department(s) or location(s) or
branch (es) or rolls of any of its subsidiaries or associates, presently existing or which may be setup in the
future.

3.  You shall be bound by the relevant provision of Newgen Work from home policy and you shall seek
prior permission from supervisor before availing WFH option.

4.  You may be required to work in shifts, if and when fixed by the company from time to time as per
business requirements and the applicable rules will apply in that regard.

5.  You will be required to implement and act in accordance with the Company's Information Security
Management System (ISMS), and protect assets from unauthorized access, disclosure, modification,
destruction or interference.

6.  You will be bound by the Code of Conduct and other rules, regulations, policies and orders issued by
the company from time to time in relation to your conduct, discipline and service conditions etc. as if these
conduct rules, regulations, policies et al, were part of this contract of appointment. Company reserves the
right to alter/rescind the terms & conditions of service at its discretion.

7.  In case of you being found violating or not biding by the Code of Conduct and other rules, systems,
regulations policies and orders issued by the company, you will be liable for disciplinary action under the
Disciplinary Action Policy of the Company.

8.  On the day of your joining the Company, you will be required to sign the Non-Disclosure Agreement,
which covers Company's right to protect the inventions, discoveries, ideas, proprietary & confidential
information & any similar or related rights and maintaining it secrecy during and after your employment.

9.  Kindly carry original copies and one attested photocopy of the documents listed in Annexure B. If you
accept this offer, kindly notify your acceptance by signing the attached copy of this letter and return it to
us.

I confirm that I have read and understood the above terms & conditions as applicable during my internship
period and accept my obligations and liability pertaining to them.

29/12/2023
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19 April 2024

C06253738
Ananya  Agarwal
Near Joshi clinic, Gharat gali, Doiwala, Dehradun.

Dear Ananya  Agarwal,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the 
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12  
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).  
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be 
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office 
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your 
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned 
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

• Annexure 1 for the compensation and benefits details.
• Annexure 2 for documentation to be submitted by you.
• Annexure 3 for Remote working condition - Declaration to be submitted by you. 
• Annexure 4 for declaration to be submitted by you.
• Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme 

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and 
understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your 
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of 
the qualifying examination from your college which shall be completed, without any delay or extension,  as well as satisfactory 
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completion of verification and/or background or reference checks, which may occur at any time prior to or after the effective start date 
of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a 
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with 
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further 
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of 
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of 
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the 
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures 
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Post accepting this Offer, you are required to submit certain prerequisites / documents (Refer Annexure). The Offer will be contingent 
upon successful verification of your documents against the Employment Application Form submitted by you. Accenture may, at its sole 
discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any 
mismatch/misrepresentation in information shared by you.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 
Accenture proposes an online learning module - Fundamental Skill Primers.

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned 
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with 
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any 
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to 
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required 
to undergo drug/alcohol/substance test/and/or any other verifications based on the project you are deployed. This offer and your 
employment with the Company are contingent upon you completing particular tests/and/or any other verifications as per the 
requirements of the Company and in the instance of failing these tests namely the drug/alcohol/substance test/and/or any other 
verifications, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the 
earlier para of this offer letter.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we 
encourage you to take both doses of the COVID-19 vaccine.  

Important to note:
Your joining and employment with the Company will be subject to submission of all the above along with the mandatory documents 
listed in Annexure 2.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your 
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit 
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your 
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory 
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and 
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before 
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of 
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, 
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to 
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which 
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended 
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form 
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of 
employment basis preliminary information & documentation provided by you at the registration stage. You understand and 
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ 
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at 
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in 
information shared by you. You may also be during your course of employment required by the company to provide documentation and 
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory 
document/s within the specified time shall result in termination of employment.

If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the 
earlier para of this offer letter.

Ananya, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to 
contact Mr Yogeesha B R at campus.queries@accenture.com should you have anything you would like to discuss further.

Yours sincerely,

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India



                        4 Candidate's Signature:{{Sig_es_:signer1:signature}}

ACKNOWLEDGED AND AGREED:

Candidate's Signature {{Sig_es_:signer1:signature}}                                                        
Ananya  Agarwal                             
_________________________________ 
Date: {{Dte_es_:signer1:date}}  
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ANNEXURE 1: COMPENSATION & BENEFITS

*Total Cash Compensation Elements

Annual Fixed Compensation**
*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's 
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan 
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed 
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to 'Compensation Plan Guidelines' 
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

**Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note: For International Worker Only*

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)

(A) Annual Fixed Compensation* INR 383,000/- 

(B) Variable Bonus earning potential 
(at maximum 8.5%)

INR 32,555/-

Annual Total earning potential (A+B) INR 415,555/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and
assumed value calculated at an approximation
of 4.81% of annual basic)

INR 6,400/-

Notional Insurance Premium paid by Company INR 13,800/-

Annual Total Earning Potential + Additional
Notional Benefits (A+B+C)

INR 435,755/-

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan – to purchase
Accenture plc Class A ordinary shares at 15%
discount on the fair market value

INR 5,700/- [discount opportunity with an optional
investment of 10% of gross pay and no change in share
price]
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As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. 
Exemptions if any, shall be as per the existing law. Appropriate employee’s contribution to PF will be deducted and submitted to the 
regulators by the Company as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from 
Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from 
time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time. 

VARIABLE BONUS

You will be eligible to participate in the FY23-24  Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range 
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not 
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole 
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme 
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and 
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which 
will be governed by Company policy: 

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR  5,00,000/- per annum. This plan allows for 
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.
b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up 
to INR 10,00,000/-. You also can avail optional Top-Up  Policy for yourself and your dependents (spouse/partner and 4 dependents 
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing 
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time
c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of 
each claim, as under:
• 10% of such claims for self, spouse /partner and 4 dependent children 
• 20% of such claims for parents, parent’s in-law and siblings under the separate Insurance plan
Please note that all insurance benefits whether (Base or optional) will have a co-payment provision subject to the terms of the insurer
2. Personal Accident coverage for self, up to three times your annual fixed compensation. 

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

INR 5,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self Equivalent to two times of your annual fixed
compensation with minimum cover of INR
7,50,000/-

Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked
Insurance (EDLI)

Self INR 7,05,000/- (If you contribute towards
Employee Provident Fund)

Company
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a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, its amendment or 
prevailing legislation at that point of time and subject to eligibility and Company procedure and process at the time of your exit from the 
Company.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by 
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and 
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A 
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop 
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family 
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The 
EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company 
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first 
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion 
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall 
become payable by you and shall be repaid on termination of your employment/separation from the Company. 

To be able to receive any joining bonus amount, you shall need to be on the payroll of the Company and in good standing (i.e., not 
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due 
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company. 
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your 
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within 
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the 
case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount, 
you agree to reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney's fees and court 
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable conditions; and on its 
discretion waive a recovery. 
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Please note:
• Joining bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxes will be deducted via 
payroll at the time of payment of joining bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled 
to relocation assistance up to the maximum limit of INR 2,500/-, to be reimbursed on actuals along with appropriate supporting bills 
towards the following:
• Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence 
to the joining location, including any conveyance expenses.
• Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence 
to the joining location.
• Expenses towards movement of one vehicle including Road Tax / Octroi
• Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further 
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the 
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type - 
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of 
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your 
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action 
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such 
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final 
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required 
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The 
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing 
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if 
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat 
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and 
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 
under:
Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay 
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such 
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. 
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Any shortfalls will be adjusted against any further amounts due and payable to you.

GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 2 : REQUIRED DOCUMENTATION

• Two copies of your recent passport size photographs (mandatory to be submitted on day 1)
• PAN card copy (mandatory to be submitted on day 1)
• Document/s containing start date and end date of the last two employers
• Copy of Degree/PG/Diploma (wherever applicable) certificates
• Copy of all semester mark sheets (last semester mandatory)
• Relieving Letters from previous employer
• UAN Number and PF Statement for your last two employments before Accenture
• Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture
• Experience Certificate from 2 previous employers (if relieving letters not submitted)
• Passport copy , if available (if not please apply immediately)
• Certification Completion Document (as mentioned in the eligibility criteria)
Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by 
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar 
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality 
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making 
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of 
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION
NOTE:
• You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your 
assigned / tagged location [referred as your Accenture Base Location] 
• Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to 
work from the office at your Accenture base location 

While working remotely:

• I understand and agree that I will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of 
Employment & Accenture policies, as amended from time to time. 
• I agree and accept that I will adhere to Accenture and client specific requirements around confidentiality and intellectual property 
• I agree that I will use a secure and private workspace to meet the confidentiality requirements of my role
• I agree and undertake to follow the work timings defined by my organization 
• I understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role 
• I understand and confirm that I will be responsible for safety and security of the company assets assigned to me 
• I understand and agree that I will be responsible for my well-being, health and safety while working remotely 

I agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be 
governed by jurisdiction of my Accenture Base Location
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ANNEXURE 4 : DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily 
performed and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other 
employment or contractor relationships.
I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent 
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound 
non-compete agreement, restrictive employment agreement or other restrictive terms.

I hereby represent and warrant that I shall not bring into company premises (or use in any manner) any third party documents 
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or 
materials from my previous employer. To the extent I feel that my employment at company would require me to bring any third party 
documents or materials to company I shall not bring any such documents or materials unless I have taken all permissions/approvals 
from the third parties before accepting the offer from company. I further represent and warrant that I have not and will not 
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 
and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle company to 
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:
_______________________________
Ananya  Agarwal

Date: {{Dte_es_:signer1:date}}

Disclaimer
“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright 
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of 
the Communication or have received the Communication in error, please notify the sender or company immediately, return the 
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views 
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its 
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”
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Genpact NextGen Campus Program 2023-24 || Congratulations on your achievement
1 message

Jagdev, Nupur <nupur.jagdev1@genpact.com> Fri, Apr 5, 2024 at 5
To: vipulpiplani3113@gmail.com <vipulpiplani3113@gmail.com>

 

Dear VipulArora,

We are still waiting for your response on below message. Request you to share your response as per the given timelines.

We are thrilled to welcome you to Genpact! With a startup spirit and 115,000+ curious and courageous minds, we have the expertise to go deep with the world’s biggest brands—and we have fun doing
it! We’re harnessing the power of technology and humanity to create meaningful transformation that moves us forward in our pursuit of a world that works better for people.

We are excited to have you join us in Tech Services segment at Genpact!

Congratulations on your achievement and welcome to our team of AI First tech-savvy professionals.

We understand that this is an exciting time for you as you embark on your professional journey with us. We are equally excited to have you on board and look forward to working with you.

Your Joining Date and Joining location will be shared with you 1 month advance of your joining date. We expect the selected applicants to be flexible and ready to join in the location finalised by
Genpact.

You will join with us with as Full time Employee with an initial 6-month probation period.

During this probation period, your compensation will be INR 250000 per annum. This period will serve as an opportunity for you to get familiar with our company culture, processes, and expectations.
We believe that this will also give you a chance to showcase your skills and potential to excel in your role.

Upon successful completion of your probation period, your compensation will be increased to INR 630000 per annum (excluding variable). We are confident that you will make a valuable contribution to
our team and help us achieve our goals.

We understand that starting a new job can be overwhelming, but we assure you that our team will be there to support and guide you every step of the way. We have a strong team culture that promotes
collaboration, innovation, and growth. We are sure that you will fit right in and make meaningful connections with your colleagues.

Before your offer process begins, please confirm that you are accepting this probation period arrangement and the compensation. All you have to do is, simply fill the MS form link :

https://forms.office.com/r/xWQ9GrUZ89 by 7nd April’24, 6 pm and let us know if you are willing to join.

Please do note that your acceptance is an essential step to initiate the offer process and if you don't respond by the deadline, your offer shall be cancelled. This selection confirmation is subject to you
are clearing the final year graduation exams without any papers pending for clearing. Your offer will be deemed to be withdrawn by the Company in case you fail to clear the Background verification
checks irrespective of the fact that you may have formally commenced your training/employment with us.

We are excited to have you join us and look forward to seeing you on your first day. In the meantime, please feel free to reach out to us at nupur.jagde1@genpact.com, if you have any questions or
concerns. Once again, congratulations on your selection and welcome to Genpact family!

Best regards,

Genpact Tech Campus Team

 

https://forms.office.com/r/xWQ9GrUZ89
https://forms.office.com/r/xWQ9GrUZ89
mailto:nupur.jagde1@genpact.com


                        1 Candidate's Signature:{{Sig_es_:signer1:signature}}

08 April 2024

C06351681
Ishita  Gupta
Kudrat Villa, Second Floor, Near SBI, Boileauganj

Dear Ishita  Gupta,

We are pleased to extend an Offer to join Accenture Solutions Private Limited in our Advanced Technology Centers, India, as per the 
terms and conditions of the offer letter and its accompanying annexures:

Management Level - 12  
Job Title - Packaged App Development Associate
Job Family Group - Software Engineering

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).  
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be 
interim / temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office 
locations pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your 
agreeing to terms of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned 
agreement.

ANNEXURE AND TERMS OF EMPLOYMENT DETAILS

Please refer to:

• Annexure 1 for the compensation and benefits details.
• Annexure 2 for documentation to be submitted by you.
• Annexure 3 for Remote working condition - Declaration to be submitted by you. 
• Annexure 4 for declaration to be submitted by you.
• Annexure 5 for the Terms of Employment, Compensation Plan and Car Lease Scheme 

Your employment with the Company will be governed by the attached Terms of Employment. You are required to carefully read and 
understand these Terms of Employment as a part of accepting this Offer.

Please note that after joining the Company you may be required to undergo further trainings, assessments and verifications and your 
employment with the Company shall be subject to successful completion of such trainings, verifications and assessments.

As further detailed in the Terms of Employment, this Offer and your employment with Accenture is subject to successful completion of 
the qualifying examination from your college which shall be completed, without any delay or extension,  as well as satisfactory 
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completion of verification and/or background or reference checks, which may occur at any time prior to or after the effective start date 
of your employment.

Accenture is providing this offer of employment basis preliminary information provided by you at the registration stage and a 
declaration concerning your agreement with the eligibility criteria. You understand and acknowledge that your employment with 
Accenture shall be subject to further verification of details and materials/ documents provided to Accenture as well as any further 
verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria up till and on the date of 
joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of failure of 
verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual 
onboarding date. You are expected to confirm to the same by responding to our email and share your acceptance to join us on the 
stipulated date.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this letter and all relevant Annexures 
with your signature on each page. In addition, please provide all the documentation identified in Annexure 2.

Post accepting this Offer, you are required to submit certain prerequisites / documents (Refer Annexure). The Offer will be contingent 
upon successful verification of your documents against the Employment Application Form submitted by you. Accenture may, at its sole 
discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any 
mismatch/misrepresentation in information shared by you.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience, 
Accenture proposes an online learning module - Fundamental Skill Primers.

• The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.
• After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned 
to you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such 
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful 
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score 
minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as 
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with 
the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or 
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000/-.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any 
aspect of your employment, the Company shall provide such information to the government body/authority without any notification to 
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory 
requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required 
to undergo drug/alcohol/substance test/and/or any other verifications based on the project you are deployed. This offer and your 
employment with the Company are contingent upon you completing particular tests/and/or any other verifications as per the 
requirements of the Company and in the instance of failing these tests namely the drug/alcohol/substance test/and/or any other 
verifications, the Company may, in its sole discretion, elect to terminate or suspend your employment immediately.
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If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the 
earlier para of this offer letter.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we 
encourage you to take both doses of the COVID-19 vaccine.  

Important to note:
Your joining and employment with the Company will be subject to submission of all the above along with the mandatory documents 
listed in Annexure 2.

You are required to provide copies of all mandatory documents required by the Company before joining and during the course of your 
employment, as per the timelines specified/ communicated by the Company from time to time. You may be required to submit 
additional documents which include but are not limited to your education and past employment/s. The offer of employment and your 
employment with the Company is dependent on timely submission of such required documents. Non furnishing of mandatory 
document/s within the specified time shall result in revocation of this Offer/termination of employment.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and 
this offer are valid for seven (7) days from the date of this letter. If we do not receive the above requested documents from you before 
the expiration of this period or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of 
joining, or if, we are unable to set an alternative date, the terms of this letter and this offer will be deemed to have been rejected by you, 
unless otherwise communicated to you by the company in writing. The Company at its sole discretion (including but not limited to 
unforeseen circumstances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which 
deferment you will be duly informed. Your joining date and employment with the Company will then start from such deferred/extended 
date. The start of employment with the Company will be the date on which you have joined the company i.e. onboarding date.

You agree and affirm that the information (personal or otherwise) shared by you at the time of registration and in the application form 
is accurate, factually correct, and complete and no material information has been withheld by you. Accenture is providing this offer of 
employment basis preliminary information & documentation provided by you at the registration stage. You understand and 
acknowledge that this offer & your employment with Accenture shall be subject to further verification of details and materials/ 
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. Accenture may, at 
its sole discretion, elect to suspend or revoke your offer immediately in case of failure to submit the documents or any mismatch in 
information shared by you. You may also be during your course of employment required by the company to provide documentation and 
information from time to time, you shall provide the same within the timelines prescribed by the company. Non furnishing of mandatory 
document/s within the specified time shall result in termination of employment.

If we do not receive your acceptance or if, after receiving your acceptance of this Offer, if you do not join the Company on the mutually 
agreed date of joining, the terms of this letter and this Offer of employment will be deemed to have been rejected by you, unless 
otherwise communicated to you by the Company in writing. This offer also will be revoked based on the contingencies mentioned in the 
earlier para of this offer letter.

Ishita, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to contact 
Archana Madesh at campus.queries@accenture.com should you have anything you would like to discuss further.

Yours sincerely,

Lakshmi C
Managing Director and Lead, Human Resources, Accenture in India
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ACKNOWLEDGED AND AGREED:

Candidate's Signature {{Sig_es_:signer1:signature}}                                                        
Ishita  Gupta                             
_________________________________ 
Date: {{Dte_es_:signer1:date}}  
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ANNEXURE 1: COMPENSATION & BENEFITS

*Total Cash Compensation Elements

Annual Fixed Compensation**
*Annual Fixed Compensation includes allowances and statutory benefits and will be structured in accordance with the Company's 
compensation guidelines. It includes employer's contribution to Provident Fund, as applicable. Please refer to ‘Compensation Plan 
Guidelines’ document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

Your Annual Fixed Compensation will be structured in line with the Company policy. There are various components within in Fixed 
Compensation (key components - Basic pay, House Rental Allowance, Provident Fund). Please refer to 'Compensation Plan Guidelines' 
document and Allsec Payroll FAQs which elaborates the guidelines applicable to structure your Fixed Compensation.

**Annual Fixed Compensation includes employer's contribution to Provident Fund, as applicable

Note: For International Worker Only*

TOTAL CASH COMPENSATION ELEMENTS

Total Cash Compensation:

Annual(INR)

(A) Annual Fixed Compensation* INR 383,000/- 

(B) Variable Bonus earning potential 
(at maximum 8.5%)

INR 32,555/-

Annual Total earning potential (A+B) INR 415,555/-

(C)#Additional Notional Benefits

Gratuity for each year of service (indicative and
assumed value calculated at an approximation
of 4.81% of annual basic)

INR 6,400/-

Notional Insurance Premium paid by Company INR 13,800/-

Annual Total Earning Potential + Additional
Notional Benefits (A+B+C)

INR 435,755/-

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/- (capped at INR 1,000/- per month)

(E) Optional opportunity to participate in the
Employee Share Purchase Plan

Employee Share Purchase plan – to purchase
Accenture plc Class A ordinary shares at 15%
discount on the fair market value

INR 5,700/- [discount opportunity with an optional
investment of 10% of gross pay and no change in share
price]
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As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. 
Exemptions if any, shall be as per the existing law. Appropriate employee’s contribution to PF will be deducted and submitted to the 
regulators by the Company as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from 
Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws (amended from 
time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.
*As defined by applicable law from time to time. 

VARIABLE BONUS

You will be eligible to participate in the FY23-24  Individual Performance Bonus (IPB) Programme. Your indicative pay-out can range 
from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not 
limited to your individual performance achievements and the Company’s performance. The Company may, at any time and in its sole 
and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme 
guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these payouts and 
will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

BENEFITS APPLICABLE FOR CURRENT COMPANY FINANCIAL YEAR

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for the following benefits, which 
will be governed by Company policy: 

1. a. Medical Insurance for self, spouse/partner and 4 dependent children up to INR  5,00,000/- per annum. This plan allows for 
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.
b. You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000/- and siblings up 
to INR 10,00,000/-. You also can avail optional Top-Up  Policy for yourself and your dependents (spouse/partner and 4 dependents 
children) up to INR 30,00,000/-. The entire premium for this will have to be borne by you. These plans allow for coverage of pre-existing 
ailments. This is as per current arrangement with our Insurer and is subject to review from time to time
c. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of 
each claim, as under:
• 10% of such claims for self, spouse /partner and 4 dependent children 
• 20% of such claims for parents, parent’s in-law and siblings under the separate Insurance plan
Please note that all insurance benefits whether (Base or optional) will have a co-payment provision subject to the terms of the insurer
2. Personal Accident coverage for self, up to three times your annual fixed compensation. 

Insurance Policy Coverage for Coverage Amount Premium paid by

Medical Self, Spouse/partner (if you
identify yourself as lesbian,
gay, bisexual and transgender)
& 4 Dependent children

INR 5,00,000/- per annum Company

Personal Accident Self Up to 3 times of annual fixed compensation Company

Life Self Equivalent to two times of your annual fixed
compensation with minimum cover of INR
7,50,000/-

Company

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked
Insurance (EDLI)

Self INR 7,05,000/- (If you contribute towards
Employee Provident Fund)

Company
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a. You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The 
entire premium for this will have to be borne by you.

3. Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000/-
a. You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire 
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity 
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, its amendment or 
prevailing legislation at that point of time and subject to eligibility and Company procedure and process at the time of your exit from the 
Company.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay 
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by 
Accenture for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and 
will not be paid to you individually. Applicable only for current FY and can be withdrawn at any time at company’s discretion

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to 
company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5. You will also be eligible for the Employee Share Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on 
NYSE.

*Employee Share Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A 
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can develop 
his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate family 
members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns. The 
EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up service

JOINING BONUS

You would receive a discretionary joining bonus of INR 25,000/- in addition to the Annual Fixed Pay, subject to your joining the Company 
on or before the date of joining confirmed to you by the recruiter. The joining bonus is a one-time payment that will be paid with the first 
month's salary. In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion 
of 12 months of employment with the Company, the full amount of joining bonus (irrespective of any taxes deducted at source) shall 
become payable by you and shall be repaid on termination of your employment/separation from the Company. 

To be able to receive any joining bonus amount, you shall need to be on the payroll of the Company and in good standing (i.e., not 
serving a notice, not under a disciplinary proceeding or being reviewed for performance improvement)

You authorize the Company to set off the recoverable joining bonus amount either in full or part and as mentioned in clause above due 
from you, against any amounts, salaries, allowance, or any other pecuniary benefit which is due and payable to you by the Company. 
However, if the Joining Bonus amount to be recovered exceeds the amount due and payable by the Company to you at the time of your 
exit, you agree to pay the remaining balance of the Joining Bonus amount (or the full joining bonus amount, as the case may be) within 
the notified timelines provided by the Company. In the event, you fail to repay the balance or full amount of the Joining Bonus, as the 
case may be, pursuant to the time frames set forth above and it is necessary to take legal action against you to collect such amount, 
you agree to reimburse the Company for all costs incurred by the Company to collect such amounts, including attorney's fees and court 
costs. The Company may in justifiable circumstances of medical illness, demise or any other reasonable conditions; and on its 
discretion waive a recovery. 
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Please note:
• Joining bonus amount, so paid to you, shall be considered as taxable income for all purposes. Applicable taxes will be deducted via 
payroll at the time of payment of joining bonus to you

RELOCATION ASSISSTANCE

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled 
to relocation assistance up to the maximum limit of INR 2,500/-, to be reimbursed on actuals along with appropriate supporting bills 
towards the following:
• Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence 
to the joining location, including any conveyance expenses.
• Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence 
to the joining location.
• Expenses towards movement of one vehicle including Road Tax / Octroi
• Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further 
updates reg your relocation assistance, 30 days before your date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the 
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type - 
Other Expense - Sub Type-Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of 
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your 
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action 
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such 
amounts, including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final 
settlement to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required 
amounts (part or full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The 
same applies to any partial or shortfalls that needs to be recovered from you.

STATUTORY BONUS

If you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing 
law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat Bonus amounts if 
payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any, post adjustment of Stat 
Bonus will be paid as per Company evaluation process applicable to your management level as per company payroll cycle.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and 
conditions of the Medical Insurance, Personal Accident Insurance and Relocation Assistance programme guidelines.

GST CLAUSE

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing 
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as 
under:
Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay 
month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such 
recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. 
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Any shortfalls will be adjusted against any further amounts due and payable to you.

GENERAL TAX

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your 
personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE 2 : REQUIRED DOCUMENTATION

• Two copies of your recent passport size photographs (mandatory to be submitted on day 1)
• PAN card copy (mandatory to be submitted on day 1)
• Document/s containing start date and end date of the last two employers
• Copy of Degree/PG/Diploma (wherever applicable) certificates
• Copy of all semester mark sheets (last semester mandatory)
• Relieving Letters from previous employer
• UAN Number and PF Statement for your last two employments before Accenture
• Form 16 and Form 26AS from any period of your tenure with the last two employments before Accenture
• Experience Certificate from 2 previous employers (if relieving letters not submitted)
• Passport copy , if available (if not please apply immediately)
• Certification Completion Document (as mentioned in the eligibility criteria)
Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by 
governing regulating authorities like EPFO, ESIC, labour welfare fund and others. Please note that by voluntarily sharing your Aadhaar 
details, you are also authorizing us to share it with third parties under contract with the company and which are bound by confidentiality 
provisions to meet any regulatory requirements and internal procedures of the company including but not limited to making 
verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN as well as completing KYC requirements of 
EPFO is necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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ANNEXURE 3: REMOTE WORKING CONDITIONS - DECLARATION
NOTE:
• You will be expected to work from the office at a frequency determined by your project / role and you are expected to reside at your 
assigned / tagged location [referred as your Accenture Base Location] 
• Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence, you will have to 
work from the office at your Accenture base location 

While working remotely:

• I understand and agree that I will continue to be governed by all clauses and obligations as set out in my Offer Letter, Terms of 
Employment & Accenture policies, as amended from time to time. 
• I agree and accept that I will adhere to Accenture and client specific requirements around confidentiality and intellectual property 
• I agree that I will use a secure and private workspace to meet the confidentiality requirements of my role
• I agree and undertake to follow the work timings defined by my organization 
• I understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my role 
• I understand and confirm that I will be responsible for safety and security of the company assets assigned to me 
• I understand and agree that I will be responsible for my well-being, health and safety while working remotely 

I agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto would be 
governed by jurisdiction of my Accenture Base Location



                        12 Candidate's Signature:{{Sig_es_:signer1:signature}}

 
ANNEXURE 4 : DECLARATION

I hereby represent and warrant that as of my effective start date of employment with the Company, I will have: (a) terminated my 
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily 
performed and completed all my obligations which apply/applied to me vis-à-vis any current/previous employer and any other 
employment or contractor relationships.
I hereby represent and warrant that I have not, during the course of any current/previous employment and any other employment or 
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent 
with my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound 
non-compete agreement, restrictive employment agreement or other restrictive terms.

I hereby represent and warrant that I shall not bring into company premises (or use in any manner) any third party documents 
(regardless of media) or materials (including but not limited to trade secrets) with myself to company, including any such documents or 
materials from my previous employer. To the extent I feel that my employment at company would require me to bring any third party 
documents or materials to company I shall not bring any such documents or materials unless I have taken all permissions/approvals 
from the third parties before accepting the offer from company. I further represent and warrant that I have not and will not 
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer 
and any other employment or contractor relationships. I agree and acknowledge that a breach of this provision shall entitle company to 
terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:
_______________________________
Ishita  Gupta

Date: {{Dte_es_:signer1:date}}

Disclaimer
“This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information 
and are for the use only of the addressee. The Communication is the property of company and its affiliates and may contain copyright 
material or intellectual property of company and/or any of its related entities or of third parties. If you are not the intended recipient of 
the Communication or have received the Communication in error, please notify the sender or company immediately, return the 
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems. 
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views 
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of company and its 
affiliates. company does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference.”



19, 4th C Cross Road, KHB Colony,
Industrial Area, 5th Block
Koramangala, Bengaluru
Karnataka - 560095, India

Turing.com

INDIVIDUAL EMPLOYMENT AGREEMENT
Strictly Private andConfidential

Subject: Conditional Offer for Employment

TURING GLOBAL INDIA PRIVATE LIMITED (the “Company”) is pleased to offer you an opportunity for full-time

employment subject to the terms and conditions set forth in this Individual Employment Agreement, for the

position of Delivery Data Analyst.

Upon your acceptance of this offer of employment and subject to the contingencies noted below, including the

successful completion of your background checks by the Company, you will be required to join on 15 July 2024, or
such a later date as may be communicated to you by the Company.

Your total all-inclusive gross annual compensation on a cost-to-company basis will be ₹ 7,50,000.

This shall include your basic salary and various allowances, which may be claimed in compliance with and

subject to limits under applicable tax laws and the Company’s policies and practices. You will be remunerated for

your services as detailed in Annexure B appended to this Individual Employment Agreement in accordance with

Company’s customary payroll procedures. The remuneration shall be reviewed from time to time at the discretion

of the Company. All payments by the Company shall be subject to statutory deductions and contributions. Any

provident fund and/or pension fund contribution that the Company shall be required to make on your behalf shall

be deducted from your compensation. The terms and conditions of your employment with the Company are set

out within Annexure A to this letter.

Below are the details:

Base Salary. You will be paid a base salary of ₹ 7,50,000.

This will be paid per year, paid on a monthly basis, less applicable withholdings and deductions. All reasonable

business expenses that are documented by you and incurred in the ordinary course of business and approved in

advance will be reimbursed in accordance with the Company’s standard policies and procedures.
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kanishkguptadps@gmail.com

Dear Kanishk Gupta,

10 May 2024

Kanishk Gupta



Please note that this offer of employment is contingent upon the following:

(1) your full and complete disclosure to the Company of any and all agreements (non-competition,

non-solicitation, employment, confidentiality or otherwise) with any prior employer, clients,

principals, partners or others which in any way may limit you either contractually or otherwise from

engaging in any business activities required or contemplated by the Company in this offer of

employment;

(2) there being no pending claims, actions, suits or proceedings against you which might reasonably be

expected to have an adverse effect on your ability to perform your duties hereunder and/or on the

Company.

The Company reserves the right to withdraw this offer or terminate your employment without any obligation

whatsoever in the event that it receives any negative background check results, it determines that any contractual

or other obligation may limit your ability to engage in business activities for the Company, or if you are found to be

part of any pending investigation (whether judicial, quasi-judicial or otherwise).

Further, this offer of employment is being issued to you on the understanding that all the information furnished by

you to the Company, both at the time of the interview as well as in your application, is complete and correct. If the

Company discovers after you join the Company that you have withheld certain information or that the information

provided by you is false and/or incorrect or incomplete, the Company reserves the right to terminate your

employment without enquiry, without notice, and/or without payment of any compensation whatsoever.

If you wish to accept our offer along with the terms and conditions hereunder, please electronically sign this letter

within 3 days from the date of this letter. This offer shall automatically lapse unless you confirm your acceptance

and return to us a copy within the prescribed time.

Please treat this letter and its contents as strictly confidential and do not disclose the same to any person or entity

(except to your advisors, attorneys and accountants in order to seek their advice) without the Company’s prior

written consent. Your salary and benefits are confidential and you should refrain from discussing it with other

employees of the Company.

If you have any questions in relation to this offer, please contact the undersigned.

Yours sincerely,
TURINGGLOBAL INDIA PRIVATE LIMITED

Sivaramakrishnan Kalyanaraman
Director, HR Operations
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Acceptance

I hereby accept the offer along with the terms and conditions of employment with TURING GLOBAL INDIA PRIVATE
LIMITED. I confirm that I am not breaching any terms or provisions of any prior agreement or arrangement by
accepting this offer.

Signature:

Name:

Date:
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ANNEXURE A

Terms andConditions of Employment

1. INTRODUCTION

1.1. The Company’s offer of employment and these terms and conditions (“Agreement”) are based on the
particulars, information and declarations provided by you. Suppose at any time it is observed that the
information provided by you is false or misleading or there is any concealment of facts by you. In that
case, the Company reserves the right to terminate your employment immediately.

2. PROBATION

2.1. Your employment will be subject to six (6) months of initial probationary period, which shall commence
from the date you begin work duties for the Company. During the probationary period, your employment
can be terminated by the Company without notice under applicable law. If your performance is
satisfactory to the Company during this period, then your employment shall be deemed confirmed
unless the Company extends the probationary period in writing or terminates your employment. Your
probation shall automatically be deemed to have been extended in a situation where you do not receive
the aforesaid written communication from the Company. Depending on your performance and/or any
other relevant consideration, the Company may choose to extend such probationary period to the
extent it deems fit.

3. DUTIES AND RESPONSIBILITIES, TRANSFER, ETC.

3.1. You may be required to perform other duties as required by the Company from time to time. You shall
not refuse to perform other duties and undertake responsibilities as and when called upon to do so by
the Company.

3.2. You shall deliver all work assignments to the Company in the manner prescribed by the Company and in
accordance with the requirements of the entities with which the Company has contracted, currently or in
the future.

3.3. During the term of your employment, in addition to your assigned tasks and work responsibilities, the
Company may require you to interact and work directly or indirectly with external entities and/or
authorized representatives of such entities. While dealing or working with such associates, you are
expected to act as a brand ambassador of the Company through courteous conduct, positive
behaviour, cooperative attitude and working skills so that the reputation and goodwill of the Company is
enhanced and not adversely affected. Any omission or commission on your part, brought to the notice of
the Company may result in strict disciplinary action against you, including but not limited to termination
of employment.

3.4. Depending on business needs, the Company may, at its sole discretion, change your designation or
transfer you to any other team, department or office of the Company or of its Affiliates (as defined in
Section 14).

3.5. The Company has a right to assign or second you to any Affiliates, departments, subsidiaries or
associate companies of the Company or to any group companies in which the Company may have an
interest whether existing or which may be set up or established or acquired in future in any other
location in India or to any third parties. The Company does not guarantee the continuation of any
benefits at the new location. In all such cases of transfer, you will be governed by the relocation policies
and policies of the Company existing at that time.

3.6. During the term of your employment, you agree to devote all your skill, knowledge and working time to
the satisfactory performance of your duties and responsibilities and agree to perform your duties with
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diligence and devotion. While in the employment of the Company, you are not allowed to be employed
in any other organization on a permanent, temporary or part-time basis nor shall you offer your services
with or without consideration to any physical person, legal entity or public authority or be occupied in
your own business, without the prior written consent of the Company. You will comply with all directions
given to you by the Company and faithfully observe all the rules, regulations, and arrangements
applicable to you.

3.7. Your employment will, in addition to the terms and conditions of employment specifically stated herein,
also be governed by the Company’s rules, regulations and such other practices, systems, procedures
and policies, as implemented and/or amended by the Company from time to time.

3.8. You must be medically fit to perform the duties assigned to you. As necessary, you may be required by
the Company to undergo a medical assessment from time to time to determine medical fitness.

3.9. You shall not engage in activities that could result in a conflict of interest with the Company without prior
approval from your manager. Any conflict of interest or potential conflict of interest must be immediately
disclosed to the Company.

3.10. Your employment will also be governed by statutory laws enacted by the government or local
authorities as may be applicable from time to time. You shall comply with all applicable laws,
regulations, and governmental orders of India, now or hereafter in effect, relating to your employment by
the Company, including but not limited to the provisions of the Prevention of Corruption Act, 1988 of India,
the Foreign Corrupt Practices Act, 1977 of the United States of America and the Bribery Act 2010 of the
United Kingdom. Without limiting the generality of the foregoing, you represent and covenant that you
have not, and shall not, at any time, during your employment with the Company, pay, give, or offer or
promise to pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit
of (i) any public servant, government official, political party or candidate for political office; or (ii) any
other person, firm, corporation or other entity, with the knowledge that some, or all of that money, or
other things of value will be paid, given, offered or promised to a public servant, government official,
political party or candidate for political office, for the purpose of obtaining or retaining any business, or
to obtain any other unfair advantage, in connection with the Company's business.

3.11. From time to time, the Company may require you to undergo specialized training, whether onsite or
offsite, in order to enhance your skills and capabilities. Such training is also likely to enhance your career
prospects. As a result, and as a condition of our offer, the Company may require you to sign a training
agreement and provide a commitment to work and remain in the Company’s employment for a
minimum term as provided in the training agreement, failing which, you shall be liable to reimburse the
training expenses and pay liquidated damages to the Company.

4. REMUNERATIONAND BENEFITS

4.1. Your total all-inclusive gross annual compensation of ₹ 7,50,000.

■ Your salary, payable on a monthly basis, shall be inclusive of applicable statutory benefits,
if any, and tax as required by law to be deducted at source by the Company. Any
contributions (including but not limited to any provident fund contributions) to be made
by the Company on your behalf shall be deducted from your salary. The Company may
provide you with a compensation breakdown under separate cover; however, the
Company reserves the right to amend or replace the compensation structure at any time
in its sole and absolute discretion.

4.2. Your compensation may be amended from time to time by the Company at its sole discretion. You
understand and acknowledge that any future increments, promotions or any other incentives shall be
based on your performance during employment and solely at the discretion of the Company.
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4.3. You may be eligible to participate in any and all benefit programs that the Company establishes and
makes available to similar-level employees in India from time to time, provided that you are eligible
under (and subject to all provisions of) the plan documents governing those programs. The benefits
made available by the Company, and the rules, terms, and conditions for participation in such benefit
plans may be changed by the Company at any time and from time to time without advance notice.

4.4. You may be eligible to participate in any discretionary incentive schemes implemented and/or
amended by the Company from time to time. Any such schemes may provide cash or non-cash
incentives at the Company’s sole and absolute discretion and pursuant to the terms and conditions of
any applicable incentive plan. You acknowledge and agree that any such incentives shall only be
provided at the Company’s discretion, may be amended or discontinued at any time by the Company
for any reason, do not form part of your contractual entitlements, and shall not be used in order to
calculate your employee benefits including but not limited to any applicable termination entitlements.

4.5. You will be eligible for reimbursement of up to ₹ 1,00,000/for purchase of a suitable laptop, payable to
you upon the timely submission of a receipt to the company evidencing its purchase, in accordance
with the Company's business expense reimbursement policy.

4.6. The Company reserves the right to amend, alter or cease to provide (without compensation) any benefit
(including any commission plan or incentive-based pay) at any time.

4.7. You are entitled to leaves and public holidays in accordance with applicable law and the Company’s
policies as implemented and/or amended from time to time.

5. TRAININGANDCOST

5.1. The Company hereby agrees to provide you knowledge and training in the area of Large Language
Models and any other areas as may be determined by the Company from time to time (“Training”).

5.2. You acknowledge that the Company shall incur considerable expenditure towards inter alia financial
resources, operational resources, training, time by its senior resources, infrastructure, etc., for imparting
the Training to you, which is estimated to be a minimum of Rs. 1,50,000 (Rupees One lakh Fifty Thousand
only) (“Cost of Training”).

5.3. In consideration of the Cost of Training that the Company will incur for providing the Training , you
hereby agree to be in the employment of the Company, for a period of at least 2 (two) years from the
date of joining . Accordingly, you agree and undertake that you shall not resign from your employment
with the Company, or do any actions/ omissions which may give the Company sufficient reasons to
terminate your employment, before the expiry of 2 (two) years from the date of joining.

5.4. You agree that you will undergo the Training as per the schedule and such terms and conditions as may
be prescribed by the Company from time to time. Further, you agree to always abide by the terms of
your employment with the Company, including the applicable policies of the Company.

5.5. You agree and undertake that in case you commit a breach of any of the above conditions, or resign
from or leave/abandon the employment with the Company, and/or neglects in performance of any duty
assigned to You leading to termination of your employment with the Company, you shall pay an amount
of Rs. 1,50,000 (Rupees One lakh Fifty Thousand only), towards compensating the Company for the Cost
of Training incurred by the Company, and the loss which may be suffered by the Company pursuant to
such breach, resignation, abandonment or negligence, as the case may be.

6. WORK LOCATIONANDHOURSOFWORK

6.1. You shall perform your work remotely. The Company may, at its option, ask you to report to the
Company’s offices, The Company reserves the right to change the office location or relocate you, as
may be desired by the Company from time to time.
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6.2. You shall be required to work such hours and days as applicable to your office location and work duties,
including night shift, changing shifts, weekends, on-call, and/or holidays subject to the maximum
permissible work hours and days by law or policy. Your specific work hours and days shall be as
stipulated under the Company’s policies, or as otherwise directed by the Company. However, you may
be required to work additional hours and/or days as and when necessary to properly and effectively
perform your duties and responsibilities.

6.3. The Company may require you from time to time, to travel to locations in India or overseas and work out
of client’s/customer sites. The Company may also require you to engage in travel on behalf of the
Company and/or to work night hours as necessary for legitimate business reasons. You expressly agree
to accept such travel and hours of work without any additional compensation. Reasonable and
necessary professional expenses for travel and lodging, incurred by you, in furtherance of Company
business, shall be reimbursed to you in accordance with the Company’s travel and expense policies, as
implemented and/or amended from time to time, upon presentation of documentary evidence that is
acceptable to the Company.

7. SECRECY&CONFIDENTIALITY

7.1. You shall not during and after the termination of your employment with the Company, give out, publish,
disclose, disseminate or divulge to any person or entity, by word of mouth or otherwise, the ‘Proprietary
andConfidential Information’ of the Company and its Affiliates and their clients/customers, that shall
include but not limited to, all information, software (whether in object or source code), statistics, data,
database, knowledge, trade secrets, inventions, product details, know-how, formula, processes, designs,
drawings, charts, maps, concepts, ideas, systems, project plans, business plans, client details, security
information, any other creations of whatsoever nature, kind or description, or organizational matters
which is communicated to you or acquired by you or which may have come to your knowledge by virtue
of being an employee of the Company, and might be of a nature not generally known to others
operating in the Company’s area of business.

7.2. You acknowledge that the Company has explained that such Proprietary and Confidential Information is
the valuable property of the Company and its Affiliates and is critical to the business of the Company.
Further, you shall not at any time, whether during or after the period of employment with the Company,
use such Proprietary or Confidential Information or any part thereof, for your own benefit or for the
benefit of any person, firm, company or other legal entity other than the Company and its Affiliates.

7.3. Notwithstanding the aforesaid provisions, you may disclose Proprietary and Confidential Information
where ordered to do so, by any government, judicial or quasi-judicial authority; provided however, that
you must provide the Company reasonable notice of any prospective disclosure and assist the
Company in obtaining any applicable exemption or protective order preventing such disclosure.

7.4. When requested by the Company, or immediately upon termination of your employment for any reason,
you shall return to the Company or to its nominees Proprietary and Confidential Information, including
copies thereof, irrespective of storage or presentation medium, including all electronic and hard copies,
and any other material containing or disclosing any Proprietary and Confidential Information which is in
your possession, power and control. You agree that you will not make or retain any copies of such
Proprietary and Confidential Information.

7.5. The obligations in this Section 7 shall remain in full force and effect during your employment and after
the termination of your employment for any reason.

8. INTELLECTUAL PROPERTY

8.1. When acting within the scope of your employment (or otherwise on behalf of the Company), you will not
use or disclose your own or any third party's confidential information or intellectual property (collectively,
“RestrictedMaterials”), except as expressly authorized to you by the Company in writing. Further, you
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have not retained anything containing any confidential information of a prior employer or other third
parties, whether or not created by you.

8.2. You acknowledge the Company’s proprietorship and sole ownership over all intellectual property
(“Inventions”) and intellectual property rights (“Intellectual Property Rights”). “Invention” means any
idea, concept, discovery, invention, development, technology, work of authorship, trade secret, software,
firmware, tool, process, technique, know-how, data, plan, device, apparatus, specification, design, circuit,
layout, mask work, algorithm, program, code, documentation or other material or information, tangible
or intangible, whether or not it may be patented, copyrighted or otherwise protected (including all
versions, modifications, enhancements and derivative works thereof). “Intellectual Property Rights”
means any and all patent rights, copyright rights, mask work rights, trade secret rights, sui generis
database rights and all other intellectual and industrial property rights of any sort throughout the world
(including any application therefor).

8.3. To the fullest extent under applicable law, the Company shall own all right, title and interest in and to all
Inventions (including all Intellectual Property Rights therein or related thereto) that are made, conceived
or reduced to practice, in whole or in part, by you during the term of your employment with the Company
and which arise out of any use of Company's facilities or assets or any research or other activity
conducted by, for or under the direction of the Company (whether or not conducted at the Company's
facilities, during working hours or using Company assets), or which are useful with or relate directly or
indirectly to any Company Interest (meaning any product, service, other Invention or Intellectual
Property Right that is sold, leased, used or under consideration or development by the Company). You
will promptly disclose and provide all of the foregoing Inventions (the “Assigned Inventions”) to the
Company.

8.4. You hereby irrevocably, absolutely and perpetually assign the Assigned Inventions, and your worldwide
rights, including Intellectual Property Rights that subsist in you to the Company free from encumbrances
of any kind for the full term of each and every such right, including renewal or extension of any such
term. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957 of India (as amended),
any assignment in so far as it relates to copyrightable material shall not lapse and the rights transferred
therein shall not revert to you, even if the Company does not exercise the rights under the assignment
within a period of one year from the date of assignment. You hereby agree to waive any right to and
refrain from raising any objection or claims to the Copyright Board with respect to any such assignment,
pursuant to Section 19A of the Copyright Act, 1957. You waive all your rights pertaining to such Inventions,
which may not be assignable or transferable in law. You hereby undertake that no future claims, actions
or demands will lie in respect of such waived rights pertaining to the Inventions, which may not be
assignable or transferable in law. Assigned Inventions shall not include any Invention (i) that you
develop entirely on your own time; (ii) without use of any Company assets; and (iii) which is not useful
with and does not relate to any Company Interest.

8.5. You represent and warrant that you will not use or integrate any third-party materials or data that are
not validly licensed to the Company in the Inventions that you generate. You further represent and
warrant that you have not violated the intellectual property rights of any third party, and that you shall
not violate the intellectual property rights of any third party in the course of your employment with the
Company. Provided that, in the event the Company is held liable for your violation of any intellectual
property rights, you undertake to indemnify the Company or Affiliate as the case may be, against any
and all losses, liabilities, claims, actions, costs and expenses, including reasonable attorney’s fees and
court fees resulting therefrom.

8.6. You will fully assist the Company, at its expense, to evidence, record and perfect such assignments, and
to perfect, obtain, maintain, enforce and defend any rights specified to be so owned or assigned. Should
the Company be unable to secure the signature on any document necessary to apply for, prosecute,
obtain, protect or enforce any Intellectual Property Rights, due to any cause, you hereby irrevocably
designate and appoint the Company and each of its duly authorized officers and agents as your agent
and attorney to do all lawfully permitted acts to further the prosecution, issuance, and enforcement of
Intellectual Property Rights with the same force and effect as if executed and delivered by you. The
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Company reserves the right to appoint another attorney in lieu of the attorney as appointed
hereinabove.

8.7. If you wish to clarify that something created by you prior to your employment that relates to the
Company's actual or proposed business is not within the scope of this Agreement, you must list it on
Annexure C. If (i) you use or disclose any Restricted Materials when acting within the scope of your
employment (or otherwise on behalf of the Company), or (ii) any Assigned Invention cannot be fully
made, used, reproduced or otherwise exploited without using or violating any Restricted Materials, you
hereby grant and agree to grant to the Company a perpetual, irrevocable, worldwide, royalty-free,
non-exclusive, sub licensable right and license to exploit and exercise all such Restricted Materials and
Intellectual Property Rights therein. You will not use or disclose any Restricted Materials for which you are
not fully authorized to grant the foregoing license.

8.8. To the extent allowed by applicable law, the terms of this Section 8 include all rights of paternity,
integrity, disclosure and withdrawal and any other rights that may be known as or referred to as moral
rights, artist's rights, droit moral or the like (collectively, “Moral Rights”). To the extent you retain any
Moral Rights under applicable law in relation to the Assigned Inventions, you hereby waive such rights,
ratify and consent to any action that may be taken with respect to such Moral Rights by or authorized by
the Company and agree not to assert any Moral Rights with respect thereto. You will confirm any such
waiver, ratification, consent and/or agreement from time to time as requested by the Company.

9. TERMINATIONOF EMPLOYMENT ANDGARDEN LEAVE

9.1. Following the successful completion of your probationary period, your employment may be terminated
at any time by either party by serving the other with two (2) months’ notice in writing. In the event such
termination is made before the end of the probationary period, the notice requirement for either party
shall be (one) month. If you have given the notice to resign from employment, you are expected and
required to diligently serve the entire notice period. The Company may in its sole discretion, pay you in
lieu of notice.

9.2. Notwithstanding the provisions of Section 9.1 or anything else to the contrary, the Company may
terminate your employment with immediate effect without notice or payment in lieu of notice, for any
misconduct including, but not limited to:

■ your fraudulent, dishonest or undisciplined conduct;
■ your willful suppression of material information or misrepresentation or provision of false

information at the time of interview, appointment or during the course of employment;
■ your breach of integrity, embezzlement, misappropriation, misuse or causing damage to

the Company’s property;
■ your failure to comply with the directions given to you by your manager or any other

authorised person;
■ your insolvency or conviction for a criminal offence or you are found to be involved in any

act which is punishable as an offence under the Indian Penal Code, 1860 within or outside
the premises of the Company;

■ your breach of the terms or conditions of this Agreement or the Company’s policies or
other directions of the Company;

■ your abetting a strike in contravention of any law for the time being in force;
■ your unauthorised absence for a continuous period of 10 days from work (including due

to unapproved overstay of leave/ training);
■ your conducting yourself in a manner which is regarded by the Company as prejudicial

to its own interests or to the interests of its clients; or
■ any other misconduct on your part as provided under applicable law or Company

policies.

9.3. In case you are charged with any act of misconduct, you may be suspended from service pending
enquiry subject to applicable law.
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9.4. Your employment with the Company shall automatically terminate upon your death, or upon your
permanent disability, mental or physical illness that impedes your work efficiency and performance.

9.5. You shall retire from the Company upon reaching the age of 60 years. The Company however reserves
the right to extend the retirement age.

9.6. The Company shall be entitled to place you on ‘garden leave’ during any period of notice. During garden
leave, you shall continue to be employed by the Company and shall be paid your annual salary and
other applicable benefits. The Company reserves its right during garden leave to

■ cease to assign to you any powers or duties or to provide any work to you;
■ change your designation or duties as the Company decides appropriate;
■ prevent you from contacting or communicating with any current, former or proposed

clients, customers, employees, or vendors of the Company;
■ exclude you from the premises of the Company; and/or
■ announce to employees, clients, customers, vendors and other relevant persons of the

Company that you have been given notice of termination or have resigned.

9.7. You hereby acknowledge and agree to comply with any conditions laid down by the Company during
any applicable period of garden leave and accept that your duties of confidentiality and good faith
continue to apply, together with all of the obligations contained in this Agreement.

9.8. The Company may set off any amounts owing and payable by you to the Company at the date of
termination against any amount then payable to you by the Company.

9.9. If your employment is terminated by reason of the liquidation of the Company for the purpose of
reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any reorganisation of the
Company or any other corporate action (including a transfer of establishment / unit / undertaking) and
if you have been offered employment with the Company succeeding to the Company upon such event
on terms no less favourable to you than the terms in effect under this Agreement then, you shall have
no legal or contractual claim against the Company by reason of the termination of the employment.

9.10. You hereby agree that if the termination is found to be wrongful by an appropriate court in India, based
on a non-appealable order, the maximum liability of the Company shall not exceed your fifteen (15)
days' salary and statutory benefits for every year of service, in case the Company does not re-instate
your employment.

9.11. Upon termination of your employment with the Company for any reason, you shall be required to
complete the exit formalities and sign necessary documents provided by the Company.

10. AUTHORITY TO BIND THE COMPANY

10.1. Unless authorised by the Company in writing, you shall not sign any contract or agreement that binds
the Company or creates any obligation (financial or otherwise) upon the Company.

10.2. You shall not enter into any commitments or dealings on behalf of the Company for which you have no
express authority, or alter or be a party to any alteration of any Company principle or policy, or exceed
the authority or discretion vested in you without the previous sanction of the Company.

11. SENSITIVE AND PERSONAL DATAOR INFORMATION

11.1. The Company may, in connection with your employment collect personal data, expressly including
sensitive personal data or information (“SPDI”) relating to you. Such SPDI may be collected from you
and some limited SPDI may be recorded directly or indirectly by the Company’s internal security
systems or by other means.
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11.2. By signing this Agreement, you expressly consent to the following: (i) the collection, use, processing and
storage of your SPDI; (ii) the transfer worldwide of your SPDI held by the Company to other employees
and offices of the Company’s Affiliates and to third parties where disclosure to such third parties is
required in the normal course of business or by law; (iii) that you shall have read and understood the
Company’s Privacy Policy, as and when implemented, in relation to the collection, processing, use,
storage and transfer of SPDI and you agree to the terms thereof; (iv) use of your personal image and
voice in marketing material, videos, etc.; and (v) treating any personal data to which you have access
in the course of your employment strictly in accordance with the Company’s policies and procedures
and not using any such data other than in connection with and except to the extent necessary for the
purposes for which it was disclosed to you.

12. RESPONSIBILITY FOR LOSSOR DAMAGE DUE TONEGLIGENCEORMISCONDUCT

12.1. You shall be responsible for your acts or conduct during the course of your employment with the
Company. If your negligence or misconduct causes any loss or damage to the Company, its
consultants, advisors, employees, officers, directors, or to the entities with which the Company has
contracted, the Company shall be entitled to seek compensation for such damage or loss from you.

12.2. In case you fail to compensate the Company within ten (10) days of the Company’s demand under
Section 12.1, the Company shall be entitled to make deductions the monetary amount of the loss or
damage attributable to your conduct from the remuneration payable to you by the Company in
accordance with applicable laws and/or the Company reserves the right to subject you to strict
disciplinary action including but not limited to termination of employment with the Company.

13. INDEMNITY

13.1. You shall indemnify and hold the Company harmless from and against any and all damages, loss,
injury or liability for a claim of damage, loss or injury to person or property caused by or resulting from
any of your acts or omissions, which constitutes a breach of the terms of your employment or negligent
performance of your duties.

14. RESTRICTED ACTIVITIES

14.1. Definitions:

a) “Affiliate” means any entity that directly or indirectly through one or more intermediaries, controls or
is controlled by or is under the common control as that of the Company.

b) “Business Partner” means any past, present or prospective customer, vendor, supplier,
distributor or other business partner of the Company or any Affiliate with which you have contact
during your employment with the Company.

c) “Cause” means to recruit, employ, retain or otherwise solicit, induce or influence (or to attempt
to do so).

d) “Solicit” means to (i) service, take orders from or solicit the business or patronage of any
Business Partner for yourself or any other person or entity, (ii) divert, entice or otherwise take away
from the Company the business or patronage of any Business Partner, or to attempt to do so, or
(iii) to solicit, induce or encourage any Business Partner to terminate or reduce its relationship with
the Company.

14.2. Acknowledgements: You acknowledge and agree that (i) the Company's business is highly competitive,
the secrecy of the Proprietary and Confidential Information is of the utmost importance to the
Company and you will learn and use Proprietary and Confidential Information in performing your work
for the Company; and (ii) your position may require you to establish goodwill with Business Partners
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and employees on behalf of the Company and such goodwill is extremely important to the Company's
success.

14.3. Non-Solicitation: You hereby agree and undertake that during the term of your employment with the
Company] and for a period of one year following the date of termination of your employment with the
Company, you shall not, directly or indirectly, either as an individual on your own account or as a
partner, employee, consultant, advisor, agent, contractor, director, trustee, committee member, office
bearer, or shareholder (or in a similar capacity or function):

■ Cause and/or attempt to Cause any of the Company’s existing employees or any person
who was employed by the Company within six (6) months prior to such solicitation or
any person or organization providing services to or through Company and/or its Affiliates
to terminate his/her contract or relationship with Company or to accept any contract
(directly or indirectly) or other arrangement for providing services to any other person or
organization; or

■ Solicit and/or attempt to Solicit any of the existing or prospective Business Partners to
stop doing business with the Company and/or its Affiliates, or to damage in any way
their business relationship with the Company and/or its Affiliates or for the provision of
substantially the same services provided to such Business Partners by the Company
and/or its Affiliates.

14.4. Non-Competition: You hereby agree and undertake that during the term of your employment with the
Company you shall not, directly or indirectly, either as an individual on your own account or as a
partner, employee, consultant, advisor, agent, contractor, director, trustee, committee member, office
bearer, or shareholder (or in a similar capacity or function), enter the employ of, or render any other
services to, any person engaged in a business which competes with the business of the Company
and/or its Affiliates, if (i) you have prior knowledge of the same or (ii) you gain such knowledge during
the term of employment or (iii) it is obvious to you.

14.5. It is agreed by and between the parties that your employment with the Company and the
compensation payable to you by the Company shall be sufficient consideration for the restrictions
imposed upon you under this Section 14.

14.6. You hereby acknowledge and agree that the limitations as to time and the limitations of the character
or nature placed in this Section 14 are reasonable and fair and will not preclude you from earning a
livelihood. In addition, you agree and acknowledge that the potential harm to the Company of the
non-enforcement of this Section outweighs any potential harm to you by this Agreement and have
given careful consideration to the restraints imposed upon you by this Agreement, and are in full
accord as to their necessity for the reasonable and proper protection of the Proprietary and
Confidential Information now existing or to be developed in the future. You expressly acknowledge and
agree that each and every restraint imposed by this Agreement is reasonable.

14.7. It is expressly understood and agreed by the parties that although you and the Company consider the
restrictions contained in this Section 14 to be reasonable, if a final judicial determination is made by a
court of competent jurisdiction that any restriction contained in this Agreement is an unenforceable
restriction against you, the provisions of this Agreement shall not be rendered void but shall be deemed
amended to apply to the maximum extent as such court may judicially determine or indicate to be
enforceable. Alternatively, if any court of competent jurisdiction finds that any restriction contained in
this Agreement is unenforceable, and such restriction cannot be amended so as to make it
enforceable, such finding shall not affect the enforceability of any of the other restrictions contained
herein.

14.8. Notwithstanding the foregoing, nothing herein shall prevent you from directly or indirectly owning, solely
as an investment, securities of any entity engaged in the business of the Company which are publicly
traded on a national or regional stock exchange or on the over-the-counter market, if you (i) are not a
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controlling person of, or a member of a group which controls, such person, and (ii) does not, directly or
indirectly, own 1% or more of any class of securities of such person.

14.9. For all purposes of this Section 14, the Company shall be construed to include the Company and its
Affiliates.

15. NON-DISPARAGEMENT

15.1. During the term of your employment with the Company and at all times thereafter, you will not make
any false, defamatory or disparaging statements about the Company and its Affiliates, and their
employees, officers or directors that are reasonably likely to cause damage to any such entity or
person.

16. COMPANY POLICIES AND EMPLOYEEMONITORING

16.1. As an employee of the Company, you shall comply with the Company’s policies, rules and procedures
as implemented and/or amended from time to time during the course of your employment. This
expressly includes the policies contained in the India Addendum (aka, Employee Handbook ) Violations
of the Company's policies may lead to immediate termination of your employment for misconduct.

16.2. The Company's premises, including all workspaces, furniture, documents, and other tangible materials,
and all information technology resources of the Company (including computers, data and other
electronic files, and all internet and email) are subject to monitoring, oversight and inspection by the
Company at any time. Company employees should have no expectation of privacy with regard to any
Company premises, materials, resources, or information.

17. RETURNOF DOCUMENTS ANDCOMPANY PROPERTY

17.1. On termination of your employment, you shall return to the Company all Confidential and Proprietary
Information and any other Company documents, files, books, papers, information, memos, compact
disks, data files or other computer programs, property and equipment belonging to the Company in
your possession or under your control (this includes all Intellectual Property). You will be liable to pay
damages including, but not limited to, the cost of any Company property that is not returned to the
Company, or is returned in damaged condition.

18. NOTICES

18.1. Any notices, approvals or requests required or permitted to be given hereunder by either party to the
other shall be given in writing and delivered: (1) by personal delivery; (2) by bonded courier or by a
nationally recognized overnight delivery company; or (3) by electronic facsimile, with confirmation sent
by any of the delivery methods in the preceding clauses (1) through (2). Notices shall be deemed given
as of the day they are delivered. Notices from either party to the other must be given in writing to the
respective addresses of the parties listed below (or to such other addresses as the parties may request
in writing by notice given pursuant to this Section 18):

To the Company:
With a copy by email to: people@turing.com
Attention: Turing People Team

To you:
At the address or email on file with the
Company

18.2. You shall keep the Company informed about your latest postal address at all times and immediately
update the Company regarding any change of address.

18.3. Any communication sent to you by the Company at your last known address (as indicated by you)
shall be deemed to have been duly served upon you in accordance with this Section.
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19. GOVERNING LAW, JURISDICTIONANDDISPUTE RESOLUTION

19.1. Your employment with the Company shall be governed and construed in accordance with the laws of
India. Subject to applicable law, any dispute that may arise with respect to your employment or its
terms shall be submitted for resolution by a sole arbitrator appointed as per the rules of the Mumbai
Centre for International Arbitration (“MCIA”). The arbitration shall be governed by the MCIA Rules and
the Indian Arbitration & Conciliation Act, 1996. The award made by the sole arbitrator shall be binding
on both parties. The language of the arbitration shall be English. The venue and seat of the arbitration
shall be Bangalore. You agree to sign such further documents as required by the Company for the
purposes of resolving any dispute by way of arbitration.

Notwithstanding the aforesaid provision on arbitration, in the event of your breach or apprehended
breach of any of the provisions of this Agreement, the Company shall be entitled, in addition to all other
remedies, to an injunction, whether interlocutory or preliminary, restraining any such breach, without
recourse to arbitration.

20. REPRESENTATIONS ANDWARRANTIES

20.1. You hereby represent to the Company that:

a) you are and shall continue to be legally permitted to reside and be employed in India;
b) you have reviewed the terms and conditions of this Agreement and that you understand

the terms, purposes and effects of the same;
c) you have accepted the terms and conditions of this Agreement only after having had the

opportunity to seek clarifications;
d) you have not been subjected to duress or undue influence of any kind to accept the terms

and conditions of this Agreement and these terms and conditions will not impose an undue
hardship upon you;

e) you have accepted the terms and conditions of this Agreement of your own free will and
without relying upon any statements made by the Company or any of its representatives,
agents or employees;

f) the terms and conditions of this Agreement are in all respects reasonable and necessary to
protect the legitimate business interests of the Company;

g) you have all requisite power and authority, and do not require the consent of any third party
to accept our offer;

h) you have an Aadhaar card, and shall be responsible to ensure that your Aadhaar card is
linked to your UAN for the purposes of Provident Fund contributions on or prior to joining the
Company; and

i) you have resigned from your previous employment, if any, and you are not bound by any
employment contract, restrictive covenant or other restriction preventing you from entering
into employment with or carrying out your responsibilities for the Company, or which is in
any way inconsistent with the terms and conditions terms of this Agreement.

Agreed and accepted: TURINGGLOBAL INDIA PRIVATE LIMITED

Date Signed

Sivaramakrishnan Kalyanaraman
Director, HR Operations
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ANNEXURE B

Total Compensation and Benefits

Currency = INR

Compensation

Monthly Annual

Basic ₹31,250 ₹3,75,000

HRA ₹15,625 ₹1,87,500

Conveyance Allowance ₹1,600 ₹19,200

Special Allowance / Flexi* ₹12,225 ₹1,46,700

PF** ₹1,800 ₹21,600

CTC ₹62,500 ₹7,50,000

* This includes the allowance for setting up of your remote work station including purchase of a laptop if
required.

** You will have the option to change your PF Contribution to 12% of Basic if desired. You can only make this
change once and will not be able to change back. Further details will be provided before your first day.

Benefits

● Gratuity
● Coverage from New India Assurance India Pvt. Ltd.

○ Health insurance
■ Covers employee, spouse, 2 kids, 1 set of parents.
■ Total coverage of INR 5,00,000 p.a.

○ Group term-life Insurance
■ Total coverage equals 2 times CTC or a minimum of INR 10,00,000

○ Group Personal Accident
■ Total coverage equals 2 times CTC or a minimum of INR 10,00,000

● TeleHealth Benefits from Practo
○ 8 free consultations per month, which can be used by any covered dependent.
○ Free Annual Health Checkup
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ANNEXURE C

PRIOR INVENTIONS

TO: TURINGGLOBAL INDIA PRIVATE LIMITED

Name:

Date:

SUBJECT: Intellectual Property

1. Except as listed in Section 2 below, the following is a complete list of all inventions or
improvements relevant to the subject matter of my employment by TURING GLOBAL INDIA PRIVATE LIMITED (the
"Company"), that have been made or conceived or first reduced to practice by me alone or jointly with others
prior to my engagement by the Company:

○ No inventions or improvements.

○ See below:

○ Additional sheets attached.

2. Due to a prior confidentiality agreement, I cannot complete the disclosure under Section 1 above with respect to
inventions or improvements generally listed below, the proprietary rights and duty of confidentiality with respect
to which I owe to the following party (ies):

Invention or Improvement Party (ies) Relationship

1.

2.

3.

○ Additional sheets attached.

Signature
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19, 4th C Cross Road, KHB Colony,
Industrial Area, 5th Block
Koramangala, Bengaluru
Karnataka - 560095, India

Turing.com

INDIVIDUAL EMPLOYMENT AGREEMENT
Strictly Private andConfidential

Subject: Conditional Offer for Employment

TURING GLOBAL INDIA PRIVATE LIMITED (the “Company”) is pleased to offer you an opportunity for full-time

employment subject to the terms and conditions set forth in this Individual Employment Agreement, for the

position of Delivery Data Analyst.

Upon your acceptance of this offer of employment and subject to the contingencies noted below, including the

successful completion of your background checks by the Company, you will be required to join on 15 July 2024, or
such a later date as may be communicated to you by the Company.

Your total all-inclusive gross annual compensation on a cost-to-company basis will be ₹ 7,50,000.

This shall include your basic salary and various allowances, which may be claimed in compliance with and

subject to limits under applicable tax laws and the Company’s policies and practices. You will be remunerated for

your services as detailed in Annexure B appended to this Individual Employment Agreement in accordance with

Company’s customary payroll procedures. The remuneration shall be reviewed from time to time at the discretion

of the Company. All payments by the Company shall be subject to statutory deductions and contributions. Any

provident fund and/or pension fund contribution that the Company shall be required to make on your behalf shall

be deducted from your compensation. The terms and conditions of your employment with the Company are set

out within Annexure A to this letter.

Below are the details:

Base Salary. You will be paid a base salary of ₹ 7,50,000.

This will be paid per year, paid on a monthly basis, less applicable withholdings and deductions. All reasonable

business expenses that are documented by you and incurred in the ordinary course of business and approved in

advance will be reimbursed in accordance with the Company’s standard policies and procedures.
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Please note that this offer of employment is contingent upon the following:

(1) your full and complete disclosure to the Company of any and all agreements (non-competition,

non-solicitation, employment, confidentiality or otherwise) with any prior employer, clients,

principals, partners or others which in any way may limit you either contractually or otherwise from

engaging in any business activities required or contemplated by the Company in this offer of

employment;

(2) there being no pending claims, actions, suits or proceedings against you which might reasonably be

expected to have an adverse effect on your ability to perform your duties hereunder and/or on the

Company.

The Company reserves the right to withdraw this offer or terminate your employment without any obligation

whatsoever in the event that it receives any negative background check results, it determines that any contractual

or other obligation may limit your ability to engage in business activities for the Company, or if you are found to be

part of any pending investigation (whether judicial, quasi-judicial or otherwise).

Further, this offer of employment is being issued to you on the understanding that all the information furnished by

you to the Company, both at the time of the interview as well as in your application, is complete and correct. If the

Company discovers after you join the Company that you have withheld certain information or that the information

provided by you is false and/or incorrect or incomplete, the Company reserves the right to terminate your

employment without enquiry, without notice, and/or without payment of any compensation whatsoever.

If you wish to accept our offer along with the terms and conditions hereunder, please electronically sign this letter

within 3 days from the date of this letter. This offer shall automatically lapse unless you confirm your acceptance

and return to us a copy within the prescribed time.

Please treat this letter and its contents as strictly confidential and do not disclose the same to any person or entity

(except to your advisors, attorneys and accountants in order to seek their advice) without the Company’s prior

written consent. Your salary and benefits are confidential and you should refrain from discussing it with other

employees of the Company.

If you have any questions in relation to this offer, please contact the undersigned.

Yours sincerely,
TURINGGLOBAL INDIA PRIVATE LIMITED

Sivaramakrishnan Kalyanaraman
Director, HR Operations
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Acceptance

I hereby accept the offer along with the terms and conditions of employment with TURING GLOBAL INDIA PRIVATE
LIMITED. I confirm that I am not breaching any terms or provisions of any prior agreement or arrangement by
accepting this offer.

Signature:

Name:

Date:
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ANNEXURE A

Terms andConditions of Employment

1. INTRODUCTION

1.1. The Company’s offer of employment and these terms and conditions (“Agreement”) are based on the
particulars, information and declarations provided by you. Suppose at any time it is observed that the
information provided by you is false or misleading or there is any concealment of facts by you. In that
case, the Company reserves the right to terminate your employment immediately.

2. PROBATION

2.1. Your employment will be subject to six (6) months of initial probationary period, which shall commence
from the date you begin work duties for the Company. During the probationary period, your employment
can be terminated by the Company without notice under applicable law. If your performance is
satisfactory to the Company during this period, then your employment shall be deemed confirmed
unless the Company extends the probationary period in writing or terminates your employment. Your
probation shall automatically be deemed to have been extended in a situation where you do not receive
the aforesaid written communication from the Company. Depending on your performance and/or any
other relevant consideration, the Company may choose to extend such probationary period to the
extent it deems fit.

3. DUTIES AND RESPONSIBILITIES, TRANSFER, ETC.

3.1. You may be required to perform other duties as required by the Company from time to time. You shall
not refuse to perform other duties and undertake responsibilities as and when called upon to do so by
the Company.

3.2. You shall deliver all work assignments to the Company in the manner prescribed by the Company and in
accordance with the requirements of the entities with which the Company has contracted, currently or in
the future.

3.3. During the term of your employment, in addition to your assigned tasks and work responsibilities, the
Company may require you to interact and work directly or indirectly with external entities and/or
authorized representatives of such entities. While dealing or working with such associates, you are
expected to act as a brand ambassador of the Company through courteous conduct, positive
behaviour, cooperative attitude and working skills so that the reputation and goodwill of the Company is
enhanced and not adversely affected. Any omission or commission on your part, brought to the notice of
the Company may result in strict disciplinary action against you, including but not limited to termination
of employment.

3.4. Depending on business needs, the Company may, at its sole discretion, change your designation or
transfer you to any other team, department or office of the Company or of its Affiliates (as defined in
Section 14).

3.5. The Company has a right to assign or second you to any Affiliates, departments, subsidiaries or
associate companies of the Company or to any group companies in which the Company may have an
interest whether existing or which may be set up or established or acquired in future in any other
location in India or to any third parties. The Company does not guarantee the continuation of any
benefits at the new location. In all such cases of transfer, you will be governed by the relocation policies
and policies of the Company existing at that time.

3.6. During the term of your employment, you agree to devote all your skill, knowledge and working time to
the satisfactory performance of your duties and responsibilities and agree to perform your duties with

Page 4 of 17

DocuSign Envelope ID: 7BEBCCAD-6BC9-4346-A2CD-F5239D4CD76F



diligence and devotion. While in the employment of the Company, you are not allowed to be employed
in any other organization on a permanent, temporary or part-time basis nor shall you offer your services
with or without consideration to any physical person, legal entity or public authority or be occupied in
your own business, without the prior written consent of the Company. You will comply with all directions
given to you by the Company and faithfully observe all the rules, regulations, and arrangements
applicable to you.

3.7. Your employment will, in addition to the terms and conditions of employment specifically stated herein,
also be governed by the Company’s rules, regulations and such other practices, systems, procedures
and policies, as implemented and/or amended by the Company from time to time.

3.8. You must be medically fit to perform the duties assigned to you. As necessary, you may be required by
the Company to undergo a medical assessment from time to time to determine medical fitness.

3.9. You shall not engage in activities that could result in a conflict of interest with the Company without prior
approval from your manager. Any conflict of interest or potential conflict of interest must be immediately
disclosed to the Company.

3.10. Your employment will also be governed by statutory laws enacted by the government or local
authorities as may be applicable from time to time. You shall comply with all applicable laws,
regulations, and governmental orders of India, now or hereafter in effect, relating to your employment by
the Company, including but not limited to the provisions of the Prevention of Corruption Act, 1988 of India,
the Foreign Corrupt Practices Act, 1977 of the United States of America and the Bribery Act 2010 of the
United Kingdom. Without limiting the generality of the foregoing, you represent and covenant that you
have not, and shall not, at any time, during your employment with the Company, pay, give, or offer or
promise to pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit
of (i) any public servant, government official, political party or candidate for political office; or (ii) any
other person, firm, corporation or other entity, with the knowledge that some, or all of that money, or
other things of value will be paid, given, offered or promised to a public servant, government official,
political party or candidate for political office, for the purpose of obtaining or retaining any business, or
to obtain any other unfair advantage, in connection with the Company's business.

3.11. From time to time, the Company may require you to undergo specialized training, whether onsite or
offsite, in order to enhance your skills and capabilities. Such training is also likely to enhance your career
prospects. As a result, and as a condition of our offer, the Company may require you to sign a training
agreement and provide a commitment to work and remain in the Company’s employment for a
minimum term as provided in the training agreement, failing which, you shall be liable to reimburse the
training expenses and pay liquidated damages to the Company.

4. REMUNERATIONAND BENEFITS

4.1. Your total all-inclusive gross annual compensation of ₹ 7,50,000.

■ Your salary, payable on a monthly basis, shall be inclusive of applicable statutory benefits,
if any, and tax as required by law to be deducted at source by the Company. Any
contributions (including but not limited to any provident fund contributions) to be made
by the Company on your behalf shall be deducted from your salary. The Company may
provide you with a compensation breakdown under separate cover; however, the
Company reserves the right to amend or replace the compensation structure at any time
in its sole and absolute discretion.

4.2. Your compensation may be amended from time to time by the Company at its sole discretion. You
understand and acknowledge that any future increments, promotions or any other incentives shall be
based on your performance during employment and solely at the discretion of the Company.
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4.3. You may be eligible to participate in any and all benefit programs that the Company establishes and
makes available to similar-level employees in India from time to time, provided that you are eligible
under (and subject to all provisions of) the plan documents governing those programs. The benefits
made available by the Company, and the rules, terms, and conditions for participation in such benefit
plans may be changed by the Company at any time and from time to time without advance notice.

4.4. You may be eligible to participate in any discretionary incentive schemes implemented and/or
amended by the Company from time to time. Any such schemes may provide cash or non-cash
incentives at the Company’s sole and absolute discretion and pursuant to the terms and conditions of
any applicable incentive plan. You acknowledge and agree that any such incentives shall only be
provided at the Company’s discretion, may be amended or discontinued at any time by the Company
for any reason, do not form part of your contractual entitlements, and shall not be used in order to
calculate your employee benefits including but not limited to any applicable termination entitlements.

4.5. You will be eligible for reimbursement of up to ₹ 1,00,000/for purchase of a suitable laptop, payable to
you upon the timely submission of a receipt to the company evidencing its purchase, in accordance
with the Company's business expense reimbursement policy.

4.6. The Company reserves the right to amend, alter or cease to provide (without compensation) any benefit
(including any commission plan or incentive-based pay) at any time.

4.7. You are entitled to leaves and public holidays in accordance with applicable law and the Company’s
policies as implemented and/or amended from time to time.

5. TRAININGANDCOST

5.1. The Company hereby agrees to provide you knowledge and training in the area of Large Language
Models and any other areas as may be determined by the Company from time to time (“Training”).

5.2. You acknowledge that the Company shall incur considerable expenditure towards inter alia financial
resources, operational resources, training, time by its senior resources, infrastructure, etc., for imparting
the Training to you, which is estimated to be a minimum of Rs. 1,50,000 (Rupees One lakh Fifty Thousand
only) (“Cost of Training”).

5.3. In consideration of the Cost of Training that the Company will incur for providing the Training , you
hereby agree to be in the employment of the Company, for a period of at least 2 (two) years from the
date of joining . Accordingly, you agree and undertake that you shall not resign from your employment
with the Company, or do any actions/ omissions which may give the Company sufficient reasons to
terminate your employment, before the expiry of 2 (two) years from the date of joining.

5.4. You agree that you will undergo the Training as per the schedule and such terms and conditions as may
be prescribed by the Company from time to time. Further, you agree to always abide by the terms of
your employment with the Company, including the applicable policies of the Company.

5.5. You agree and undertake that in case you commit a breach of any of the above conditions, or resign
from or leave/abandon the employment with the Company, and/or neglects in performance of any duty
assigned to You leading to termination of your employment with the Company, you shall pay an amount
of Rs. 1,50,000 (Rupees One lakh Fifty Thousand only), towards compensating the Company for the Cost
of Training incurred by the Company, and the loss which may be suffered by the Company pursuant to
such breach, resignation, abandonment or negligence, as the case may be.

6. WORK LOCATIONANDHOURSOFWORK

6.1. You shall perform your work remotely. The Company may, at its option, ask you to report to the
Company’s offices, The Company reserves the right to change the office location or relocate you, as
may be desired by the Company from time to time.
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6.2. You shall be required to work such hours and days as applicable to your office location and work duties,
including night shift, changing shifts, weekends, on-call, and/or holidays subject to the maximum
permissible work hours and days by law or policy. Your specific work hours and days shall be as
stipulated under the Company’s policies, or as otherwise directed by the Company. However, you may
be required to work additional hours and/or days as and when necessary to properly and effectively
perform your duties and responsibilities.

6.3. The Company may require you from time to time, to travel to locations in India or overseas and work out
of client’s/customer sites. The Company may also require you to engage in travel on behalf of the
Company and/or to work night hours as necessary for legitimate business reasons. You expressly agree
to accept such travel and hours of work without any additional compensation. Reasonable and
necessary professional expenses for travel and lodging, incurred by you, in furtherance of Company
business, shall be reimbursed to you in accordance with the Company’s travel and expense policies, as
implemented and/or amended from time to time, upon presentation of documentary evidence that is
acceptable to the Company.

7. SECRECY&CONFIDENTIALITY

7.1. You shall not during and after the termination of your employment with the Company, give out, publish,
disclose, disseminate or divulge to any person or entity, by word of mouth or otherwise, the ‘Proprietary
andConfidential Information’ of the Company and its Affiliates and their clients/customers, that shall
include but not limited to, all information, software (whether in object or source code), statistics, data,
database, knowledge, trade secrets, inventions, product details, know-how, formula, processes, designs,
drawings, charts, maps, concepts, ideas, systems, project plans, business plans, client details, security
information, any other creations of whatsoever nature, kind or description, or organizational matters
which is communicated to you or acquired by you or which may have come to your knowledge by virtue
of being an employee of the Company, and might be of a nature not generally known to others
operating in the Company’s area of business.

7.2. You acknowledge that the Company has explained that such Proprietary and Confidential Information is
the valuable property of the Company and its Affiliates and is critical to the business of the Company.
Further, you shall not at any time, whether during or after the period of employment with the Company,
use such Proprietary or Confidential Information or any part thereof, for your own benefit or for the
benefit of any person, firm, company or other legal entity other than the Company and its Affiliates.

7.3. Notwithstanding the aforesaid provisions, you may disclose Proprietary and Confidential Information
where ordered to do so, by any government, judicial or quasi-judicial authority; provided however, that
you must provide the Company reasonable notice of any prospective disclosure and assist the
Company in obtaining any applicable exemption or protective order preventing such disclosure.

7.4. When requested by the Company, or immediately upon termination of your employment for any reason,
you shall return to the Company or to its nominees Proprietary and Confidential Information, including
copies thereof, irrespective of storage or presentation medium, including all electronic and hard copies,
and any other material containing or disclosing any Proprietary and Confidential Information which is in
your possession, power and control. You agree that you will not make or retain any copies of such
Proprietary and Confidential Information.

7.5. The obligations in this Section 7 shall remain in full force and effect during your employment and after
the termination of your employment for any reason.

8. INTELLECTUAL PROPERTY

8.1. When acting within the scope of your employment (or otherwise on behalf of the Company), you will not
use or disclose your own or any third party's confidential information or intellectual property (collectively,
“RestrictedMaterials”), except as expressly authorized to you by the Company in writing. Further, you
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have not retained anything containing any confidential information of a prior employer or other third
parties, whether or not created by you.

8.2. You acknowledge the Company’s proprietorship and sole ownership over all intellectual property
(“Inventions”) and intellectual property rights (“Intellectual Property Rights”). “Invention” means any
idea, concept, discovery, invention, development, technology, work of authorship, trade secret, software,
firmware, tool, process, technique, know-how, data, plan, device, apparatus, specification, design, circuit,
layout, mask work, algorithm, program, code, documentation or other material or information, tangible
or intangible, whether or not it may be patented, copyrighted or otherwise protected (including all
versions, modifications, enhancements and derivative works thereof). “Intellectual Property Rights”
means any and all patent rights, copyright rights, mask work rights, trade secret rights, sui generis
database rights and all other intellectual and industrial property rights of any sort throughout the world
(including any application therefor).

8.3. To the fullest extent under applicable law, the Company shall own all right, title and interest in and to all
Inventions (including all Intellectual Property Rights therein or related thereto) that are made, conceived
or reduced to practice, in whole or in part, by you during the term of your employment with the Company
and which arise out of any use of Company's facilities or assets or any research or other activity
conducted by, for or under the direction of the Company (whether or not conducted at the Company's
facilities, during working hours or using Company assets), or which are useful with or relate directly or
indirectly to any Company Interest (meaning any product, service, other Invention or Intellectual
Property Right that is sold, leased, used or under consideration or development by the Company). You
will promptly disclose and provide all of the foregoing Inventions (the “Assigned Inventions”) to the
Company.

8.4. You hereby irrevocably, absolutely and perpetually assign the Assigned Inventions, and your worldwide
rights, including Intellectual Property Rights that subsist in you to the Company free from encumbrances
of any kind for the full term of each and every such right, including renewal or extension of any such
term. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957 of India (as amended),
any assignment in so far as it relates to copyrightable material shall not lapse and the rights transferred
therein shall not revert to you, even if the Company does not exercise the rights under the assignment
within a period of one year from the date of assignment. You hereby agree to waive any right to and
refrain from raising any objection or claims to the Copyright Board with respect to any such assignment,
pursuant to Section 19A of the Copyright Act, 1957. You waive all your rights pertaining to such Inventions,
which may not be assignable or transferable in law. You hereby undertake that no future claims, actions
or demands will lie in respect of such waived rights pertaining to the Inventions, which may not be
assignable or transferable in law. Assigned Inventions shall not include any Invention (i) that you
develop entirely on your own time; (ii) without use of any Company assets; and (iii) which is not useful
with and does not relate to any Company Interest.

8.5. You represent and warrant that you will not use or integrate any third-party materials or data that are
not validly licensed to the Company in the Inventions that you generate. You further represent and
warrant that you have not violated the intellectual property rights of any third party, and that you shall
not violate the intellectual property rights of any third party in the course of your employment with the
Company. Provided that, in the event the Company is held liable for your violation of any intellectual
property rights, you undertake to indemnify the Company or Affiliate as the case may be, against any
and all losses, liabilities, claims, actions, costs and expenses, including reasonable attorney’s fees and
court fees resulting therefrom.

8.6. You will fully assist the Company, at its expense, to evidence, record and perfect such assignments, and
to perfect, obtain, maintain, enforce and defend any rights specified to be so owned or assigned. Should
the Company be unable to secure the signature on any document necessary to apply for, prosecute,
obtain, protect or enforce any Intellectual Property Rights, due to any cause, you hereby irrevocably
designate and appoint the Company and each of its duly authorized officers and agents as your agent
and attorney to do all lawfully permitted acts to further the prosecution, issuance, and enforcement of
Intellectual Property Rights with the same force and effect as if executed and delivered by you. The
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Company reserves the right to appoint another attorney in lieu of the attorney as appointed
hereinabove.

8.7. If you wish to clarify that something created by you prior to your employment that relates to the
Company's actual or proposed business is not within the scope of this Agreement, you must list it on
Annexure C. If (i) you use or disclose any Restricted Materials when acting within the scope of your
employment (or otherwise on behalf of the Company), or (ii) any Assigned Invention cannot be fully
made, used, reproduced or otherwise exploited without using or violating any Restricted Materials, you
hereby grant and agree to grant to the Company a perpetual, irrevocable, worldwide, royalty-free,
non-exclusive, sub licensable right and license to exploit and exercise all such Restricted Materials and
Intellectual Property Rights therein. You will not use or disclose any Restricted Materials for which you are
not fully authorized to grant the foregoing license.

8.8. To the extent allowed by applicable law, the terms of this Section 8 include all rights of paternity,
integrity, disclosure and withdrawal and any other rights that may be known as or referred to as moral
rights, artist's rights, droit moral or the like (collectively, “Moral Rights”). To the extent you retain any
Moral Rights under applicable law in relation to the Assigned Inventions, you hereby waive such rights,
ratify and consent to any action that may be taken with respect to such Moral Rights by or authorized by
the Company and agree not to assert any Moral Rights with respect thereto. You will confirm any such
waiver, ratification, consent and/or agreement from time to time as requested by the Company.

9. TERMINATIONOF EMPLOYMENT ANDGARDEN LEAVE

9.1. Following the successful completion of your probationary period, your employment may be terminated
at any time by either party by serving the other with two (2) months’ notice in writing. In the event such
termination is made before the end of the probationary period, the notice requirement for either party
shall be (one) month. If you have given the notice to resign from employment, you are expected and
required to diligently serve the entire notice period. The Company may in its sole discretion, pay you in
lieu of notice.

9.2. Notwithstanding the provisions of Section 9.1 or anything else to the contrary, the Company may
terminate your employment with immediate effect without notice or payment in lieu of notice, for any
misconduct including, but not limited to:

■ your fraudulent, dishonest or undisciplined conduct;
■ your willful suppression of material information or misrepresentation or provision of false

information at the time of interview, appointment or during the course of employment;
■ your breach of integrity, embezzlement, misappropriation, misuse or causing damage to

the Company’s property;
■ your failure to comply with the directions given to you by your manager or any other

authorised person;
■ your insolvency or conviction for a criminal offence or you are found to be involved in any

act which is punishable as an offence under the Indian Penal Code, 1860 within or outside
the premises of the Company;

■ your breach of the terms or conditions of this Agreement or the Company’s policies or
other directions of the Company;

■ your abetting a strike in contravention of any law for the time being in force;
■ your unauthorised absence for a continuous period of 10 days from work (including due

to unapproved overstay of leave/ training);
■ your conducting yourself in a manner which is regarded by the Company as prejudicial

to its own interests or to the interests of its clients; or
■ any other misconduct on your part as provided under applicable law or Company

policies.

9.3. In case you are charged with any act of misconduct, you may be suspended from service pending
enquiry subject to applicable law.
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9.4. Your employment with the Company shall automatically terminate upon your death, or upon your
permanent disability, mental or physical illness that impedes your work efficiency and performance.

9.5. You shall retire from the Company upon reaching the age of 60 years. The Company however reserves
the right to extend the retirement age.

9.6. The Company shall be entitled to place you on ‘garden leave’ during any period of notice. During garden
leave, you shall continue to be employed by the Company and shall be paid your annual salary and
other applicable benefits. The Company reserves its right during garden leave to

■ cease to assign to you any powers or duties or to provide any work to you;
■ change your designation or duties as the Company decides appropriate;
■ prevent you from contacting or communicating with any current, former or proposed

clients, customers, employees, or vendors of the Company;
■ exclude you from the premises of the Company; and/or
■ announce to employees, clients, customers, vendors and other relevant persons of the

Company that you have been given notice of termination or have resigned.

9.7. You hereby acknowledge and agree to comply with any conditions laid down by the Company during
any applicable period of garden leave and accept that your duties of confidentiality and good faith
continue to apply, together with all of the obligations contained in this Agreement.

9.8. The Company may set off any amounts owing and payable by you to the Company at the date of
termination against any amount then payable to you by the Company.

9.9. If your employment is terminated by reason of the liquidation of the Company for the purpose of
reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any reorganisation of the
Company or any other corporate action (including a transfer of establishment / unit / undertaking) and
if you have been offered employment with the Company succeeding to the Company upon such event
on terms no less favourable to you than the terms in effect under this Agreement then, you shall have
no legal or contractual claim against the Company by reason of the termination of the employment.

9.10. You hereby agree that if the termination is found to be wrongful by an appropriate court in India, based
on a non-appealable order, the maximum liability of the Company shall not exceed your fifteen (15)
days' salary and statutory benefits for every year of service, in case the Company does not re-instate
your employment.

9.11. Upon termination of your employment with the Company for any reason, you shall be required to
complete the exit formalities and sign necessary documents provided by the Company.

10. AUTHORITY TO BIND THE COMPANY

10.1. Unless authorised by the Company in writing, you shall not sign any contract or agreement that binds
the Company or creates any obligation (financial or otherwise) upon the Company.

10.2. You shall not enter into any commitments or dealings on behalf of the Company for which you have no
express authority, or alter or be a party to any alteration of any Company principle or policy, or exceed
the authority or discretion vested in you without the previous sanction of the Company.

11. SENSITIVE AND PERSONAL DATAOR INFORMATION

11.1. The Company may, in connection with your employment collect personal data, expressly including
sensitive personal data or information (“SPDI”) relating to you. Such SPDI may be collected from you
and some limited SPDI may be recorded directly or indirectly by the Company’s internal security
systems or by other means.
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11.2. By signing this Agreement, you expressly consent to the following: (i) the collection, use, processing and
storage of your SPDI; (ii) the transfer worldwide of your SPDI held by the Company to other employees
and offices of the Company’s Affiliates and to third parties where disclosure to such third parties is
required in the normal course of business or by law; (iii) that you shall have read and understood the
Company’s Privacy Policy, as and when implemented, in relation to the collection, processing, use,
storage and transfer of SPDI and you agree to the terms thereof; (iv) use of your personal image and
voice in marketing material, videos, etc.; and (v) treating any personal data to which you have access
in the course of your employment strictly in accordance with the Company’s policies and procedures
and not using any such data other than in connection with and except to the extent necessary for the
purposes for which it was disclosed to you.

12. RESPONSIBILITY FOR LOSSOR DAMAGE DUE TONEGLIGENCEORMISCONDUCT

12.1. You shall be responsible for your acts or conduct during the course of your employment with the
Company. If your negligence or misconduct causes any loss or damage to the Company, its
consultants, advisors, employees, officers, directors, or to the entities with which the Company has
contracted, the Company shall be entitled to seek compensation for such damage or loss from you.

12.2. In case you fail to compensate the Company within ten (10) days of the Company’s demand under
Section 12.1, the Company shall be entitled to make deductions the monetary amount of the loss or
damage attributable to your conduct from the remuneration payable to you by the Company in
accordance with applicable laws and/or the Company reserves the right to subject you to strict
disciplinary action including but not limited to termination of employment with the Company.

13. INDEMNITY

13.1. You shall indemnify and hold the Company harmless from and against any and all damages, loss,
injury or liability for a claim of damage, loss or injury to person or property caused by or resulting from
any of your acts or omissions, which constitutes a breach of the terms of your employment or negligent
performance of your duties.

14. RESTRICTED ACTIVITIES

14.1. Definitions:

a) “Affiliate” means any entity that directly or indirectly through one or more intermediaries, controls or
is controlled by or is under the common control as that of the Company.

b) “Business Partner” means any past, present or prospective customer, vendor, supplier,
distributor or other business partner of the Company or any Affiliate with which you have contact
during your employment with the Company.

c) “Cause” means to recruit, employ, retain or otherwise solicit, induce or influence (or to attempt
to do so).

d) “Solicit” means to (i) service, take orders from or solicit the business or patronage of any
Business Partner for yourself or any other person or entity, (ii) divert, entice or otherwise take away
from the Company the business or patronage of any Business Partner, or to attempt to do so, or
(iii) to solicit, induce or encourage any Business Partner to terminate or reduce its relationship with
the Company.

14.2. Acknowledgements: You acknowledge and agree that (i) the Company's business is highly competitive,
the secrecy of the Proprietary and Confidential Information is of the utmost importance to the
Company and you will learn and use Proprietary and Confidential Information in performing your work
for the Company; and (ii) your position may require you to establish goodwill with Business Partners
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and employees on behalf of the Company and such goodwill is extremely important to the Company's
success.

14.3. Non-Solicitation: You hereby agree and undertake that during the term of your employment with the
Company] and for a period of one year following the date of termination of your employment with the
Company, you shall not, directly or indirectly, either as an individual on your own account or as a
partner, employee, consultant, advisor, agent, contractor, director, trustee, committee member, office
bearer, or shareholder (or in a similar capacity or function):

■ Cause and/or attempt to Cause any of the Company’s existing employees or any person
who was employed by the Company within six (6) months prior to such solicitation or
any person or organization providing services to or through Company and/or its Affiliates
to terminate his/her contract or relationship with Company or to accept any contract
(directly or indirectly) or other arrangement for providing services to any other person or
organization; or

■ Solicit and/or attempt to Solicit any of the existing or prospective Business Partners to
stop doing business with the Company and/or its Affiliates, or to damage in any way
their business relationship with the Company and/or its Affiliates or for the provision of
substantially the same services provided to such Business Partners by the Company
and/or its Affiliates.

14.4. Non-Competition: You hereby agree and undertake that during the term of your employment with the
Company you shall not, directly or indirectly, either as an individual on your own account or as a
partner, employee, consultant, advisor, agent, contractor, director, trustee, committee member, office
bearer, or shareholder (or in a similar capacity or function), enter the employ of, or render any other
services to, any person engaged in a business which competes with the business of the Company
and/or its Affiliates, if (i) you have prior knowledge of the same or (ii) you gain such knowledge during
the term of employment or (iii) it is obvious to you.

14.5. It is agreed by and between the parties that your employment with the Company and the
compensation payable to you by the Company shall be sufficient consideration for the restrictions
imposed upon you under this Section 14.

14.6. You hereby acknowledge and agree that the limitations as to time and the limitations of the character
or nature placed in this Section 14 are reasonable and fair and will not preclude you from earning a
livelihood. In addition, you agree and acknowledge that the potential harm to the Company of the
non-enforcement of this Section outweighs any potential harm to you by this Agreement and have
given careful consideration to the restraints imposed upon you by this Agreement, and are in full
accord as to their necessity for the reasonable and proper protection of the Proprietary and
Confidential Information now existing or to be developed in the future. You expressly acknowledge and
agree that each and every restraint imposed by this Agreement is reasonable.

14.7. It is expressly understood and agreed by the parties that although you and the Company consider the
restrictions contained in this Section 14 to be reasonable, if a final judicial determination is made by a
court of competent jurisdiction that any restriction contained in this Agreement is an unenforceable
restriction against you, the provisions of this Agreement shall not be rendered void but shall be deemed
amended to apply to the maximum extent as such court may judicially determine or indicate to be
enforceable. Alternatively, if any court of competent jurisdiction finds that any restriction contained in
this Agreement is unenforceable, and such restriction cannot be amended so as to make it
enforceable, such finding shall not affect the enforceability of any of the other restrictions contained
herein.

14.8. Notwithstanding the foregoing, nothing herein shall prevent you from directly or indirectly owning, solely
as an investment, securities of any entity engaged in the business of the Company which are publicly
traded on a national or regional stock exchange or on the over-the-counter market, if you (i) are not a
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controlling person of, or a member of a group which controls, such person, and (ii) does not, directly or
indirectly, own 1% or more of any class of securities of such person.

14.9. For all purposes of this Section 14, the Company shall be construed to include the Company and its
Affiliates.

15. NON-DISPARAGEMENT

15.1. During the term of your employment with the Company and at all times thereafter, you will not make
any false, defamatory or disparaging statements about the Company and its Affiliates, and their
employees, officers or directors that are reasonably likely to cause damage to any such entity or
person.

16. COMPANY POLICIES AND EMPLOYEEMONITORING

16.1. As an employee of the Company, you shall comply with the Company’s policies, rules and procedures
as implemented and/or amended from time to time during the course of your employment. This
expressly includes the policies contained in the India Addendum (aka, Employee Handbook ) Violations
of the Company's policies may lead to immediate termination of your employment for misconduct.

16.2. The Company's premises, including all workspaces, furniture, documents, and other tangible materials,
and all information technology resources of the Company (including computers, data and other
electronic files, and all internet and email) are subject to monitoring, oversight and inspection by the
Company at any time. Company employees should have no expectation of privacy with regard to any
Company premises, materials, resources, or information.

17. RETURNOF DOCUMENTS ANDCOMPANY PROPERTY

17.1. On termination of your employment, you shall return to the Company all Confidential and Proprietary
Information and any other Company documents, files, books, papers, information, memos, compact
disks, data files or other computer programs, property and equipment belonging to the Company in
your possession or under your control (this includes all Intellectual Property). You will be liable to pay
damages including, but not limited to, the cost of any Company property that is not returned to the
Company, or is returned in damaged condition.

18. NOTICES

18.1. Any notices, approvals or requests required or permitted to be given hereunder by either party to the
other shall be given in writing and delivered: (1) by personal delivery; (2) by bonded courier or by a
nationally recognized overnight delivery company; or (3) by electronic facsimile, with confirmation sent
by any of the delivery methods in the preceding clauses (1) through (2). Notices shall be deemed given
as of the day they are delivered. Notices from either party to the other must be given in writing to the
respective addresses of the parties listed below (or to such other addresses as the parties may request
in writing by notice given pursuant to this Section 18):

To the Company:
With a copy by email to: people@turing.com
Attention: Turing People Team

To you:
At the address or email on file with the
Company

18.2. You shall keep the Company informed about your latest postal address at all times and immediately
update the Company regarding any change of address.

18.3. Any communication sent to you by the Company at your last known address (as indicated by you)
shall be deemed to have been duly served upon you in accordance with this Section.
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19. GOVERNING LAW, JURISDICTIONANDDISPUTE RESOLUTION

19.1. Your employment with the Company shall be governed and construed in accordance with the laws of
India. Subject to applicable law, any dispute that may arise with respect to your employment or its
terms shall be submitted for resolution by a sole arbitrator appointed as per the rules of the Mumbai
Centre for International Arbitration (“MCIA”). The arbitration shall be governed by the MCIA Rules and
the Indian Arbitration & Conciliation Act, 1996. The award made by the sole arbitrator shall be binding
on both parties. The language of the arbitration shall be English. The venue and seat of the arbitration
shall be Bangalore. You agree to sign such further documents as required by the Company for the
purposes of resolving any dispute by way of arbitration.

Notwithstanding the aforesaid provision on arbitration, in the event of your breach or apprehended
breach of any of the provisions of this Agreement, the Company shall be entitled, in addition to all other
remedies, to an injunction, whether interlocutory or preliminary, restraining any such breach, without
recourse to arbitration.

20. REPRESENTATIONS ANDWARRANTIES

20.1. You hereby represent to the Company that:

a) you are and shall continue to be legally permitted to reside and be employed in India;
b) you have reviewed the terms and conditions of this Agreement and that you understand

the terms, purposes and effects of the same;
c) you have accepted the terms and conditions of this Agreement only after having had the

opportunity to seek clarifications;
d) you have not been subjected to duress or undue influence of any kind to accept the terms

and conditions of this Agreement and these terms and conditions will not impose an undue
hardship upon you;

e) you have accepted the terms and conditions of this Agreement of your own free will and
without relying upon any statements made by the Company or any of its representatives,
agents or employees;

f) the terms and conditions of this Agreement are in all respects reasonable and necessary to
protect the legitimate business interests of the Company;

g) you have all requisite power and authority, and do not require the consent of any third party
to accept our offer;

h) you have an Aadhaar card, and shall be responsible to ensure that your Aadhaar card is
linked to your UAN for the purposes of Provident Fund contributions on or prior to joining the
Company; and

i) you have resigned from your previous employment, if any, and you are not bound by any
employment contract, restrictive covenant or other restriction preventing you from entering
into employment with or carrying out your responsibilities for the Company, or which is in
any way inconsistent with the terms and conditions terms of this Agreement.

Agreed and accepted: TURINGGLOBAL INDIA PRIVATE LIMITED

Date Signed

Sivaramakrishnan Kalyanaraman
Director, HR Operations
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ANNEXURE B

Total Compensation and Benefits

Currency = INR

Compensation

Monthly Annual

Basic ₹31,250 ₹3,75,000

HRA ₹15,625 ₹1,87,500

Conveyance Allowance ₹1,600 ₹19,200

Special Allowance / Flexi* ₹12,225 ₹1,46,700

PF** ₹1,800 ₹21,600

CTC ₹62,500 ₹7,50,000

* This includes the allowance for setting up of your remote work station including purchase of a laptop if
required.

** You will have the option to change your PF Contribution to 12% of Basic if desired. You can only make this
change once and will not be able to change back. Further details will be provided before your first day.

Benefits

● Gratuity
● Coverage from New India Assurance India Pvt. Ltd.

○ Health insurance
■ Covers employee, spouse, 2 kids, 1 set of parents.
■ Total coverage of INR 5,00,000 p.a.

○ Group term-life Insurance
■ Total coverage equals 2 times CTC or a minimum of INR 10,00,000

○ Group Personal Accident
■ Total coverage equals 2 times CTC or a minimum of INR 10,00,000

● TeleHealth Benefits from Practo
○ 8 free consultations per month, which can be used by any covered dependent.
○ Free Annual Health Checkup
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ANNEXURE C

PRIOR INVENTIONS

TO: TURINGGLOBAL INDIA PRIVATE LIMITED

Name:

Date:

SUBJECT: Intellectual Property

1. Except as listed in Section 2 below, the following is a complete list of all inventions or
improvements relevant to the subject matter of my employment by TURING GLOBAL INDIA PRIVATE LIMITED (the
"Company"), that have been made or conceived or first reduced to practice by me alone or jointly with others
prior to my engagement by the Company:

○ No inventions or improvements.

○ See below:

○ Additional sheets attached.

2. Due to a prior confidentiality agreement, I cannot complete the disclosure under Section 1 above with respect to
inventions or improvements generally listed below, the proprietary rights and duty of confidentiality with respect
to which I owe to the following party (ies):

Invention or Improvement Party (ies) Relationship

1.

2.

3.

○ Additional sheets attached.

Signature
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Dear Sumeet, 23-04-2024

We are pleased to offer you the full-time position of ‘Intern-Software Engineer’ at GoMilestone Pvt. Ltd.
considering you must join us by Monday (i.e. on or by April 29th2024) contingent upon submission of
NOC letter from your college, PAN card, permanent and local address proof, and a passport size
photograph. We believe your skills and experience are an excellent match for our company. For any
reason if you don't join by 29th April 2024, this offer won't be valid or applicable.

Benefits
● The stipend/salary for this position is 16,634 INR Per Month (In hand) as net pay.
● After 6 months, your performance will be evaluated and if it is good, your CTC will be updated

to 3.5 LPA including PF, Gratuity etc.
Terms and Conditions

● 30 days provision period is applicable
● 1 month notice period from both parties - This is applicable once the provisional period is over
● Strict NDA

Your employment with GoMilestone Pvt. Ltd. will be on an at-will basis, which means you and the
company are free to terminate the employment relationship at any time for any reason as per the contract
which shall be signed upon joining. This letter is not a contract or guarantee of employment for a definite
amount of time.

Please confirm your acceptance of this offer by confirming with the following documents:

1. PAN Card
2. NOC letter from the college
3. Aadhar card
4. Permanent address
5. Local Address
6. Father/Brother/Mother contact number for emergency
7. Passport picture
8. Bank account details

We are excited to have you join our team! If you have any questions, please feel free to reach out at any
time.

Nitin Vajpayee
Talent Acquisition
GoMilestone Private Limited
Mob - +91-9873099826
www.gomilestone.com

http://www.gomilestone.com/


PRIVATEANDCONFIDENTIAL

OFFER LETTER

8thAugust 2023

Dear Devansh,

This is with reference to our discussions. We are pleased to appoint you in our
organization as aWeb Engineer (Trainee) on the following terms and conditions:

1. Month of joining: Yourmonth of joining will be with effect from January 2024.
If the joiningmonth is not suitable, please contact rtCamp immediately to seek
an alternate date. Please note that your offer stands terminated if you do not
notify rtCamp of your acceptance of the terms hereof or you are unable to join
on the joining date, unless the joining date is extended, and such extension is
communicated to you in writing.

2. Internship/Probation Period: Youwill be on a 6months internship/probation
period.

3. Performance review: Your performance reviewwill be undertaken 7 days
before the end of the internship/probation period to take a decision on
confirming your employment.

4. CTC during the internship/probation period: Your all-inclusive total gross
emoluments including annual payments excluding applicable business related
reimbursements will be INR 50,000 permonth only ( INR Fifty Thousand per
month only).

5. CTC during the confirmed employment period: It will be decided at the time of
performance review, minimummonthly CTC being INR 1,00,000 (INROne Lakh
permonth only).

6. Notice Period: A)Company to Employee - Company can terminate your
services by giving you 7 days notice or salary thereof. B) Employee to company -
Youwill be required to give 7 dayswritten notice in case you decide to leave
your services subject to the Company’s discretion.

7. Increase in remuneration is not automatic but will be based solely on the
efficient, satisfactory and loyal discharge of duties as assessed from time to
time. If your performance goes above expectation, your performance review
may be taken before the yearly appraisal cycle.

91 20 2701 2949

contact@rtcamp.com

https://rtcamp.com

rtCamp Solutions Pvt. Ltd.
107, Pride Icon, Kharadi,

Pune - 411 014 MH India.
CIN U72900PN2009PTC157929
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8. Taxes:Companywill deduct appropriate taxes as per the Indian tax regulations.
However, it is primarily the individual’s responsibility tomeet his/her tax
liability, under the Income-tax Act.

9. Retirement Age: The age of superannuation is 60 years. The date of birth
declared in your application for employment with rtCamp shall be binding on
you in this regard.

10.Youwill attend to or undertake anywork entrusted to you in accordance to the
company’s exigency at our existing office/locations/facilities/establishments in
India or abroad.

11.Detailed regulations as regards to leave, medical, leave travel allowance, travel
etc. shall be as per the personnel policy of the company. In addition, youwill be
governed by service conditions laid down in the company’s personnel policy as
amended from time to time.

Please reply to this letter to convey your acceptance of this employment with all the
terms and conditions thereof.

Wewelcome you to rtCamp Solutions Pvt. Ltd. and look forward to a long andmutually
beneficial association.

Yours sincerely,
For rtCamp Solutions Pvt. Ltd.

Nicol Fernandes
Human Resources

Acceptance: I accept this offer with all the terms and conditions contained in the letter.

Devansh Chaudhary

91 20 2701 2949

contact@rtcamp.com

https://rtcamp.com

rtCamp Solutions Pvt. Ltd.
107, Pride Icon, Kharadi,

Pune - 411 014 MH India.
CIN U72900PN2009PTC157929
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Doc ID: eff843361340108fd3773171276eff2688371515



Audit trail 

Title 


File name 


Document ID 


Audit trail date format 


Status 

Powered by Sign

Sign

[rtCamp] Offer Letter - Devansh Chaudhary

Offer Letter - Devansh Chaudhary.pdf

eff843361340108fd3773171276eff2688371515

DD / MM / YYYY

Signed

08 / 08 / 2023

13:57:55 UTC+5.5

Sent for signature to Devansh Chaudhary

(devanshchaudhary2002@gmail.com) and Nicol Fernandes

(nicol.fernandes@rtcamp.com) from hr@rtcamp.com

IP: 223.236.141.182

08 / 08 / 2023

13:59:22 UTC+5.5

Viewed by Devansh Chaudhary (devanshchaudhary2002@gmail.com)

IP: 106.192.224.219

08 / 08 / 2023

14:39:33 UTC+5.5

Signed by Devansh Chaudhary (devanshchaudhary2002@gmail.com)

IP: 106.192.231.171

09 / 08 / 2023

13:29:26 UTC+5.5

Viewed by Nicol Fernandes (nicol.fernandes@rtcamp.com)

IP: 223.236.141.182

09 / 08 / 2023

13:29:46 UTC+5.5

Signed by Nicol Fernandes (nicol.fernandes@rtcamp.com)

IP: 223.236.141.182

The document has been completed.09 / 08 / 2023

13:29:46 UTC+5.5


	REFERENCE NUMBER
	SIGNATURE CERTIFICATE
	SIGNERS
	AUDITS

	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8

	1086000002426381: Prakhar Jain
	1086000002426382: May 25 2023 13:53 IST


